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[Alert 201, 207]

R 1240

A Roles and Responsibilities for the Implementatio 1 of the
Policy and Procedures "

1. The Board of Education and the S rinten'cigp_t."ii;ili develop and the
Board will adopt a job description evaluation criteria for the
Superintendent’s position based upon the -;Board s local goals, program
objectives, policies, c‘uonal pmormes State  goals, statutory
requirements, and and responsibilities of the

Superintendent.

uation of the Superintendent.

4, “The Board President shall establish timelines for completion of the annual
evaluation of the Superintendent.
B. Annual Summary Conference
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I. The Board of Education shall conduct an annual summary conference with
the Superintendent to develop and prepare an Annual Written Performance
Report,

2. The annual summary conference between the Board of Edii tion, with a
majority of its total membership present, and the uperintendent shall be
held before the Annual Written Performance Repo ) :

3. The Superintendent shall submit tp_.:.éll Boar: bers any information,
documents, statistics, or any other a or mformatmn he/she would like
for the Board members to consider at the anmual: sgmmmy conference.

4, The Board President, or the Board Presf&iant ’s designee, shall preside over
the Board’s annyal sun naty conf e ence meeting.

- shall be held in executive session, unless the
quests it be held in public. The conference shall include,
, review of the following:

rformance of the Superintendent based upon the Board approved
Job description;

b. Progress of the Superintendent in achieving and/or implementing
the school district's pgoals, program objectives, policies,
instructional priorities, State goals, and statutory requirements; and
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c. Indicators of student progress and growth toward program

objectives,

C. Annual Written Performance Report

1. The Annual Written Performance Report shall be:fs
by a majority of the Board of Education’s total gl
shall include, but not be limited to: s

ership by 'July I and

a. Performance arca(s) of strefigth;

b. Performance aréaf;
description

needmg nnprovement based uporn the job
on .criteria set forth in N.JAC,

Summ/_“y of indicators of student progress and growth, and a
ment of how the indicators relate to the effectiveness of the
'erali program and the Superintendent’s performance; and

Provision for performance data not included in the report to be
entered into the record by the Superintendent within ten teaching
staff member working days after the report’s completion.
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2. The Board President, or the Board President’s designee, shall prepare a

draft of the Annual Written Performance Report after the annual summary
conference.

3. The draft of the Annual Written Performance Report shall be disseminated
to all Board members for review and comment before presenting the draft
report to the Superintendent.

a. In the event a Board merber beheves a pr0V151on(s of the draft of
the Annual Written Performance: Repoﬁ is=not m'aceord with the
provisions agreed to by a megonty ‘of th ]
summary conference, the Bdald member Shaﬂ submit in writing
their proposed revision(s) to the: draftér of the Anmual Written
Performance Report. The draft of the. Annual Written Performance
Report may be revised by the drafter of the report if the drafter
agrees with the Boar" member g proposed revision. In the event

the proposed revision(s), the issue
full membership of the Boa.ld of

shere thc Board is scheduled to discuss and approve.

5. In the event the Superintendent does not agree with a provision(s) in the
draft of the Annual Written Performance Report, the Superintendent shall
be provided an opportunity to discuss with the full membership of the
Board reconsideration of the disputed provision(s).
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6. A majority of the Board’s full membership shall approve the draft of the
Annual Written Performance Report before presenting the final Annual
Written Performance Report to the Superintendent.

D.

Adopted: 17 October 2000

Revised: 26 April 2016
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Roles and Responsibilities for the Implementation of the Annual Evaluation Policy and
Procedures

1.

The Board of Education and the Superintendent will develop and the Board will
adopt a job description and evaluation criteria for the Superintendent’s position
based upon the Board’s local goals, program objectives, policies, instructional
priorities, State goals, statutory requirements, and the functions, duties, and
responsibilities of the Superintendent,

The Superintendent shall have primary responsibility for data collection and
reporting methods appropriate to the job description.

The Board President, or the Board President’s designee, shall oversee the annual
evaluation of the Superintendent.

The Board President shall establish timelines for completion of the annual
evaluation of the Superintendent.

Anmial Summary Conference

1.

The Board of Education shall conduct an annual summary conference with the
Superintendent to develop and prepare an annual performance report.

The annual summary conference between the Board of Education, with a majority
of its total membership present, and the Superintendent shall be held before the
annual performance report is prepared and filed.

The Superintendent shall submit to all Board members any information,
documents, statistics, or any other data or information he/she would like for the
Board members to consider at the annual summary conference.

The Board President, or the Board President’s designee, shall preside over the
Board’s annual surnmary conference meeting,

The conference shall be held in executive session, unless the Superintendent
requests it be held in public. The conference shall include, but not be limited to,
review of the following:

a, Performance of the Superintendent based upon the Board approved job
description;



b. Progress of the Superintendent in achieving and/or implementing the
school district's goals, program objectives, policies, instructional priorities,
State goals, and statutory requirements; and

c. Indicators of student progress and growth toward program objectives.

C. Annual Performance Report
i, The annual performance report shall be prepared and approved by a majority of
the Board of Education’s total membership by July 1 and shall include, but not be

Limited to;

a. Performance area(s) of strength;

b. Performance area(s) needing improvement based upon the job description
and evaluation criteria set forth in N.J.A.C. 6A:10-8.1(c)2;

c. Recommendations for professional growth and development;

d Summary of indicators of student progress and growth, and a statement of
how the indicators relate to the effectiveness of the overall program and
the Superintendent’s performance; and

€. Provision for performance data not included in the report to be entered
nto the record by the Superintendent within ten teaching staff member
working days after the report’s completion.

2. The Board President, or the Board President’s designee, shall prepare a draft of
the annual performance report after the annual summary conference.
3. The draft of the annual performance report shall be disseminated to all Board

members for review and comment before presenting the draft report to the
Superintendent.

a.

In the event a Board member believes a provision(s) of the draft of the
annual performance report is not in accord with the provisions agreed to
by a majority of the Board during the annual summary conference, the
Board member shall submit in writing their proposed revision(s) to the
drafter of the annual performance report. The draft of the annual
performance report may be revised by the drafter of the report if the
drafter agrees with the Board member’s proposed revision. In the event
the drafier does not agree with the proposed revision(s), the issue shall be
presented to the full membership of the Board of Education in executive
session to make a final determination.



4. The draft of the anmual performance report shall be presented to the full
membership of the Board of Education in executive session for discussion and
approval after the draft report has been disseminated to all Board members for
review. The Superintendent shall receive a copy of the draft of the annual
performance report from the Board President, or Board President’s designee, prior
to the executive session where the Board is scheduled to discuss and approve.

5. In the event the Superintendent does not agree with a provision(s) in the draft of
the amnual performance report, the Superintendent shall be provided an
opportunity to discuss with the full membership of the Board reconsideration of
the disputed provision(s).

6. A majority of the Board’s full membership shall approve the draft of the annual
performance report before presenting the final annual performance report to the

Superintendent,

7. The Superintendent may submit a written response to the final annual
performance report, which shall be attached to the report.

D. Nontenured Superintendent of Schools
L. The evaluation procedure for a nonterured Superintendent shall also be completed

by July 1 each year.

Adopted:
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R 1550 AFFIRMATIVE ACTION PROGRAM FOR EMPLOYMENT AND
CONTRACT PRACTICES/EMPLOYMENT PRACTICES PLAN COMPLAINT

PROCEDURE (M)
M
A. Purpose and Application
I. The purpose of this procedure is to give any district empl%zee or candidate

for district employment the opportunity to appeal an aﬂeged Vlolatlon of
the district's Affirmative Action Plan for employment and confract
practices as set forth in Policy No 1550 or 1n aplan® formally adopted by

2. This procedure is intended to facilita te':"'

dispute at the most meed1ate level and
informal manner.

B.

“Action Plan or Policy.

3. “Complainant” means a teaching staff member who alleges a violation of
* the district's Affirmative Action Plan or Policy No. 1550.

4, “Day” means a working or calendar day as identified.

5. “School district” means the Bradley Beach School District.
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6. “Violation” means the failure of a district official or employee to take the
positive steps outlined in Policy No. 1550 or the duly approved
Affirmative Action Plan to remove impermissible bias or preference from
all aspects of district employment practices and/or to correct the results of
past discrimination.

C. Procedure

1. A complainant who believes that he/she has been“harmed.or adveisely

affected by a failure to enforce the district's Afﬁrma‘gl Ac tioft Plan for
employment and contract practices shall discuss:th matter ‘with his/her

irmative Action Officer will investigate the matter informally and
wi pond to the complaint in writing no later than ten working days
after recelpt of the written complaint. A copy of the complaint and the
response will be forwarded to the Superintendent,

The response of the Affirmative Action Officer may be appealed to the
Superintendent in writing within ten working days after it has been
received by the complainant. The appeal will include the original
complaint, the response to the complaint, and the complainant's reason for

n
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rejecting the response. A copy of the appeal must be given to the staff
member alleged to have violated the Affirmative Action Plan.

5. On his/her timely request (that is, submitted before the expiration of the
time within which the Superintendent must render a decision), the
complainant will be given an informal hearing before the Superintendent,
at a time and place convenient to the parties, but no later than ten working
days after the request for a hearing has been submltted The
Superintendent may also 1equ1re the presence at the h"' ar

6.
r th_e:"hearing was held,
__ will be given to all
7. The complainant may appeal the Sup' ntendent’s decision to the Board by

filing a written appeal W:}th ‘the Board Secretary 1o Iater than ten Workmg

{ tzanscmpt of the hearing, if one has been made, or a summary of
the hearing to which all parties have consented, and

" The complainant's reason for believing the Suvperintendent's
decision should be changed.

8.7 A copy of the appeal to the Board must be given to the staff member, if
any, charged with a violation of the Affirmative Action Plan.

9. The Board will review all papers submitied and may render a decision on
the basis of the proceedings below. If the complainant so requests, the
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Issued:

10.

11.

Record

1.
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Board may convene a hearing, at which all parties may be represented by
counsel and may present and examine witnesses, who will testify under

The Board will render a written decision no later than thirty calendar days
after the appeal was filed or the hearing held, whichever occurred later.
Copies of the decision will be given to all parties.

The complainant will be informed of his/her rLght tor-a pcai the Boards
decision to the: :

Commissioner of Education
Division of Controversies and Disputes..
New Jersey State Department of Educ on
225 East State Street :

Trenton, New Jersey 08625- 0500
Telephone: (609) 292- 5705 th

New Jersey Divisid‘ri':'b":
31 Clinton Streetx
Newark, New Jersey 07102
Telephone (973) 648-2700

The reccu__ds of any complaint processed in accordance with this procedure
shall be ke pt ina ﬁle maintained by the Affirmative Action Officer.

A copy of the demsmn rendered at its highest level of appeal will be kept
in‘the complainant's personnel file.

{October 2000




R 1550 EQUAL EMPLOYMENT/ANTI-DISCRIMINATION PRACTICES (M}

Purpose and Application

L.

The purpose of this procedure is to give any school district employee the
opportunity to appeal an alleged violation of the school district’s Affirmative
Action Program for employment and contract practices, as set forth in Policy
1550 or in a plan formaliy adopted by the Board of Education and approved by
the Commissioner.

No qualified handicapped person, shall, on the basis of handicap, be subjected to
discrimination in employment and the Board will take positive steps to employ
and advance in employment qualified handicapped persons in programs and
activities.

This procedure is intended to facilitate an equitable and just resolution of a
dispute at the most immediate level and should be implemented in an informal
manner,

Every reasonable effort will be made to expedite the process in the interest of a
prompt resolution. Time limits may, however, be extended with the consent of all
parties.

All participants in the procedure will respect the confidentiality that this school
district accords to information about individual staff members.

Definitions

1.

“Board of Education” means the Board of Education of the Bradley Beach
Flementary School District.

“Complaint” means an alleged violation of the school district’s Affirmative
Action Plan or Policy.

“Complainant” means a staff member who alleges a violation of the school
district’s Affirmative Action Plan or Policy 1550.

“Day” means a business day or calendar day as identified.

“Sehool district” or “district” means the Bradley Beach Elementary School
District.

“Violation” means the failure of a school district official or employee to take the
positive steps outlined in Policy 1550 or the duly approved Affirmative Action



Plan to remove impermissible bias or preference from all aspects of school district
employment or contract practices and/or to comrect the results of past

discrimination.
C. Procedure

1. A Complainant who believes he/she has been harmed or adversely affected by a
failure to enforce the school district’s Affirmative Action Plan for employment
and contract practices shall discuss the matter with his/her immediate supervisor
in an attempt to resolve the matter informally,

a. In the event the Complainant believes their immediate supervisor may be
conflicted or if the immediate supervisor is not available, the Complainant
may proceed directly to the school district’s Affirmative Action Officer as
outlined in C.2. below.

b. In the event the Complainant believes the school district’s Affirmative
Action Officer may be conflicted, the Complainant may submit a written
complaint to the Superintendent of Schools who will designate a
supervisor or administrative staff member to conduct the investigation in
accordance with the procedures outlined in this Regulation. The
Superintendent will ensure the supervisor or administrative staff member
is provided affirmative action training in accordance with State mandates
and guidelines.

2. If the matter is not resolved to the satisfaction of the Complainant within ten
business days, the Complainant may submit a written complaint to the
Affirmative Action Officer. The complaint will include:

a. The Complainant’s name and address;

b. The specific failure to act that the Complainant complains of;

C. The school officer or employee, if any, responsible for the alleged
violation of the Affirmative Action Plan;

d. The results of discussions conducted in accordance with paragraph C.1.;
and

e. The reasons why those results are not satisfactory.

3. The Affirmative Action Officer will investigate the matter informally and will

respond to the complaint in writing no later than seven business days after receipt
of the written complaint. A copy of the complaint and the response will be
forwarded to the Superintendent.



10.

The response of the Affirmative Action Officer may be appealed to the
Superintendent in writing within three business days after it has been received by
the Complainant. The appeal will include the original complaint, the response to
the complaint, and the Complainant’s reason for rejecting the response. A copy of
the appeal must be given to the staff member alleged to have violated the
Affirmative Action Plan.

Upon request, the Complainant will be given an informal hearing before the
Superintendent, at a time and place convenient to the parties, but no later than
seven business days after the request for a hearing has been submitted. The
Superintendent may also require the presence at the hearing of the staff member
charged with violation of the Affirmative Action Plan and any other person with
knowledge of the violation complained of.

The Superintendent will render a written decision in the matter no later than seven
business days after the appeal was filed or the hearing was held, whichever
occurred later. Copies of the decision will be given to all parties.

The Complainant may appeal the Superintendent’s decision to the Board by filing
a written appeal with the Board Secretary no later than three business days after
receipt of the Superintendent’s decision. The appeal will include:

a. The original complaint;

b. The response to the complaint,

c. The Superintendent’s decision;

d. A transcript of the hearing, if one has been made, or a summary of the

hearing to which all parties have consented; and

e. The Complainant’s reason for believing the Superintendent’s decision
should be changed.

A copy of the appeal to the Board must be given to the stafl member, if any,
charged with a violation of the Affirmative Action Plan.

The Board will review all papers submitted and may render a decision on the
basis of the proceedings below. If the Complainant so requests, the Board may
convene a hearing, at which all parties may be represented by counsel and may
present and examine witnesses, who will testify under oath.

The Board will render a written decision no later than forty-five calendar days
after the appeal was filed or the hearing held, whichever occurred later. Copies of
the decision will be given to all parties.



11.  The Complainant will be informed of his/her right to appeal the Board’s decision

10 the:

a, Commissioner of Education
New Jersey State Department of Education
P.O. Box 500

Trenton, New Jersey 08625-0500, or

b. New Jersey Division on Civil Rights
Central Regional Office

140 East Front Street — 6™ Floor
Trenton, New Jersey 08625-0090

D. Record

1. The records of any complaint processed in accordance with this procedure shall
be kept in a file maintained by the Affirmative Action Officer.

2. A copy of the decision rendered at its highest level of appeal will be kept in the
Complainant’s personnel file.

Issued:
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A school district, charter school, nonpublic school, or contracted service provider holding a
contract with a school district, charter school, or nonpublic school shall not employ for pay or
contract for the paid services of any person serving in a position which mvolves regular contact
with students and is offered employment or commences employment following June 1, 2018
unless the school district, charter school, nonpublic school, or contracted service provider
complies with the requirements of N.J.S.A. 18A:6-7.6 et seq. as outlined in Policy and
Regulation 1613.

A, Definitions (N.J.S.A. 18A:6-7.6 et seq.)

For the purposes of this Policy and Regulation:

1.

“Applicant” means any person considered for employment or offered employment
for pay or contract for the paid services of any person serving in a position which
involves regular contact with stedents.

“Child abuse” means any conduct that falls under the purview and reporting
requirements of N.J.S.A. 9:6-8.8 et seq. and is directed toward or against a child
or student, regardless of the age of the child or student.

“Disclosure Information Request Form™ shall be the State of New Jersey Sexual
Misconduct/Child Abuse Disclosure Information Request, P.L. 2018, Chapter 5 or
a simtlar form developed by the hiring entity.

“Disclosure Release Form” shall be the State of New Jersey Sexual
Misconduct/Child Abuse Disclosure Release, P.L.. 2018, Chapter 5 or a similar
form developed by the hiring entity.

“Hiring entity” means all school entities including school districts, charter
schools, nonpublic schools, or confracted service providers holding a contract
with a school district, charter school, or nonpublic school,

“Sexual misconduct” means any verbal, nonverbal, written, or electronic
communication, or any other act directed toward or with a student that is designed
to establish a sexual relationship with the student, including a sexual invitation,
dating or soliciting a date, engaging in sexual dialogue, making sexually
suggestive comments, self-disclosure or physical exposure of a sexual or erotic
nature, and any other sexual, indecent, or erotic contact with a student,

B. Hiring Entity Required Application and Review Process
(N.JS.A. 1BA:6-7.7)



A hiring entity shall not employ for pay or contract for the paid services of any
person serving in a position which imvolves regular contact with students unless
the hiring entity complies with the provisions of N.I.S.A. 18A:6-7.6 ¢t seq.

a. The hiring entity shall require an applicant to provide a Disclosure Release
Form which must include the following information:

(1)

)

(3)

A list, including name, address, telephone number, and other
relevant contact information of the applicant’s:

(a)
(b)

(c)

Current employer;

All former employers within the last twenty years that were
schools; and

All former employers within the last twenty years where
the applicant was employed in a position that involved
direct contact with children; and

A written authorization that consents to and authorizes disclosure
of the information requested under b. below pursuant to N.J.S.A,
18A:6-7.7.a.(2) and the release of related records by the applicant’s
employers listed under B.1.a.(1) above, and that releases those
employers from liability that may arise from the disclosure or
release of records;

A written statement as to whether the applicant:

(a)

(®)

(©)

Has been the subject of any child abuse or sexual
misconduct investigation by any employer, State licensing
agency, law enforcement agency, or the Department of
Children and Families, unless the investigation resulted in a
finding the allegations were false or the alleged incident of
child abuse or sexual misconduct was not substantiated;

Has ever been disciplined, discharged, nonrenewed, asked
to resign from employment, resigned from or otherwise
separated from any employment while allegations of child
abuse or sexual misconduct were pending or under
investigation, or due to an adjudication or finding of child
abuse or sexual misconduct; or

Has ever had a license, professional license, or certificate
suspended, surrendered, or revoked while allegations of
child abuse or sexual misconduct were pending or under



investigation, or due to an adjudication or finding of child
abuse or sexual misconduct.

(4)  The hiring entity must comply with the requirements of N.JI.S.A.
18A:6-7.6 et seq. for every applicant who will be employed by the
hiring entity.

(a) However, the provisions of N.J.S.A. 18A:6-7.6 et seq. may
be required by the hiring entity for any applicant.

The Superintendent or designee of the hiring entity will review the
applicant’s Disclosure Release Form. Upon determining to continue the
application process, the Superintendent or designee shall provide the
applicant’s Disclosure Release Form to all employers listed by the
applicant under the provisions of N.L.S.A. 18A:6-7.7.a.(1) and B.1.a.(1)
above and provide all employers listed with the applicant’s written
authorization that consents to and authorizes disclosure in accordance with
N.LS.A. 18A:6-7.7.a(2) and B.l.a(2) and request the following
information:

(1)  The dates of employment of the applicant; and
(2) A statement as to whether the applicant:

(2) Was the subject of any child abuse or sexual misconduct
investigation by any employer, State licensing agency, law
enforcement agency, or the Department of Children and
Families, unless the investigation resulted in a finding that
the allegations were false or the alleged incident of child
abuse or sexual misconduct was not substantiated;

(b)  Was disciplined, discharged, nonrenewed, asked to resign
from employment, resigned from or otherwise separated
from any employment while allegations of child abuse or
sexual misconduct were pending or under investigation, or
due to an adjudication or finding of child abuse or sexual
misconduct; or

{c) Has ever had a license, professional license, or certificate
suspended, surrendered, or revoked while allegations of
child abuse or sexual misconduct were pending or under
investigation, or due to an adjudication or finding of child
abuse or sexual misconduct.



c. The review of the applicant’s employment history may be conducted
through telephonic, electronic, or written communications in accordance
with N.J.S.A. 18A:6-7.7.

(1)  If the review is conducted by telephone, the results of the review
shall be documented in writing by the Superintendent or designee
responsible for reviewing the applicant’s employment history. The
Superintendent or designee may use the Disclosure Release Form
to complete this review.

After reviewing the information disclosed by an employer under B.1.b. above and
finding an affirmative response to any of the inquiries listed and if the
Superintendent or designee of the hiring entity determines to continue with the
applicant’s job application process, the Superintendent or designee shall make
further inquiries of the applicant’s current and/or former employer(s) to ascertain
additional details regarding the matter disclosed pursuant to N.J.S.A. 18A:6-7.10.

a. The Superintendent or designee shall make these additional inquiries by
requesting the current and/or former employer to complete the Disclosure
Information Request Form and attach additional information, including the
initial complaint and final report, if any, regarding the incident of child
abuse or sexual misconduct.

b. The Superintendent, upon receiving and reviewing the additional
information disclosed in accordance with B.2.a. above, will make a
determination to continue with the applicant’s job application process.

All employment history documentation for each applicant employed by the hiring
entity in accordance with N.J.S.A. 18A:6-7.6 et seq. shall be maintained in the
employee’s personnel file. All employment history documentation for an
applicant not hired shall be maintained by the Superintendent or designee and
destroyed in accordance with the New Jersey Department of Revenue — Records
Management Services Records Retention and Disposition Schedule.

Employment history review pursuant to N.J.S.A. 18A:6-7.6 et seq. is not required
for applicants the hiring entity does not wish to employ.

The hiring entity, in accordance with N.J.S.A. 18A:6-7.9.b., in conducting the
review of the employment history of an out-of-State applicant, shall make, and
document with specificity, diligent efforts to:

a. Verify the information provided by the applicant pursuant to N.I.S.A.
18A:6-7.7.a. and B.1.a. above; and

b. Obtain from any out-of-State employers listed by the applicant the
information requested pursuant to N.J.S.A. 18A:6-7.7.b. and B.1 b. above.



C. Completing a Disclosure Request from a Hiring Entity Regarding a Current or Former
Employee (N.1.S.A. 18A:6-7.9)

1.

All requests for information from a hiring entity regarding a cumrent or former
employee of this school district, charter school, or nonpublic school in accordance
N.J.S.A. 18A:6-7.6 ¢t seq. shall be directed to the Superintendent or designee.

a. The Superintendent or designee, upon receiving a request from a hiring
entity for information, shall provide the information requested In
accordance with N.J.S.A. 18A:6-7.6 et seq. to the hiring entity
submitting the request if:

(1)  The employment relationship is confirmed pursuant to N.J.S.A.
18A:6-7.7.a.(1) and B.1.a.(1) above; and

{2) The written authorization is in compliance with NJ.S.A.
18A:6-7.7.2.(2) and B.1.a.(2) above.

b. At the discretion of the Superintendent, the requested information may be
provided through telephonic, electronic, or written communications,
pursuant to N.J.S.A. 18A:6-7.7 and B.1.c. above.

In the event a hiring entity requests additional information from this school
district, charter school, or nonpublic school beyond a response to the questions as
outlined in N.J.S.A. 18A:6-7.7.b. and B.L.b. above, the Superintendent or
designee will review the written request and will make a determination as to the
additional information andfor documentation to be provided to the hiring entity.
Any request for additional information and/or documentation must be submitted
by the hiring entity in writing to the Superintendent or designee before providing
any additional information and/or documentation.

a. Upon providing such additional information and/or documentation, the
Superintendent or designee will take every measure to ensure privacy and
confidentiality, consistent with State and Federal laws and regulations
regarding student privacy and the privacy rights of others.

b. Any personally identifiable information regarding any student or other
individual other than the applicant’s personally identifiable information
shall be redacted prior to the release of any additional information.

c. The requested additional information should be provided to the hiring
entity within twenty days, as required by statute.

A copy of all requests for information and any information provided to a hiring
entity, in accordance with the provisions of Policy and Regulation 1613 and



N.IS.A. 18A:6-7.6 et seq., shall be maintained by the Superintendent or designee
in the applicant’s personnel file and shall only be destroyed in accordance with
the New Jersey Department of Revenue ~ Records Management Services Records
Retention and Disposition Schedule.

Timeline for Current or Former Employers to Disclose
Information (N.J.S.A. 18A:6-7.9)

1.

No later than twenty days after receiving a request for information under N.I.S.A.
18A:6-7.7.b. and B.L.b. above, an employer that has or had an employment
relationship within the last twenty years with the applicant shall disclose the
information requested pursuant to N.J.S.A. 18A:6-7.6 et seq.

The failure of an employer to provide the information requested pursuant to
NJ.S.A. 18A:6-7.7b. and B.l.b. above within the twenty day timeframe
established under N.J.S.A. 18A:6-7.9.a. and D.1. above may be grounds for the
automatic disqualification of an applicant from employment with a hiring entity.
A hiring entity shall not be liable for any claims brought by an applicant who is
not offered employment or whose employment is terminated:

a. Because of any information received by the hiring entity from an
employer pursuant to N.J.S.A. 18A:6-7.7 and B. above; or

b. Due to the inability of the hiring entity to conduct a full review of the
applicant’s employment history pursuant to N.LS.A. 18A:6-7.7b. and
B.1.b. above.

Provisional Employment (N.J.S.A. 18A:6-7.10)

A hiring entity may employ or contract with an applicant on a provisional basis for a
period not to exceed ninety days pending review by the hiring entity of information
received pursuant to N.J.S.A. 18A:6-7.7 and B. above, provided that all of the following
conditions are satisfied:

I.

2.

The applicant has complied with N.J.S.A. 18A:6-7.7.a. and B.1.a. above;

The hiring entity has no knowledge or information pertaining to the applicant that
the applicant is required to disclose pursuant to N.J.S.A. 18A:6-7.7.a.(3) and
B.1.a.(3); and

The hiring entity determines that special or emergent circumstances exist that
justify the temporary employment of the applicant.

Penalties to Applicants (N.J.S.A. 18A:6-7.8)



An applicant who willfully provides false information or willfully fails to disclose
information required in N.J.S.A. 18A:6-7.7.a. and B.1.a. above:

a. Shall be subject to discipline up to, and including, termination or denial of
employment;

b. May be deemed in violation of subsection a. of N.J.S.A. 2C:28-3; and

C. May be subject to a civil penalty of not more than $500 which shall be
collected in proceedings in accordance with the “Penalty Enforcement
Law of 1999,” P.L. 1999, ¢.274 (N.J.S.A. 2A:58-10 et seq.).

A hiring entity shall include a notification of the penalties set forth in N.J.S.A.
18A:6-7.8 and F.1. above on all applications for employment for positions which
involve regular contact with students.

G. Termination (N.J.S.A. 18A:6-7.9.d.)

I.

A hiring entity shall have the right to immediately terminate an individual’s
employment or rescind an offer of employment if:

a. The applicant is offered employment or commences employment with the
hiring entity following June 1, 2018; and

b. Information regarding the applicant’s history of sexual misconduct or
child abuse is subsequently discovered or obtained by the hiring entity that
the hiring entity determines disqualifies the applicant or employee from
employment.

The termination of employment pursuant to the provisions outlined in G.1. above
and pursuant to N.J.S.A. 18A:6-7.9 shall not be subject to any grievance or
appeals procedures or tenure proceedings pursuant to any collectively bargained
or negotiated agreement or any law, rule, or regulation.

H. Information Not Deemed Public Record and Immunity
(N.L.S.A. 18A:6-7.11)

1.

Information received by an employer in accordance with Policy and Regulation
1613 and N.J.SA. 18A:6-7.6 et seq. shall not be deemed a public record under
N.J.S.A. 47:1A-1 et seq. or the common law concerning access to public records.

An employer, school district, charter school, nonpublic school, school
administrator, or contracted service provider that provides information or records
about a current or former employee or applicant shall be fmmune from criminal
and civil Hability for the disclosure of the information, unless the information or
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records provided were knowingly false. The immunity shall be in addition to and
not in limitation of any other immunity provided by law.

Prohibited Actions Relative to Certain Agreements and Employment Contracts (N.J.S.A.
18A:6-7.12)

1.

On or after June 1, 2018, a school district, charter school, nonpublic schooi, or
contracted service provider may mot enter into a collectively bargained or
negotiated apreement, an employment contract, an agreement for resignation or
termination, a severance agreement, or any other contract or agreement or take
any action that:

a, Has the effect of suppressing or destroying information relating to an
investigation related to a report of suspected child abuse or sexual
misconduct by a current or former employee;

b. Affects the ability of a school district, charter school, nonpublic school, or
contracted service provider to report suspected child abuse or sexual
misconduct to the appropriate authorities; or

c. Requires the school district, charter school, nonpublic school, or
contracted service provider to expunge information about allegations or
finding of suspected child abuse or sexual misconduct from any
documents maintained by the school district, charter school, nonpublic
school, or contracted service provider, unless after investigation the
allegations are found to be false or the alleged incident of child abuse or
sexual misconduct hag not been substantiated.

Any provision of an employment contract or agreement for resignation or
termination or a severance agreement that is executed, amended, or entered into
after June 1, 2018 and that is contrary to N.J.S.A. 18A:6-7.12 shall be void and
unenforceable.

Public Awareness Campaign (N.J.S.A. 18A:7.13)

1.

The New Jersey Department of Education (NJDOE) shall establish a public
awareness campaign to publicize the provisions of N.J.S.A. 18A:6-7.6 et seq. and
to ensure applicants and employers are aware of their respective rights and
responsibilities under N.J.S.A, 18A:6-7.6 et seq. The NJDOE shall post on its
website guidance documents and any other informational materials that may assist
applicants and employers in the implementation of and compliance with N.J.S.A.
18A:6-7.6 et seq.

The NIJDOE developed forms for applicants and employers may be used to
comply with the requirements of Policy and Regulation 1613 and N.JS.A.



18A:6-7.7, as well as any other forms necessary to carry out the provisions of
N.J.S.A. 18A:6-7.6 et seq.

Issued:



R 2415.20 EVERY STUDENT SUCCEEDS ACT COMPLAINTS (M)

The Every Student Succeeds Act (ESSA) requires the Board of Education to adopt a policy and
written procedures that offer parent(s), public agencies, other individuals, or organizations a
method for receipt and resolution of complaints alleging violations in the administration of the
ESSA programs.

A. Complaint Procedure Alleging a Violation by a School, School District, or Other Agency
Authorized by the School District or the New Jersey Department of Education (N JTDOE)

1.

A complaint is an allegation submitted in writing (mail or email) by an individual
or organization that a school, school district, or other agency authorized by the
school district or the NJDOE has violated the law in the adpuinistration of
education programs required by the ESSA,

A complaint must identify at a minimum the following:

a. The alleged ESSA violation;

b. A description of previous steps taken to resolve the matter;

c. The facts supporting the alleged violation as understood by the
complainant at the time of submission; and

d. Any supporting documentation (e.g., letters, emails, logs, agenda, meeting
minutes).

A complaint must be submitted to the Executive County Superintendent for the
county where the school, school district, or other authorized agency is located.

When a written complaint is received by the Executive County Superintendent,
the Executive County Superintendent will issue a Letter of Acknowledgement to
the complainant within ten calendar days of receipt of the complaint. This letter
will contain the following information:

a, The date the complaint was received,

b A brief statement of the manner in which the Executive County
Superintendent will investigate the complaint;

c. Tf necessary, a request for additional information regarding the complaint;



B.

e.

A resolution date within forty-five calendar days from the date the writien
complaint was received by the Executive County Superintendent; and

The name and telephone number of a contact person for status updates.

The Executive County Superintendent will coordinate the investigation of a
complaint,

When the investigation is complete, the Executive County Superintendent will
notify the complainant in writing regarding the outcome of the investigation.

i.

If the Executive County Superintendent determines a violation has
occurred, the Bxecutive County Superintendent will identify and impose
the appropriatc consequences or corrective action as required in
accordance with statute and/or regulation to resolve the complaint.

If the complainant is not satisfied with the determination that is made by
the Executive County Superintendent, the complainant may submit a
written request for review of that determination to the Assistant
Commissioner, Division of Learning Supports and Specialized Services
via email at

essa(gdos.nj.gov

with subject line “ESEA Complaint Decision Review” or via hard copy at
the following address:

New Jersey Department of Education

Assistant Commissioner

Division of Leaming Supports and Specialized Services
P.O. Box 500

Trenton, New Jersey 08625-0500

Complaint Procedure Alleging a Violation by the New Jersey Department of Education

(NJDOE)

1.

A complaint is a written allegation the NIDOE bhas violated the law in the
administration of education programs required by the ESSA.

A complaint must identify at a minimum the following:

a.

b.

The alleged ESSA violation;

A description of previous steps taken to resolve the matter;



c. The facts supporting the alleged violation as understood by the
complainant at the time of submission; and

d. Any supporting documentation (e.g., letters, emails, logs, agenda, meeting
minutes).

To initiate a complaint alleging the NJIDOE has violated the administration of an
ESEA. program, a complainant must submit a written complaint io the New Jersey
Department of Education — Assistant Commissioner, Division of Learning
Supports and Specialized Services via email at essa@doe.nj.gov with subject line
“ESEA Complaint” or via hard copy sent to the following address:

New Jersey Department of Education

Assistant Comnissioner

Division of Learning Supports and Specialized Services
P.O. Box 500

Trenton, New Jersey 08625-0500

When a written complaint is received by the NJDOE, an Assistant Commissioner
will assign the investigation of this complaint to the appropriate office. The
NJDOE will issue a Letter of Acknowledgement to the complainant within ten
calendar days of receipt of the complaint. This letter shall contain the following
information:

a. The date the complaint was received;

b. A brief statement of the manner in which the NIDOE will investigate the
complaint;

c. If necessary, request for additional information regarding the complaint;

d. A resolution date within forty-five calendar days from the date the

complaint was received; and
€. The name and telephone number of a contact person for status updates.

The NIDOE Office assigned by the Assistant Commissioner to investigate a
complaint concerning an alleged violation by the NJDOE will coordinate the
investigation of the complaint. When the investigation is complete, the Assistant
Commissioner will notify the complainant in writing regarding the outcome of the
investigation.

a. If the NIDOE Office assigned by the Assistant Commissioner of
Education determines a violation by the NIDOE has occurred after
conducting an investigation, the Assistant Commissioner will identify and



impose appropriate consequences or corrective action in accordance with
the statute and/or regulation to resolve the complaint.

b. If the complainant is not satisfied with the NJDOE’s decision, the
complainant may request a review of the NJDOE’s decision to the
Secretary of the United States Department of Education (USDOE). The
complainant may send the request, reasons supporting the request, and a
copy of NJDOE’s resolution to the following address:

Secretary, United States Department of Education

400 Maryland Avenue, SW
Washington, DC 20202-4611

New Jersey Department of Education — Every Student Succeeds Act (ESSA) in New Jersey
ESEA Complaint Policy and Procedures

Adopted:
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MEDICAL EXAMINATION PRIOR TO PARTICIPATION ON A
SCHOOIL-SPONSORED INTERSCHOLASTIC OR INTRAMURAL TEAM OR
SQUAD (M)

R 2431.2 MEDICAL EXAMINATION PRIOR TQ PARTICTIPATION ON A
SCHOOL-SPONSORED INTERSCHOLASTIC OR INTRAMURAL TEAM OR

SQUAD (M)
[See Alert 198, 208]
R 2431.2
M
A Students are required to receive medical examiﬂations gc_gﬁ%éance with the

provisions of N.JS.A. 18A:40-4 and NJAC
medical examination shall be conducted at. the

Fach student
dica home of the student. If a

student does not have a medical home, the ‘school district shall provide the
examination at the school physmlan s office or other comparably equipped
facility, 5

The school district shall ensure students receive medical examinations in
accordance with C.6A:16:2.2(f) and prior to participation on a
school-sponsored ¢ g
grades six through

The examination shall be conducted within 365 days prior to the
first day of official practice in an athletic season and shall be
conducted by a licensed physician, advanced practice nurse (APN),
or physician assistant (PA).
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MEDICAL EXAMINATION PRIOR TO PARTICIPATION ON A
SCHOOL-SPONSORED INTERSCHOLASTIC OR INTRAMURAL TEAM OR
SQUAD (M)

b. The physical examination shall be documented using the
Preparticipation Physical Evaluation (PPE) form developed jointly
by the American Academy -of Family Physicians, American
Academy of Pediatrics, American College of Sports Medicine,
American Medical Society for Sports Medicine, American
Orthopaedic  Society for Sports Medicine, and American
Osteopathic Academy of Sports Medicine and is available online
at

3

http://www.state.nj.us/education/ studgnt

(1y  Prior to a preparticipation  physical
examination,“the hcensed physician, APN, or PA who
pelforms the s _dent—athletes physical examination shall
COTH] cte the . Student-Athlete  Cardiac ~ Screening
professional development module and shall sign the

: n’ ‘statement on the PPE form attesting to the
completion, pursuant to N.J.S.A. 18A:40-41.d.

If the PPE form is submitted without the signed
certification statement and the school district has
confirmed that the licensed physician, APN, or PA
from the medical home did not complete the
module, the student-athlete's parent may obtain a
physical examination from a physician who can
certify completion of the module or request that the
school physician provides the examination.




BRADLEY BEACH proGRAM

REGULATION
x 24 BOARDOF EDUCATION

MEDICAL EXAMINATION PRIOR TO PARTICIPATION ON A
SCHOOL-SPONSORED INTERSCHOLASTIC OR INTRAMURAL TEAM OR
SQUAD (M)

(2) The medical report shall indicate if a student is allowed or
not allowed to participate in the required sports categories
and shall be completed and signed by the original
examining physician, APN, or PA.

(3 An mcomplete form shali be retumed 16 the: sstudent’

c. Fach student whose medical exandination-was completed more
than ninety days prior to'the first, day of official practice in an
athletic season shall prov1de healiliHistory update questionnaire
completed and signed by sﬁudent‘s parent. The completed
health history update,questionnaire shall include information listed
below as required N.J'S7A. 18A:40-41.7b. The completed
health history update qu tibnnaire shall be reviewed by the school
nurse and, if pplicable, the school athletic trainer and shall include
mfmmauon o whether, in the time period since the date of the

st preparticipation physical examination, the student

Been advised by a licensed physician, APN, or PA not to
participate in a sport;

2) Sustained a concussion, been unconscious, or lost memory
from a blow to the head;

(3)  Broken a bone or sprained, strained, or dislocated any

muscles or joints;

m
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(4)  Fainted or blacked out;

(5)  Experienced chest pains, shortness of breath, or heart
racing;

(6)  Had arecent history of fatigue

(7}  Been hospitalized, \{jsff d an em 'géncy room, or had a

significant medical,j‘_}'}néés

(8)  Started of stopped takin any over the counter or prescribed
medjcations; or

Had a sudden death in the family, or whether any member
of thestudent’s family under the age of fifty has had a heart
attack or heart trouble.

he school district shall provide to the parent written notification
gned by the school physician stating approval of the student's
participation in athletics based upon the medical report or the
reasons for the school physician's disapproval of the student's
participation.

e. The Board of Education will not permit a student enrolled in
grades six to twelve to participate on a school-sponsored
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MEDICAL EXAMINATION PRIOR TO PARTICIPATION ON A
SCHOOL-SPONSORED INTERSCHOLASTIC OR INTRAMURAL TEAM OR
SQUAD (M)

interscholastic or intramural team or squad unless the student
submits a PPE form signed by the licensed physician, APN, or PA
who performed the physical examination and, if applicable, a
completed health history update questionnaire, pursuant to
N.J.S.A. 18A:40-41.7 c.

f. The school district shall distribute to a studentrathlete and his or

her patrent the sudden cardiac arrest pamphlet eloped: by the
Commissioner of Education, in consultation. with the
Commissioner of Health, the Americaaneart Assocmﬁon and the

American Academy of Pediatrics, pursuant£o N.J AL 18A:40-41,

her parent annually shall sign
the Commissiofier-developed form that they received and
reviewed the pamphlet;“and’ ‘shall return it to the student's
school pursu‘ tto N.I.S,A. 18A:40-41. d.

(1) A student-athlete éind his

The Commissioner shall distribute the pamphlet, at no
charge, to all school districts and nonpublic schools,
pursuant to N.J.S.A. 18A:40-41.b.

Adopted: 17 October 2000
Revised: 17 May 2016

m




R 2431.2 MEDICAL EXAMINATION PRIOR TO PARTICIPATION ON A
SCHOOL-SPONSORED INTERSCHOLASTIC OR INTRAMURAL TEAM OR SQUAD (M)

Students are required to receive medical examinations in accordance with the provisions of
NJIS.A. 18A:40-41.7 and N.ILA.C. 6A:16-2.2(f) and (h). Each student medical examination
shall be conducted at the medical home of the student. If a student does not have a medical
home, the school district shall provide the examination at the school physician’s office or other
comparably equipped facility.

The school district shall ensure students receive medical examinations in accordance with
NJA.C. 6A:16-2.2(h) and prior to participation on a school-sponsored interscholastic or
intramural team or squad for students in grades six through twelve.

A Required Medical Examination

1. The examination shall be conducted within 365 days prior to the first day of
official practice in an athletic season and shall be conducted by a licensed
physician, advanced practice nurse (APN), or physician asgistant (PA).

2. The physical examination shall be documented using the Preparticipation Physical
Evaluation (PPE) form developed jointly by the American Academy of Family
Physicians, American Academy of Pediatrics, American College of Sports
Medicine, American Medical Society for Sports Medicine, American Orthopaedic
Society for Sports Medicine, and American Osteopathic Academy of Sports
Medicine and is available online at,

http://www.state.nj.us/education/students/s afety/health/
records/athleticphysicalsform.pdf

in accordance with N.J.S.A. 18A:40-41.7.

a. Prior to performing a preparticipation physical examination, the licensed
physician, APN, or PA who performs the student-athlete’s physical
examination shall complete the Student-Athlete Cardiac Screening
professional development module and shall sign the certification statement
on the PPE form attesting to the completion, pursuant to N.J.S.A.
18A:40-41.d.

(1)  If the PPE form is submitted without the signed certification
statement and the school district has confirmed that the licensed
physician, APN, or PA from the medical home did not complete
the module, the student-athlete’s parent may obtain a physical
examination from a physician who can certify completion of the
module or request that the school physician provides the
examination.



b. The medical report shall indicate if a student is allowed or not allowed to
participate in the required sports categories and shall be completed and
signed by the original examining physician, APN, or PA.

c. An incomplete form shall be returned to the student’s medical home for
completion unless the school nurse can provide documentation to the
school physician that the missing information is available from screenings
completed by the school nurse or physician within the prior 365 days.

Each student whose medical examination was completed more than ninety days
prior to the first day of official practice in an athletic season shall provide a health
history update questionnaire completed and signed by the student’s parent. The
completed health history update questionnaire shall include information listed
below as required by N.J.S.A. 18A:40-41.7.b. The completed health history
update questionnaire shall be reviewed by the school nurse and, if applicable, the
school athletic frainer and shall include information as to whether, in the time
period since the date of the student’s last preparticipation physical examination,
the student has:

a. Been advised by a licensed physician, APN, or PA not to patticipate in a
sport;

b. Sustained a concussion, been unconscious, or lost memory from a blow to
the head,

c. Broken a bone or sprained, strained, or dislocated any muscles or joints;

d. Fainted or blacked out;

e. Experienced chest pains, shortness of breath, or heart racing;

f. Had a recent history of fatigue and unusual tiredness;

£. Been hospitalized, visited an emergency room, or had a significant

medical illness;

h. Started or stopped taking any over the counter or prescribed medications;
or
1. Had a sudden death in the family, or whether any member of the student’s

family under the age of fifty has had a heart attack or heart trouble.

The school district shall provide to the parent written notification signed by the
school physician stating approval of the student’s participation in athletics based



upon the medical report or the reasons for the school physician’s disapproval of
the student’s participation.

5. The Board of Education will not permit a student enrolled in grades six to twelve
to participate on a school-sponsored interscholastic or intramural team or squad
unless the student submits a PPE form signed by the licensed physician, APN, or
PA who performed the physical examination and, if applicable, a completed
health history update questionnaire, pursuant to N.L.S.A. 18A:40-41.7.c.

Sudden Cardiac Arrest Pamphlet

The school district shall distribute to a student participating in or desiring to participate in
an athletic activity and the student’s parent, each year and prior to participation by the
student in an athletic activity, the sudden cardiac arrest pamphlet devcloped by the
Commissioner of Education in accordance with the provisions of N.J.S.A. 18A:40-41.

1. A student and his or her parent shall, each year and prior to the participation of
the student in an athletic activity, sign and return to the student’s school the form
developed by the Commissioner acknowledging the receipt and review of the
information pamphlet, pursuant to N.J.S.A. 18A:40-41.d.

2. The Commissioner shall distribute the pamphlet, at no charge, to all school
districts and nonpublic schools, pursuant to N.J.S.A. 18A:40-41.b.

3. “Athletic activity” for the purposes of N.J.S.A. 18A:40-41 means: interscholastic
athletics; an athletic contest or competition, other than interscholastic athletics,
that is sponsored by or associated with a school district or nonpublic school,
inchuding cheerleading and club-sponsored sports activities; and any practice or
interschool practice or scrirmage for those activities.

Use and Misuse of Opioid Fact Sheet

The school district shall annually distribute to the parents of student-athletes participating
in an interscholastic sports program or cheerleading program the educational fact sheet
developed by the Commissioner of Education concerning the use and misuse of opioid
drugs in the event that a student-athlete or cheerleader is prescribed an opioid for a
sports-related injury in accordance with the provisions of N.J.S.A. 18A:40-41.10.

1. The district shall distribute the educational fact sheet annually to the parents of
student-athletes and cheerleaders and shall obtain a signed acknowledgment of the
receipt of the fact sheet by the student-athlete or cheerleader and his or her parent
pursuant to N.J.S.A. 18A:40-41.10(b).

2. The fact sheet and sipn-off sheet shall be distributed and the sign-off sheet shall
be completed and returned to the school annually prior to the student-athlete’s or
cheerleader’s first official practice of the school year.



Adopted:
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R 2432 SCHOOL SPONSORED PUBLICATIONS

A. Objectives

The program of school spensored publications is intended to:

L. Disseminate news to those who are actively interested in school -
pupils, teachers, parent(s) or legal guardian(s), administrators,-al
and other members of the school community;

2. Provide a means for the expression of thought;
3.
4.
5.
creative writing;
6. Create an appreciation for the'h tforms of journalism both in and out of

school;

ellence in writing will be sought, and the ethics of responsible
journalism will determine what will be printed. All facts printed will be
based on careful research.

2. Pupils will have a right to their views and attitudes on all issues with the
proviso that the tenor of articles and stories submitted will not violate the
prohibitions of C.




REGULATION

3.

4.

BRADLEY BEACH

Constructive criticism is encouraged.

A by-line will accompany every printed article or story.

C. Prohibited Material

No school sponsored publication may contain materials that:

1.

11

Are grossly prejudicial to an ethnic, national, rehgmu
to either gender;

Libel any person or persons,
Infringe rights of privacy protected by law

Seek to establish the supremacy, of a
sect, or point of view over any other;

ticular religious denomination,

Advocate the use or adve. fise the avai bility of any substance or material
that constitutes a direct and sub tantlal danger to the health of pupils;

Contain obsceni ;. or matena, ‘otherwise deemed to be harmful to

Promote, favor, or oppose any candidate for election to the Board or the

.- adoption of any bond issue, proposal, or question submitted at any school

election; or

Except as may be required for literary purposes, do not conform to
acceptable standards of grammar, clear expression, and responsible

research.

PROGRAM
r 2BOARBOF EDWH AN

SCHOOL SPONSORED PUBLICATIONS
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D. Review Procedures

1. To ensure compliance with these rules, all material intended for
publication in a school sponsored publication will be reviewed by the
advisor.

2. The author of material found unacceptable for publicat
sponsored publication pursuant to D1 may appe
Principal.

3. The Principal will promptly convene a 'coi

ication, the author may appeal that decision to
adverse decision of the Superintendent may be

Serve in a liaison capacity between the staff of the publication and the
- faculty and administration;

2. Instruct members of the publication staff in proper journalistic techniques
and standards;

3. Offer editorial advice and suggestion when necessary;
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4, Interpret the publication guidelines set forth in §C;

5. Review material intended for publication; and

6. Proofread each publication before it is printed and distributed.
F. Distribution

1. Distribution of school publications will be lim

places that best serve the purpose of reaching”
without disturbing normal school building act

designated audience

2. Any materials discarded or not distribute tricved or retained to

avoid litter.

Issued: 17 October 2000
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R 2460 SPECIAL EDUCATION/SENDING DISTRICT (M)

M

The following is a list of special education regulations:

R 2460.2 Full Educational Opportunity

R 2460.3 Location, Identification and Referral

R 2460.4 Individualized Education Program (IEP),

Reevaluation and Related Services

R 2460.5 Least Restrictive Environment

R 2460.6 Procedural Safeguards

R 2460.7 Evaluation Procedures

R 2460.8 Pupil Records

R 2460.12 Personnel

The following definitions shall apply t allspecn ‘education regulations:
Definitions

below, when used in this chapter, shall
“and terms used in the Individuals with

Words and terms, unless otherwise d
be defined in the same mannerias those word
Disabilities Education Act (IDEA ;

“Adaptive beha or” me ‘ ility to demonstrate personal independence and
social responsibility according to a_gé and socio-cultural group expectations.

“Adult
twenty-one, ‘wh
guardianship.

" means
or wés enrolled in the public school and who is not under legal

pprovedsprivate school for the disabled” corresponds to “approved private
school for/the handicapped” and means an incorporated entity approved by the New
Jersey Department of Education according to N.JA.C. 6A:14-72 or 7.3 to provide
special edutation and related services to pupils with disabilities placed by the district
Board of Education responsible for providing their education.

“Assistive technology device” means any item, piece of equipment, or product
system, whether acquired commercially off the shelf, modified, or customized, that is
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used to increase, maintain, or improve the functional capabilities of children with
disabilities.

“Assistive technology service” means any service that directly assists a pupil with
a disability in the selection, acquisition, or use of an assistive technology device. The
term includes:

I i luding a
:.t’

2.
3.
4. t;:rventions or services with
5. Training or technical assistan
appropriate, that, pupﬂ’s fan:uiy' :
6. ance for professionals (including individuals

provxdmg'f educat ) or rehabilitation services), employers or other
individuals, who miay prowde services to, employ, or are otherwise
yolved in the major life functions of pupils with

* means the school district of residence, the Board of trustees
hool, the State agency or other public education agency which acts as the
school dist =:'J:es1dence: for the location, identification, evaluation, determination of
eligibility. levelopment of an Individualized Education Program (IEP) and the provision
of a free appropriate, public education to pupils with disabilities except as defined
otherwise. *

“Consent” means agreement in writing which is required by this chapter. Consent
shall be obtained from the parent(s), legal guardian(s) and/or the adult pupil having legal
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responsibility for educational decision making. The district Board of Education shall
ensure that the parent(s), legal guardian(s) and/or adult pupil:

1. Has been fully informed of all information relevant to the activity for
which consent is being sought, in his/her native language or other mode of
communication;

meeting according to N.JLA.C. 6A:14-2. 3(h)3 2:3(1)2 hich sets forth present levels of
performance, measurable annual goals: shi objectives or benchmarks and
descrlbes an integrated, sequennal pro of., mchvzdually des1gned mstmctmnal

plan shall estabhsh the rat1onale 01‘ the pupil’s s educatmnal placement SErve as the basis
i w1th the mandates set forth in this chapter.

“IEP Team” _ of individuals who are respomsible for the
development, review an ision of the pupil’s Individualized Education Program
(IEP). The members of IEP Team-are listed at N.J.A.C. 6A:14-2.3(h).

“Native 'iagghage means the langnape or mode of communication normally used
by a person with a limited ability to speak or understand the English language.

‘Nonpub""’ »school” means an elementary school, other than a public school,
within the#State; prov1d1ng education in grades kindergarten through twelve, or any
combination.of grades in which a pupil age five through twenty may fulfill compulsory
school attendance and which complies with Title VI of the Civil Rights Act of 1964 (P.L.
88-352).

“Nonpublic school pupil” means any pupil who is enrolled full time in a
nonpublic school. A pupil who boards at a nonpublic school shall be considered a
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resident of the New Jersey school district in which the parent(s), legal guardian(s) and/or
the adult pupil resides.

“Parent” means the natural parent, the legal guardian, foster parent, surrogate
parent, person acting in the place of a parent such as the person with whom the pupil
legally resides and/or a person legally responsible for the pupil’s welfare. Unless parental
rights have been terminated by a court of appropriate jurisdiction, the na
retains all rights under this chapter. -

“Pupil” means a person age three through twenty-one who is
educational programs and services in accordance with federal or’ State law

L. “Age three” means the attainment of thg third b y. Children attaining
age three shall have a free appiopnate ubﬁc edycation available to them

provided by the district Board of Educatw

2. “Age five” means the attal of age five by the month and day
established as the kmdergarten entrance ‘cutoff date by the district Board of
Education. Pupils w1th dlsabﬂm ‘_:attalmng age five after the kindergarten
entrance cutoff date shall contmue to be provided preschool services for
the balance of that school year:

“R‘_ reation” for pupils with disabilities means instruction to enable the pupil to
participate in-appropriate leisure activities, including involvement in recreation programs
offered by the district Board of Education and the facilitation of a pupil’s invelvement in
appropriate community recreation programs.

“Referral” means the written request for an initial evaluation to determine
whether a pupil is eligible for services under this chapter.
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“Related services” means transportation and such developmental, corrective, and
other supportive services as are required to assist a pupil with a disability to benefit from
special education as specified in the pupil’s IEP, and includes speech-language pathology
and audiology services psychological services, physical and occupational therapy
recreation, carly identification and assessment of disabilities in children, counseling
services including rehabilitation counseling, orientation and mobility services, and
medical services for diagnostic or evaluation purposes. The term also*in
nursing services, social work services in schools and parent and/or legal guardian
counseling and training that is related to the education of the pup11

“Special education” means specially designed 1nstruct_1 1 {0 'ﬁifb&ﬁ;(ﬁha ducational
needs of pupils with disabilities including, but not limi ect r;j’étter instruction
physical education and vocational {raining. ) :

rrectionist or speech-language

“Speech-language specialist” means a 4__spéec
specialist. £,




R 2460 SPECIAT EDUCATION (M)

[See POLICY ALERT Nes. 95, 101, 104, 108, 112, 119, 129, 132,
138, 146, 152, 155, 170, 185 and 211]

M

School district officials and staff shall adhere to all regulations included in N.J.A.C. 6A:14-1.1 et
seq. and the following special education regulations:

R 2460.1 Special Education - Location,
Identification, and Referral (M)

R 2460.8 Special Education - Free and
Appropriate Public Education (M)

R 2460.9 Special Education - Transition From
Early Intervention Programs to
Preschool Programs (M)

R 2460.15 Special Education — In-service
Training Needs for Professional and
Paraprofessional Staff (M)

R 2460.16 Special Education - Instructional
Material to Blind or Print-Disabled
Students (M)

Definitions:

Refer to N.JLA.C. 6A:14-1.3 for definitions of terms used in Regulations 2460.1 through
2460.16,

Adopted:
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R 2460.9 SPECIAL EDUCATION-TRANSITION FROM EARLY INTERVENTION
PROGRAMS TO PRESCHOOL PROGRAMS
Children with disabilities participating in early intervention programs (EIP) assisted
under TDEA Part C who will participate in preschool programs under N.J.A.C. 6A:14-1.1
et seq. will experience a smooth transition and will have an Individualized Education
Program (IEP) developed and implemented according to N.J.A.C. 6A:14-3.3(e) and
N.J.A.C. 6A:14-3.7.

Procedure for Child Study Team (CST) Member Attendance at the

Confetence
1.
place enf oiatx ns; and ‘
d. ( _par nt(s) a form to use to request that the Part C
ice coordmator be invited to the child’s IEP meeting.
2. ict w :“:NOI‘k collaboratively with the EIP designated service

nator; or early intervention system to eliminate barriers regarding

meeting tithes and locations.

*S‘é%’pt;l district officials shall adhere to all procedures contained in
NA.A.C. 6A:14-1.1 et seq. for transitioning children with disabilities from
EIP to preschool programs.

4. The Part C service coordinator shall be invited to the initial TEP meeting
for a pupil transitioning from Part C to Part B.
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Adopted: 18 March 2009

Revised: 21 July 2009




R 2460.9 SPECTIAL EDUCATION - TRANSITION FROM EARLY INTERVENTION
PROGRAMS TO PRESCHOOL PROGRAMS (M)

Children with disabilities participating in early intervention programs (EIP) assisted under IDEA
Part C who will participate in preschool programs under N.JA.C. 6A:14-1.1 et seq. will
experience a smooth transition and will have an Individualized Education Program (IEP)
developed and implemented according to N.J.A.C. 6A:14-3.3(¢) and N.J ALC 6A:14-3.7.

Procedure for Child Study Team (CST) Member Attendance at the Preschool Transition Planning
Conference

1. The district will make available a CST member to participate in the preschool
transition planning conference arranged by the designated Part C service
coordinator from the early intervention system and will:

. Review the Part C Individualized Family Service Plan for the child,

b. Provide the parent(s) written district registration requirements;

c. Provide the parent(s) written information with respect to available district
programs for preschool students, including general education placement

options; and

d. Provide the parent(s) a form to use to request that the Part C service
coordinator be invited to the child’s initial IEP meeting.

2. The district will work collaboratively with the EIP designated Part C setvice
coordinator or eatly intervention system to eliminate barriers regarding meeting
times and locations.

3. School district officials shall adhere to all procedures contained in NJ.A.C.
6A:14-1.1 et seq. for transitioning children with disabifities from EIP to preschool
programs.

4. The Part C service coordinator shall be invited to the initial IEP meeting for a

student transitioning from Part C to Part B.

Adopted:



R 2460.15 SPECIAL EDUCATION — IN-SERVICE TRAINING NEEDS FOR

PROFESSIONAL AND PARAPROFESSIONAL STAFF (M)

The in-service training needs for professional and paraprofessional staff who provide special
education, general education, or related services will be identified and appropriate in-service
special education training will be provided by the district.

The district will maintain information to demonstrate its efforts to:

L.

Adopted:

Prepare general and special education personnel with the content knowledge and
collaborative skills needed to meet the needs of children with disabilities;

Enhance the ability of teachers and others to use strategies, such as behavioral
interventions, to address the conduct of students with disabilities that impedes the
learning of students with disabilities and others;

Acquire and disseminate to teachers, administrators, BRoard members, and related
services personnel, significant knowledge derived from educational research and
other sources and how the district will, if appropriate, adopt promising practices,
materials, and technology;

Insure that the in-service training is integrated to the maximum extent possible
with other professional development activities; and

Provide for joint training activities of parents and special education, related
services, and general education personnel.
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R 2460.16 SPECIAL EDUCATION - INSTRUCTIONAL MATERIAL TQ BLIND OR

PRINT-DISABLED PUPTLS

All pupils that are blind or print-disabled will be provided instructional materials in a
timely manner in accordance with a plan developed by the district.

The plan to provide the instructional material to blind or print-disabled pupils in a timely

manner will:

L.

Adopted: 21 July 2009

Be included in the Individualized Education Progmm
disability; )

Set forth the instructional materials needed b}y:fﬁe\pgpf“’

Indicate how the instructional maten_ Iwi proyidé':& to the blind or
print-disabled pupil; and g
Address any assistive technol £y ;needed pertmt the pupil to utilize the
instructional material to be provi




R 2460.16 SPECIAL EDUCATION - INSTRUCTIONAL MATERIAL TO BLIND OR,
PRINT-DISABLED STUDENTS (M)

All students that are blind or print-disabled will be provided instructional materials in a timely
manner inh accordance with a plan developed by the district.

The plan to provide the instructional material to blind or print-disabled students in a timely
manner will:

1. Be included in the Individualized Education Program of each student with a
disability;

2. Set forth the instructional materials needed by the student;

3. Indicate how the instructional material will be provided to the blind or

print-disabled student; and

4. Address any assistive technology needed to permit the student to utilize the
instructional material to be provided.

Adopted:
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R 2560 LIVE ANIMALS IN SCHOOL
A, Standards for Use
1. A teacher or other qualified adult supervisor must assume primary

responsibility for the purposes and conditions of any study, activity, or
performance that involves live animals in school.

2.
3.
local laws, be healthy and free from trans;
been vaccinated against rabies if susceptibl £
4, sibl¢ adult supervisor and the
rmance.
5.
6. Any expetiment in nutritional di
to undue harm or’gtress may pre eed only to the point where the purposes
7. ing" anesthetac drugs, surgical procedures, pathogenic

xicological products, carcinogens, or radiation, shall be
nly under the direction of a certified teacher or other quahﬁed
g biologist, dentist, physician, or veterinarian) trained in the
T ental procedure involved. Any requirements of the State
'-Departments of Health and Education concerning the handling of radiation
and pathogenic organisms must be met.

8 Any study involving pain must be done with the animal under anesthesia
insofar as this procedure does not interfere with the clearly defined
objectives of the study.
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9. When animals are kept in school quarters over vacation periods, adequate
housing must be provided and a qualified caretaker must be assigned the
specific duties of care and feeding,

10. Teachers of pupils pursuing investigations at other than regular class
periods while in school as part of a school assignment or project (such as a
school science fair) will be bound by these regulations.

11.  Dangerous species of animals will not be permitted it
permission from the Supeﬂntendent or designee and onl
is under the constant supervision of a person’ quahﬁed
handle said animal. -

B. Injury to Persons

The following steps will be followed in the e ‘a pupil; staff member, or visitor
to school is bitten or scratched by an ariimal in school/ The teaching staff member
or adult supervisor in charge will:

L. Take immediate and prudentsteps to ‘pré:&;}ent further injury;

r The Care of Injured And Ill Persons; and

2. Follow Regulatio No. 8441 fo

fiimal, pending a determination of the Board of

Capture and ie.
y to destroy the animal for examination.

Issued: 17 O_c___tf)’Béri 0-




R 2560 LIVE ANTIMALS IN SCHOOL

Standards for Use

1.

A teacher or other qualified adult supervisor must assume primary responsibility
for the purposes and conditions of any study, activity, or performance that
involves live animals in school.

Each study involving live animals will have as a clearly defined objective the
teaching of some biological principle(s).

All animals used must be lawfully acquired in accordance with State and local
laws, be bealthy and free from transmissible diseases, and must have been
vaccinated against rabies if susceptible. Proof of vaccination must be provided to
the Principal or designee before the live animal is brought into the school
building,

Animals may be handled only by the responsible adult supervisor and the
student(s) directly involved in the study or performance.

Animals must be propetly fed and provided with sanitary cage quarters.

When animals are kept on school grounds or in a school building over vacation
periods, adequate housing must be provided and a qualified caretaker must be
assigned the specific duties of care and feeding.

Teachers of students pursuing investigations at other than regular class periods
while in school as part of a school assignment or project (such as a school science
fair) will be bound by these regulations.

The Principal or designee must approve a live animal being brought info the
school building and the use of any animal in a course of instruction or the
establishment of an animal habitat in a classroom.

The Principal or designee will make a determination that no student in a class
where the animal will be housed is allergic to the animal and would suffer an
adverse reaction to the animal, The Principal or designee should also attempt to
determine if any other student in the school building could suffer an adverse
reaction. If the Principal or designee determines that there is a student(s) who
would suffer an adverse reaction, the Principal or designee shall deny approval to
have the animal in the school.

Injury to Persons



Issued:

The following steps will be followed in the event a student, staff member, or visitor to
school is bitten or scratched by an animal in school. The teaching staff member or adult
supervisor in charge wilk:

1. Take immediate and prudent steps to prevent further injury;

2. Follow Regulation No. 8441 for The Care of Injured and Il Persons; and

3. Capture and impound the animal, pending a determination of the Board of Health
regarding any further action.
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R 5331 MANAGEMENT OF LIFE-THREATENING ALLERGIES IN SCHOOLS (M)

Definitions

I

Anaphylaxis - A serious allergic reaction that is rapid in onset and may cause
death.

Epinephrine (adrenaline) - A drug that can be successfully utilized to counteract
anaphylaxis.

Food Allergy - A group of disorders characterized by imrnunologic responses to
specific food proteins. In the United States, the most likely common allergens in
adults and children are cow’s milk, eggs, peanuts, wheat, soy, fish, shellfish, and
muts.

Individualized Emergency Healthcare Plan (IEHP) - A personalized healthcare
plan written by the certified school nurse that specifies the delivery of
accommodations and services needed by a student in the event of an emergency.

Individualized Healthcare Plan (IHP) - A plan written by the certified school
aurse that details accommodations and/or nursing services to be provided to a
student because of the student’s medical condition based on medical orders
written by a health care provider in the student’s medical home.

School-Sponsored Function - Any activity, event, or program occurring on or off
school grounds, whether during or outside of regular school hours, that is
organized and/or supported by the school.

Policy and Regulation Development

1.

Policy and Regulation 5331 address different allergens, varying ages and maturity
levels of students, and the physical properties and organizational structures of
schools in this school district. The components below were critical in developing
Policy and Regulation 5331.

a. The school district nursing staff, in consultation with the school physician,
if needed:

(1) Assessed the overall health needs of the student population at risk
for anaphylaxis, particularly students with food allergies; and

(2)  Assessed current and relevant policies and/or protocols regarding
the care of students with life-threatening allergies and identified
areas in need of development or improvernent.



C.

2. Policy and Regulation 5331 were developed using a multidisciplinary team that
included various school district administrators, teachers, and support staff
members.

3. Additional factors need to be regarded at the secondary school level in order to
provide the best care for food-allergic teens. The multidisciplinary team should
consider the factors below when developing Policy and Regulation 5331 as it
pertaing to food-allergic teens.

a.

Students move to different classrooms, frequently in larger buildings and
campuses, presenting needs for updated avoidance strategies, epinephrine
availability, and designated assistance,

Students may have open lunch periods and accompany friends to local
eateries.

Students may have access to vending machines.

Certain classes give rise to new avoidance issues, e.g., chemistry/biology
labs, home ¢conomics/culinary class, etc.

The number of off-site school-sponsored functions increases, e.g., travel,
sometimes to other States and foreign countries; athletic games and
competitions, sometimes in other towns; dances; etc.

Risk-taking behaviors frequently accompany the independence of
adolescent years.

N.IS.A. 18A:40-12.6 provides for a delegate for the emergency
administration of epinephrine even when a student is able to
self-administer life-saving medication. Although teenage students will
more than likely be permitted to carry and self-administer emergency
medications, those students are not to be expected to have complete
responsibility for the administration of epinephrine. A severe allergic
reaction can completely incapacitate a student and inhibit the ability to
self-administer emergency medication. Therefore, the school nurse or
volunteer delegate shall be available during school and school-sponsored
functions to administer epinephrine in an emergency in accordance with
the provisions of N.J.S.A. 18A:40-12.5.¢.(2).

4. The Principal and/or the school nurse will edncate staff and the community
regarding Policy and Regulation 5331; obtain feedback on the implementation
and effectiveness of the Policy and Regulation; and annually review, evaluate, and
update the Policy and Regulation, as needed or required by law.

Prevention Measures



Considerations for the Cafeteria

The Principal, in consultation with the school nurse, teaching staff members, food
service staff members, and other appropriate staff members, will work to make
the cafeteria environment as safe as possible for food-allergic students. This
process includes making determinations about serving foods with known
allergens and identifying steps that can be taken to reduce the chance of accidental
exposure. The steps may include:

a.

Training to food service personnel on food label reading and safe
handling, as well as safc meal substitutions for food-allergic children.

Fducating cafeteria staff and monitors about food-allergy management and
make them aware of the students who have life-threatening food allergies.

Developing and implementing standard procedures for cleaning tables,
chairs, and trays, particularly those designated as allergen-safe, after lunch

periods using dedicated and disposable supplies to avoid cross contact.

When possible, sharing ingredient/allergen information for food provided
by the school to students and parent(s) or legal guardian(s).

Making allergen-safe table(s) an available option for allergic students.

Considering allergen-full table(s) (i.e., all those eating peanut butter sit
together).

Discouraging students from sharing or trading food/snack items, drinks,
straws, or utensils.

Encouraging students to wash hands before and after eating.
Considering the benefits and ramifications of serving and/or removing
allergen-containing foods or removing a particular food item from the

school menu.

Making accommodations in the event a student cannot be in direct
proximity to certain allergens that are being cooked/boiled/steamed.

Considerations for the Classroom

Provisions will be made to develop safeguards for the protection of food-altergic
students in the classroom. The school nurse will work with the classroom
teacher(s) so the teacher understands and is able to initiate the student’s IEHP, as
necessary.



a. If possible, consider prohibiting the wuse or consumption of
allergen-containing foods in the classroom.

b. Conduct training for teachers, aides, volunteers, substitutes, and students
about food altergies.

c. Develop and implement a procedure that will alert substitute teachers to
the presence of any students with food allergies and any accompanying
instructions.

d. Develop and implement a letter to parent(s) or legal guardian(s) of

classmates of the food-allergic student (without identifying the student),
particularly in lower grades, explaining any prohibitions on food in the
classrootn.

e. Discourage the use of food allergens for classroom projects/activities,
classrootn celebrations, etc.

f. Encourage the use of non-food items for all classroom events/activities, as
a way to avoid the potential presence of major food allergens.

g Notify parent(s) or legal guardian(s) of classroom celebrations that involve
food with particular attention to notification of parent(s) or legal
guardian(s) of food-allergic children.

h. Encourage students to wash hands before and after cating.

. Develop and implement standard procedures for cleaning desks, tables,
and the general classroom area.

General Considerations for the School Environment
The Principal, in consultation with the school nurse, teaching staff members, food
service staff members, and other appropriate staff members, will work to make

the school environment as safe as possible for the food-allergic student to include:

a. Developing and implementing cleaning procedures for common areas (L.e.,
libraries, computer labs, music and art rooms, hallways, etc.).

b. Developing and implementing guidelines for food fundraisers (i.e. bake
sales, candy sales, etc.) that are held on school grounds.

c. Avoiding the use of food products as displays or components of displays
in hallways.



Developing protocols for appropriate cleaning methods following events
held at the school, which involve food.

TField Trips and Other School Functions

N.JS.A. 18A:40-12.6 requires a nurse or delegate to be available during school
and school-sponsored functions in the event of anaphylaxis. Students with food
allergies should participate in all school activities and will not be excluded based
on their condition. The appropriate school staff member(s) should:

Communicate (with parent(s) or legal guardian(s) permission) relevant
aspects of the IEHP to staff, as appropriate, for field trips,
school-sponsored fanctions, and before- and after-school programs.

Encourage long-term planning of field trips in order to ensure that
food-allergic students receive needed services while away from school.

Evaluate appropriateness of trips when considering the needs of students
e.g., a trip to a dairy farm should not be scheduled for a class with a
milk-allergic student.

Encourage, but do not teguire, parent(s) or legal guardian(s) of
food-allergic students to accompany their child on school trips.

Implement the district’s procedure for the emergency administration of
medications.

Traplement the district’s procedure for emergency staff communications on
field trips.

Tnform parent(s) or legal guardian(s), when possible, of school events at
which food will be served or used.

Bus Transportation

The district administrative staff and transportation personnel will consider the
needs of students with lifethreatening allergics while being transported to and
from school and to school-sponsored activities. The appropriate school staff
member(s) should:

Advise bus drivers of the students that have food allergies, symptoms
associated with food-allergic reactions, and how to respond appropriately.

Assess the emergency communications systems on buses.



C.

d.

Consider assigned bus seating i.e., students with food allergies can sit at
the front of the bus or can be paired with a “bus buddy.”

Assess existing policies regarding food on buses.

Preparing for an Emergency

The Principal and school nurse will establish emergency protocols and procedures
in advance of an emergency. These protocols and procedures should:

& Provide training for school personnel about life-threatening allergic
conditions.

b. Creatc a list of volunteer delegates trained by the nurse in the
administration of epinephrine, and disseminate the list appropriately.

C. Ensure that epinephrine is quickly and readily accessible in the event of an
emergency. If appropriate, maintain a backup supply of the medication.

d. Coordinate with local EMS on emergency response in the event of
anaphylaxis.

e. Consider conducting anaphylaxis drills as part of the district or
school-wide emergency response plan.

f Ensure access to epinephrine and allergy-free foods when developing
plans for fire drills, lockdowns, cte.

g. Ensure that reliable communication devices are available in the event of
an emergency.

h. Adhere to Occupational Safety and Health Administration (OSHA) and
Universal Precautions Guidelines for disposal of epinephrine
auto-injectors after use.

Sensitivity and Bullying

A food-allergic student may become victim to threats of bullying related to his/her
condition. N.JA.C. 6A:16-7.9 requires each Board of Education to develop,
adopt, and implement a policy prohibiting harassment, intimidation, or bullying
on school grounds, including on a school bus or at a school-sponsored function,
pursuant to N.J.S.A. 18A:37-15. The appropriate school staff member(s) should:

a.

Remind students and staff that bullying or teasing food-allergic students
will not be tolerated and violators should be disciplined appropriately.



Offer professional development for faculty and staff regarding
confidentiality to prevent open discussion about the health of specific
students.

Discourage needless labeling of food-allergic students in front of others.
A food-altergic student should not be referred to as “the peanut kid,” “the
bee kid” or any other name related to the student’s condition.

Roles and Responsibilities for Managing Food Allergies

The risk of accidental exposure to foods can be reduced in the school setting if schools,
students, parent(s) or legal guardian(s), and physicians work together to minimize risks of
exposure to allergens and provide a safe educational environment for food-allergic

students.
1. Family’s Role

a. Notify the school of the student’s allergies.

b. Work with the school team to develop a plan that accommodates the
student’s needs throughout the school, including the classroom, the
cafeteria, after-care programs, during school-sponsored activities, and on
the school bus, as well as an IEHP.

c. Provide written medical documentation, instructions, and medications as
directed by a physician, using the Food Allergy Action Plan as a guide.
Include a photo of the child on written form.

d. Provide properly labeled medications and promptly replace medications
after use or upon expiration.

e. Fducate the child in the self-management of their food allergy including:
safe and unsafe foods; strategies for avoiding exposure to unsafe foods;
symptoms of allergic reactions; how and when to tell an adult they may be
having an allergy-related problem; and how to read food labels (age
appropriate).

f Review policies and procedures with the school staff, the child’s
physician, and the child (if age appropriate) after a reaction has occurred.

2. Provide current emergency contact information and update regularly.

2. School’s Role
a. Review the health records submitted by parent(s) or legal guardian(s) and

physicians.



Identify a core team including the school nurse, teacher, Principal, and
school food service and nutrition manager/director to work with pareni(s)
or legal gnardian(s) and the student (age appropriate) to establish an
IEHP. Changes to the IEHP that promote food allergy management should
be made with core team participation.

Assure that all staff who interact with the student on a regular basis
understand food allergies, can recognize symptoms, know what to do in an
emergency, and work with other school staff to eliminate the use of food
allergens in the allergic student’s meals, educational tools, arts and crafts
projects, or incentives.

Coordinate with the school nurse to ensure medications are appropriately
stored and ensure an emergency kit is available that contains a physician’s
standing order for epincphrine. Epinephrine should be kept in a secure but
unlocked location that is easily accessible to delegated school personnel.

Students who are permitted to self-administer should be permitted to carry
their own epinephrine in accordance with State regulations and district
policy.

Designate school personnel who volunteer to administer epinephrine in an
emergency.

Be prepared to handle a reaction and ensure there is a staff member
available who is properly trained to administer medications during the
school day, regardless of time or location.

Review policies and prevention plans with the core team members,
parent(s) or legal guardian(s), student (age appropriate), and physician
after a reaction has occurred.

Work with the transportation administrator to insure that school bus
drivers receive training that includes symptom awareness and what to do if
a rteaction occurs and assess the means by which a bus driver can
communicate during an emergency, including proper devices and
equipment.

Discuss field trips with the family of the food-allergic child to decide
appropriate strategies for managing the food allergy.

Follow Federal and/or State laws and regulations regarding sharing
medical information about the student.

Take threats or harassment against an allergic child seriously.



Issued:

Student’s Role
a. Students should not trade food with others.

b. Students should not eat anything with unknown ingredients or known to
contain any allergens.

c. Students should be proactive in the care and management of their food
allergies and reactions based on their developmental level.

d. Students should notify an adult immediately if they eat something they
believe may contain the food to which they are allergic.
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The following regulations are established for guidance of staff members in recognizing
the student who contemplates suicide, in responding to threatened or attempted suicide,
and in preventing contagion when a student commits suicide. Because a prompt response
may be essential to a student's life, the designation of a district position in these
regulations includes the person who holds that position and, if the pogmon"‘holder is
absent or unavailable, the person temporarily charged with the r¢ onsibilities of the
position. "

A Recognition of Potential Suicide

All school personnel, both teaching staff ;némberé, d su ;:iﬂrt staff members,
shall be alert to any sign that a student I{;_&;?b ontemplating suicide. Such signs
include, but are not necessarily limited {0 Jastudentls:

1. Overt suggestion, regardl Ss of s"“bonf {, that he/she is considering or
has considered suicide o orked oout the details of a suicide attempt;

2. Evidence of prepaiiation of a wi 1’,/intention to dispose of his/her effects
rwise gef life “in order”;

3. Obsession with death or afterlife;

4, Possession of a weapon or other means of suicide or obsession with such

nse.of hbiaelessness or unrelieved sadness;

afgy or despondency, or, conversely, a tendency to become more
impulsive or aggressive than usual;

7. ¥ Drop in academic achievement, slacking off of energy and effort, or
inability to focus on studies;

8. Isolation from others by loss of friends, withdrawal from friends, lack of
companionship, or family disintegration;
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9. Preoccupation with nonexistent physical ills;

10.  Loss of weight, appetite, and/or sleep;

11. Substance abuse; and
12.  Loss of economic resources.
B. Response to Potential Suicide
L. Any indication of a potential suicide, whether ﬁersonaiy itfggssed or

received by report from another, must be tak n ¢ hous"ly and must be

reported to the Principal immediately.

2, The Principal shall immediately mfomijthe hild Study Team, which shall
investigate the matter promptly and ot such evaluations as may be
appropriate. :

3. The Principal will informsthe t's parent in a conference if possible,

of the signs demonstrated he student and of the district's concern and
seek parental approval of the's dent‘s evaluation. In the event parental
abuse or neglectds suspected, the Prmczpai or the employee who forms the
suspicion will immediately , 8o inform the Depa:rtment of Children and
Families, pIV1s of CHild"Protection and Permanency in accordance with
Policy 8452. :

of suicide is immediate and serious, the Principal may appoint

; members and/or Child Study Team members to a suicide
ention team, which shall determine the potential of the threat by
y questioning the student, without mincing words, about:

Whether any suicide plans bave been made, how detailed the plans
are, and whether any preliminary actions have been taken,

b. The student's feelings of hopelessness and the length of time the
student has had such feelings,

c. The student's thoughts of suicide and how persistent and strong
those thoughts are, and

m
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d. ‘Whether the student has considered alternative courses of action to

resolve his/her problems.

5. After gathering information, the suicide intervention team shall determine
the life-threatening risk of the situation based on the student! signs of
possible suicide (paragraph A1) and the student's respon’ées to questioning

Intervention Team shall:

a. Assign staff members as required s.spre"ﬂ;p_t @hg student is never
out of the presence of an adult who has been fully informed that
the student may be in danger of:self-destruction,

b. Refer the student to: _St_g_ y Team for comprehensive

evaluation,
c. Notify the student's p ijmfnediately and strongly recommend
consultation with a 1icc\:n‘s'pd' mental health professional or agency,

d. Request the - Ql_;ltd"/ to sign a release of information form
ag?horiz g the ¢ hosen mental health professional or agency to
share with appropriate district personnel such relevant information

emat};rg termination of treatment, additional threats and/or

pts'of suicide, and continuing warning signs.

ember of the Suicide Intervention Team will be appointed to follow up
on the student's progress and to determine whether the student's parent has
pgul%ed a mental health professional or agency. Follow up reports will
e'made to the Principal.

If the student's parent does not sign the release of information form or

does not cooperate in a comprehensive Child Study Team evaluation or

does not seek treatment for the student, the Principal shall inform the
Department of Children and Families, Division of Child Protection and
Permanency.
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C. Response to Suicide Attempt
1. Any attempted suicide, whether or not on school premises or during the

school day, must be reported immediately to the Principal.

2. The staff member who witnesses a suicide attempt on school premises or
at a school Sponsored event or in the course of school-related:t
render first aid in accordance with Policy 8441 and ummor inedical
assistance as appropriate.

3. Procedures outlined at paragraph B2 through P

followed.
D. Prevention of Suicide Contagion
1 All district Principals will be -pi%ihpﬂy niformed when a student of this

district commits suicide,

2. Fach Principal will assem teaching: staff members prior to the opening
of school to provide them with: accutate information, plans for the school
day, and guidelin for handlmg}the concerns of students.

3. The Pnnmpa] ‘of the sc\' or buﬂdmg that the victim attended will assign
a crisis team from 'ﬂle tudent personnel staff to assist the staff in dealing
reneral s lool situation and any individual problems that may

will not be given prominence by public announcement or a
ol-wide assembly. School will not be closed in order to permit
students’and staff members to attend the victim's funeral.

Teachers will respond to the needs of students with as little interraption of
the educational program as possible.

6. Students will be provided with accurate information and will be given the
opportunity to discuss their feelings of loss and their memories of the
victim, both good and bad, without penalty.

m
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7. All school personnel shall be especially alert to signs of contemplated
stnicide among the victim's peers.
8. Teaching staff members, under the direction of the Principal, shall attempt

to prevent social contagion by:

a. Preventing glorification or romanticization of the suicid

b. Helping students recognize that suicide .i§ Heversﬂi“_‘_le and
permanent and does not truly resolve problems

¢ Encouraging students to ask probin ; ; ions swhen a fellow
student suggests suicide and to.geport such suggestions to a
teaching staff member, and

d. Discussing ways of handhng depression and anxiety without resort
to self-destruction.

9. Students who were close: to the ‘and their parents, shall be offered

special counseling services
health services. '

Issued: 17 October 20()0];":‘.
Revised: 18 October 20

d notlﬁed of available community mental
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The following are guidelines to assist school district staff members in recognizing the warning
signs of a student who may be contemplating suicide, to respond to a threat or attempted suicide,
and to prevent contagion when a student commits suicide.

A, Recognition of Warning Signs of Suicide

All school district staff members shall be alert to any warning signs a student may be
contemplating suicide. Such warning signs may include, but are not limited to, a

student’s:

1. Overt suggestion, regardless of its context, that he/she is considering or has
considered suicide or has worked out the details of a suicide aftempt;

2. Self-mutilation;

3. Obsession with death or afterlife;

4. Possession of a weapon or possession of other means of suicide or obsession with
such means;

5. Sense of hopelessness or unrelieved sadness;

6. Lethargy or despondency, or, conversely, a tendency to become more impulsive or
aggressive than usual;

7. Drop in academic achievement, slacking off of energy and effort, or inability to
focus on studies;

8. Isolation from others by loss of friends, withdrawal from friends, lack of
companionship, or family disintegration;

9. Preoccupation with nonexistent physical illness;

10.  Loss of weight, appetite, and/or sleep;

11. Substance abuse;

12.  Volatile mood swings or sudden changes in personality;

13.  Prior suicide attempt(s);

14.  Anxiety or eating disorder;



15.  Involvement in an unhealthy, destructive, or abusive relationship; and

16.  Depression due to being a victim/target of harassment, intimidation, bullying, or
mistreatment by others.

Response to the Warning Signs of Suicide

1. Any indication of suicide, whether personally witnessed or received by a report
from another, shall be taken seriously and immediately reported to the Principal or
designee. Upon teceiving such report, the Principal will ensure the student is
supervised by a school staff member until a preliminary assessment of the risk is
determined.

2. The Principal or designee shall immediately contact the parent(s) of the student
exhibiting warning signs of suicide to inform the parent(s) that the student will be
referred to the Child Study Team or a Suicide Intervention Team for a preliminary
assessment in accordance with C. below.

3. If the threat of suicide is immediate and serious, the Principal will contact local
law enforcement and the Superintendent of Schools.

Preliminary Assessment and Recommendation(s)

1. The Principal or designee will designate the Child Study Team or the Suicide
Intervention Team lo immediately meet with the student to complete a
preliminary assessment.

2. The Child Study Team or Suicide Intervention Team will make a
recommendation(s), based on the preliminary assessment, to the Principal or
designee regarding the student’s risk of suicide.

3. Upon receiving the recommendation(s), the Principal or designee will
immediately meet with the parent(s) to review the findings of the preliminary
assessment, Based on the recommendation(s) of the Child Study Team or Suicide
Intervention Team, the student may be:

a. Permitted to remain in school:
(1)  If the student remains in school after the preliminary assessment,
the Principal or designee will designate a school staff member to
follow-up with the student on any recommendations of the Child

Study Team or Suicide Intervention Team.

b. Referred to the Child Study Team for further evaluation;



D.

E.

c. Removed from the school and released to the parent(s) and will be
required to obtain medical or psychiatric services before the student may
return to school:

(B The parent(s) will be required to subit to the Superintendent a
written medical clearance from a lcensed medical professional
selected by the parent(s) and acceptable to the Superintendent,
indicating the student has received medical services, does not
present a risk to himseif/herself or others, and is cleared to return
to school. The Superintendent will not act unreasonably in
withholding approval of the medical professional selected by the
parent(s). The written medical clearance may be reviewed by a
Board of Education healthcare professional before the student is
permitted to return to school.

(2) The parent(s) shall be required to authorize their healthcare
professional(s) to release the student’s relevant medical
information to the school district’s healthcare professional, if
requested.

d. Required to comply with the recommendation(s) outlined in C3.a., b,
and/or c. above, and/or any other recommendation(s) of the Principal or
designee to ensure the student’s safety and the safety of others.

In the event the parent(s) objects to the recommendation(s) or indicates an
unwillingness to cooperate with the school district regarding their child, the
Principal or designee will contact the New Jerscy Department of Children and
Families, Division of Child Protection and Permanency to request intervention on
the student’s behalf,

Response to Attempted Suicide by a Student

1.

Any school district staff member, volunteer, or intern with reasonable cause to
suspect or believe a student has attempted suicide, shall immediately report the
information to the Principal or designee or their immediate supervisor.

A Principal or designee or supervisor who receives a report of a student who has
attempted suicide will immediately report it to the Superintendent or designee,
who shall promptly report it online to the New Jersey Department of Children and
Families, or as otherwise required by the Department of Children and Families.

The school district staff member who witnesses a suicide aftempt on school
grounds, at a school sponsored event, or on a school bus shall immediately
contact local law enforcement and emergency medical services, as appropriate.

Response to Suicide Committed by a Student



1. Any school district staff member, volunteer, or intern with reasonable cause to
suspect or believe a student has committed suicide, shall immediately report the
information to the Principal or designee or their immediate supervisor.

2. A Principal or designee or supervisor who receives a report that a student has
committed suicide will immediately report it to the Superintendent or desipnee,
who shall promptly report it online to the New Jersey Department of Children and
Families, or as otherwise required by the Department of Children and Families.

3. The Principal of the school the student attended will assemble school staff
members as soon as possible, to provide school staff members information, plans
for the school day, and guidelines for handling the concerns of students.

4. The Principal of the school the stadent attended will use a School Crisis Team to
assist school staff members in dealing with any issues that arise due to the
situation and to assist students in the loss.

5. The School Crisis Team will assist teachers in responding to the needs of
students. Students who were close to the victim shall be offered special
counseling services and parents will be notified of available community mental
health services.

6. School staff members shall be especially alert to warning signs of contemplated
suicide among the victim’s peers.

7. All Principals in the school district will be promptly informed when a student
enrolled in the district commits suicide. The district, with the approval of the
Superintendent, may provide support and services to school staff members and
students as needed.

8. The Principal of the school the student attended may, with the approval of the
Superintendent, provide any additional support and services that will assist school
staff members and students in the loss.

Prevention of Suicide Contagion

L. School staff members, under the direction of the Principal or designee, shall
attempt to prevent suicide contagion by:

a, Avoiding the glorification or romanticization of sulcide;

b. Helping students recognize that suicide is irreversible and permanent and
does not truly resolve problems;



c. Encouraging students to ask questions when a fellow student suggests
suicide and report to a school staff member;

d. Discussing ways of handling depression and anxiety without resorting to
self-destruction; and

e Implementing any other strategies to prevent suicide contagion.

Tssued:
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R 5410 PROMOTION AND RETENTION (M)

M

The following rules are promulgated in accordance with the policy of the Board
of Education dealing with the promotion and retention of pupils.

A. Standards for Pupil Promotion

movement into the next grade.
B. Procedures for Pupil Promotion

1. A written copy of promotion standard; t
legal guardian(s) and pupils at the beginning.of e

2, Parent(s) or legal gqardﬁn( an
four reports cach yeap:as to'a ]
standards. '

3. Teachers who defein

& shall notify the parent(s) or legal guardian(s) of

meet promotio
nsuliation with the parents or legal guardians.

the pupil and o :

1e pétcnt(s) or legal guardian(s) and where appropriate the
notified no later than three weeks prior to the end of the year
bility of a pupil not being promoted is determined.

romotéd to the next grade level.

6. Extenuating circumstances as determined by the Superintendent or
designee can waive the 150 day attendance requirements for grades K-8.
In the high school, an attendance appeal route is available for pupils
whose attendance is in excess of the regulations specified in the
attendance policy.
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7. Classroom teachers shall provide input to the Superintendent or designee
who makes the decision concerning the promotion or retention of each
pupil.

C. Criteria for Retention

Grades falling into the following categories shall be considered as lack of the
minimum standard of achievement necessary for promotion:

1. “F” grades in academic subjects;
2. “D” grades in academic subjects;

3. or more “D/F” grades in academic spbjects
4, or more “D/F” grades on the entire repor

iven subject will also be

“Incomplete” notations on a geport
J te$” must be removed prior to

indications for potential failure singe “ific
eligibility for promotion statu: ’

Students with twenty or more day§:of ungxcused absences in a school year would
be subject to review forsrétention. (Ber the attendance policy, daily illness and
absences due to hea but not verified by medical excuses, are
unexcused absences.)

ades I&—
uperintendent or designee complete forms in accordance with the

he Superintendent or designee will review each case and in consultation
with the teacher render a final decision.

3. Parent(s) or legal guardian(s) and adult pupils may appeal a
promotion/retention decision to the Superintendent whose decision is
final.
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Adopted: 17 October 2000




R 5410 PROMOTION AND RETENTION (M)

The following rules are promulgated in accordance with the policy of the Board of Education
dealing with the promotion and retention of students.

A,

Standards for Student Promotion

Elementary and Intermediate Grades (PreK-8) - A student will be promoted to the next
succeeding grade level when hefshe demonstrates the proficiencies required for
movement into the next grade.

High School (9-12) - A student will be promoted to the next grade when he/she has
completed, in the current school year, the number of credits required for that grade as
indicated in the current High School Student Handbook.

Procedures for Student Promotion

1.

A written copy of promotion standards will be given to all parent(s) or legal
guardian(s) and students at the beginning of each year.

Parent(s) or legal guardian(s) and students will be provided a minimum of four
reports each year as to a student’s progress towards meeting promotion standards.

Teachers who determine that a student’s progress may not be sufficient to meet
promotion standards shall notify the parent(s) or legal guardian(s) of the student
and offer consultation with the parents or legal gnardians.

In grades PreK-8, the parent(s) or legal guardian(s) and where appropriate the
student will be notified no later than three weeks prior to the end of the year when
the possibility of a student not being promoted is determined.

A student with fewer than 150 days attendance in grades PreK-8 will not be
promoted to the next grade level. In grades 9-12 the attendance policy in effect
and published in the High School Handbook will be followed.

Extenuating circumstances as determined by the Building Principal can waive the
150-day attendance requirements for grades PreK-8. In the high school, an
attendance appeal route is available for students whose attendance is in excess of
the regulations specified in the attendance policy.

Classroom teachers shall provide input to the Principal who makes the final
decision concerning the promotion or retention of each student.

Procedure for Retention or Social Promotion



Adopted:

Grades PreK-8 - Classroom teachers must initiate the process by providing to the
Building Principal complete forms in accordance with the specified timelines.

The Principal will review each case and in consultation with the teacher render a
final decision.

Parent(s) or legal guardian(s) and adult students may appeal a promotion/retention
decision to the Superintendent whose decision is final.
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Definitions

1.

“Opioid antidote” means any drug, regardless of dosagé amount or method
of administration, which has been approved by the United States Food and
Drug Administration (FDA) for the treatment of.an opioid
“Oplo}d antidote” includes, but is not limited. to naloxone hy
in any dosage amount, which is adrmmstered throug

other FDA-approved means or method

’ oride,
1 spray or any

“Opioid overdose” means an acute!condition mchidmg, but not limited to,
extreme physical illness, decreased ‘1ével of- consciousness, respiratory
depression, coma, or death resulting from:the consumpuon or use of an
opioid drug or another: ubstance wr{h whlch an opioid drug was
combined, and that a d reasonably believe to require
medical assistance.

¢ ns any activity, event, or program
ounds whether during or outside of regular

ments" of N.JS.A. 18A:40-12.23 through 1227 only
ool- sponsored functions that take place in the school or

,‘.:.In“accordance with N.J.S.A, 24:6]-4(a)(1)(f) and N.J.S.A. 24:6]-4(a)(2)(c),

‘the school physician may prescribe or dispense an opioid antidote through

‘a standing order to the school, or certified school nurse for administration

to overdose victims. The school physician’s standing order must specify,
at a minimum, the following:
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a. The certified school nurse is authorized to directly administer the
opioid antidote to overdose victims in the event of an emergency;
and

b. The school or certified school nurse may also dispense or grant

access, in emergency situations, to other persons employed by the
school who have certified to having receive;d training in the
administration of the opioid antidote and overdese prevention
information. :

2. The school nurse in each school that includes any ¢ rades designated
by the Executive Director in Policy 5330,04" “shall obtainia stanc’hng order
for opioid antidotes pursuant to the “Overdosc tion Act” - N.J.S.A.
24:6]-1 et seq. .

a. Written standing orders sh&ﬂ viewed and reissued before the
beginning of the school year in accordance with N.J.A.C.
6A:16-2.3(a)4(vi) E

tanding order in a safe and secure, but uniocked and
essible Eocation in the school:

ng regular school hours and during school-sponsored
ctions that take place in the school or on school grounds
jacent to the school building.

dcument the administration of an opioid antidote on a student’s
calth record;

Monitor the on-site inventory and replacement of the opioid
antidote supply;

d. Ensure the replacement of the opioid antidote supply following use
or expiration of opioid antidote; and
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e Plan for the disposal of administered opioid antidote and expired
opioid antidote applicators.

4. Opioid antidotes shall be maintained by a school pursuant to N.J.S.A.
18A:40-12.24.b.(1) in quantities and types deemed adequate by an
Approved Private School for Students with Disabilities (APSSD), in
consultation with the New Jersey Department of Educatign (NJDOE) and
the Department of Human Services.

C. Authorization and Training for Administering an Opioid: nti

ey

1. The school nurse shall have the primary 1 ﬁdhsibili
administration of an opioid antidote.

r the emergency

2. However, the Board upon reconum ndation of the Superintendent shall
designate additional employees who lunteer, to-administer an opioid
ences dn opioid overdose when

the nurse is not physicall

3. The school nurse and designated emp}}ﬁ'yees shall only be authorized to
administer opiq}d-:'""iém 1 _9ééiving the training required under
N.IS.A. 18A:40-12.25b and:N.J.5:A. 24:6]-5.

a. Each certified schg::,‘l nurse and each employee designated to

‘administer= Zan-+“opioid antidote pursuant to NJS.A.
2 24.¢c.(1) and N.J.S.A. 24:6]-5 shall receive training on
ard protocols from the school physician issuing the standing
r or {irough a written agreement by the school physician with
tganization that addresses medical or social issues related to

The training must address overdose prevention information,
including but not limited to, the following:

(1)  Information on opioid overdose prevention and recognition;

(2)  Instruction on how fo perform rescuc breathing and
resuscitation;
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3) Information on opioid dosage and instruction on opioid
antidote adminisiration;

#) Information describing the imporfance of calling 911
emergency telephone service for assistance with an opioid
overdose; and

(5) Instructions for appropriate care of an overdose victim after
administration of the opioid antido

satisfactory completion of the requitedtraining ggam before a
certified school nurse or an employee is approved’to administer
opioid antidote. ' -

7

olunte‘e__\ggi.ﬁt administer an opioid
antidote pursuant to N.J.S.A. 18A:40-12:23 through 12.27, it shall not

“Athletic Tramlﬁ “Licensure Act” — N.J.S.A.

D.

&i employee designated pursuant to N.J.S.A.
shall be authorized to administer an opioid antidote to
e-nurse or trained employee in good faith believes is

ol nurse or a trained employee designated pursuant to
A" 18A:40-12.24.¢.(1) shall be promptly available on site at
“school  during regular school  hours and during
school-sponsored functions that take place in the school or on
‘schoo! grounds adjacent to the school building at any time.

Upon receiving a report or observing a possible opioid overdose in
the school or at a school-sponsored function that takes place in a
school or on school grounds adjacent to the school building at any
time, the Principal or designee or any staff member present will
immediately call the school nurse, if present, or a designated staff
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member who volunteered and was trained to administer an opioid
antidote, and emergency medical responders.

2. The certified school nurse or employee designated to administer an opioid
antidote pursuant to N.JLS.A. 18A:40-12.24.¢.(1) and N.IS.A. 24:6]-5
shall determine, in addition to the opioid antidote, whether any other
emergency medical response is necessary, including byt not limited to,
cardiopulmonary resuscitation (CPR), Rescue Breaths, ot.the use of an
automated external defibrillator (AED).

3. The certified school nurse and/or other staff member(s) 0
person who has received an opioid antidote and keep thie individual who
may be experiencing an opioid overdo fortable ™ til emergency

medical responders arrive on the scepe.

4, An individual shall be transporte
emergency medical responders after administration of an opioid
antidote, even if the perSon’s symptoms gppear to have resolved. A
student transported to the hospital shall be transported in accordance with
the school’s Policy, treatig alcohol or other drug-affected
students pursuantfo N. (€)S.

hospital”emergency room by

- designee shall notify, as soon as practical, the parent of
mily member or other contact person for a staff menber
criencing an opioid overdose or has been administered an

[ in Regulation 5330.04 shall be interpreted to prohibit the
dministration of an opioid antidote to a student, staff member, or other
‘person in an emergency during school hours or during on-site
‘sthool-sponsored activities by an emergency medical responder or other
person authorized by law to administer an opioid antidote, in accordance
with N.J.S.A. 24:6]-1 et seq.

E. Use of Controlled Dangerous Substances
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Any student or staff member who is found to be under the influence of a
controlled dangerous substance shall be subject to the provisions of any
applicable statutes and administrative codes and school Policies and
Regulations prohibiting the usc of 2 controlied dangerous substance.

F. Limitation of Liability

L.

Adopted: May 18, 2021"

Pursuant to N.J.S.A. 24:6]-4, the school, school physician, ertified school
nurse, and other approved designees shall not, as a resulk
omissions, be subject to any criminal or civil ligbility for ad
opioid antidote.

Any person or entity authorized under’’
12.28 to administer an opioid antidote, may a minister to an overdose
victim with full immunity: =

a. A single dose of any type of FDA g Proﬂe opioid antidote for use
in treatment of opioid overdoses; and =

b, Up to three d qg_‘o‘fa i
application of opioid
victim.

tramugcular anto injector or an intranasal
dote. as needed to revive the overdose




A,

R 5330.04 ADMINISTERING AN OPIOID ANTIDOTE (M)

Definitions

1.

“Opioid antidote” means any drug, regardless of dosage amount or method of
administration, which has been approved by the United States Food and Drug
Administration (FDA) for the treatment of an opioid overdose. “Opioid antidote”
includes, but is not limited to, naloxone hydrochloride, in any dosage amount,
which is administered through nasal spray or any other FDA-approved means or
methods.

“Opioid overdose” means an acufe condition including, but not limited to,
extreme physical illness, decreased level of consciousness, respiratory depression,
coma, or death resulting from the consumption or use of an opioid drug or another
substance with which an opioid drug was combined, and that a layperson would
reasonably belicve to require medical assistance.

“School-sponsored function” means any activity, event, or program occurring on
or off school grounds, whether during or outside of regular school hours, that is
organized or supported by the school.

a. The requirements of N.J.S.A. 18A:40-12.23 through 12.27 only apply to
school-sponsored functions that take place in the school or on school
grounds adjacent to the school building.

Acquisition, Maintenance, Accessibility, and Documentation of an Opioid Antidote

L.

In accordance with N.J.S.A. 24:6J-4(a)(1){f) and N.LS.A. 24:6]-4(2)(2)(c), the
school physician may prescribe or dispense an opioid antidote through a standing
order to the school district, school, or certified school nurse for administration to
overdose victims. The school physician’s standing order must specify, at a
minimum, the following:

a. The certified school nurse is authorized to directly administer the opioid
antidote to overdose victims in the event of an emergency; and

b. The school district, school or certified school nurse may also dispense or
grant access, in emergency situations, to other persons employed by the
district or school who have certified to having received training in the
administration of the opioid antidote and overdose prevention mformation.

The school nurse in each school that includes any of the grades designated by the
Board in Policy 5330.04 shall obtain a standing order for opioid antidotes
pursuant to the “Overdose Prevention Act” — N.JS.A. 24:6]-1 et seq.



a. Written standing orders shall be reviewed and reissued before the
beginning of the school year in accordance with NJA.C.
6A:16-2.3(a)d(vi).

The school nurse shall be responsible to:

a. Maintain a supply of opioid antidotes that have been prescribed under a
standing order in a safe and secure, but unlocked and easily accessible
location in the school:

(1)  The opioid antidotes shall be accessible in the school during
regular school hours and during school-sponsored functions that
take place in the school or on school grounds adjacent to the school
building.

b. Document the administration of an opioid antidote on a student’s health
record;

c. Monitor the on-site inventory and replacement of the opioid antidote
supply;

d. Ensure the replacement of the opioid antidote supply following use or
expiration of the opioid antidote; and

e, Plan for the disposal of administered opioid antidote and expired opioid
antidote applicators.

Opioid antidotes shall be maintained by a school pursuant to NJS.A.
18A:40-12.24b.(1) in quantities and types deemed adequate by the Board, in
consultation with the New Jersey Department of Education (NJDOE) and the
Department of Human Services.

C. Authorization and Training for Administering an Opioid Antidote

1.

The school nurse shall have the primary responsibility for the emergency
administration of an opioid antidote.

However, the Board upon the recommendation of the Superintendent shall
designate additional employees who volunteer to administer an opioid antidote in
the event that a person experiences an opioid overdose when the nurse is not
physically present at the scene.

[Optional

a. The district shall provide in writing to the school nurse and each employee
designated by the Board written approval to administer an opioid antidote



pursuant to N.J.S.A. 18A:40-12.24.c.(1). Each written approval shall be
kept on file in the school nurse’s office.

b. The district shall notify all school staff members of the identity of each
employee approved and designated by the Board to administer an opioid
antidote pursuant to N.J.S.A. 18A:40-12.24.c.(1).]

3. The school nurse and designated employees shall only be authorized to administer
opioid antidotes after receiving the training required under N.J.S.A.
18A:40-12.25.b and N.1.S.A, 24:6J-5.

a. Fach certified school nurse and each employee designated to administer an
opioid antidote pursuant to N.J.S.A. 18A:40-12.24.c.(1) and N.JS.A.
24:6J-5 shall receive training on standard protocols from the school
physician issuing the standing order or through a written agreement by the
school physician with an organization that addresses medical or social
issues related to drug addiction.

The training must address overdose prevention information, including but
not limited to, the following:

(1)  Information on opioid overdose prevention and recognition;
(2)  Instruction on how to perform rescue breathing and resuscitation;

(3)  Information on opioid dosage and instruction on opioid antidote
administration;

(4)  Information describing the importance of calling 911 emergency
telephone service for assistance with an opioid overdose; and

(5)  Instructions for appropriate care of an overdose victim after
administration of the opioid antidote.

b. The district shall collect and maintain written evidence of satisfactory
completion of the required training program before a certified school nurse
or an employee is approved to administer opioid antidote.

4. In the event a licensed athletic trainer volunteers to administer an opioid antidote
pursuant to N.J.S.A. 18A:40-12.23 throngh 12.27, it shall not constitute a
violation of the “Athletic Training Licensure Act” — N.J.S.A. 45:9-37.35 et seq.

D. Administration of an Opioid Antidote

1. The school nurse or a trained employee designated pursuant to N.JIS.A.
18A:40-12.24.¢(1) shall be authorized to administer an opioid antidote to any



person whom the nurse or trained employee in good faith believes is experiencing
an opioid overdose.

a. The school murse or a trained employee designated pursuant to N.JS.A.
18A:40-12.24.¢.(1) shall be promptly available on site at the school during
regular school hours and during school-sponsored functions that take place
in the school or on school grounds adjacent to the school building at any
time.

b. Upon receiving a report or observing a possible opioid overdose in the
schoo! or at a school-sponsored function that takes place in a school or on
school grounds adjacent to the school building at any time, the Principal or
designee or any staff member present will immediately call the school
nurse, if present, or a designated staff member who volunteered and was
trained to administer an opioid antidote, and emcrgency medical
responders.

The certified school nurse or employee designated to administer an opioid
antidote pursuant to N.JS.A. 18A:40-12.24.¢.(1) and N.JS.A. 24:6]-5 shall
determine, in addition to the opioid antidote, whether any other emergency
medical response is necessary, including but not limited to, cardiopulmonary
resuscitation (CPR), Rescue Breaths, or the use of an automated external
defibrillator (AED).

The certified school nurse and/or other staff member(s) shall monitor the person
who has received an opioid antidote and keep the individual who may be
experiencing an opioid overdose comfortable until emergency medical responders
arrive on the scene.

An individual shall be transported to a hospital emergency room by emergency
medical responders after the administration of an opioid antidote, even if the
person’s symptoms appear to have resolved. A student transported to the hospital
shall be transported in accordance with the Board’s Policy required in treating
alcohol or other drug-affected students pursuant to N.J ALC. 16-4.1(c)s.

The Principal or designee shall notify the Superintendent or designee whenever an
opioid antidote is administered.

The Principal or designee shall notify, as soon as practical, the parent of any
student or a family member or other contact person for a staff member who may
be experiencing an opioid overdose or has been administered an opioid antidote.

Nothing in Regulation 5330.04 shall be interpreted to prohibit the administration
of an opioid antidote to a student, staff member, or other person in an emergency
during school hours or during on-site school-sponsored activities by an



emergency medical responder or other person authorized by law to administer an
opioid antidote, in accordance with N.J.S.A. 24:61-1 et seq.

E. Use of Controlled Dangerous Substances

1.

Any student or staff member who is found to be under the influence of a
controlled dangerous substance shall be subject to the provisions of any
applicable statutes and administrative codes and Board Policies and Regulations
prohibiting the use of a controlled dangerous substance.

F. Limitation of Liability

1.

Adopted:

Pursuant to N.J.S.A. 24:6]-4, the school district, school physician, certified school
nurse, and other approved designees shall not, as a result of any acts or omissions,
be subject to any criminal or civil liability for administering an opioid antidote.

Any person or entity authorized under N.J.S.A. 18A:40-12.23 through 12.28 to
administer an opfoid antidote, may administer to an overdose victim with full
immunity:

a. A single dose of any type of FDA approved opioid antidote for use in
treatment of opioid overdoses; and

b. Up to three doses of an intramuscular auto injector or an intranasal
application of opioid antidote, as needed to revive the overdose victim.
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R 5513 CARE OF SCHOOL PROPERTY (M)

A Teachers' Responsibilities

1.

1.

Teachers will exercise judgment in the entrustment of school property to
pupils.

oper care of
facilities,

Teachers will impress upon all puplls the importance of
school property and instruct pupils in the proper use of sl

equipment, instructional materials, and textbook -

Teachers will keep an accurate inventory of ‘textbook
assigned to their classrooms.

anly manner.
Pupils shall not us

than those for 3
intended.

b Wﬂl be affixed to the front of each textbook and will include:
/ The name of the Board of Education,
The name of the school,
c. The year in which the book was purchased, and

d. The number assigned to the book.
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3. The following information will also be entered on the label each time the
book is issued to a pupil:

a. The name of the pupil to whom the book is issued,

b. The date on which the book is issued to the pupil

c. The condition of the book when it is issued,.and

The condition of the book when it is retume

<Pupils’shall take care not to lose or misplace a textbook or expose a
atextbook to conditions or circumstances likely to destroy, damage, or

2. All textbooks that will be taken home by pupils must be protected with an
appropriate cover to be supplied by the pupil.

3. Pupils should not:

mn
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a. Use pens, pencils, or other implements to mark a place in a
textbook;

b. Use a textbook to file bulky papers and notes;

C. Write in textbooks; or
d. Soil textbooks beyond normal use.
E. Fines and Penalties
L. Fines will be assessed as foiiows for or textbook

damaged beyond normal wear.

Loss or damage

.| 80% of list price
-{ 60% of list price
40% of list price

Lost book issued in n

Lost book issued i in

Lost book 1ssued in

Lost book 1ssded in poor 20% of list price
Broken bindings $1
50 cents

25 cents per page

| 10 cents per page

5 cenis per page

25 cents per page

10 cents per page

Soil niot damaging to text 5 cents per page

.| Soil damaging to text 25 cents per page

#| Book so damaged (by water ot as for lost books
otherwise) as to be unusable

2. The teacher will inspect each textbook returned and will assess a fine for
each lost or damaged book. The teacher will prepare a form in triplicate
that includes:
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a. The name and number of the textbook damaged or lost;
b. The name of the pupil;

c. The loss or damage to the textbook; and

d. The amount of the fine.

3. In setting fines the teacher may take into acco
circumstances.

4., The pupil will take the form to the schogiofﬁce
fine assessed. The school office personfiel s
payment is made. s

5. Teachers will not collect fines.

7. A pué who ﬁnd their lost textbook will be reimbursed any fine paid for
the lost text ok but will be assessed a fine for any damage done to the

‘A pupil who has not paid a fine owed will not receive a diploma,
‘transcript, transfer card, or report card until the fine has been duly paid
‘and acknowledged. A high school senior who has unpaid fines may
participate in the graduation ceremony but will receive a blank diploma.

9. If fines remain unpaid, the School Business Administrator/Board
Secretary may request payment from the parent(s) or legal guardian(s),
notify the pupil's employet, or take such other steps as may be appropriate

n
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to ensure that moneys due the district are paid and that the importance of
taking responsibility for the consequence of one's acts is instilled.

Adopted: 17 October 2000
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Teaching Staff Member Responsibilities

1.

Teaching staff members will impress upon all students the importance of the
proper care of school property and instruct students in the proper use of school
facilitics, equipment, instructional materials, and textbooks.

Teaching staff members will keep an accurate inventory of textbooks and other
materials in their classrooms.

General Rules Governing the Use of School Property

1.

3.

Students shall not deface the school building, furnishings, or equipment in any
manner.

Students shall not use school furnishings or equipment for purposes other than
those for which the furnishing or equipment was designed and intended.

Students will care for school textbooks in accordance with D. below.

Distribution and Collection of Textbooks and Materials

1.

2.

Textbooks will be identified as the property of the Board of Education.
A label shall be affixed to each textbook and will include:

a. The name of the Board of Education and

b. The name of the school.

The following information will also be entered on the iabel or documented in
another manner each time the book is issued to a student:

a. The name of the student to whom the book is issued,

b. The date on which the book is issued to the student,

c. The condition of the book when it is issued, and

d. The condition of the book when it is returned.

Rach classtoom teacher will keep a permanent record of the textbooks used in

their classroom. The record will include all the information listed in C.2. and C.3.
above.



A lost textbook must be promptly reported to the teaching stafl member who
issued the book. A replacement textbook will be issued to the student as soon as
possible.

Textbooks will be collected and inspected before the end of the school year or
marking period, as appropriate. Once inspected, a textbook will be returned to
inventory until it is again distributed to a student.

Students must remove covers, loose papess, and markings before returning any
textbook.

Fines may be assessed for lost and damaged textbooks in accordance with a
schedule as approved by the Superintendent or designee.

D. Care of Textbooks by Students

1. Students shall take care not to lose or misplace a textbook or expose a textbook to
conditions or cireumstances likely to destroy, damage, or degrade it.

2. All textbooks that will be taken home by students must be protected with an
appropriate cover to be supplied by the student.

3. Students should nof:
a. Use pens, pencils, or other implements to matk a place in a textbook;
b. Use a textbook to file bulky papers and notes;
C. Write in textbooks; ot
d. Soil textbooks beyond normal use.

E. Fines and Penalties
1. The teaching staff member will inspect each textbook returned and may assess 4

fine for lost or damaged books. The teacher will prepare a report to be submitted
to the Principal or designee that includes:

a. The name and number of the textbook damaged or lost;
b. The name of the student that lost or damaged a textbook;
c. The loss or extent of damage to the textbook; and

d. The amount of the fine assessed, if any.



Adopted:

Tn setting fines the teaching staff member may take into account verified
exienuating circumstances.

Teaching staff members will not coliect fines. Textbook fines shall be submitted
to the Principal or designee.

A student who finds their lost textbook, after being assessed and paying a fine,
will be reimbursed any fine paid for the lost textbook but may be assessed a fine
for any damage done to the book.

The Board of Education may withhold a diploma, transcript, or report card until
the fine has been paid.
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R 5512 REPORTING PROCEDURE - HAZING AND/OR HARASSMENT,
INTIMIDATION OR BULLYING (M)

[Alert 200}

R 5512

and, violations and

The Board of Education authorizes a prompt investigatiqp‘fjﬁ;_e I
ith the provisions of

complaints of harassment, intimidation, or bullying in acc':o_i;giance*"
N.J.S.A. 18A:37-15(b)6.

The following investigation procedure sha all allegations of harassment,

intimidation, or bullying:

1. An investigation shall be ip tiated by the Principal or the Principal's
designee within one ‘sch ol day of the verbal report of the incident and
shall be conducted by a’school’s Anti-Bullying Specialist, in coordination
with the Principal

The Principal may appoint additional personnel who are not school
ti-Bullying Specialists to assist in the investigation.

- The investigation shall be completed as soon as possible, but not later than
ten school days from the date of the written report of the incident of
harassment, intimidation, or bullying.
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4. In the event that there is information relative to the investigation
that is anticipated but not yet received by the end of the ten-day
period, the school Anti-Bullying Specialist may amend the original
report of the results of the investigation to reflect the information.

3. The results of the investigation shall be reported to the Superititendent of
Schools within two school days of the completion of the mvestigﬁﬁpn, and
in accordance with regulations promulgated by the State Board of
Education pursuant to the "Administrative Procedure A '
¢.410 (C.52:14B-1 et seq.).

_to” provide intervention
duce harassment, intimidation,
¢;" impose discipline, order
the investigation, or take or

4, The Superintendent of Schools m ¢
services, establish training programs to1e
or bullying and enhance school clim
counseling as a result ofithe fifidings
recommend other appropriate action.

coniplg:ticjﬂ of the investigation, along with information on
rovitiéd, training established, discipline imposed, or other
recommended by the Superintendent.

Parents of individual student offenders and targets/victims shall be entitled

oteceive information about the investigation, in accordance with Federal

and State law and regulation, including the nature of the investigation,

. whether the district found evidence of harassment, intimidation, or
bullying, or whether discipline was imposed or services provided to
address the incident of harassment, intimidation, or bullying. This
information shall be provided in writing within five school days after the
results of the investigation are reported to the Board of Fducation.




REGULATION

BRADLEY BEACH STUDENTS

r sBOARDOF EDHGAIEIN

REPORTING PROCEDURE - HAZING AND/OR HARASSMENT,
INTIMIDATION OR BULLYING (M)

7. A parent may request a hearing before the Board of Education after
receiving the information.

a. This hearing shall be held within ten school days of the request;

b. The Board shall meet in executive session
protect the confidentiality of the students; and

C. At the hearing the Board may hear fr th school Anti-Bullying
Specialist about the incident;, 1 iauons for discipline or
services, and any prograr ‘__1nst1tuted to reduce such incidents.

8. At the next regularly sched Board:of Education meeting following its
receipt of the Supenntendent ‘ Aport on the results of each investigation
to the Board or, followmg a hed ing in executive session, the Board shall
issue a deci jon, 4 Writmg, to affirm, reject, or modify the
Supermtenden eclswn____, “The Roard's decision may be appealed to the

i ucatlon in accordance with the p1ocedures set forth in

o later than minety days after the issuance of the

A par " student, or organization may file a complaint with the Division
leﬂ Rights within one hundred eighty days of the occurrence of any
incident of harassment, intimidation, or bullying based on membership in
“a protected group as enumerated in the "Law Against Discrimination,"
PL.1945, ¢.169 (C.10:5-1 et seqt.).

Isswed: 17 October 2000
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Revised: 16 September 2014
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R 5530 SUBSTANCE ABUSE (M)

SUBSTANCE ABUSE

R 5530

A, Definitions

1. “Fyaluation” means pro V
professional to make a positive” determination of a student’s need for
bvices which extend beyond the general school program
' havior, or health difficultics of the student or the

3. FParent” means the natural parent(s) or adoptive parent(s), legal
guardian(s), foster pareni(s) or parent surrogate(s) of a student. When
parents are separated or divorced, “paren * means the person of agency
who has legal custody of the student, as well as the natural or adoptive
parent(s) of the student, provided such parental rights have not been
terminated by a court of appropriate jurisdiction.
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4. “Referral for evaluation” means programs and services suggested to a
student or his or her family in order to make a positive determination
regarding a student’s need for services that extend beyond the general
school program,

programs sponsored by the district or
ctures that support these buildings, such as
faciﬁties, generating facilities, and other

,."""‘S fool gr unds”' also include other facilities as defined in
C. 6A:26:1.2, playgrounds; and other recreational places owned by
cipalitits, private entities, or other individuals during those

&

the school d1str1ct has excluswe use of a portion of such land

chool provfids
Sociated structures or related equipment tied to such facilities mcludmg,
imited to, grandstands; greenhouses; garages; facilities used for
non—mstructlonai or non-educational purposes; and any structure, buﬂdmg,

7. “Substance” as defined in N.JS.A. 18A:40A-9 and NJA.C.
6A:16-4.1(a) means alcoholic beverages, controlled dangerous substances,

n
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including anabolic steroids as defined at N.J.S.A, 24:21-2 and N.IS.A.
2C:35-2, any chemical or chemical compound which releases vapors or
fumes causing a condition of intoxication, inebriation, excitement,
stupefaction, or dulling of the brain or nervous system, including, but not
limited to, glue containing a solvent having the property of releasing toxic
vapors or fumes as defined at N.I.S.A. 2C:35-10.4, and over-the-counter
and prescription medications that are improperly .“used to cause
intoxication, inebriation, cxcitement, stupefaction, or.du of the brain
Or nervous system.

8. “Qubstance abuse” means the consumption or use of
purposes other than for the treatment of sickness: i
administered by a person duly authorized |
human beings.

ry-as prescribed or
reat sick and injured

ces meahs that the student is observed in
_exhibits  physical and/or behavioral
¢ immeédiate use of a substance.

9. “Under the influence” of st
the use of a___k._,._suhs____'_cance
characteristics that indicat

B. Discipline

of Board rules prohibiting the use, possession, and/or
asubstance is a serious offense, and the student who violates a
ubs i__/‘.t‘fse rule will be disciplined accordingly. Repeated violations are
mofe severe offenses and warrant stricter disciplinary measures. Students
‘ iolate the substance abuse rules will be disciplined as follows:

a. First Offense; Any student found to be using/abusing a dangerous
substance for the first time shall be given a five day out-of-school
suspension from school and required to attend a te-entry hearing on
the matter with the building principal and Superintendent. Included at

n
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the hearing shall be the parent(s)/legal gnardian(s) and student. At the
hearing, the Committee shall consider additional disciplinary
measures, referrals, and possible conditions of return. Any student
found to be in possession of and/or selling/distributing a dangerous
substance shall require police notification, shall be given a ten day
out-of-school suspension from school and required to appear before
the Board of Education for a hearing. At this hearing; the Board shall
consider additional disciplinary measures, including expulsion, pursuit
of legal prosecution and potential conditions of return.

b. Second Offense: Any student found;gii;f) be using/abusinga dangerous
substance for the second time shall be giv “a ten day out-of-school
suspension from school. District i aff shall determine if
a further course of action Shoul taken. This action would be

“student's needs while

final step in the processyif so deterri ed by the district administrative
staff, would be requiring this student-to appear before the Board for a
hearing. At thi§"heari ard shall consider possible expulsion,
recommendations for atment/referral, and possible conditions for
return,  Any student
yuting a dangerous substance for the second time shall
cation, shall be given a ten day out-of-school
ool and required to appear before the Board of

5 Tn aecordance with N.LA.C. 6A:16-4.1(c), the following disciplinary action
will be taken in the event the student does mot follow through on the
recommendations of an evaluation for alcohol or other drug abuse and related
behaviors:
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a. Students or palents/guardlans of students who refuse to seek an
immediate medical examination, will cause the identified student to be
considered "a substance user/abuser” under this policy and subject to
disciplinary action

C. Intervention, Referral for Evaluation, and Referral for Treatme

and referral for

1. The prov1510n of intervention, referral forieyvalu
' or other drug

treatment services for students who are al fected by alco
use.

a, The mterventmn referral for evalu 'on ‘and referral for treatment

educational se'fvme
coo:rdmator endorse

rtlﬁcate endorsements: school nurse; school
. school psychologist; school counselor;

3

or student personnel services and is trained

Thé tervention, referral for evaluation, and referral for treatment
tvices shall include one or more of the following:

(1)  Provisions for a program of instruction, counseling, and
related services prov1ded by the district Board of Education
while a student receives medical treatment for a diagnosed
alcohol or other drug dependency problem;
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(2)  Referral to a community agency, as defined in N.J.A.C.
6A:16-4.1(b), out-of-State agencies licensed by the
appropriate State regulatory agency for alcohol and other
drug services, or private practitioners authorized by the
appropriate drug and alcohol licensing board;

(3)  Provisions for support services for student yho are in, or
returning from, medical treatment for alcohol and other
drug dependency; or 4 :

4 A special class, cours - or education Eroéfam designed to
meet the needs ofstudents with alcohol or other drug use
problems. £

D, Reporting, Notification, and E: mination Procgdures

1. | of Using ‘,_Anabolic Steroids — N.JA.C. 6A:16-4.3(b)

enever’ a teaching staff member, certified or non-certified
| piurse, or other educational personne] has reason to believe
2 student has used or may be using anabolic steroids, the
erion shall report the matter as soon as possible to the Principal
.or, in the Principal's absence, to a person designated by the
Principal and either the certified or non-certified school nurse, the
school physician, or the student assistance coordinator.

b. In response to a report of suspected anabolic steroid use, including
instances when a report is made to law enforcement, the Principal
or designee shall immediately notify the student’s parent and the
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Superintendent. The Principal or designee shall arrange for an
examination of the student by a physician licensed to practice
medicine or osteopathy selected by the parent.

)] If the physician chosen by the parent 1s not available to
perform the examination, the examination shall be
conducted by the school physician o ier physician
identified by the Principal.

oon as possﬂ)ie for the
‘student has been using

(2)  The student shall be exa
purpose of determmmg wheth
anabolic steroids. 5

c. The Superintendent
authorities :fhe dent

-upermtendent or designee shall disclose to law
nforcement authorities the identity of a student reasonably
ieved to be in possession of anabolic steroids or related
araphernalia or a student reasonably believed to be
wolved or implicated in distribution activities involving
anabolic steroids.

The examining physician shall provide to the parent, Principal, and
Superintendent a written report of the examination.

€. If it is determined the student has used anabolic steroids, an
individual who holds the Educational Services Certificate with the
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student assistance coordinator endorsement issued by the New
Jersey State Board of Examiners or an individual who holds one of
the following educational services certificate endorsements:

school nurse, school nurse/non-instructional, school psychologist,
school counselor, school social worker, or student personnel
services and is trained to assess alcohol and other drug abuse shall
interview the student and others, as necessary, for the purpose of
determining the extent of the student’s involvement with and use of
anabolic steroids and the possible need for referral X

(1)  To make this detelmlnatl"‘n the choo taff member(s})
identified above may ,cond asonabie" ulvestlgatmn
which may include
and parents and cohsul :
or other drug abuse.

¢ regul tory agency f01 alcohol and other drug services, or to
ate practitioners certified by the appropriate drug and alcohol

Students Suspected of Being Under the Influence of Alcohol or Other
‘Drugs Other Than Anabolic Steroids —N.J.A.C. 6A:16- 4.3(a)

Any educational staff member or other professional to whom it
appears that a student may be currently under the influence of
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alcohol or other drugs on school grounds shall report the matter as
soon as possible to the Principal or, in his or her absence, to his or
her designee and either the certified school nurse, non-certified
school nurse, school physician, or student assistance coordinator,
pursuant to N.J.S.A. 18A:40A-12.

(1) In instances where the Principal and e
school nurse, non-certified school'n
or the student assistance coorditiator are.
the staff member responsibl ..éiifo;_:\: the sc
be immediately notified

 shallifile with the Principal a

. The form shall include all
information necessary for.a complete, accurate reporting on
the Electroniciyiolence and Vandalism Reporting System
VRS)-according to-N.J.S.A. 18A:17-46 and N.JA.C.

) The referring staff me
report describing the inci

nse 'td";;very;report by an educational staff member or other
nal of suspected student alcohol or other drug use,
stances when a report is made to law enforcement, the

Immediately notify the student’s- parent and the
Superintendent or designee;

(2)  Arrange for an immediate medical examination of the
student for the purposes of providing appropriate health
care and for determining whether the student is under the
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influence of alcohol or other drgs, other than anabolic
steroids; and

(3)  Any substance screening conducted by the school nurse
and/or other staff is not a substitute for the required medical
examination required in N.J.S.A. 18A:40A-

C. The Superintendent or designee may «dis
authorities the identity of a student suspected:
influence of alcohol or other drug;

be under the

(1)  The Superiptendent or deSignee shall disclose to law
enforcemenit authorities the identity of a student reasonably
believed to-bg in possession of a controlled dangerous

d paraphernalia or a student reasonably

iivolved or implicated in distribution

ing-controlled dangerous substances.

ical examination shall be performed by a physician
practice medicine or osteopathy who is selected by the

The parent will be provided, in writing, the minimum
requirements for the immediate medical examination,
which will include, but not be limited to, the substances 10
be tested by the physician, the cut-off levels of each
qubstance to be tested, the time period the immediate
medical examination must be conducted, and any other
requirements of the examination.
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(2)  The examination shall be at the expense of the parent and
not the district Board of Education.

e. If the physician chosen by the parent is not immediately available,
the medical examination shall be conducted by the school
physician.

(h If the school physician is not available; the student shall be
accompanied by a membe ‘0 the school staff designated by
the Principal to the emerg wm-of the nearest hospital
for examination.

(2)  The studen s parent, if aya Bi'ié/:’, shall also accompany the

student. *

iical' examination is conducted by the school

sician or.a physician at the emergency room of the
carest:-hospital, the examination shall be at the expense of
district Board of Education.

€)

The Board of Education will have a plan in place for the
appropriate supervision of the student:

(1) ~ While waiting for a parent to take the student to the
physician selected by the parent, or while the student is
waiting for and receiving the medical examination by the
school physician or the physician in an emergency roomy
and
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(2)  Provisions will be made for the appropriate care of the
student while awaifing the results of the medical
examination.

furnished to the student’s parent, {

Supetintendent of Schools by the examt
twenty-four hours of the referral of:.the st
alcohol or other drug use. )

operation with the school
ionals licensed to practice
establish ~minimum
r the medical report. The minimum
s the examination will be periodically
datéd as needed.

¢} The school district,

--.____t‘?pqr_t-’§ findings shall verify whether the student’s
hol or other drug use interferes with his or her physical
mental ability to perform in school.

- “When the medical examination is performed by a physician other
“than the school physician or at the emergency room of the nearest
hospital, the school district will require the parent to verify within
twenty-four hours of the notification that the student is suspected
of alcokol or other drug use that a medical examination was
performed in compliance with this Policy.
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(1) The verification shall include, at a minimum, the signature,
printed name, address, and phone number of the examining
physician, the date and time of the medical examination,
and the date by which the report required in this Policy will
be provided.

(2)  Refusal or failure by a parent to co' ply with  this
requirement shall be treated as:i
handled in accordance with N.J.

i Tf the written report of the medic nation is not submitted to
the parent, Principal, and ‘Superintendent w1th1n twenty-four hours
of the referral of the student for uspected alcohol or other drug
use, the student shall be atlowed tum to school until such time

: tudent Conduct

mitten report of the medical examination verifies that

or otfier-drugs do not interfere with the student’s physical

mightal ability to perform in school, the student will be
iately returned to school.

fithere is a positive determination from the medical examination,
Jindicating the student’s alcohol or other drug use interferes with his
or her physical or mental ability to perform in school:

(1)  The student will be returned as soon as possible to the care
of the parent;

mn
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(2)  Attendance at school shall not resume until a written report
has been submitted to the parent, the Principal, and
Superintendent from a physician licensed to practice
medicine or ostcopathy who has examined the student to
determine whether alcohol or other drug use interferes with
his or her physical or mental ability to perform in school.

(a)

(3)  Removal of a student with a ﬁisgbllity shall be made in
accordance with N.J.A.C. 6A44.

Tale] ause of the medical examination or
s 10 school, an individual who holds the
Certlﬁcate with the student assistance

Educational Servzces Certificate endorsements: school nurse,
. rse/non—mstructmnal school psychologist, school

(N Conduct an alcohol and other drug assessment of the
student and a reasonable investigation of the situation,
which may include interviews with the student’s teachers
and parents and consultation with experts in student alcohol
or other drug abuse, for the purpose of making a
preliminary determination of the student’s need for
educational programs, supportive services, or treatment that
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extend beyond the general school program by virtue of the
student’s use of alcoho! or other drugs.

(a) The findings of the asscssment alone shall not
prevent a student from attending school; and

(2) Cooperate with community agen :
6A:16-4.1(b) and juvenile justice officials in providing
evaluation, referral, and céhtinuity of care.for alcohol or
other drug abuse {reatmen

m. While the student is at home beca the medical examination
or after his or herfetumn to school, the Principal or Superintendent
may recomment uire alcohol “and other drug assessment of
the student, by appropnately certified or licensed
professmnals sitive determination of a student’s need

ices that extend beyond the general school

program as necessa

he findings of these additional evaluations alone shall not
. Uised to prevent a student from attending school.

f at any time it is determined that the student’s use of alcohol or
other drugs presents a danger to the student’s health and
well-being, an individual who holds the Educational Services
Certificate with the student assistance coordinator endorsement
issued by the New Jersey State Board of Examiners or an
individual who holds one of the following Educational Services
Certificate endorsements: school nurse, school
nurse/non-instructional, school psychologist, school counselor,
school social worker, or student personnel services and is trained in

&
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alcohol and other drug abuse treatment referral shall initiate a
referral for alcohol or other drug abuse treatment.

E. Handling of Alcohol or Other Drugs

L. A student’s person, effects, or school storage pl
substances in accordance with Board Policy and'ap
searches in schools.

2. A school employee who seizes ot discovers a substance, or an item
believed to be a substance or drug paraphemali‘a‘_;,_.;shﬁll immediately notify
and turn it over to the Principal or designee; '

a. The Principal “or. de 1o
Superintendent or designee who in turn shall notify the County

Prosecfﬁqr or other aw ‘enforcement official designated by the

accordance with the provisions of N.J.A.C. 6A:16-6.4(a), the
{ employee, Principal or designee shall safeguard the alcohol,
other drug, or paraphernalia against further destruction and shall
ecure the alcohol, other drug, or paraphernalia until it can be
“turned over to the County Prosecutor or designee.

c. The Principal or designee shall provide to the County Prosecutor or
designee all information concerning the manner in which the
alcohol, other drug, or paraphernalia was discovered or seized,
inchuding:
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(1)  The identity of all persoms who had custody of the
substance or paraphernalia following its discovery or
seizure; and

(2)  The identity of the student belieyed to have been in
possession of the substance or para hernali:

d. The Principal or designee shal identity of a
student who voluntarily andfon b wn Initiative turned
over the alcohol, other or paraphemnalia to a school
employee, provided there is Teason toubelieve the student was
involved with the alcohol, otherdrug, or paraphernalia for the
purpose of personal.use and not.di ution activities, and fuarther
provided the student. agrees to. participate in an appropriate
treatment or.counseling 1

or:the purposes of N.J.A.C. 6A:16-6.4, an admission by a
studefit-in-résponse to questioning initiated by the Principal
eaching staff member, or following the discovery by the
cipal or teaching staff member of a controlled
angerous substance, including anabolic steroids, or drug
araphernalia shall not constitute a voluntary, self-initiated
request for counseling and treatment.

F. Reportmg Students to Law Enforcement Agencies

i Subject to N.J.A.C. 6A:16-6.5, any staff member who, in the course of his
or her employment, has reason to believe that a student has unlawfully
possessed or in any way been involved in the distribution of a controlled
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dangerous substance, including anabolic steroids, or drug paraphernalia
shall report the matter as soon as possible to the Principal or, in the
absence of the Principal, to the staff member responsible at the time of the
alleged violation.

2. Either the Principal or the responsible staff membe: :""g‘shall notify the
Superintendent, who in turn shall notify as soon as possible the County
Prosecutor or other law enforcement official designated by the County
Prosecutor to receive such information. i

3 County Prosecutor ot
icerning the matter, including the

4, The Superintendent o lOWeYCr, shall not disclose the identity of
a student who has ought and participated n an appropriate
treatment or ¢ounseling program for an alcohol or other drug abuse

ided the student is not reasonably believed to be involved or

mpose of N.JA.C. 6A:16-6.3, an admission by a student in

. qestioning initiated by the Principal or teaching staff

ollowing the discovery by the Principal or teaching staff
a controlled dangerous substance, including anabolic steroids,
r drug paraphernalia, shall not constitute a voluntary, self-initiated
quest for counseling and treatment.

6. The Superintendent or designee may disclose to law enforcement
authorities the identity of a student suspecied to be under the influence of
alcohol andfor controfled dangerous substances, pursuant to N.JLA.C.
6A:16-4.3(a), or a student suspected to have used or who may be using
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anabolic steroids, pursuant to N.J.A.C. 6A:16-4.3(b), and who is referred
for a medical examination, pursuant to N.LA.C. 6A:16-4.3(2) or (b), as
appropriate, for the purposes of providing appropriate health care for the
student and for determining whether the student is under the influence of
alcohol or other drugs or has been using anabolic steroids. The
Superintendent or designee shall disclose to law enforcement authorities
the identity of a student reasonably believed to be in/possession of a
controlled dangerous substance or related parapherx or a student
reasonably believed to be involved or implicated in distribt activities
regarding controlled dangerous substances.

of the findings if a
C. 6A:16-4.3(2)3
A:C. 6A:16-4.3(a)4, was obtained as
i's voluntary random drug testing
eqiand NJLA.C. 6A:16-4.4.

7. Law enforcement authorities shall not enotiﬁ

and NJLA.C. 6A:16-4.3(b)3i and'N.
a result of the district Board of Educa

G

. abuse tiaining program will be offered to the parents of
n the district. The program will be offered at times and
to parents and on school premises or in other suitable

a. A thorough and comprehensive review of the substance abuse
instruction curriculum to be taught to the children of the parents
during the school year, with recommendations as to the ways in
which the parent may enhance, reinforce, and supplement that

program;

mn
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b. Information on the pharmacology, physiology, psychosocial, and
legal aspects of substance abuse;

treatment, and rehabilitatio
substance abuse; and

tablish an’ ‘outreach program to provide substance abuse
parents of students in the district. In establishing the

Board shall consult with such local orgamizations and
agencies commended by the Commissioner. The Board shall
insure th program is offered at times and places convenient to the parents
f.the d1strlct on schoof premises, or at other suitable facilitics.

In addition to the substance abuse education program required
pursnant to N.JS.A. 18A:40A-17, the Board shall provide
assistance to parents who belicve that their child may be involved
in substance abuse.
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H. Records and Confidentiality of Records
1. Notations concerning a student’s involvement with substances may be
entered on hisfher records, subject to N.JLA.C. 6A:32- 71 et seq. and
Policy 8330.
2. Information concerning a student’s involvementi in

treatment program for alcohol or other drug:abuse’ shaH be kept‘ strictly
confidential according to 42 CFR Part 18 A ESA.___ 0A-7.1 and 7.2,
and N.JA.C. 6A:16-3.2,

3. If a student involved in a school- based 1g “and alcohol counseling
program pr0v1des 111form jon during the (nirse of a counseling session

] “or “other person residing in the

nt upen or illegally using substances
aiid 7.2, that information shall be kept
ed only under the circumstances expressly

pursuant to N.JS A, 182
confidential and may be di
authorized as foﬂows

the student’s written consent, to another person or entity
om the’student specifies in writing in the case of a secondary
t; or to a member of the student’s immediate family or the
appropl iate school personnel in the case of an elementary student;

Pursuant to a court order;

c. To a person engaged in a bona fide research purpose; except that
no names or other information identifying the student or the person
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with respect to whose substance abuse the information was
provided, shall be made available to the researcher; or

d. To the Division of Child Protection and Permanency (DCP&P) or
to a law enforcement agency, if the information would cause a
person to reasonably suspect that the student or’another child may
be an abused or neglected child in accordance statute or
administrative code.

Any disclosure made pursuant to H.3.a. d byabove shall be limited to
that information which is neces to “earty out.the purpose of the
disclosure, and the person or entifyto:whom the information is disclosed
shall be prohibited from making any furt disclpsure of that information
without the student’s written cons The disclosure must be
accompanied by a written statement from theé Superintendent or designee
advising the recipient that information is being disclosed from the
records the confidentiality of which is,;i?foiected by N.JLS.A. 18A:40A-7.1
et seq. and that this law prohi y further disclosure of this information
without the wii

originated.

olicy or Regulation prevents the DCP&P or a law
nt agency from using or disclosing the information in the course
f conducting’an investigation or prosecution. Nothing in this Policy or
ionshall be construed as authorizing the violation of any Federal

“The prohibition on the disclosure of information provided by a student
shall apply whether the person to whom the information was provided
believes that the person seeking the information already has it, has other
means of obtaining it, is a law enforcement or other public official, has
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obtained a subpoena, or asserts any other justification for the disclosure of
this information.

A person who discloses or willfully permits the disclosure of information
provided by a student in violation of this Policy is subject to fines in
accordance with NLJL.S.A. 18A:40A-7 2.

4. Each incident of substance abuse shall be reported t

1 ommissioner on
the Electronic Violence and Vandalism Reporting Syst

(EVVRS).

Issued: 17 October 2000
First reading: August 18, 2015

Adopted: September 15, 2015




R 5530 SUBSTANCE ABUSE (M)

The following procedures are established in implementation of Policy 5530, Substance Abuse.

A

Definitions

1.

“Bvaluation” means procedures used by a certified or licensed professional to
make a positive determination of a student’s need for programs and services
which extend beyond the general school program by virtue of learning, behavior,
or health difficulties of the student or the student’s family.

“Other drugs” mean substances as defined in N.J.S.A. 18A:40A-9 and substances
as defined in N.JLA.C. 6A:16-4.1(a).

“Parent” means the natural parent(s) or adoptive parent(s), legal guardian(s),
foster parent(s) or parent surrogate(s) of a student. When parents are separated or
divorced, “parent” means the person or agency who has legal custody of the
student, as well as the natural or adoptive parent(s) of the student, provided such
parental rights have not been terminated by a court of appropriate jurisdiction.

“Referral for evaluation” means programs and services suggested to a student or
his or her family in order to make a positive determination regarding a student’s
need for services that extend beyond the general school program.

“Referral for treatment” means programs and services suggested to a student or to
his or her family to help implement the recommendations resulting from an
evaluation, pursuant to N.J.A.C. 6A:16-1.3 and 4.1(c)5 and 6; in response to a
positive alcohol or other drug test result, pursuant to N.JA.C. 6A:16-4.4; or in
response to the family’s request for assistance with a learning, behavior, or health
difficulty, pursuant to N.J.A.C. 6A:16-4.1(c)7 and 8.

“School grounds” means and includes land, portions of land, structures, buildings,
and vehicles, owned, operated or used for the provision of academic or
extracurricular programs sponsored by the district or community provider and
structures that support these buildings, such as school wastewater treatment
facilities, generating facilities, and other central facilities including, but not
limited to, kitchens and maintenance shops. “School grounds” also include other
facilities as defined in N.J.A.C. 6A:26-1.2, playgrounds; and other recreational
places owned by local municipalities, private entities, or other individuals during
those times when the school district has exclusive use of a portion of such land.
“School grounds” also includes athletic stadiums; swimming pools; any
associated structures or related equipment tied to such facilities including, but not
limited to, grandstands; preenhouses; garages; facilities used for non-instructional
or non-educational purposes; and any structure, building, or facility used solely
for school administration as defined in N.J.A.C. 6A:26-1.2.



7. “Qubstance” as defined in N.J.S.A. 18A:40A-9 and N.JLA.C. 6A:16-4.1(a) means
alcoholic beverages, controlled dangerous substances, including anabolic steroids
as defined at N.J.S.A. 24:21-2 and N.J.S.A. 2C:35-2, any chemical or chemical
compound which releases vapors or fumes causing a condition of intoxication,
inebriation, excitement, stupefaction, or dulling of the brain or nervous system,
including, but not limited to, glue containing a solvent having the property of
releasing toxic vapors or fumes as defined at N.J.S.A. 2C:35-10.4, and
over-the-counter and prescription medications that are improperly used to cause
intoxication, inebriation, excitement, stupefaction, or dulling of the brain or
nervous system.

8. “Qubstance abuse” means the consumption or use of any substance for purposes
other than for the treatment of sickness or injury as prescribed or administered by
a person duly authorized by law to treat sick and injured human beings.

9, “Under the influence” of substances means that the student is observed in the use
of a substance or exhibits physical and/or behavioral characteristics that indicate
the immediate use of a substance.

B. Discipline
1. As per the Code of Conduct.
C. Intervention, Referral for Evaluation, and Referral for Treatment Services

1. The provision of intervention, referral for evaluation, and referral for treatment
services for students who are affected by alcohol or other drug use.

a. The intervention, referral for evaluation, and referral for treatment services
shall be provided by an individual who holds the educational services
certificate with the student assistance coordinator endorsement issued by
the New Jersey State Board of Examiners, or by an individual who holds
one of the following educational services certificate endorsements: school
nurse; school nurse/non-instructional; school psychologist; school
counselor; school social worker; or student personnel services and 1s
trained in alcohol and other drug abuse intervention, assessment, referral
for evaluation, and referral for treatment skills.

b. The intervention, referral for evaluation, and referral for treatment services
shall include one or more of the following:

€3] Provisions for a program of instruction, counseling, and refated
services provided by the district Board of Education while a
student receives medical treatment for a diagnosed alcohol or other
drug dependency problem;



(2)  Referral to a community agency, as defined in N.JA.C.
6A:16-4.1(b), out-of-State agencies licensed by the appropriate
State regulatory agency for alcohol and other drug services, or
private practitioners authorized by the appropriate drug and alcohol
licensing board;

(3)  Provisions for support services for students who are in, or
returning from, medical treatment for alcohol and other drug
dependency; or

(4) A special class, course or educational program designed to meet
the needs of students with alcohol or other drug use problems.

D. Reporting, Notification, and Examination Procedures

1. Students Suspected of Using Anabolic Steroids — N.J.A.C. 6A:16-4.3(b)

a.

Whenever a teaching staff member, certified or non-certified school nurse,
or other educational personnel has reason to believe that a student has used
or may be using anabolic steroids, the person shall report the matter as
soon as possible to the Principal or, in the Principal’s absence, to a person
designated by the Principal and either the certified or non-certified school
nurse, the school physician, or the student assistance coordinator.

In response to a report of suspected amabolic steroid use, including
instances when a report is made to law enforcement, the Principal or
designee shall immediately notify the student’s parent and the
Superintendent. The Principal or designee ghall arrange for an
exarmination of the student by a physician licensed to practice medicine or
osteopathy selected by the parent.

(1 If the physician chosen by the parent is not available to perform the
examination, the examination shall be conducted by the school
physician or other physician identified by the Principal.

(2)  The student shall be examined as soon as possible for the purpose
of determining whether the student has been using anabolic
steroids.

The Superintendent or designee may disclose to law enforcement
authorities the identity of a student suspected to have used or to be using
anabolic steroids.

(1 The Superintendent or designee shall disclose to law enforcement
authorities the identity of a student reasonably believed to be in



possession of anabolic steroids or refated paraphernalia or a
student reasonably believed to be involved or implicated in
distribution activities involving anabalic steroids.

d. The examining physician shall provide to the parent, Principal, and
Superintendent a written report of the examination.

€. If it is determined the student has used anabolic steroids, an individual
who holds the Educational Services Certificate with the student assistance
coordinator endorsement issued by the New Jersey State Board of
Examiners or an individual who holds one of the following educational
services certificate endorsements: school nurse, school
nurse/non-instructional, school psychologist, school counselor, school
social worker, or student personnel services and is trained to assess
alcoho! and other drug abuse shall interview the student and others, as
necessary, for the purpose of determining the extent of the student’s
involvement with and use of anabolic steroids and the possible need for
referral for treatment.

(1)  To make this determination, the school staff member(s) identified
above may conduct a reasonable investigation, which may include
interviews with the student’s teachers and parents and consultation
with experts in student alcohiol or other drug abuse.

f. If results of a referral for evaluation positively determine the student’s
involvement with and use of anabolic steroids represents a danger to the
student’s health and well-being, the school staff member(s) identified in
D.1.e. above who is trained to assess alcohol and other drug abuse shall
initiate a referral for treatment to appropriate community agencies as
defined in N.J.A.C. 6A:16-4.1(b), to out-of-State agencies licensed by the
appropriate State regulatory agency for alcohol and other drug services, or
to private practitioners certified by the appropriate drug and alcohol
licensing board.

2. Students Suspected of Being Under the Influence of Alcohol or Other Drugs
Other Than Anabolic Steroids — N.JLA.C. 6A:16-4.3(a)

a. Any educational staff member or other professional to whom it appears
that a student may be currently under the influence of alcohol or other
drugs on school grounds shall report the matter as soon as possible to the
Principal or, in his or her absence, to his or her designee and either the
certified school nurse, non-certified school nurse, school physician, of
student assistance coordinator, pursuant to N.J.S.A. 18A:40A-12.

() In instances where the Principal and either the certified school
nurse, non-certified school nurse, school physician or the student



2)

assistance coordinator are not in attendance, the staff member
responsible for the school function shall be immediately notified.

The referring staff member shall file with the Principal a report
describing the incident. The form shall include all information
necessary for a complete, accurate reporting on the Student Safety
Data System (SSDS) according to N.JLS.A. 18A:17-46 and
N.JA.C. 6A:16-5.3.

In response to every report by an educational staff member or other
professional of suspected student alcohol or other drug use, including
instances when a report is made to law enforcement, the Principal or

designee shall:

(1)  Immediately notify the student’s parent and the Superintendent or
designee;

) Arrange for an immediate medical examination of the student for
the purposes of providing appropriate health care and for
determining whether the student is under the influence of alcohol
or other drugs, other than anabolic steroids; and

3 Any substance screening conducted by the school nurse and/or

other staff is not a substitute for the required medical examination
required in N.J.S.A, 18A:40A-12.

The Superintendent or designee may disclose to law enforcement
authorities the identity of a student suspected to be under the influence of
alcohol or other drugs.

(1)

The Superintendent or designee shall disclose to law enforcement
authorities the identity of a student reasonably believed to be in
possession of a controlled dangerous substance or related
paraphernalia or a student reasonably believed to be involved or
implicated in distribution activities regarding controlled dangerous
substances.

The medical examination shall be performed by a physician licensed to
practice medicine or osteopathy who is selected by the parent.

(1

The parent will be provided, in writing, the minimum requirements
for the immediate medical examination, which will include, but not
be limited to, the substances to be tested by the physician, the
cut-off levels of each substance to be tested, the time period the
immediate medical examination must be conducted, and any other
requirements of the examination.



(2)  The examination shall be at the expense of the parent and not the
district Board of Education.

If the physician chosen by the parent is not immediately available, the
medical examination shall be conducted by the school physician.

) If the school physician is not available, the student shall be
accompanied by a member of the school staff designated by the
Principal to the emergency room of the nearest hospital for
examination.

(2)  The student’s parent, if available, shall also accompany the student.

(3)  When the medical examination is conducted by the school
physician or a physician at the emergency room of the nearest
hospital, the examination shall be at the expense of the district
Board of Education.

The Board of Education will have a plan in place for the appropriate
supetvision of the student:

(1)  While waiting for a parent to take the student to the physician
sclected by the parent, or while the student is waiting for and
receiving the medical examination by the school physician or the
physician in an emergency room; and

(2)  Provisions will be made for the appropriate care of the student
while awaiting the results of the medical examination.

A written report of the medical examination of the student shall be
furnished to the student’s parent, the Principal, and the Superintendent of
Schools by the examining physician within twenty-four hours of the
referral of the student for suspected alcohol or other drug use.

(1)  The school district, in cooperation with the school physician or
medical professionals licensed to practice medicine or osteapathy,
shall establish minimum requirements for the medical report. The
minimum requirements for the examination will be periedically
reviewed and updated as needed.

2) The report’s findings shall verify whether the student’s alcohol or
other drug use interferes with his or her physical and mental ability
to perform in school.



When the medical examination is performed by a physician other than the
school physician or at the emergency room of the nearest hospital, the
school district will require the parent to verify within twenty-four hours of
the notification that the student is suspected of alcohol or other drug use
that a medical examination was performed in compliance with this Policy.

(1) The verification shall include, at a minimum, the signature, printed
name, address, and phone number of the examining physician, the
date and time of the medical examination, and the date by which
the report required in this Policy will be provided.

(2)  Refusal or failure by a parent to comply with this requirement shall
be treated as a policy violation and handled in accordance with
N.JA.C. 6A:16-4.3(d).

If the written report of the medical examination is not submitted to the
parent, Principal, and Superintendent within twenty-four hours of the
referral of the student for suspected alcohol or other drug use, the student
shall be allowed to return to school until such time as a positive
determination of alcohol or other drug use is received from the examining
physician, unless the student was also removed for violating the Code of
Student Conduct.

If the written report of the medical examination verifies that alcohol or
other drugs do not interfere with the student’s physical and mental ability
to perform in school, the student will be immediately returned to school.

If there is a positive determination from the medical examination,
indicating the student’s alcohol or other drug use interferes with his or her
physical or mental ability to perform in school:

(1)  The student will be returned as soon as possible to the care of the
parent;

(2)  Attendance at school shall not resume until a written report has
been submitted to the parent, the Principal, and Superintendent
from a physician licensed to practice medicine or osteopathy who
has examined the student to determine whether alcohol or other
drug use interferes with his or her physical or mental ability to
perform in school.

(a) The report shall verify that the student’s alcohol or other
drog use no longer interferes with the student’s physical
and mental ability to perform in school,



(3)  Removal of a student with a disability shall be made in accordance
with N.JLA.C. 6A:14.

While the student is home because of the medical examination or after the
student returns to school, an individual who holds the Educational
Services Certificate with the student assistance coordinator endorsement
issued by the New Jersey State Board of Examiners or an individual who
holds one of the following Educational Services Certificate endorsements:
school nurse, school nurse/non-instructional, school psychologist, school
counselor, school social worker, or student personnel services and is
trained to assess alcohol and other drug abuse shall:

(H Conduct an alcohol and other dmg assessment of the student and a
reasonable investigation of the situation, which may include
interviews with the student’s teachers and parents and consultation
with experts in student alcohol or other drug abuse, for the purpose
of making a preliminary determination of the student’s need for
educational programs, supportive services, or treatment that extend
beyond the general school program by virtue of the student’s use of
alcohol or other drugs.

(a) The findings of the assessment alone shall not prevent a
student from attending school; and

) Cooperate with community agencies as defined in NJA.C.
6A:16-4.1(b) and juvenile justice officials in providing evaluation,
referral, and continuity of carc for alcohol or other drug abuse
treatment.

While the student is at home because of the medical examination or after
his or her return to school, the Principal or Superintendent may
recommend or require alcohol and other drug assessment of the student ox
evaluation by appropriately certified or licensed professionals to make a
positive determination of a student’s need for programs and services that
extend beyond the general school program, as necessary.

(1) The findings of these additional evaluations alone shall not be used
to prevent a student from attending school.

If at any time it is determined that the student’s use of alcohol or other
drugs presents a danger to the student’s health and well-being, an
individual who holds the Educational Services Certificate with the student
assistance coordinator endorsement issued by the New Jersey State Board
of Examiners or an individual who holds one of the following Educational
Services Certificate endorsements: school  nurse,  school
nurse/non-instructional, school psychologist, school counselor, school



social worker, or student personnel services and is trained in alcohol and
other drug abuse treatment referral shall initiate a referral for alcohol or
other drug abuse treatment.

E. Handling of Alcohol or Other Drugs

1.

A student’s person, cffects, or school storage places may be searched for
substances in accordance with Board Policy and applicable laws regarding
searches in schools.

A school employee who seizes or discovers a substance, or an item believed to be
a substance or drug paraphernalia, shall immediately notify and turn it over to the
Principal or designee.

a.

The Principal or designee shall immediately notify the Superintendent or
designee who in turn shall notify the County Prosecutor or other law
enforcement official designated by the County Prosecutor to receive such
information.

In accordance with the provisions of N.J.A.C. 6A:16-6.4(a), the school
employee, Principal or designee shall safeguard the alcohol, other drug, or
paraphernalia against further destruction and shall secure the alcohol,
other drug, or paraphernalia until it can be turned over to the County
Prosecutor or designee.

The Principal or designee shall provide to the County Prosecutor or
designee all information concerning the manner in which the alcohol,
other drug, or paraphernalia was discovered or seized, including:

)] The identity of all persons who had custody of the substance or
paraphemnalia following its discovery or seizure; and

(2)  The identity of the student believed to have been in possession of
the substance or paraphernalia.

The Principal or designee shall not disclose the identity of a student who
voluntarily and on his or her own initiative turned over the alcohol, other
drug, or paraphernalia to a school employee, provided there is reason to
believe the student was involved with the alcohol, other drug, or
paraphemalia for the purpose of personal use and not distribution
activities, and further provided the student agrees to participate in an
appropriate treatment or counseling program.

(1)  For the purposes of N.J.A.C. 6A:16-6.4, an admission by a student
in response to questioning initiated by the Principal or teaching
staff member, or following the discovery by the Principal or



teaching staff member of a controlled dangerous substance,
including anabolic steroids, or drug paraphernalia shall not
constitute a voluntary, self-initiated request for counseling and
freatment.

Reporting Students to Law Enforcement Agencies

L.

Subject to N.J.A.C. 6A:16-6.5, any staff member who, in the course of his or her
employment, has reason to believe that a student has unlawfully possessed or in
any way been involved in the distribution of a controlled dangerous substance,
including anabolic steroids, or drug paraphernalia shall report the matter as soon
as possible to the Principal or, in the absence of the Principal, to the staff member
responsible at the time of the alleged violation.

Fither the Principal or the responsible staff member shall notify the
Superintendent, who in tum shall notify as soon as possible the County Prosecutor
or other law enforcement official designated by the County Prosecutor to receive
such information.

The Superintendent or designee shall provide to the County Prosecutor or
designee all known information concerning the matter, including the identity of
the student involved.

The Superintendent or designee; however, shall not disclose the identity of a
student who has voluntarily sought and participated in an appropriate treatment or
counseling program for an alcohol or other drug abuse problem, provided the
student is not reasonably believed to be involved or implicated in
drug-distribution activities.

For the purpose of N.J.A.C. 6A:16-6.3, an admission by a student in response to
questioning initiated by the Principal or teaching staff member, or following the
discovery by the Principal or teaching staff member of a controlled dangerous
substance, including anabolic steroids, or drug paraphernalia, shall not constitute
a voluntary, self-initiated request for counseling and treatment.

The Superintendent or designee may disclose to law enforcement authorities the
identity of a student suspected to be under the influence of alcohol and/or
controlled dangerous substances, pursuant to N.J.A.C. 6A:16-4.3(a), or a student
suspected to have used or who may be using anabolic steroids, pursuant to
N.JA.C. 6A:16-4.3(b), and who is referred for a medical examination, pursuant to
NJA.C. 6A:16-43(a) or (b), as appropriate, for the purposes of providing
appropriate health care for the student and for determining whether the student is
under the influence of alcohol or other drugs or has been using anabolic steroids.
The Superintendent or designee shall disclose to law enforcement authorities the
identity of a student reasonably believed to be in possession of a controlled
dangerous substance or related paraphernalia or a student reasonably believed to



be involved or implicated in distribution activities regarding controlled dangerous
substances.

Taw enforcement authorities shall not be notified of the findings if a student’s
alcohol or other drug test, pursuant to N.J.A.C. 6A:16-4.3(2)3i and N.JA.C.
6A:16-4.3(b)31 and N.J.A.C. 6A:16-4.3(a)4, was obtained as a result of the district
Board of Education’s voluntary random drug testing policy, pursuant to N.JS.A.
18A:40A-22 et seq. and N.J.A.C. 6A:16-4.4.

G. Parent Training Program/Outreach Programs

1.

A substance abuse training program will be offered to the parents of students
enrolled in the district. The program will be offered at times and places
convenient to parents and on school premises or in other suitable facilities.

The program shall, at a minimum, provide:

a. A thorough and comprehensive review of the subsiance abuse instruction
curriculum to be taught to the children of the parents during the school
year, with recommendations as to the ways in which the parent may
enhance, reinforce, and supplement that program,

b. Information on the pharmacology, physiology, psychosocial, and legal
aspects of substance abuse;

c. Instruction to assist the parent in the identification of the symptoms and
behavioral patterns that might indicate a child may be involved in
substance abuse;

d. Tnformation on the State, local, and community organizations which are
available for the prevention, early intervention, treatment, and

rehabilitation of individuals who show symptoms of substance abuse; and

e. A review of the Board Policy and Regulation on substance abuse with
attention to the role of parents.

The Board will establish an outreach program to provide substance abuse

- education for the parents of students in the district. In establishing the program,

the Board shali consult with such local organizations and agencics as are
recommended by the Commissioner. The Board shall insure the program 1is
offered at times and places convenient to the parents of the district on school
premises, or at other suitable facilities.

a. In addition to the substance abuse education program required pursuant to
N.I.S.A. 18A:40A-17, the Board shall provide assistance to parents who
believe that their child may be involved in substance abuse.



H.

Records and Confidentiality of Records

1.

Notations concerning a student’s involvement with substances may be entered on
his/her records, subject to N.JLA.C. 6A:32-7.1 et seq. and Policy 8330.

Information concerning a student’s involvement in a school intervention or
treatment program for alcohol or other drug abuse shall be kept strictly
confidential according to 42 CFR Part 2, N.JS.A. 18A:40A-7.1 and 7.2, and
N.IA.C. 6A:16-3.2.

If a student involved in a school-based drug and alcohol counseling program
provides information during the course of a counseling session which indicates
the student’s parent or other person residing in the student’s household is
dependent upon or illegally using substances pursuant to N.JLS.A, 18A40A-7.1
and 7.2, that information shall be kept confidential and may be disclosed only
under the circumstances expressly authorized as follows:

a. Subject to the student’s written consent, to another person or entity whom
the student specifies in writing in the case of a secondary student, or to a
member of the student’s immediate family or the appropriate school
personnel in the case of an elementary student;

b. Pursuant to a court order;

C. To a person engaged in a bona fide research purpose; except that no names
or other information identifying the student or the person with respect to
whose substance abuse the information was provided, shall be made
available to the researcher; or

d. To the Division of Child Protection and Permanency (DCP&P) or to a law
enforcement agency, if the information would cause a person fo
reasonably suspect that the student or another child may be an abused or
neglected child in accordance with statute or administrative code.

Any disclosure made pursuant to H.3.a. and b. above shall be limited to that
information which is necessary to carry out the purpose of the disclosure, and the
person or entity to whom the information is disclosed shall be prohibited from
making any further disclosure of that information without the student’s written
consent. The disclosure must be accompanied by a written statement from the
Superintendent or designee advising the recipient that the information is being
disclosed from the records the confidentiality of which is protected by N.J.S.A.
18A:40A-7.1 et seq. and that this law prohibits any further disclosure of this
information without the written consent of the person from whom the information
originated.



Adopted:

Nothing in this Policy or Regulation prevents the DCP&P or a law enforcement
agency from using or disclosing the information in the course of conducting an
investigation or prosecution. Nothing in this Policy or Repulation shall be
construed as authorizing the violation of any Federal law.

The prohibition on the disclosure of information provided by a student shall apply
whether the person to whom the information was provided believes that the
person seeking the information already has it, has other means of obtaining it, is a
law enforcement or other public official, has obtained a subpoena, or asserts any
other justification for the disclosure of this information.

A person who discloses or willfully permits the disclosure of information
provided by a student in violation of this Policy is subject to fines in accordance
with N.J.S.A. 18A:40A-7.2.

Each incident of substance abuse shall be reported to the Commissioner on the
SSDS.



R 5561 USE OF PHYSICAL RESTRAINT AND SECLUSION TECHNIQUES FOR
STUDENTS WITH DISABILITIES (M)

Definitions

“Mechanical Restraint” means the use of any device or equipment to restrict a student’s
freedom of movement, but does not include devices implemented by trained school
personnel, or utilized by a student that has been prescribed by an appropriate medical or
related services professional and are used for the specific and approved purposes for
which such devices were designed such as:

. Adaptive devices or mechanical supports used to achieve proper body position,
balance, or alignment to allow greater freedom of mobility than would be possible
without the use of such devices or mechanical supports;

. Vehicle safety restraints when used as intended during the transport of a student in
a moving vehicle;

. Restraints for medical mobilization; or

. Orthopedically prescribed devices that permit a student to participate in activities
without risk of harm.

“Physical restraint” means the use of a personal restriction that immobilizes or reduces
the ability of a student to move all or a portion of his or her body.

“Seclusion technique” means the involuntary confinement of a student alone in a room or
area from which the student is physically prevented from leaving, but does not include a
timeout.

“Tymeout” means a behavior management technique that involves the monitored
separation of a student in a non-locked setting and is implemented for the purpose of
calming.

Physical Restraint
A school district, an educational services commission, or an approved private school for
students with disabilities (APSSD) that utilizes physical restraint on students with

disabilities shall ensure that:

1. Physical restraint is used only in an emergency in which the student is exhibiting
behavior that places the student or others in immediate physical danger;

2. A student is not restrained in the prone position, unless the student’s primary care
physician authorizes, in writing, the use of this restraint technique;



Staff members who are involved in the restraint of a student receive training in
safe techniques for physical restraint from an entity determined by the Board of
Education to be qualified to provide such training, and that the training is updated
at least annually;

The parent of a student shall be immediately notified when physical restraint is
used on the student. This notification may be by telephone or electronic
communication. In addition, a post-incident written notification report of the
incident of physical restraint shall be provided to the parent within forty-eight
hours of the occurrence of the incident.

a. The post-incident written notification report shall include, but not be
limited to, details regarding the nature of the behavior that precipitated the
use of the restraint; the staff involved; and recommendations for follow-up
activities including, if appropriate, revisions to the student’s individualized
education plan (IEP) or administration of a functional assessment.

b. The post-incident written notification report shall be maintained in a
manner consistent with State and Federal regulations regarding the
confidentiality of student records, while also serving as a mechanism for
gathering data which allows the IEP team to make informed decisions
regarding the student’s needs.

Each incident in which physical restraint is used is carefully and continuously
visually monitored to ensure it was used in accordance with established
procedures set forth in Policy and Regulation 5561 — Use of Physical Restraint
and Seclusion Techniques for Students with Disabilities, developed in conjunction
with the entity that trains staff in safe techniques for physical restraint, in order to
protect the safety of the child and others; and

Each incident in which physical restraint is used is documented in writing in
sufficient detail to enable staff to use this information to develop or improve the
behavior intervention plan (BIP) at the next IEP meeting.

a, Each incident that requires the use of restraint shall be documented in a
manner that supports informed data-driven decision making by school
staff inchuding the IEP team,

b. The data collected through this process shall include, but not be limited to,
the location of the incident, persons invelved, triggering events,
prevention, redirection or de-escalation techniques utilized during the
incident, a description of any injuries or physical damage that occurred,
observational data or monitoring data taken during the incident, debriefing
with staff, reflections on adherence to the IEP and district procedures, and
specific follow-up that will take place including, if appropriate, an IEP
team meeting.



Data shall be reviewed on a continual basis to determine the effectiveness
of the individual student’s BIP and the school district’s procedures. Any
reviews should be conducted across sub-groups and involve staff, Child
Study Team members, and administration.

A school district, an educational services commission, and an APSSD shall attempt to
minimize the use of physical restraints through inclusion of positive behavior supports in
the student’s BIPs developed by the IEP team.,

Seclusion

A school district, an educational services commission, Of an APSSD that utilizes
seclusion techniques on students with disabilities shall ensure that:

I

A seclusion technique is used on a student with disabilities only in an emergency
in which the student is exhibiting behavior that places the student or others in
immediate physical danger;

Each incident in which a seclusion technique is used is carefully and continuously
visually monitored to ensure that it was used in accordance with established
procedures set forth in Policy and Regulation 5561 — Use of Physical Restraint
and Sectusion Techniques for Students with Disabilities; and

Each incident in which a seclusion technique is used is documented in writing in
sufficient detail to enable staff to use this information to develop or improve the
BIP at the next [EP meeting.

a.

Fach incident that requires the use of a seclusion technique shall be
documented in a manner that supports informed data-driven decision
making by school staff including the IEP team.

The data collected through this process shall include, but not be limited to,
the location of the incident, persons involved, triggering events,
prevention, redirection or de-escalation techniques utilized during the
incident, a description of any injuries or physical damage that occurred,
observational data or monitoring data taken during the incident, debriefing
with staff, reflections on adherence to the TEP and district procedures, and
specific follow-up that will take place including, if appropriate, an IEP
{eamn meeting.

Data shall be reviewed on a continual basis to determine the effectiveness
of the individual student’s BIP and the school district’s procedures. Any
reviews should be conducted across sub-groups and involve staff, Child
Study Team members, and administration.



E.

A school district, an educational services commission, and an APSSD shall attempt to
minimize the use of sectusion techniques through inclusion of positive behavior supports
in the student’s BIP developed by the IEP team.

Interventions

1. Classtoom interventions may include, but not be limited to, the following
strategies:
a, The staff member may ignore the behavior;
b. The staff member may redirect the student to a task with verbal or

non-verbal prompts or gestures. Proximity and the use of gentle humor
may help, when appropriate;

c. The staff member shall be clear, polite, and respectful when reditecting the
stadent’s behavior. The staff member should make eye contact and tell the
student what to do such as “I can’t teach when you are talking, throwing
things, ...” or “Please stop and Hsten, read, write, ...” The staff member
should remind the student of consequences for non-compliance and
rewards if they comply with the staff member’s request;

d. The staff member shall be polite at all times. The staff member may
repeat steps a. through c. above and quietly give the student adequate wait
time. If the staff member moves on, the student may comply after the
initial confrontation if attention goes back to the [esson;

e. The staff member may advise the student to proceed to a time out area in
the classroom for a limited time (elementary and middle school); and

f. If classroom removal is required, the staff member shall follow school
discipline procedures for notification and request for assistance if
necessary.

2. Security interventions may include, but are not limited to, the staff membet:
a. Standing quietly in the doorway and asking the student to accompany the

staff member; and
b. Tnforming the student of the violation of the school discipline code and
procedure and assure the student they have the choice to leave the

classroom quietly.

Use of Physical Restraint



Tf necessary, the staff member shall restrain the student until the emergency no
longer exists (i.c. the student stops punching, kicking, spitting, damaging
property, etc.).

The school staff member shall immediately contact the appropriate administrator
and school nurse and complete a written report on the physical restraint the staff
member used during the emergency situation.

The Principal’s or designee’s or any school staff member’s report regarding the
incident shall be documented in writing in sufficient detail to enable staff to use
this information to develop or improve the BIP at the next IEP meeting. The
documentation of physical restraint shall be placed in the student’s school file.

The use of physical restraint is subject to the following additional requirements:

a. Physical restraint techniques shall consider the student’s medical
conditions and shall be modified as necessary;

b. Students shall not be subjected to physical restraint for using profanity,
other verbal displays or disrespect, or for non-compliance. A verbal threat
will not be considered as constituting a physical danger unless a student
also demonstrates a means of or intent to carry out the threat,

c. In determining whether a student who is being physically restrained
should be removed from the area where the restraint was initiated, the
supervising staff should consider the potential for injury to the student, the
student’s need for privacy, and the cducational and emotional well-being
of the other students in the vicinity;

d. A student shall be released from physical restraint immediately upon a
determination by the staff member administering the restraint that the
student is no longer in imminent danger of causing harm o
himself/herself, others, or imminent property destruction; and

e. The student shall be examined by the school nurse after any restraint.

F, Restraint and Seclusion Training Requirements

I

All staff members working directly with students with disabilities shall receive
training on Policy and Regulation 5561 and in safe techniques for physical
restraint and seclusion from an entity determined by the Board of Education to be
qualified to provide such training.

a. The Principal or designee shall determine the school staff members that
shall receive restraint and secltusion training.



Issued:

e.

The training shall be identified in the school district’s professional
development plan and should be considered as a topic for ongoing
professional learning communities (PLCs).

The training shall emphasize the use of appropriate de-escalation
techniques and the use of Positive Behavior Supports (PBRS) as
mechanisms to avoid the need for the use of physical restraint and
secluston.

Training may include current professionally accepted practices and
standards regarding behavior management.

The training program shall be updated at least annually.

In addition to district-wide training and PLCs, the Board may also consider
additional training for all staff members who will be responsible for implementing
the IEPs which include BIPs for students with disabilities.

This additional training should include a framework that emphasizes
de-escalation techniques, identifying PBSs, and behavior strategics which
support appropriate behavior in all school settings.

Staff members responsible for implementing BIPs for student IEPs should
be trained on the use of continuous monitoring techniques and the
collection of data which can be used to inform decision making regarding
the continued use of restraint and seclusion.

Training for school administrators shall include information on the effectiveness
of school-wide positive behavior programs, a tool for evaluating the effectiveness
of the Policy and Regulation 5561, and a tool for evaluating the effectiveness of
the school district’s trainings.
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R 5600 STUDENT DISCIPLINE/CODE OF CONDUCT (M)

A, Purpose

The Student Code of Conduct and this Regulation are establishe achieve the

following purposes:
1. Foster the health, safety, social, and emotional
2. Support the establishment and, maintetiance -of civil, safe, secure,

ment§ conducive to learning;

ehaviors at all stages of identification; and

6. Establish parameters for school responses to violations of the code of
student conduct that take into account, at a minimum, the severity of the
offenses, the developmental ages of student offenders and students’
histories of inappropriate behaviors in accordance with NJ.A.C.
6A:16-7.1 through 7.8, as appropriate.
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B. Expectations for Academic Achievement, Behavior, and Attendance

All students have a responsibility to comply with State statutes and administrative
codes for academic achievement, behavior, and attendance, pursuant to N.J.A.C.
6A:32-8,

C. Behaviors That May Result in Suspension or Expulsion

of continued and willful disobedience, oOpe
teacher or person having authority over the st
or of obscene language, or who shall cuty’ deface
property, shall be liable to pumshment and
school. Conduct which shall constrtute g
a student guilty of such con' shall:i
following:

erwise injure any school
suspension or expulsion from
e for suspension or expulsion of
clude;~but pot be limited to, any of the

Cor}tinued and willful diggibedience;

3. onduct of such character as to constitute a continving danger to the
physical well-being of other students;
4. Physical assault upon another stadent;
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5. Taking, or attempting to take, personal property or money from another
student, or from the student’s presence, by means of force or fear;

6. Willfully causing, or attempting to cause, substantial/
property;

7. Participation in an unauthorized occupancy by:any. grou tudents or
" owngd by any school
facility promptly after
her person then in

district, and failure to leave Such;,,s“t;_lh{oo t
having been directed to do so by the:Principal,

d dogs-tesult in unauthorized occupation
of any part of a school or other facility

10 4 possession or knowing consumption without legal authority of
coholic beverages or controlled dangerous substances on school
premises, or being under the influence of intoxicating liquor or controlled

dangerous substances while on school premises; and

11. Harassment, intimidation, or bullying.
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Students shall also be suspended from school for assault upon a school staff
member in accordance with the provisions of N.J.S.A. 18A:37-2.1 and 2.2.

D. Students’ Rights

Conduct

Students subject to the consequences of the Student Discipﬁnq;;(i
JLAC.

Policy and Regulation shall be informed of their rights, puis
6A:16-7.1(c)3.i. through vii., that include: ‘

in suspensions and expulsions
8A:37-2;

1. Advance notice of behaviors that wﬂlre
that have been identified under authority of N.J.S.

2. Education that supgg?s stud ﬁts’ devq_lgpfhent into productive citizens,

3. Attendance in safe and sécure school environments;

ool irrespective of students’ marriage, pregnancy, of

Due process and appeal procedures, pursuant to N.JA.C. 6A:3-13
ough 1.17, NJ.A.C. 6A:4 and, where applicable, N.JLA.C. 6A:14-2.7
and 2.8, and N.J.A.C. 6A:16-7.2 through 7.5;
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6. Parent notification consistent with the policies and procedures established
pursuant to N.JA.C. 6A:16-6.2(b)3 and N.J.A.C. 6A:16-7.1 through 7.8;
and

7. Protections pursuant to 20 U.S.C. § 1232g, Family Ed
Privacy Act; 34 CFR Part 99, Family Educational Ri
U S.C. § 1232h, Protection of Pupil Rights; 34 CFR

Health Insurance Portablhty and Accountability Act;
General Admmlst}atwe Reqmrements 20 U.S.C

Drug Abuse Patient Records NJS.A. 18A 40A:7.1, Confidentiality of
certain mformatlon provided by pu' ils, exceptio _NIAC 6A 16-3.2,

and access, 1egu1at10ns nonhab;l
juvenile information, penalmes for:disclos
Records; NJ.A.C. 6A:14- 2"' Student 1ecords as weH as other existing
Federal and State ldws:and rul

8.

Below are behavioral supports that promote positive student development and the
students™ abilities to fulfill the behavioral expectations established by the Board.
These behavioral supports may include, but are not limited to, the following:

1. Positive Reinforcement for Good Conduct and Academic Success
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A student will be provided positive reinforcement for good conduct and
academic success which may include, but are not limited to:

a, Classroom recognition
b, Grade-level assemblies
c. Honor/High Honor Roll
d. Board meeting réé%ggitionz

2. Supportive Interventions an

emediation of Problem Behavior

ferral Services

t" may: ferred to the school’s Intervention and Referral
eam in accordance with the provisions of N.JA.C. 6A:16-8.1
and 8.2 and.Policy and Regulation 2417.

The following actions may be taken to remediate problem behavior. These
actions will take into account the behavior’s nature, the students’
developmental ages, and the students” histories of problem behaviors and

performance.
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a. Restitution and Restoration

M

A stadent may be required to make restitution for any loss
resulting from the student’s conduct; or /=

(2) A student may be required, at the f the school
district and when appropriate, & 4 ts former
condition any damaged or defac perty resulting from
the student’s conduct)

b. Counseling
n A studen mmay be teguired to consult with school guidance

*hild Study Team members.

; mselor will explain why the student’s conduct is
unicceptable to the school and damaging to the student,
what the consequences of continued misconduct are likely

to be, and appropriate alternative behaviors.

The counselor may refer the student, as appropriate, for
additional counseling, evaluation, intervention, treatment,
or therapy. Referrals may be made to the Child Study
Team, the school’s Intervention and Referral Services
Team, a public or private social agency, a legal agency, or
any other referral service that may assist the student.
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c. Parent Conferences

N Students may be required to attend a m{,eting with their
parent and appropriate school staff members to discuss the
causes of the student’s behavior, possib

potential disciplinary measures, and alter) tive conduct.

- remediation,

4 alternate educational
program .as recd v the student’s guidance
counselor, clagsroo r, Child Study Team, and/or

(H)

 For sh}_de;its with disabilities, the remedial measures and behavioral
':j{‘_@nterventions and supports shall be determined and provided pursuant to
NJAC 6A:14.

F. School Responses to Violations of Behavioral Expectations

n
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1. In accordance with the provisions of N.J.A.C. 6A:16-7.1(c)5, the Student
Code of Conduct shall include a description of school responses to
violations of behavioral expectations established by the Board of
Education that, at a minimum arc graded according to the severity of the
offenses, and consider the developmental ages of the student offenders and
their histories of inappropriate behavior that shall:

a,
b. Be consistent with other
6A:16-5.5;
. f the Code of Student Conduct

lor;.religion; ancestry; national origin;
gende xual orientation; gender identity or

nationality; s -
~domestic-partnership, or civil union; mental,

expression; mar
,or“ gensory :disability; or any other distinguishing
stic, pursuani to N.J.S.A. 10:5-1 et seq. and

. consistent with provisions of N.J.S.A. 18A:6-1, Corporal
hment of Students,

School responses to violations of behavioral expectations are listed below:
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L. Admonishment/Reprimand

a. A school staff member in authority may admonish or reprimand a
student’s unacceptable conduct and warn the student that additional
misconduct may warrant a more severe penalty.

2. Temporary Removal from Classroom

a. The classroom teacher may d1_rcct the:st t report to the office of

the administrator in chargeof:

b. The teacher wﬂl 'omplet at indicates the student’s name
and the conciuct that has caused he student’s removal from the
teacher’s room->

The adml iistrato n charge of d1sc31phne will interview the student

The student’s parent may be required to attend a meeting with the
Principal or designee and the student to discuss the student’s
conduct and to ensure the parent and the student understand school
rules and expectations.
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4, Deprivation of Privileges

a Students may be deprived privileges as disciplinary sanctions when
designed to maintain the order and integrity of the school
environment. These privileges may include, but are not limited to:

(1)  Moving freely about the school building;:

(2)  Participation in co-curricular t/intrascholastic

activities;

()

schoolorelated social or sports activity;
(4) graduation ceremony;

ar‘i’spoﬁétion to and from school on a school bus; or

Any other privilege the Building Principal or designee
determines may be appropriate and consistent with Policy
and Regulation 5600 and N.J.A.C. 6A:16-7.1 et seq.

5. Detention
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a. A student may be required to report before or after the school day
to detention. This detention may be assigned by the teacher or the
Principal or designee.

b. Transportation to detention before school or from detention after
school will be the responsibility of the parent. ¢

a\;OidabIe
tion must be

c. A student may be excused from detention only for
commitment previously made; any such excused d
made up on another day.

6. Grade Adjustment

If the school operates an in-school suspension program, a student
may be removed from his/her regular classes and required to report
to the in-school suspension program.
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b. In-school suspension will not be imposed without the due process
procedures set forth in Policy and Regulation 5610.

8. Suspension from School

a. A student may be denied the right to attend school f
time pursuant to N.J.S.A. 18A:37-2, NJA.C. 6A
6A:16-7.3, and Policy 5610.

posed without the due

b. Suspension from school wi 0 g
licy and-Regulation 5610.

process procedures set forth in

9. Expulsion

Expulsion is an extremely serious disciplinary measure and will
otbe imposed without the due process set forth in Policy and
Regulation 5610 and Policy 5620.

H.  Chart of Discipline

Below is a listing of student behaviors that are subject to student discipline
including suspension or expulsion pursuant to NJ.S.A. 18A:37-2. The behaviors
include, but are not limited to:
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Violation

Arson

Assault

Assault With
Weapon

Cheating

Cutting Detention

Defiance of
Authority
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Destruction of
School, Staff or
Student Property

Disobedience

Disruption

Extortion

Failure to  Wear
Seathelt on

School Bus
Falsifying a Fire or

Security Alarm

H :assment,
“Intimidation,

or Bullying

Inappropriate
Language

Inappropriate Dress
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Tnappropriate
Behavior on

School Bus

Littering

Misuse of Computer

Networks/Computers

Membership in
Secret

Society

Sexual Harassment

Terroristic Threat

Theft/Damage

Truancy

n
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Use or Possession of
an Exploding Device

Vandalism

Weapon Possession

Wrongful Entry

‘expectations that are
t expulsion pursuant to

2, The school responses to violations
subject to student dlsmplme mcludmg

: 1egulat10ns/procedu1es o1l
4,6 and harassment, intimidation,

3. The Principal 01 demgnee will maintain a list of community-based health
and social serv pmwder agencies available to support a student and a
s-appropriate, and a list of legal resources available to

serve the

d of Education may deny participation in extra-curricular
tivities, school functions, sports, graduation exercises, or other
privileges as disciplinary sanctions when designed to maintain the order
and integrity of the school environment.

5. Nothing in Policy and Regulation 5600 shall prevent the school
administration from imposing a consequence for unacceptable student
conduct not listed or included in a Chart of Student Discipline.
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L Student Conduct Away from School Grounds

1. The Building Principal or designee has the right to impose a consequence
on a student for conduct away from school grounds that is con51stent with
the Board’s Code of Student Conduct, pursuant to N.J.A.C 6.

b. i ¥ b xercised-only when the conduct that is the
subject of the p: sequence materially and substantially
interferes With th 1equ1rements of appropriate discipline in the

for conduct away from school grounds shall be
n accordance with the Board approved Code of Student
t; pursuant to N.J.A.C. 6A:16-7.1, Policy and Regulation
,and as appropriate, in accordance with N.JLA.C. 6A:16-7-2,
Sor 7.4,

2. School authorities shall respond to harassment, intimidation, or bullying
that occurs off school grounds, pursuant to N.J.S.A. 18A:37-14 and 15.3
and N.JA.C. 6A:16-1.3,7.1,and 7.7.
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1. School Bus Conduct

Violations of the rules regarding student conduct on school buses will be handled
as follows:

L. The bus driver will report unacceptable conduct to the “Pringip
school in which the student is enrolled by submissioh of a )
written report that includes the name of the studen '
student’s conduct.

2. The Principal or designee will investigate the mattér, which may include
meeting with the bus dnvcr bus.aide, other_ﬂ___students on the school bus,

“it is defermined the misconduct is severe, the student may be suspended
from the bus pending a conference with the parent.

K. Students with Disabilities
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For students with disabilities, subject to Individualized Education Programs in
accordance with 20 U.S.C. § 1400 et seq., the Individuals with Disabilities
Educational Improvement Act, N.JL.A.C 6A:14, and accommodation plans under
29 US.C. §§ 794 and 705(20), student discipline and the Code of Student
Conduct shall be implemented in accordance with the components of the

applicable plans.
L. Records
1. Instances of student discipline will be lecorded e student s file in strict
compliance with N.JA.C. 6A: 32— 'cy and Regulation
8330. "
2, When a student txansfers to-a p school district from another public

in.the student’s record related to
. student by the school district and any
1stnct has obtained pursuant to N.JS.A.
2A:4A-60, Dlsclosur uvenile Information; Penaltics for Disclosure,
shall be provzded to t ceiving public school district, in accordance
with the provisions ofN J. AL 18A:36-19(a), and N.J.A.C. 6A:32-7.5.

school district,
disciplinary actions tak
information the scho

The tecord shall be provided within two weeks of the datc that the
nt enroils in the receiving district.

Written consent of the parent or adult student shall not be 1‘eq1iired
as a condition of the record transfer; however, written notice of the
transfer shall be provided to the parent or the adult student,
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3. When a student transfers to a private school, which includes all sectarian
or nonsectarian, nonprofit, institutional day, or residential schools that
provide education for students placed by their parents and that are
controlled by other than public authority, all student disciplinary records
with respect to suspensions ot expulsions, shall be provided by the public
school district of residence to the private school upon written request from
the private school, in the same manner the records would be provided to a
public school, pursuant to 20 U.S.C. § 6301, Title AV§ 4155 of the
Elementary and Secondary Education Act.

4. ‘The Board shall not use a stadent’s past offenses onecord t
against the student.

5. All student disciplinary recorq:s'“:giﬁ'ursuan o N.JA.C. 6A:16-7 shall
conform with the requirements set forthiin N.J'A.C. 6A:16-7.8(d).

M. Annual Review

The Supqgiptendeﬂ _ ___g,nai’%e a school staff member to coordinate an annual
review and update of Policy and Regulation 5600. The Superintendent’s designee
will: ‘

ompilé an annual summary report of violations of the student behavioral
. pectations and the associated school responses to the violations in the
§t'{ident Discipline/Code of Conduct Policy and Regulation.

2. Convene a Student Discipline/Code of Conduct Committee comprised of
parents, students, and community members that represent the composition

of the district’s schools and community to review the annual summary
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report and to develop recommendations, if any, to improve and update the
Student Discipline/Code of Conduct Policy and Regulation,

3. The Superintendent’s designee shall submit the Committee’s
recommendations, if any, to improve or update the Student
Discipline/Code of Conduct Policy and Regulation.

administrators and will determine if the S
Conduct Policy and Regulation should be updat

5. The Superintendent will recommend:4o t
Discipline/Code of Conduct Poligy, i

Issued: 17 October 2000
Revised: 20 October 2015
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Purpose

The Student Code of Conduct and this Regulation are established to achieve the
following purposes:

I. Foster the health, safety, social, and emotional well-being of students;

2. Support the establishment and maintenance of civil, safe, secure, supportive, and
disciplined school environments conducive to learning;

3. Promote achievement of high academic standards;
4. Prevent the occurrence of problem behaviors;
5. Establish parameters for the intervention and remediation of problem student

behaviors at all stages of identification; and

6. Establish parameters for school responses to violations of the code of student
conduct that take into account, at a minimum, the severity of the offenses, the
developmental ages of student offenders and students’ histories of inappropriate
behaviors in accordance with N.J.A.C. 6A:16-7.2 through 7.9, as appropriate,

Expectations for Academic Achievement, Behavior, and Attendance

All students have a responsibility to comply with State statutes and administrative codes
for academic achievement, behavior, and attendance, pursuant to N.J.A.C. 6A:32-8 and
12.1.

Behaviors That May Result in Suspension or Expulsion

In accordance with the provisions of N.J.S.A. 18A:37-2, any student who is guilty of
continued and wiltful disobedience, open defiance of the authority of any teacher or
person having authority over the student, the habitual use of profanity or of obscene
language, or who shall cut, deface or otherwise injure any school property, shall be liable
to punishment and to suspension or expulsion from school. Conduct which shall
constitute good cause for suspension or expulsion of a student guilty of such conduct
shall include, but not be limited to, any of the following:

1. Continued and willful disobedience;

2. Open defiance of the authority of any teacher or person, having authority over the
student;



10,

1L

Conduct of such character as to constitute a continuing danger to the physical
well-being of other students;

Physical assault upon another student,

Taking, or attempting to take, personal property or money from another student,
or from the student’s presence, by means of force or fear,

Willfully causing, or attempting to cause, substantial damage to school property;

Participation in an unauthorized occupancy by any group of studenis or others of
apy part of any school or other building owned by any school district, and failure
to leave such school or other facility promptly after having been directed to do so
by the Principal or other person then in charge of such building or facility;

Incitement which is intended to and does result in unauthorized occupation by any
group of students or others of any part of a school or other facility owned by any
school district,

Incitement which is intended to and does result in truancy by other students;

Knowing possession or knowing consumption without legal authority of alcoholic
beverages or controlled dangerous substances on school premises, or being under
the influence of intoxicating liquor or controlled damgerous substances while on

school premises; and

Harassment, intimidation, or bullying.

Students shall also be suspended from school for assault upon a school staff member in
accordance with the provisions of N.J.S.A. 18A:37-2.1 and 2.2.

Students’ Rights

Students subject to the consequences of the Student Discipline/Code of Conduct Policy
and Regulation shall be informed of their rights, pursuant to N.J.A.C. 6A:16-7.1(c)3.1.
through vii., that include:

1.

Advance notice of behaviors that will result in suspensions and expulsions that
have been identified under authority of N.J.S.A. 18A:37-2;

Fducation that supports students’ development into productive citizens;
Attendance in safe and secure school environments;

Attendance at school irrespective of students’ marriage, pregnancy, or
parenthood;



Due process and appeal procedures, pursuant to N.J.A.C. 6A:3-1.3 through 1.17,
N.JA.C. 6A:4 and, where applicable, N.J.A.C. 6A:14-2.7 and 2.8, and N.J.A.C.
6A:16-7.2 through 7.5;

Parent notification consistent with the policies and procedures established
pursuant to N.J.A.C. 6A:16-6.2(b)3 and N.J.A.C. 6A:16-7.1 through 7.9; and

Protections pursuant to 20 U.S.C. § 1232g, Family Educational Rights and
Privacy Act; 34 CFR Part 99, Family Educational Rights and Privacy; 20 U.S.C. §
1232h, Protection of Pupil Rights; 34 CFR Part 98, Student Rights in Research,
Experimental Programs and Testing; PX. 104-191, Health Insurance Portability
and Accountability Act; 45 CFR Part 160, General Administrative Requirements;
20 U.S.C. § 7165, Transfer of school disciplinary records; 42 CFR Part 2,
Confidentiality of Alcohol and Drug Abuse Patient Records; NJ.S.A.
18A:40A-7.1, Confidentiality of certain information provided by students,
exceptions; N.JA.C. 6A:16-3.2, Confidentiality of student alcobol and other drug
information; N.J.S.A. 18A:36-19, Pupil records, creation, maintenance and
retention, security and access, regulations, nonliability; N.JS.A. 2A:4A-60,
Disclosure of juvenile information, penalties for disclosure; NJ.A.C. 6A:32-7,
Student Records; N.JLA.C. 6A:14-2.9, Student records, as well as other existing
Federal and State laws and rules pertaining to student protections.

Comprehensive Behavioral Supports

Below are behavioral supports that promote positive student development and the
students’ abilities to fulfill the behavioral expectations established by the Board. These
behavioral supports may include, but are not limited to, the following:

L.

Positive Reinforcement for Good Conduct and Academic Success

A student will be provided positive reinforcement for good conduct and academic
success through the Bradley Beach School Sole Program

Supportive Interventions and Referral Services

A student may be referred to the school’s Intervention and Referral Services Team
in accordance with the provisions of N.J.A.C. 6A:16-8.1 and 8.2 and Policy and
Regulation 2417.

Remediation of Problem Behavior

The following actions may be taken to remediate problem behavior. These

actions will take into account the behavior’s nature, the students’” developmental
ages, and the students’ histories of problem behaviors and performance.
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a. Restitution and Restoration

(1) A student may be required to make restitution for any loss
resulting from the student’s conduct; or

(2) A student may be required, at the discretion of the school district
and when appropriate, to restore to its former condition any
damaged or defaced property resulting from the student’s conduct.

b, Counseling

(N A student may be required to consult with school guidance
counselors or Child Study Team members.

(2)  The counselor will explain why the student’s conduct is
unacceptable to the school and damaging to the student, what the
consequences of continued misconduct are likely to be, and
appropriate alternative behaviors.

3) The counselor may refer the student, as appropriate, for additional
counseling, evaluation, intervention, treatment, or therapy.
Referrals may be made to the Child Study Team, the school’s
Intervention and Referral Services Team, a public or private social
agency, a legal agency, or any other referral service that may assist
the student.

c. Parent Conferences
1) Students may be required to attend a meeting with their parent and
appropriate school staff members to discuss the causes of the
student’s behavior, possible remediation, potential disciplinary
measures, and alternative conduct,
d. Alternate Educational Program
() Students may be assigned to an alternate educational program as
recommended by the student’s guidance counselor, classroom
teacher, Child Study Team, and/or other school staff member,

4, Students with Disabilities

For students with disabilities, the remedial measures and behavioral interventions
and supports shall be determined and provided pursuant to N.JLA.C. 6A:14.

School Responses to Violations of Behavioral Expectations



1. In accordance with the provisions of N.J.A.C. 6A:16-7.1(c)S5, the Student Code of
Conduct shall include a description of school responses to violations of behavioral
expectations established by the Board of Education that, at a minimum are graded
according to the severity of the offenses, and consider the developmental ages of
the student offenders and their histories of inappropriate behavior that shall:

Include a continuum of actions designed to remediate and, where
necessary or required by law, to impose sanctions;

Be consistent with other responses, pursuant to N.JLA.C. 6A:16-5.5;

Provide for equitable application of the Code of Student Conduct without
regard to race; color; religion; ancestry; national origin; nationality; sex;
cender; sexual orientation; gender identity or expression; marital,
domestic-partnership, or civil union; mental, physical, or sensory
disability; or any other distinguishing characteristic, pursuant to N.J.S.A.
10:5-1 et seq. and

Be consistent with provisions of N.J.S.A. 18A:6-1, Corporal Punishment
of Students,

G. Description of School Responses

School responses to violations of behavioral expectations are listed below:

1. Admonishment/Reprimand
a. A school staff member in authority may admonish or reprimand a
student’s unacceptable conduct and warn the student that additional
misconduct may warrant a more severe penalty.
2. Temporary Removal from Classroom
a. The classroom teacher may direct the student report to the office of the
administrator in charge of student discipline.
b. The teacher will complete a form that indicates the student’s name and the
conduct that has caused the student’s removal from the teacher’s room.
c. The administrator in charge of discipline will interview the student and

determine which, if any, additional consequences shall be imposed.

3. Meeting with School Administration and Parent



The student’s parent may be required to attend a meeting with the
Principal or designee and the student to discuss the student’s conduct and
to ensure the parent and the student understand school rules and
expectations.

4. Deprivation of Privileges

a.

Students may be deprived privileges as disciplinary sanctions when
designed to maintain the order and integrity of the school environment.

These privileges may include, but are not limited to:

(D Moving freely about the school building;

(2)  Participation in co-curricular or inter/intrascholastic activities;

(3)  Attendance at a school-related social or sporis activity;

(4)  Participation in a graduation ceremony;

(5)  Transportation to and from school on a school bus; or

(6)  Any other privilege the Building Principal or designee determines

may be appropriate and consistent with Policy and Regulation
5600 and N.JA.C. 6A:16-7.1 et seq.

5. Detention

6.

A student may be required to report before or after the school day to
detention. This detention may be assigned by the teacher or the Principal
or designee.

Transportation to detention before school or from detention after school
will be the responsibility of the parent.

A student may be excused from detention only for an unavoidable
commitment previously made; any such excused detention must be made
up on another day.

Grade Adjustment

A student who has cheated on a test or assignment, plagiarized material,
falsified sources, refused to submit assignments, or otherwise indulged in
academic dishonesty or negligence may suffer a reduced grade by virtue of
the disqualified work. In no other instance may a student’s grade be
lowered as a direct penalty for misconduct.



In-school Suspension
a. If the school operates an in-school suspension program, a student may be
removed from his/her regular classes and required to report to the

in-school suspension progran.

b. In-school suspension will not be imposed without the due process
procedures set forth in Policy and Regulation 5610,

Suspension from School

a. A student may be denied the right to attend school for a period of time
pursuant to N.J.S.A. 18A:37-2, N.JA.C. 6A:16-7.2 and 6A:16-7.3, and
Policy 5610,

b. Suspension from school will not be imposed without the due process

procedures set forth in Policy and Regulation 5610.
Expulsion

a. The Board may expel a general ¢ducation student from school, pursuant to
N.IS.A. 18A:37-2, N.JLAC. 6A:16-7.4, and Policy 5620,

b. Expulsion is an extremely serious disciplinary measure and will not be
imposed without the due process set forth in Policy and Regulation 5610
and Policy 5620.

H. Chart of Discipline

L.

A Chart of Student Discipline listing school responses to violations of behavioral

expectations shall be approved by the Board and included in each school’s student
handbook.

The school responses to violations of behavioral expectations that are subject to
student discipline including suspension or expulsion pursuant to N.J.S.A.
18A:37-2 outlined in a Chart of Student Discipline shall be consistent with the
Board’s policies and regulations/procedures on attendance, pursuant to N.J.A.C,
6A:16-7.6 and harassment, intimidation, and bullying, pursuant to N.J.A.C.
6A:16-7.7.

The Principal or designee will maintain a list of community-based health and
social service provider agencies available to support a student and a student’s
family, as appropriate, and a list of legal resources available to serve the
community.



The Board of Fducation may deny participation in extra-curricular activities,
school functions, sports, graduation exetcises, or other privileges as disciplinary
sanctions when designed to maintain the order and integrity of the school
environment.

Nothing in Policy and Regulation 5600 shall prevent the school administration
from imposing a consequence for unacceptable student conduct not listed or
included in a Chart of Student Discipline.

Student Conduct Away from School Grounds

1.

The Building Principal or designee has the right fo impose a consequence on a
student for conduct away from school grounds that is consistent with the Board’s
Code of Student Conduct, pursuant to N.JLA.C. 6A:16-7.1.

a. This authority shall be exercised only when it is reasonably necessary for
the student’s physical or emotional safety, security, and well-being or for
reasons relating to the safety, security, and well-being of other students,
staff, or school grounds, pursuant to N.J.S.A. 18A:25-2 and 18A:37-2.

b. This authority shall be exercised only when the conduct that is the subject
of the proposed consequence materially and substantially interferes with
the requirements of appropriate discipling in the operation of the school.

c. Consequences for conduct away from school grounds shall be handled in
accordance with the Board approved Code of Student Conduct, pursuant
to N.JLA.C. 6A:16-7.1, Policy and Regulation 5600, and as appropriate, in
accordance with N.JA.C. 6A:16-72,7.3, or 74,

School authorities shall respond to harassment, intimidation, or bullying that
occurs off school grounds, pursuant to N.J.S.A. 18A:37-14 and 15.3 and N.J.A.C.
6A:16-1.3,7.1,and 7.7.

School Bus Conduct

Violations of the rules regarding student conduct on school buses will be handled as
follows:

L.

The bus driver will report unacceptable conduct to the Principal of the school in
which the student is enrolled by submission of a completed written report that
includes the name of the student, the school, and the student’s conduct.

The Principal or designee will investigate the matter, which may include meeting
with the bus driver, bus aide, other students on the school bus, and the student
who was reported by the bus driver.



The parent will be notified of the student’s reported conduct.

The Principal or designee will make a determination if the student violated
behavioral expectations and the discipline to be administered in accordance with
the Code of Student Conduct.

If it is determined the misconduct is severe, the student may be suspended from
the bus pending a conference with the parent.

Students with Disabilities

For students with disabilities, subject to Individualized Education Programs in
accordance with 20 U.S.C. § 1400 et seq., the Individuals with Disabilities Educational
Improvement Act, N.J.A.C 6A:14, and accommodation plans under 29 U.S.C. §§ 794 and
705(20), student discipline and the Code of Student Conduct shall be implemented in
accordance with the components of the applicable plans.

Records

1.

Instances of student discipline will be recorded in the student’s file in strict
compliance with N.J.A.C. 6A:32-7.1 et seq. and Policy and Regulation 8330.

When a student transfers to a public school district from another public school
district, all information in the student’s record related to disciplinary actions taken
against the student by the school district and any information the school district
has obtained pursuant to N.J.S.A. 2A:4A-60, Disclosure of Juvenile Information,
Penalties for Disclosure, shall be provided to the receiving public school district,
in accordance with the provisions of N.J.S.A. 18A:36-19(a), and NJ.A.C.
6A:32-7.5.

a. The record shall be provided within two weeks of the date that the student
enrolls in the receiving district.

b. Written consent of the parent or adult student shall not be required as a
condition of the record transfer; however, written notice of the transfer
shall be provided to the parent or the adult student.

When a student transfers to a private school, which includes all sectarian or
nonsectarian, nonprofit, institutional day, or residential schools that provide
education for students placed by their parents and that are controlled by other than
public authority, all student disciplinary records with respect to suspensions or
expulsions, shall be provided by the public school district of residence to the
private school upon written request from the private school, in the same manner
the records would be provided to a public school, pursuant to 20 U.S.C. § 6301,
Title IV § 4155 of the Elementary and Secondary Education Act.



The Board shall not use a student’s past offenses on record to discriminate against
the student.

All student disciplinary records pursuant to N.J.A.C. 6A:16-7 shall conform with
the requirements set forth in N.J.A.C. 6A:16-7.8(d).

M. Annual Review

The Superintendent will designate a school staff member to coordinate an annual review
and update of Policy and Regulation 5600. The Superintendent’s designee will:

L.

Compile an annual summary report of violations of the student behavioral
expectations and the associated school responses to the violations in the Student
Discipline/Code of Conduct Policy and Regulation.

Convene a Student Discipline/Code of Conduct Committee comprised of parents,
students, and community members that represent the composition of the district’s
schools and community to review the annual summary report and to develop
recommendations, if any, to improve and update the Student Discipline/Code of
Conduct Policy and Regulation.

The Superintendent’s designee shall submit the Comymittee’s recommendations, if
any, to improve or update the Student Discipline/Code of Conduct Policy and
Regulation.

The Superintendent will review the Committee’s report with school administrators
and will determine if the Student Discipline/Code of Conduct Policy and
Regulation should be updated.

The Superintendent will recommend to the Board revisions to the Student
Discipline/Code of Conduct Policy, if needed.

Policy and Regulation Publication and Distribution

The Student Discipline/Code of Conduct Policy and Regulation 5600, including the Chart
of Student Discipline shall be disseminated annually to all school staff, students, and
parents. These documents may be disseminated in handbooks, electronically, or in hard
copy form. Principals will ensure these documents are made available to all students on
or before the first day of each school year and to transferring students on the first day of
their enrollment in this district.

Adopted:
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R 5620 EXPULSION PROCEDURES
A. Notice of Recommended Expulsion
L. A recommendation for the expulsion of a pupil will be made in strict

compliance with faw and Policy No. 5620 and only when all other means
of discipline have been exhausted.

2. Any recommendation for expulsion will be made by the g
designee to the Superintendent.

3. The pupil for whom expulsion is recommended shall be dotified
working days of the Superintendent's f¢ ¢ recommendation.
Notice will be in writing and will include

a. The recommendation for :éxpul
means the termination of th
education,

lassified pupil or a pupil exhibiting behavior
ssifiable report to the Child Study Team for
at the time and place arranged by the Superintendent or

addition to classified pupils, a non-classified pupil whose conduct has
sulted in a recommendation for expulsion may be referred to the Child
Study Team for a determination of the pupil's eligibility for special
“education and/or related services. Any pupil who has exhibited behavior
that may be considered classifiable shall be referred to the Child Study
Team for a determination of the pupil’s eligibility for special education
and/or related services prior to expulsion.
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2. Any report of the Child Study Team will be considered by the Board
before it renders an expulsion decision. In the event a pupil is classified as
a pupil with a disability, the pupil may only be expelled in accordance
with Policy No. 2460 and Regulation No. 2460.6,

C. Request for Hearing

1.
pupil and his/her parent(s) or legal guardian(s);
b. The hearing shall be held no fewi fhai’_il
than twenty school days after it
except that a hearing
(1)  May be held sooner if
interests ofit
2.
A pupil who does not avail himself/herself of the opportunity to
squest a formal hearing will be construed to have waived his'her
*1ight to the hearing. Constructive waiver will not be presumed
before the passage of a considerable period of time, to be
determined on a case by case basis, since it operates to foreclose
the pupil's rights.
D. Notice
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The pupil and histher parent(s) or legal guardian(s) shall be given written notice
of a pending hearing as soon as possible after the time and place have been set by
the Board. Notice will include:

1.

The time and place of the hearing;

The rule(s) alleged to have been violated;

The charges against the pupil;
A summary of the evidence against the pupi

The names of the accusers;

he hearing, a full

If the pupil cannot be readmitted '
ucational program pending the

description of the proposed alternativ
hearing;

A statement of the pupil'sand parents’ 01 legal guardians' right to review
the pupil's records and written statements about the alleged misconduct;

translator provided by the Board,

ight to appear in his/her own behalf and to permit his/her
arent(s) to appear,

Right to produce witnesses and present evidence on his/her behalf,

e. Right to confront and to cross examine anyone who may have
evidence against him/her, and

f. Right to a transcript or tape recording of the hearing.

STUDENTS
R ;&MEA@E IEDHGAAIEN

EXPULSION PROCEDURES
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E. Conduct of Hearing
1. The pupil who has requested a Board hearing shall notify the Board within

a reasonable time after receipt of the notice of his/her intention to attend.
The pupil shall submit to the Board:

a. The names of those staff members the pupll mayewi
witnesses, and ~

b. The pupil's need, if any, fora translatop

2. Hearings will be held privately, excepl tha
request of the pupil for a public hearing.

3. Any hearing in progress may ﬂbe a

rmed ‘_.;_Q_I_.ldi’:continued within a
reasonable period of time. b

4. The Board may sit as 4 con
appoint a committee of Board:

nittee of th Whoie to hear the pupil or may
embers to constitute a hearing panel.

remdmg ofﬁcer may be a member or employee of the
on quahfied to serve. The presiding officer:

examiner.
Board

hall state the charges set forth in the notice to the party who
requested a hearing;

Shall summarize the action taken on the matter at preliminary
hearings, if any;
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e. Shall require the Superintendent or other administrative officer to
substantiate the charges made by introducing evidence and
witnesses;
f Where the truth of any allegation important to sustain the charge is

at issue, shall require the testimony of one or more witness and/or
the submission of evidence regarding those allegations;

g. Shall permit the pupil to cross-examine
and examine any evidence so Submitted;

and present wiinesses to refutef
against him/her;

The notice of the hearing,

The charges considered and the authority of the Board to
conduct the hearing, and

(3) A full summary of the evidence and testimony brought
forward by each party; and
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1. May adjourn the hearing where faimess or exigent circumstances
dictate and set a time and place for the continued hearing.

F Board's Determination
1. The pupil shall have an opportunity to review the presiding officer's repost

and append to it his/her objectxons if any, before the report 1s distributed
to absent Board members or is used to document the hearm an appeal.

2. A Board member who has not participated .
participate in the decision unless he/she has receiver
the presiding officer.

€ amay not
nd read the eport of

- it the hearing or after
all absent members have been fu%y the proceedings, the
] presented at the hearmg No

evidence offered.

4, The decision of th

“Thé cha ges made and sustained or dismissed;

inding of fact on which the Board's decision was based,

He report and recommendation of the Child Study Team;

If the pupil is disabled, a statement that his/her offensive behavior
was not caused by the pupil's disabling condition or by a program
inappropriate to the pupil's needs;

g The alternate educational program offered the pupil, if any, and the
pupil's refusal to participate in the program so offered; and
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h. The Board's final order.

5. Copies of the decision will be provided to the pupil, the pupil's parent(s)
or legal guardian(s), and the pupil's representative.

G. Appeal

ecision to the
which the

The pupil shall be informed of his/her right to appeal the Boat s
Commissioner of Education within ninety days of the meetin
decision was made.

Issued: 17 October 2000
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R 5751 SEXUAL HARASSMENT OF PUPILS (M)

M

Sexual harassment of pupils is prohibited by the Board of Education. The
Superintendent and school district staff will use the following methods to investigate and
resolve allegations of sexual harassment of pupils engaged in by school ¢mployees, other
pupils (peers), or third parties.

A, Definitions
L. Quid Pro Quo Ha1assment - When a_scho

activity or bases an educational df1
unwelcomed sexual advances requg :

hool district has notice if it actually “knew, or in the
sonable care, should have known” about the harassment. If

hool“district is deemed to have notice. The school district may recetve
otice in many different ways:

a. A pupil may have filed a grievance or complained to a teacher
about fellow pupils harassing him/her.

b. A pupil, parent, or other pupil may have contacted other
appropriate school personnel.
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c. An agent or a responsible employee of the school district may have
witnessed the harassment.

d. The school district may obtain information in an indirect manner
such as staff, community members, newspapers, etc.

4, Constructive Notice - A school district will be in vio‘l' ion if the school

fails to take immediate and appropriate correg
notice exists 1f the school dlstnct “should h

S, other pupils, or third parties. Title IX prohibits sexual
ment, egardless of the gender of the harasser even if the harasser
{ipil being harassed are members of the same gender. Although
itle IX does not specifically prohibit discrimination on the basis of sexual
rientation, sexual harassment directed at gay or lesbian pupils may
.constitute sexual harassment as prohibited by Title IX. Harassing conduct
“of a sexual nature directed toward gay or lesbian pupils may create a
sexually hostile environment and therefore be prohibited under Title IX.

7. Grievance Procedure - The grievance procedure provides for prompt and
equitable resolution of discrimination complaints, including complaints of
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sexual harassment. The grievance procedure provides the school district
with a mechanism for discovering sexual harassment as early as possible
and for effectively correcting problems.

Office Of Civil Rights (OCR) - The OCR of the United States Department
of Education has federal government’s enforcement authority of Title IX.

or invite it and “1egarded the conduct as undesi
school dlstnct W111 be concerned about the.issu

The egree to which the conduct affected one or more pupils’
havior. The conduct must have limited a pupil’s ability to
“participate in or benefit from his/her education or altered the
conditions of the pupils educational environment.

The type, frequency, and duration of the conduct.

C. The identity of and relationship between the alleged harasser and
the subject or subjects of the harassment.
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d. The number of individuals involved.

e. The age and gender of the alleged harasser and the subject or
subjects of the harassment.

f. The size of the school, location of the mczdents and context in
which they occurred.

g. Other incidents at the school.

h. Incidents of gender-based, but non-sexual hara;_sstf}%nt.

B. Grievance Procedure

The following Grievance Procedure g
Harassment of Pupils by School hmpfoyees

epo; the information to the Supenntendent
ediate supervisor or the Affirmative Action

he may immediately notify the parent(s) or legal
drdian(s) of the alleged harasser(s) or alleged victim(s)
ipon receipt of any information prior to notifying the
Affirmative Action Officer.

The Superintendent or designee will not disclose the
name(s) of the alleged harasser(s) or alleged victim(s) to
the other party.

b, The school district can learn of sexual harassment through other
means such as from a witness to an incident, an anonymous letter
or telephone call.
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c. Nothing in the Policy and Regulation on Pupil Sexual Harassment
shall preclude the Superintendent or designee, from complying
with the provisions of Policy No. 5600 - Pupil Discipline in order
to maintain the health, safety and welfare of staff and/or pupils.

d. A report from the Superintendent or designee or an immediate
supervisor will be forwarded to the school distiict Affirmative
Action Officer within one working day, even ifthe
designee or immediate supervisor feels sexual har
was not present.

guardian(s) of*
individuals
or compiam

ative Action Officer will begin an immediate
tigation. The Affirmative Action Officer will promptly
tigate all alleged complaints of sexual harassment, whether or
formal grievance is filed and steps will be taken to resolve
‘station, if needed. This investigation will be prompt,
horough and impartial. The investigation will be completed no
ore than ten working days after receiving notice.

When a pupil or the parent(s) or legal guardian(s) of a pupil
provides information or complains about sexual harassment of the
pupil, the Affirmative Action Officer will initially discuss what
actions the pupil or parent(s) or legal guardian(s) is seeking in
response to the harassment.
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C. The Affirmative Action Officer’s investigation may include, but s
not limited to, interviews with all persons with potential
knowledge of the alleged conduct, interviews with any pupils who
may have been sexually harassed by any school employee, other
pupils, or third parties and any other reasonable methods to
determine if sexual harassment conduct existed.

d. The Affirmative Action Officer will request;~if:relevant to an

potential knowledge and
Action Officer feels would be

The, cfﬂool district administrators may take interim measures
iring an Affirmative Action Officer’s investigation of a complaint
#in order to alleviate any conditions which prohibits the pupil from
assisting in the investigation,

If elementary or middle school pupils are involved, it may become
necessary to determine the degree to which they are able to
recognize that certain sexual conduct is conduct to which they can
or should reasonably object and the degree to which they can
articulate an objection. The Affirmative Action Officer will

m
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consider the age of the pupil, the nature of the conduct involved,
and other relevant factors in determining whether a pupil had the
capacity to welcome sexual conduct.

k. The Affirmative Action Officer will consider particular issues of
welcomeness if the alleged harassment relates to alleged
“consensual” sexual relationships between a schodl employee and
a pupil.

(1) If elemeniary or middle school;;:'?':ﬁ
involved, welcomeness wﬂl not - '

2)

()

X mg to determine whether a school
ual advances or other sexual conduct could

The nature of the conduct and the relationship of the
school employee to the pupil, including the degree
of influence, authority, or control the employee has
over the pupil.

Whether the pupil was legally or practically unable
to consent to the sexual conduct in question.

If there is a dispute about whether harassment occurred or whether
it was welcome (in a case which it is appropriate to consider
whether the conduct could be welcome) determinations should be
based on the totality of the circumstances. The following types of
information may be helpful in resolving the dispute:
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{1 Statements made by any witnesses to the alleged mcident.

(2)  Evidence about the relative credibility of the alleged
harassed pupil and the alleged harasser.

3) Evidence that the alleged harasser has been found to have
harassed others may support the crediblhty of the pupil
claiming harassment.

(4)  EBvidence of the allegedly haras Td pupi
behavior after the alleged hara; ment:2

(5)  Evidence about Whether*‘ ;
filed a complaint or took othgr dction i
soon after the alleged. ‘1n01dent occurred:

Aitig harassment
rotest the conduct

{6) Other contemporaneous “evidence” such as did the pupil
write about:the conduct and .__'thei reaction to it soon after
it happercdin: dxary or letter-and/or tell friends or relatives.

m.

Iega guardian(s) reporting harassment asks
not be dlsclosed to the harasser or that

provide an overview of harassment policy [and Title
7if applicable] to the pupil, parent(s) or legal guardian(s)
guardian which shall include the prohibition of retaliation.
In the event the pupil, parent(s) or legal guardian(s) request
the pupil’s name remain confidential, the Affirmative
Action Officer will inform the pupil, parent(s) or legal
guardian(s) that the request may fimit the school district’s
ability to respond.

(2)  Will evaluate the confidentiality request in the context of its
responsibility to provide a safe and nondiscriminatory
environment for all pupils. The factors to be considered
shall be the seriousness of the alleged harassment, the age
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of the pupil harassed, whether there have been any other
complaints or reports against the alleged harasser. And the
rights of the accused individual to receive information
about the accuser and the allegations if a formal proceeding
with sanctions may result.

May use other means available to addressithe harassment.

Steps that may be taken to limit the effec .of the alleged
harassment and prevent its reoccurrence withi 1n1t1atmg a
formal complaint and revealing »the id
complainant. These steps may req xual h_rassment
training at the site whezeﬁgthe ‘problem occurred, taking a
pupil survey concerning any harassment ms that may
exist, or other systggmaﬁe; asures where the alleged
harassment occurred: -

By conducting a hmlted i tlgahon without revealing the
name of th ‘pupil sexually’ harassed may be able to learn

1¢ conclusion of the investigation, but not later than ten
5 days after reported, the Affirmative Action Officer will

prepare a summary of findings to the parties. At the least this shail
¢lude the person(s) providing notice to the school district and the
~pupil(s) who were alleged to be sexually harassed.

The Affirmative Action Officer shall make a determination

whether sexual harassment conduct was present.

c. If the Affirmative Action Officer concludes sexual harassment
conduct was not, or is not present, the investigation is concluded.
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d. If the Affirmative Action Officer determines that sexual
harassment has occurred, the school district administrators and
staff shall take reasonable, age-appropriate, and effective
corrective action, including steps tailored to the specific situation.
Appropriate steps will be taken to end the harassment such as
counseling, warning, and/or disciplinary action, as specified in
pupﬂ and/or staff d}smphne policies and regul

district administrators may need to deliver, spécmi trammg or othet
mterventions to 1epalr the eduicational env1ronment Other

“services to the pupil that was harassed if necessary to
the effects of the harassment on that pupﬂ Dependmg on

nglude _glil independent re~-assessment of the harassed pupil’s work,
re~taking a course with a different instructor, tutoring and/or other
measures that are appropriate to the situation.

he school district administrators will take steps to avoid any
further sexual harassment and to prevent any retaliation against the
pupil who made the complaint, was the subject of the harassment,
or against those who provided the information or were witnesses.
The Affirmative Action Officer will inform the sexually harassed
pupil and histher parent how to report any subsequent problems
and make follow-up inquiries to see if there has been any new
incidents or retaliation.
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h. All sexual harassment grievances and accompanied investigation
notes will be maintained in a confidential file by the Affirmative
Action Officer.

4. Affirmative Action Officer’s Investigation Appeal Process

2. Any vperson found by the Affirmative.”
investigation to be guilty of sexual harassment

on Officer’s

the Superintendent.
determination within ten working:

Parents or pupils n
harassment by the s

Affirmative Action Officer, Superintendent, or the Board to the Office of
Civil Right (@CR)

y person may report an allegation of sexual harassment to the OCR at
y time. If the OCR is asked to investigate or otherwise resolve incidents
f sexual harassment of pupils, inchuding incidents caused by employees,
other pupils, or third parties, OCR will consider whether:

a. The school district has a policy prohibiting sex discrimination
under Title IX and an effective Title IX grievance procedure;
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b. The school district appropriately investigated or otherwise
responded to allegations of sexual harassment; and

c. The school district has taken immediate and appropriate corrective
action responsive to Quid Pro Quo or Hostile Environment
Harassment.

3. If the school district officials have taken the steps des

bed in 2 above,

agreement between the school district and the OC
cases in which the school district was in violation of*T
those in which there has been no violationiof Title IX

Issued: 17 October 2000




R 5751 SEXUAL HARASSMENT OF STUDENTS (M)

The Board of Education will not tolerate sexual harassment of students by school employees,
other students, or third parties. The school district shall investigate and resolve allegations of
sexual harassment of students engaged in by school employees, other students, or third parties
pursuant to 34 CFR §106.3(c) and Policy and Regulation 5751. In addition, reports of sexual
harassment shall also be investigated in accordance with the requirements of New Jersey’s
Anti-Bullying Bill of Rights Act and Policy 5512.

A, Definitions

L. For the purpose of Policy and Regulation 5751 and in accordance with 34 CFR

§106:

a.

“Sexual harassment” (34 CFR §106.30(a)) means conduct on the basis of
sex that satisfies one or more of the following:

(1)

)

(3)

An employee of the school district conditioning the provision of an
aid, benefit, or service of the school district on a student’s
participation in unwelcome sexual conduct;

Unwelcome conduct determined by a reasonable person to be so
severe, pervasive, and objectively offensive that it effectively
denies a student equal access to the school district’s education
program or activity; or

“Sexual assault” as defined in 20 U.S.C. §1092{H)(6)(A)V),
“dating violence” as defined in 34 U.S.C. §12291(a)(10),
“domestic violence” as defined in 34 U.S.C. §12291(a)(8), or
“stalking” as defined in 34 11.S.C. §12291(a)(30).

“Complainant” (34 CFR §106.30(a)) means a student currently enrolled
who is alleged to be the Complainant of conduct that could constitute
sexual harassment.

(0

2)

A parent may act on behalf of the Complainant in accordance with
State law, court orders, child custody arrangements, or other
sources granting lepal rights to parents.

A parent has a legal right to act on a Complainant’s behalf, this
right applies throughout all aspects of the Title IX matter,
including throughout the grievance process.

“Decision-maker” (34 CFR §106.45(b)(7)) means a staff member(s} who
is not the Title IX Coordinator or the school staff member who conducted
the investigation, designated by the Superintendent of Schools, to




objectively evaluate the relative evidence and reach conclusions about
whether the Respondent is responsible for the alleged sexual harassment in
accordance with the provisions of 34 CFR. §106.

“Tducation program or activity” (34 CFR §106.44(a)) includes locations,
events, or circumstances over which the school district exercises
substantial control over both the Respondent and the context in which the
sexual harassment occurs.

“Formal complaint” (34 CFR §106.30(a)) means a document filed by a
Complainant or signed by the Title IX Coordinator alleging sexual
harassment against a Respondent and requesting that the school district
investigate the allegation of sexual harassment. As used in this definition
paragraph, the phrase “document filed by a Complamant” means a
document or electronic submission (such as by electronic mail or through
an online portal provided for this purpose by the school district) that
contains the Complainant’s physical or digital signature, or otherwise
indicates that the Complainant is the person filing the formal complaint.

“Investigator” (34 CFR §106.45(b)(5)) means a staff member or staff
members who may be the Title IX Coordinator and who is not a
decision-maker, designated by the Superintendent of Schools, to
investigate alleged sexual harassment in accordance with 34 CFR §106.
The investigator may be the school district’s Affirmative Action Officer
only if the Affirmative Action Officer is not the decision-maker,

“Program or activity” and “program” (34 CFR §106.2(h){2)(ii)} means all
of the operations of a local educational agency (as defined in 20 U.S.C.
§8801), system of vocational education, or other school system.

“Respondent” (34 CFR §106.30(a)) means an individual who has been
reported to be the perpetrator of conduct that could constitute sexual
harassment.

(1) A parent may act on behalf of the Respondent in accordance with
State law, court orders, child custody arrangements, or other
sources granting legal rights to parents.

(2)  If a parent has a legal right to act on a Respondent’s behalf, this
right applies throughout all aspects of the Title IX matter,
including throughout the grievance process.

“Title TX Coordinator” (34 CFR §106.8(a)) means an individual
designated and approved by the Board to coordinate its efforts to comply
with its responsibilities under 34 CFR §106 and this Policy. The



individual must be referred to as the “Title TX Coordinator” and may also
be the investigator but cannot be the decision-maker.

B. Reporting and Notification Requirements

1.

Sexual harassment may take place electronically or on an online platform used by
the school, including, but not limited to, computer and internet networks; digital
platforms; and computer hardware or software owned or operated by, or used in
the operations of the school.

In accordance with 34 CFR §106.8(a), any person may report sex discrimination,
including sexual harassment (whether or not the person reporting is the person
alleged to be the victim of conduct that could constitute sex discrimination or
sexual harassment), in person, by mail, by telephone, or by electronic mail, using
the contact information listed for the Title IX Coordinator, or by any other means
that results in the Title IX Coordinator receiving the person’s verbal or written
report.

a. Such a report may be made at any time (including during non-business
hours) by using the telephone number or electropic mail address, or by
mail to the office address listed for the Title IX Coordinator.

A school district with “actual knowledge” of sexual harassment in the educational
program or activity of the school district against a student, must respond promptly
in a manner that is not “deliberately indifferent”.

a, The school district has “actual knowledge” when an employee receives a
complaint of sexual harassment or an employee is aware of behavior that
could constitute sexual harassment.

(1) Any school employee who receives a complaint of sexual
harassment or is aware of behavior that could constitute sexual
harassment is required to report that information to the Title IX
Coordinator in accordance with the provisions of B.1. above.

(2) In addition to the district’s response in accordance with this
Regulation, the district must report any potential child abuse to
appropriate law enforcement and child welfare authorities in
accordance with N.JS.A. 18A:36-24; NJ.S.A. 18A:36-25;
N.JA.C. 6A:16-11.1; and Policy and Regulation 8462,

b. A school district is “deliberately indifferent” only if the response to sexual
harassment is clearly unreasonable in light of the known circumstances,
pursuant to 34 CFR §106.44(a).



The district is required to offer supportive measures to the Complainant even if
the Respondent ceased being enrolled or employed by the district prior to the
filing of a formal complaint.

a. If the Respondent ceases to be enrolled in or employed by the district after
a formal complaint is filed, the district may dismiss the complaint, but
must still offer supportive measures to the Complainant pursuant to 34
CFR §106.45(b)(3)(ii}.

The Title IX Coordinator shall notify persons entitled to a notification pursuant to
34 CFR §106.8(a) that the school district does not discriminate on the basis of sex
in the education program or activity it operates and it is required by Title IX and
Policy and Regulation 5751 not to discriminate in such a manner in accordance
with 34 CFR §106.8(b)(1).

The Title IX Coordinator shall prominently display the contact information
required to be listed for the Title IX Coordinator pursuant to 34 CFR
§106.8(b)(2)(i) on the school district’s website and in each handbook or catalog
the school district makes available to persons entitled to a notification in
accordance with 34 CFR §106.8(a).

a. Policy 5751 and this Regulation shall be prominently displayed on the
district’s website and accessible to anyone.

Supportive Measures

L

“Supportive measures” mean non-disciplinary, non-punitive, individualized
services offered as appropriate, as reasonably available, and without fee or charge
to the Complainant or the Respondent before or after the filing of a formal
complaint or where no formal complaint has been filed pursuant to 34 CIR
§106.30(a).

Supportive measures shall be available to the Complainant, Respondent, and as
appropriate, witnesses or other impacted individuals.

The Title IX Coordinator shall maintain consistent contact with the parties to
ensure that safety, emotional and physical well-being are being addressed.

Generally, supportive measures are meant to be short-term in nature and will be
re-evaluated on a periodic basis.

a. To the extent there is a continuing need for supportive measures after the
conclusion of the resolution process, the Title IX Coordinator will work
with appropriate school district resources to provide continued assistance
to the parties.



Grievance Process

I.

The school district will use the grievance process outlined in 34 CFR §106.45 and
this Regulation to address formal complaints of sexual harassment.

Parents, students, unions and associations, and staff members shall receive notice
of the grievance procedures and the Title IX Coordinator’s name or title, office,
address, email address, and telephone number in accordance with 34 CFR
§106.8(a).

The school district’s grievance process may, but need not, provide for a hearing
pursuant to 34 CFR §106.45(b)(6)(ii).

The school district may not require as a condition of enrollment or continuing
enrollment, or employment or continuing employment, or enjoyment of any other
right, waiver of the right to an investigation and adjudication of formal complaints
of sexual harassment consistent with 34 CFR §106.45(b)(9).

The school district may not require the parties to participate in an informal
resolution process regarding a Title IX claim and may not offer an informal
resofution process unless a formal complaint is filed pursuant to 34 CFR
§106.45(b)(9).

The Title IX Coordinator must promptly contact the Complainant in accordance
with 34 CFR §106.44(a).

In response to a formal complaint, the school district will follow a grievance
process that complies with 34 CFR §106.45.

a. Upon receipt of a formal complaint, the Title IX Coordinator shall provide
written notice to the parties who are known in accordance with 34 CFR
§106.45(b)(2)(1).

b. The Title IX Coordinator shall provide the investigator with a copy of the

formal complaint if the Title IX Coordinator is not the investigator.

c. The investigator shall investigate the allegations contained in a formal
complaint pursuant to 34 CFR §106.45(b).

The investigator shall create an investigative report in accordance with the
provisions of 34 CFR §106.45(b)}{(5)(vii).

a. The investigator will attempt to collect all relevant information and
evidence,



While the investigator will have the burden of gathering evidence, it is
crncial that the parties present evidence and identify witnesses to the
investigator so that they may be considered during the investigation.

While all evidence gathered during the investigative process and obtained
through the exchange of written questions will be considered, the
decision-maker may in their discretion grant lesser weight to last minute
information or evidence introduced through the exchange of written
questions that was not previously presented for investigation by the
investigator.

To the greatest extent possible, and subject to Title IX, the school will
make reasonable accommodations in an investigation to avoid potential
re-traumatization of a stadent.

The investigative report shall be provided to the decision-maker in
accordance with the provisions of 34 CFR §106.45(b)(6)(11).

The decision-maker, who cannot be the same person as the Title IX Coordinator
or the investigator, shall issue a written determination regarding responsibility
pursuant to 34 CFR §106.45(b)(7).

a.

To reach this determination, the decision-maker will apply the
preponderance of the evidence standard, which shall be the same standard
of evidence for formal complaints against students as for formal
complaints against employees, including faculty, and apply the same
standard of evidence to all formal complaints of sexual harassment
pursuant to 34 CFR §106.45(b)(1)(vii).

The decision-maker will facilitate a written question and answer period
between the parties.

1) Each party may submit their written questions for the other party
and witnesses to the decision-maker for review.

(2)  The questions must be relevant to the case and the decision-maker
will determine if the questions submitted are relevant and will then
forward the relevant questions to the other party or witnesses for a
response.

(3)  The decision-maker shall then review all the responses, determine
what is relevant or not relevant, and issue a decision as to whether
the Respondent is responsible for the alleged sexual harassment.

{4)  The decision-maker will issue a written determination following
the review of evidence. The written determination will include:



E.

Appeals

()

(6)

(7)

(a) Identification of allegations potentially constituting sexual
harassment as defined in Policy and Regulation 5751 and
34 CFR §106.30;

(b) A description of the procedural steps taken from the receipt
of the complaint through the determination, including any
notifications to the parties, inferviews with parties and
witnesses, sile visits, and methods used to gather evidence;

(c) Findings of fact supporting the determination, conclusions
regarding the application of this formal grievance process
to the facts; and

(d) A statement of and rationale for the result as to each
allegation, including any determination regarding
responsibility,  any  disciplinary  sanctions  the
decision-maker imposed on the Respondent that directly
refate to the Complainant, and whether remedies designed
to restore or preserve equal access to the school’s education
program or activity will be provided to the Complainant;
and procedures and permissible bases for the parties to
appeal the determination.

The written determination will be provided to the parties
simultaneously.

Notwithstanding a temporary delay of the grievance procedure or
the limited extension of the grievance procedure time frames with
good cause, the written determination shall be provided within
sixty calendar days from receipt of the Complaint.

(a)  The sixty calendar day time frame does not include the
appeal process.

Remedies and supportive measures that do not impact the
Respondent should not be disclosed in the written determination;
rather the determination should sirply state that remedies will be
provided to the Complainant.

I. The school district will offer both parties an appeal from a determination
regarding responsibility, and from the Title IX Coordinator’s dismissal of a formal
complaint or any allegations therein in accordance with 34 CFR. §106.45(b)(8)(i).



As to all appeals, the school district will comply with the requirements of 34 CFR
§106.45(b)(8).

The Superintendent shall designate an appeal officer for each appeal filed.

a. The appeal officer shall not be the same person as the decision-maker that
reached the determination regarding responsibility or dismissal, the
investigator, or the Title IX Coordinator in accordance with 34 CFR
§106.45(b)(8)(iH)(B).

The Complainant and Respondent shall have an equal opportunity to appeal the
policy violation determination and any sanctions.

The school district shall administer the appeal process, but is not a party and will
not advocate for or against any appeal.

A party may appeal only on the following grounds and the appeal shall identify
the reason(s) why the party is appealing:

a. There was a procedural error in the hearing process that materially
affected the outcome;

(1) Procedural error refers to alleged deviations from school district
policy, and not challenges to policies or procedures themselves;

b. There is new evidence that was not reasonably available at the time of the
hearing and that could have affected the outcome;

c. The decision-maker had a conflict of interest or bias that affected the
outcome;
d. The determination regarding the policy violation was unreasonable based

on the evidence before the decision-maker;

(1)  Appealing on this basis is available only to a party who
participated in the hearing; and

e. The sanctions were disproportionate to the hearing officer’s findings.

The appeal must be submitted in writing to the Title IX Coordinator within ten
calendar days following the issuance of the notice of determination.

The appeal must identify the ground(s) for appeal and contain specific arguments
supporting each ground for appeal.



10.

11

12,

13.

The Title IX Coordinator shall notify the other party of the appeal, and that other
party shall have an opportunity to submit a written statement in response to the
appeal, within ten calendar days.

The Title IX Coordinator shall inform the parties that they have an opportunity to
meet with the appeal officer separately to discuss the proportionality of the
sanction.

The appeal officer shall decide the appeal considering the evidence presented at
the hearing, the investigation file, and the appeal statements of both parties.

In disproportionate sanction appeals, input the parties provided during the
meeting may also be considered.

The appeal officer shall summarize their decision in a written report that will be
sent to the Complainant and Respondent within twenty calendar days of receiving
the appeal.

Remedies

1.

The Title IX Coordinator shall be responsible for effective implementation of any
remedies in accordance with 34 CFR §106.45(b)}(T){(iv).

Following receipt of the written determination from the  decision-maker, the
Title IX Coordinator will facilitate the imposition of sanctions, if any, the
provision of remedies, if any, and to otherwise complete the formal resolution
process.

The appropriate school official designated by the Superintendent, after
consultation with the Title IX Coordinator, will determine the sanctions imposed
and remedies provided, if any.

a. The imposition of sanctions or provisions of remedies will be revisited by
the Title IX Coordinator following the appeal officer’s decision, as
appropriate.

The Title IX Coordinator must provide written notice to the parties
simultaneously.

The school district must disclose to the Complainant the sanctions imposed on the
Respondent that directly relate to the Complainant when such disclosure is
necessary to ensure equal access to the school district’s education program or
activity.

It is important to note that conduct that does not meet the criteria under Title TX
may violate other Federal or State laws or school district policies regarding



student misconduct or may be inappropriate and require an immediate response in
the form of supportive measures and remedies to prevent its recurrence and
address its effects.

G. Parent Rights

1. Consistent with the laws of New Jersey, a student’s parent must be permitted to
exercise the rights granted to their child under Policy and Regulation 5751,
whether such rights involve requesting supportive measures, filing a formal
complaint, or participating in a grievance process.

2, A student’s parent must also be permitted to accompany the student to meetings,
interviews, and hearings, if applicable, during a grievance process in order to
exercise rights on behalf of the student.

3. The student may have an advisor in addition to the parent.

H. Training
The Superintendent or designee shall ensure that Title IX Coordinators, investigators,
decision-makers, appeal officers, and any person who facilitates an informal resolution
process, receive training in accordance with 34 CFR §106.45(b)(1)(iti).

L Compliance
The Superintendent or designee shall consult with the Board Attorney to ensure the
school district’s response to any allegations of sexual harassment and the school district’s
grievance process are in accordance with 34 CFR §106.44 and 34 CFR §106.45.

L Requirements of New Jersey’s Anti-Bullying Bill of Rights Act
Any time a report is made to the Title IX Coordinator or formal complaint is filed
pursuant to Policy and Regulation 5751 and in accordance with 34 CFR §106, the Title
IX Coordinator shall forward the report or complaint to the Principal of the school

building attended by the alleged victim for the Principal to follow the requirements of
New Jersey’s Anti-Bullying Bill of Rights Act and Policy 5512.

Adopted:
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Home schooling is an educational program provided at home, usnally by the
parent(s) or legal guardian(s) of the child. Children are taught using their own curriculum
or published home school curriculum. The Board of Education recoghizes that home
schooling is an option for parent(s) or legal guardian(s) under the compulsory education
faw.

Al Legal Requirement for Compulsory Attendance

L. N.J. S A. 18A:38-25 requires all chiidren‘ X to sixteen ye "’"fo attend the

grades and attainments or to receive
than school.

2. The parent(s) or legal
rcsponsible to e

jom he/she has reason to believe are not offered
the schools equivalent to that offered in the public

Superintendent of their child’s educational program status and provide
sufficient information to satisfy the district that equivalent instruction is
ibeing offered.

5. Parent(s) or legal guardian(s) of a home schooled pupil are not required to
seek approval from the district or to submit materials to the
Superintendent in order to permit it to make a determination as to the
equivalency of the instruction.
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B. Truancy/Violations of Compelling Attendance

L, When a Superintendent and Board believe a person is not complying with
the compulsory education law (N.J.S.A. 18A:38-25 et seq.) they must
initiate truancy proceedings in municipal court where a parent may be
found guilty of a disorderly persons offense and fined insaccordance with
N.J.S.A. 18A:38-27 and N.J.S.A. 18A:38-31.

Superintendent or Board, the district must
reasonable doubt, that the parenis are not prov1d1ng i
academically equivalent to that prov1ded
similar grade and attainment.

L.

‘A child educated at home shall not receive a state endorsed high school
diploma from the Board of Education.

-
D. Pupils With Disabilities
1. The Superintendent will consider requests for evaluation of all potentially

disabled home schooled children and make determinations whether or not
to conduct evaluations.
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a. If the school district’s Child Study Team (CST) determines that an
evaluation is required, the procedures as outlined in N.JLA.C.
6:28-3.4 are followed.

b. If the child is eligible for special education, the CST will determine
a classification category and develop an Individualized Education
Program (IEP} in accordance with N.J.A.C. 6:2

c.
d. enrolls/m the public
he spec1a1 educatmn
years.
e. The schoo! distr

a classified hild W

1. Curricular activities - Home schooled children will not be permitted to
participate in school curricular activities, (e.g. field trips).
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2. Co-Curricular activities - Home schooled children will not be permitted to
participate in school co-curricular activities, (e.g. clubs and athletics).

3. Textbooks - The school district will not loan books or materials to home
schooled children.

Home Schooling in New Jersey
PTM NO. 1400.66 New Jersey Department of Education, 30 Ap
Commissioner of Education Correspondence dated 9 April 199

Tssued: 17 October 2000
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Home schooling is an educational program provided at home, usually by the parent, legai
guardian, or other person having custody and control of the child. Children are taught using their
own curriculum or published home school curriculum. The Board of Education recognizes that
home schooling is an option under the compulsory education law.

For the purpose of this Regulation, “parent” shall mean parent, legal guardian, and other person
having custody and control of a child between the ages of six and sixteen.

A Legal Requirement for Compulsory Attendance

1. N.1S.A. 18A:38-25 requires all children between the ages of six to sixteen years
to attend the public schools or a day school in which there is given instruction
equivalent to that provided in the public school for children of similar grades and
attainments or to receive equivalent instruction elsewhere other than school.

2. The parent of a child that is home schooled is responsible to ensure their child
receives instruction equivalent to that provided in the public school for children of
similar grades and attainments or to receive equivalent instruction elsewhere other
than school.

3. In the event the Superintendent determines there is credible evidence the parent,
legal guardian, or other person having custody and control of a school-aged child
is not causing the child to receive equivalent instruction elsewhere than at school,
the Superintendent may request a letter of intent from the parent, legal guardian,
or other person confirming the child is receiving equivalent instruction elsewhere
than at school.

4. If the Superintendent makes a report, the parent of a student receiving instruction
elsewhere other than school may, but is not required to, notify the Superintendent
of their child’s educational program status.

5. A parent of a home schooled child is not required to seek approval from the
district or to submit materials to the Superintendent in order to permit it to make a
determination as to the equivalency of the instruction.

6. The New Jersey Department of Education encourages a parent to notify the
Superintendent of the intent to educate the child elsewhere than at school to avoid
questions with respect to compliance with the compulsory education laws.

B. Truancy/Violations of Compelling Attendance

1. When a Superintendent and Board believe a person is not complying with the
compulsory education law (N.J.S.A. 18A:38-25 et seq.) they must initiate truancy



proceedings in municipal court where a parent may be found guilty of a disorderly
persons offense and fined in accordance with N.J.S.A. 18A:38-27 and N.J.S.A.
[8A:38-31.

If the parent is challenged in court by the Superintendent or Board, the district
must demonstrate the child is not receiving an education in accordance with
N.J.S.A. 18A:38-25.

C. District Requirements for Home Schooled Students

1.

The Board is not required by law to allow a child educated elsewhere than at
school to participate in the regular school curriculum or in extra-curricular or
sports activities unless specifically provided in Beard Policy, or required by
Federal law, or State statute or administrative code.

A child educated at home shall not receive a State endorsed high school diploma
from the Board of Education.

D. Students With Disabilities

1.

Any written request from a parent of a home schooled child for a special
education evaluation of their child will be reviewed in a meeting of the Child
Study Team (CST), the parent, and the regular education teacher in accordance
with the provisions of N.JA.C. 6A:14-2.3. At this meeting, the current
information about the child shall be reviewed to determine whether an evaluation
is warranted.

a. If an evaluation is warranted, another determination shall be made
regarding the assessment procedures. Written notice of the determinations
shall be provided to the parent. Once the assessments are completed, a
meeting in accordance with N.J.A.C. 6A:14-2.3 shall be held to determine
whether the child is eligible for special education and related services.

b. If the child is eligible for special education and related services, the CST
will determine a classification category and develop an Individualized
Bducation Program (IEP) in accordance with N.J.A.C. 6A:14-3.7. If the
child is eligible for special education and related services, the district shall
make a free, appropriate public education available only if the child
enrolls in the district.

c. The school district will notify the parent of a classified child who is being
educated at home to offer services as required by law. The documentation
of this notice will be maintained in the child’s record file.

d. Any determination by the school district CST regarding the provision of a
special education program to a classified child who is being educated at



home may be challenged by the parent in accordance with the provisions
of N.JLA.C. 6A:14 et seq.

New Jersey Department of Education — Frequently Asked Questions: Home Schooling

Issued:



0164.6 REMOTE PUBLIC BOARD MEETINGS DURING A DECTARED EMERGENCY (M)

A

Purpose — N.JLA.C. 5:39-1.1

1. The purpose of N.JLA.C. 5:39-1.1 et seq. and Bylaw 0164.6 is to ensure a Board
of Education or Board of Trustees of a charter school can conduct official public
business in an open and transparent manner whenever a declared emergency
requires a local public body to conduct a public meeting without physical
attendance by members of the public.

2. Nothing in N.J.A.C. 5:39-1.1 et seq. prevents a local public body from holding a
remote public meeting under such other circumstances as may be permitted by the
Open Public Meetings Act, N.J.S.A. 10:4-1 et seq.

Definitions — N.JLA.C. 5:39-1.2

For the purpose of this Bylaw and in accordance with N.J.A.C. 5:39-1.2, the following
words and terms have the following meanings, unless the context clearly indicates
otherwise:

"Adequate notice" shall have the same definition as at N.J.S.A. 10:4-8; however, for the
purpose of N.J.A.C. 5:39-1.1 et seq., and to the extent not otherwise set forth at N.J.S.A.
10:4-8, the notice transmitted to at least two newspapers for publication may occur
through electronic mail or other electronic means that is accepted or requested by the
newspaper.

"Anmual notice” means a schedule of regular meetings of the public body to be held in the
succeeding vear noticed pursuant to N.J.S.A. 10:4-8 and 10:4-18. For the purpose of
N.JLA.C. 5:39-1.1 et seq., the annual notice may be transmitted through electronic mail to
newspapers and persons requesting an annual notice pursuant to N.J.S.A. 10:4-18. If the
declared emergency prevents the local public body from mailing an annual notice to
individuals requesting notice pursuant to N.J.S.A. 10:4-18, it shall be mailed to
individuals for whom the local public body does not have an electronic mail account as
soon as practicable,

“Board” or “Board of Education” means a2 Board of Education or a Board of Trustees of a
charter school as defined as a “local public body” or “public body” as per N.JA.C.
5:39-1.2.

"Declared emergency” means a public health emergency, pursuant to the Emergency
Health Powers Act, P.L. 2005, ¢. 222 (N.J.S.A. 26:13-1 et seq.), or a state of emergency,
pursuant to P.L. 1942, ¢. 251 (N.J.S.A. App.A.9-33 et seq.), or both, or a state of local
disaster emergency that has been declared by the Governor and is in effect.



"Electronic notice” means advance notice available to the public via electronic
transmission of at least forty eight hours, giving the time, date, location and, to the extent
known, the agenda of any regular, special, or rescheduled meeting, which shall accurately
state whether formal action may or may not be taken at such meeting.

"Internet" means the international computer network of both Federal and non-Federal
interoperable packet switched data networks.

"Live streaming” means the live audio and video transmission of a remote public meeting
over the Internet.

"Local public body" means any "public body,"” as that term is defined in N.J.S.A. 10:4-8,
with territorial jurisdiction equal to or less than a county. This term shall include Boards
of Education, counties, municipalities, boards and commissions created by one or more
counties or municipalitics, and any authorities subject to N.J.S.A. 40A:5A-1 et seq.,
including fire districts and other special districts, along with joint meetings or regional
service agencies as defined in N.J.S.A. 40A:65-3.

"Public business" means and includes all matters which relate in any way, directly or
indirectly, to the performance of the public body’s functions or the conduct of its
business.

"Public meeting" means and includes any gathering whether corporeal or by means of
communication equipment which is attended by, or open to, all of the members of a
public body, held with the intent, on the part of the members of the body present, to
discuss or act as a unit upon the specific public business of that body. Meeting does not
mean or include any such gathering (1) attended by less than an effective majority of the
members of a public body, or (2) attended by or open to all the members of three or more
similar public bodies at a convention or similar gathering.

"Remote public meeting”" means a public meeting that is conducted by any means of
electronic communication equipment permitted pursnant to N.J.A.C. 5:39-1.1 et seq.

Circumstances Under Which a Board of Education May Hold a Remote Public Meeting
During a Declared Emergency for Conducting Public Business —N.JLA.C. 5:35-1.3

L. In addition to any circumstances under which public meetings held by means of
communication equipment may be authorized pursuant to the Open Public
Meetings Act, N.JL.S.A. 10:4-1 et seq., the Board may hold a remote public
meeting to conduct public business during a declared emergency if the emergency
reasonably prevents the Board from safely conducting public business at a
physical location with members of the public present.

2. If, during a declared emergency, the Board holds a physical meeting in a location
where, pursuant to State and/or Federal guidelines meant to mitigate the risk of a
contagious infection, the declared emergency necessitates capacity restrictions



reducing the number of individuals that can be present in the meeting room to an
amount below that reasonably expected for the public meeting by the Board, the
Board must either hold the public meeting at another location with adequate
capacity for the reasonably expected attendance by the public or hold the public
meeting as both an in-person meeting and a remote public meeting.

a. As set forth at N.J.A.C. 5:39-1.4(c), no in-person meeting shall proceed if
the room capacity does not permit any member of the public to attend.

3. Nothing in N.JA.C. 5:39-1.3 shall be mterpreted to prevent the Board from
broadcasting the audio and/or video of, or taking remote public comment during,
a public meeting that the public can physically attend without being subject to
public health-related capacity restrictions.
D. Minimum Technological and Procedural Requirements for Remote Public Meetings

Necessitated by a Declared Emergency — N.J.A.C. 5:39-1.4

L.

If a declared emergency requires the Board to hold a remote public meeting to
conduct public business, the Board shall use an electronic communications
technology that is routinely used in academic, business, and professional settings,
and can be accessed by the public at no cost.

a. Participant capacity on the selected platform should be consistent with the
reasonable expectation of the public body for public meetings of the type
being held and shall not be limited to fewer than fifty public participants
(beyond those persons required to conduct business at the meeting).

Remote public meetings may be held by means including, but not limited to,
audio-only teleconferencing, electronic communications platforms with video and
audio, and Internet-accessible technology, such as live-streaming,

a. If an electronic communications platform or Internet-accessible
technology is being utilized for a remote public meeting, a telephonic
conference line shall also be provided to allow members of the public to
dial-in by telephone to listen and provide public comment as otherwise
required by law.

b. The Board shall require members of the public to state, prior to providing
public comment, whether they wish to speak and to identify themselves
prior to speaking.

The Board shall provide the public with similar access to a remote public meeting
as members of the Board, staff of the Board, and any individuals seeking one or
more approvals from the Board.



a. If a remote public meeting is held by audio and video, the public shall also
have the opportunity to participate in the meeting in both audio and video
capacities,

b. The Board meeting held in-person shall not prohibit members of the
public from attending in-person.

Any remote public meeting where sworn testimony is being taken shall be
broadcast by video, as well as by audio.

a. All individnals giving sworn testimony at a remote public meeting shall
appear by video in addition to audio.

Any presentations or documents that would otherwise be viewed or made
available to members of the public physically attending the Board meeting shall
be made visible on a video broadcast of the remote public meeting or made
available on the Internet website or webpage of the entity governed by the Board,
or the Internet website or webpage of the entity responsible for appointing the
members of the Board.

a. If a document would be made available to individual members of the
public in hard copy while physically attending the meeting, the document
shall be made available in advance of the meeting for download through
an internet link appearing either on the meeting notice, or near the posting
of the meeting notice, both on the website and at the building where the
meeting would otherwise be held.

b. If the Board does not have its own website, such documents shall be
available upon request ahead of the meeting and provided through an
official social media account if one exists.

The Board holding a remote public meeting shall allow members of the public to
make public comument by audio, or by audio and video, if the remote public
meeting is held over both audio and video, during the meeting.

a. In advance of the remote public meeting, the Board shall allow public
comments to be submitted to the Business Administrator by electronic
mail and in written letter form by a reasonable deadline.

b. The Board shall accept text-based public comment received during a
remote public meeting held through an electronic communications
platform or Internet-accessible technology. Public comments submitted
before the remote public meeting through electronic mail or by written
letter shall be read aloud and addressed during the remote public meeting
in a manner audible to all meeting participants and the public.



The Board shall impose a reasonable time Hmit, where permitted by law,
of five minutes on individual public comments and the same limits shall
be placed on the reading of written comments. Each comment shall be
read from the beginning, until the time limit is reached. The Board may
pass over duplicate written comments; however, each duplicate comment
shall be noted for the record with the content summarized. If the Board
elects to summarize duplicative comments, the Board must not summarize
certain duplicative comments while reading other duplicative comments
mdividually.

The electronic communications technology used for a remote public meeting must
have a function that allows the Board to mute the audio of all members of the
public, as well as allow members of the public to mute themselves.

a.

Any electronic communications platform or Internet-accessible technology
used for a remote public meeting shall also allow the Board to regulate
participation by individual members of the public.

A telephonic audio conference call line must have a queueing or similar
function for regulating public comment.

Subject to D.5. and D.6. above, the Board shall adopt, by resolution, standard
procedures and requirements for public comment made during a remote public
meeting, as well as for public comments submitted in writing ahead of the remote
public meeting,.

d.

Such procedures and requirements shall include standards of conduct to be
followed by members of the public when making comment.

The procedures and requirements for making public comment, along with
an explanation of the audic muting function of the electronic
communications platform being used, shall be announced at the beginning
of the remote public meeting,

Regulation of conduct by members of the public on a remote public
meeting shall be consistent with law and practices followed if a member of
the public disrupts an in-person meeting. The following procedures shall
be incorporated:

() The Board shall facilitate a dialogue with the commenter to the
extent permitted by the electronic communications technology;

(2) If a member of the public becomes disruptive during a remote
public meeting, including during any period for public comment,
the member of the Board charged with running the remote public
meeting shall mute or continue muting, or direct appropriate staff



E.

to mute or continue muting, the disruptive member of the public
and warn that continued disruption may result in being prevented
from speaking during the remote public meeting or removed from
the remote public meeting.

(a) Disruptive conduct includes sustained inappropriate
behaviors, such as, but not necessarily limited to, shouting,
interruption, and use of profanity.

(3) A member of the public who continues to act in a disruptive
manner after receiving an initial warning may be muted while
other members of the public are allowed to proceed with their
questions or comments.

(a) If time permits, the disruptive individual shall be allowed to
speak after all other members of the public have been given
the opporfunity to make their comment. Should the person
remain disruptive, the individual may be muted or kept on
mute for the remainder of the remote public meeting, or
removed from the remote public meeting.

Electronic communications platforms and Internet-accessible technologies used
for remote public meetings shall be hosted on FedRAMP Moderate Impact Level
Authorized dedicated servers or in a FedRAMP Moderate Impact Level
Authorized Cloud, unless the host of the dedicated servers or cloud provides
annual evidence of satisfactory cybersecurity internal controls through a SOC2
audit report.

a. When using cloud services, the technology vendor shall check provider
credentials and contracts to ensure FedRAMP Moderate Impact
compliance unless amnual evidence of satisfactory internal controls is
provided through a SOC2 audit report.

Notice of Remote Public Meetings; Statement in Minutes — N.J.A.C. 5:39-1.5

L.

Adequate notice of a remote public meeting must include, in addition to the
content required pursuant to N.J.S.A. 10:4-8, clear and concise instructions for
accessing the remote public meeting, the means for making public comment, and
where relevant documents, if any, will be made available.

In addition to adequate notice, the Board shall also provide electronic notice of a
remote public meeting, except as may be permitted pursuant to N.J.S.A. 10:4-9.3
and E.3. below.

a. The electronic notice shall contain the content required pursuant to
N.LS.A. 10:4-8 and 10:4-9.1 and E.1. above, and shall be posted on the



Internet website or webpage of Board and/or school district, or the entity
responsible for appointing the members of the Board.

(1 If the Board does not have a website, electronic notice shall be
provided on an official social media platform of the Board;
however, electronic notice is not required if the Board does not
have an internet presence.

(2)  Unless otherwise prohibited by the declared emergency, the
content of the electronic notice shall also be posted on the main
access door of the building where the public would routinely attend
public meetings of the Board in-person. The notice must be
viewable from the outside.

If during a declared emergency the Board elects to issue electronic notice of a
remote public meeting in liew of, rather than in addition to, adequate public notice,
as permitted pursuant to N.J.S.A. 10:4-9.3, the Board shall limit public business
discussed or effectuated at the meeting to matters:

a. Necessary for the continuing operation of government and which relate to
the emergency declaration connected with the declared emergency; or

b. Requiring decision during the remote public meeting due to imminent time
constraints,

Nothing in N.JLA.C. 5:39-1.5 prohibits the Board from holding a remote public
meeting, notwithstanding the failure to provide adequate notice and electronic
notice where permitted pursuant to N.J.§.A. 10:4-9.

If the Board expects to conduct remote public meetings for a series of regularly
scheduled meetings advertised in its annual notice, the annual notice shall be
revised at least seven days prior to the next regularly scheduled meeting,
indicating which meeting(s) will be held as a remote public meeting and shall
contain clear and concise instructions for accessing those remote public meetings,
the means for making public comment, and where relevant documents, if any, will
be made available.

a. In addition to the means of notice transmission required pursuant to
N.J.S.A. 10:4-18, the revised annual notice shall be posted on the Interet
website or webpage of the Board and/or school district, or the entity
responsible for appointing the members of the Board.

b. If the Roard does not have its own website, the revised notice shall be
provided on an official social media platform unless the Board does not
have an Internet presence.



¢ Unless otherwise prohibited by the declared emergency, the content of the
electronic notice shall also be posted on the door of the main public
entrance to the building where the public would routinely attend public
meetings held by the Board.

(1)  Notice must also be posted on the door for any designated and
clearly delineated handicap accessible entrance. These notices
must be viewable from the outside.

If a previously scheduled Board meeting was to allow public attendance without a
public health-related restriction as to capacity, but the Board intends to hold the
same meeting as a remote public meeting due to a declared emergency and the
change is not reflected in a revised annual notice issued pursuant to E.5. above,
the Board shall issue adequate and electronic notice for said meeting pursuant to
E.1. and E.2. above as if the meeting were not included in the annual notice.

At the commencement of every remote public meeting of the Board, the person
presiding shall announce publicly, and shall cause to be entered in the minutes of
the meeting, an accurate statement to the effect that:

a. Both adequate and electronic notice of the meeting has been provided,
specifying the time, place, and manner in which such notice was provided;

b. Only electronic notice of the meeting has been provided, specifying the
time, place, and manner in which such notice was provided, and that
discussion and effectuation of public business shall be limited to only
those matters:

(1) Necessary for the continuing operation of government and that
relate to the applicable emergency declaration; or

2) Requiring decision during the remote public meeting duec to
imminent time constraints; or

c, That adequate notice and electronic notice was not provided, in which case
such announcement shall state:

H The reason(s) why the matter(s) discussed are of such urgency and
importance, as contemplated pursuant to N.J.S.A. 10:4-9(b)(1), and
the nature of the substantial harm to the public interest likely to
result from a delay in the holding of the meeting;

{2) That the remote public meeting will be limited to discussion of,
and acting with respect to, such matters of urgency and
importance;



(3) The time, place, and manner in which notice of the meeting was
provided; and

(4)  Fither that the need for such meeting could not reasonably have
been foreseen at a time when adequate notice and/or electronic
notice could have been provided, in which event, such
announcement shall specify the reason why such need could not
reasonably have been foreseen; or that such need could reasonably
have been foreseen at a time when adequate notice and/or
electronic notice could have been provided, but such notice was
not provided, in which event the announcement shall specify the
reason why adequate notice and/or electronic notice was not
provided.

Where the Board is required by law to provide a meeting agenda, or otherwise
provides a meeting agenda by practice at its regularly scheduled meetings, prior to
the commencement of the remote public meeting, the Board shall also make a
copy of the agenda available to the public for download through an Internet link
appearing either on the meeting notice, or near the posting of the meeting notice
on the website.

a. The notice shall also be posted at the building where the meeting would
otherwise be held prior to the commencement of the remote public
meeting.

Executive or Closed Session During Remote Public Mectings

L.

A Board entering into an executive or closed session shall ensure that audio or
video of the session cannot be accessed, except by those individuals that are
participating in the session.

a. A separate non-public conference line or e-platform session may be
employed for this purpose.

The secretary of the Board should take roll call with each individual affirmatively
identifying themselves prior to commencing the closed session.

If a closed session is held through a telephonic conference call a separate call-in
line should be made available to ensure confidentiality.

For closed sessions during remote public meetings held through video
conferencing, audio recording should be muted and video recording blocked by a
graphic labeled “Executive Session”.

As with in-person meetings, the Board shall have read into the record the
reason(s) for entering into executive session.



N.JA.C. 5:39-1.1 et seq.

Adopted:



0177 PROFESSIONATL SERVICES (M)

In accordance with N.J.A.C. 6A:23A-5.2, the Board of Education adopts this Policy and its
strategies to minimize the cost of professional services.

The Board of Education will establish annually prior to budget preparation a maximum dollar
limit for each type of professional service. In the event it becomes necessary to exceed the
established maximum dollar limit for the professional services, the Superintendent of Schools
shall recommend to the Board of Education an increase in the maximum dollar amount. Any
increase in the maximum dollar amount shall require formal Board action.

Contracts for professional services will be issued by the Board in a deliberative and efficient
manner that ensures the district receives the highest quality services at a fair and competitive
price or through a shared service arrangement. This may include, but is not limited to, issuance
of such contracts through a Request for Proposals (RFP) based on cost and other specified
factors or other comparable processes. Contracts for professional services shall be limited to
non-recurring or specialized work for which the district does not possess adequate in-house
resources or in-house expertise to conduct.

Nothing i this Policy or N.JLA.C. 6A:23A~5.2 shall preclude the Board from complying with the
requirements of any statute, administrative code, or regulation for the award of professional
services confracts.

NJ.A.C. 6A:23A-5.2

Adopted:
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4125 EMPLOYMENT QF SUPPORT STAFF MEMBERS (M
[See POLICY ALERT No. 202]

4125

ion” of the school
5 ied and competent

The Board of Education believes it is vital to the succ
district that support staff member positions be filled with h1ghly qt
professionals.

In accordance with the provisions of/N. .1, the Board shall appoint,

transfer, remove, or renew a certificated or noh-certificated officer or employee only

upon the recommendation of the Superintendentiof Schools and by a recorded roll call
f

approval for arbitrary and
fix the compensation,
member employed by this

The Board wi
continuily in a program and will annually approve a list of substitutes and rate of pay.
The Superintendent or designee shall select substitutes from the list approved by the
Board to serve in theplace of an absent support staff member.

The Board may use a private contractor to secure a substitute support staff member.

The Board of Education shall not employ for pay or contract for the paid services of any
support staff member or any other person serving in a position which mvolves regular
contact with students unless the Board has first determined consistent with the
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requirements and standards of N.J.S.A. 18A:6-7.1 et seq. that no criminal history record
information exists on file in the Federal Bureau of Investigation, Identification Division,
or the State Bureau of Identification which would disqualify the individual from being
employed or utilized in such capacity or position.

An individual employed by the Board or a school bus contfactq\“
the Board, in the capacity of a school bus driver, shall be requi
history record requirements as outlined in N.J.S.A. 18A:39-19:1.

The Board will employ paraprofessional s¢
the supervision of student activities under t
designated certified professional personnel. Aid
performing nonprofessional duties and m
teaching staff member(s).

a Principal, teacher, or other
¢ the needs of students by

2. Obtained an associate’s (or higher) degree; or

3. Met a rigorous standard of quality and be able to demonstrate, through a
formal State or local academic assessment, knowledge of and the ability to
assist in instructing, reading, writing, and mathematics (or, as appropriate,
reading readiness, writing readiness, and mathematics readiness).
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Paraprofessional staff working in a Title I school, and whose salary is paid for in whole
or in part with Title I funds, must have met one of the criteria listed above by the end of
the 2005-2006 school year. The Superintendent will ensure paraprofessionals working in
a program supported with Title I funds meet the above stated requirements.

required to undergo a criminal h1story record check in accordan
N.J.S.A. 18A:6-7.1b.

An individual, except as provided in
disqualified from employment or service i
record check reveals a record of conviction
N.J.S.A. 18A:6-7.1 et seq.

The Board or coniracted servi
for a period not to exceed
check if the Board or ¢
Education that special cir¢
prescribed i ‘S A. ESA
completed ployee within three months, the Board or contracted
service provi the Commissioner for an extension of time, not to exceed
two months, in‘ordet to retain'the employee.

No criminal history record check shall be performed ualess the applicant shall have
furnished written comsent to such a check. The applicant shall bear the cost for the
criminal history record check, including all costs for administering and processing the
check, The district will deny employment to an applicant if the applicant is required and
refuses to submit to a criminal history record check.

The Board of Education prohibits any relative of a Board mermber or the Superintendent
of Schools from being employed in an office or position in the school district in
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accordance with the provisions of N.JA.C. 6A:23A-6.2 and Board Policy 01421 —
Nepotism.

ualifications for
the Board to

A support staff merber’s misstatement of fact material to his/her
employment or the determination of his/her salary will be 'ﬁ'onsui (
constitute grounds for dismissal.




4125 EMPLOYMENT QF SUPPORT STAFF MEMBERS (M)

The Board of Education beleves it is vital to the successful operation of the school district that
support staff member positions be filled with highty qualified and competent professionals.

In accordance with the provisions of N.J.S.A. 18A:27-4.1, the Board shall appoint, transfer,
remove, or renew a cettificated or non-certificated officer or employee only upon the
recommendation of the Superintendent of Schools and by a recorded roll call majority vote of the
full membership of the Board. The Board shall not withhold its approval for arbitrary and
capricious reasons. The Board shall approve the employment, fix the compensation, and
establish the term of employment for every support staff member employed by this district.

The Board may employ substitutes and/or contract for substitutes for absent support staff
members in order to ensure continuity in a program. The Board will annually approve a list of
substitutes and rate of pay and/or the Board will approve a confract for a contracted service
provider to provide substitute support staff members.

The Board of Education shall not employ for pay or contract for the paid services of any support
staff member or any other person serving in a position which involves regular contact with
students unless the Board has first determined consistent with the requirements and standards of
N.I.S.A. 18A:6-7.1 et seq. that no criminal history record information exists on file in the
Federal Bureau of Investigation, Identification Division, or the State Burcau of Identification
which would disqualify the individual from being employed or utilized in such capacity or
position,

An individual employed by the Board or a school bus contractor holding a contract with the
Board, in the capacity of a school bus driver, shall be required to meet the criminal history record
requirements as outlined in N.J.S.A. 18A:39-19.1.

The Board will employ paraprofessional school aides and/or classroom aides to assist in the
supervision of student activities under the direction of a Principal, teacher, or other designated
certified professional personnel. Aides will serve the needs of students by petforming
nonprofessional duties and may work only under the direct supervision of a teaching staff
member(s).

In accordance with the requirements of the Every Student Succeeds Act (ESSA),
paraprofessionals hired after January 8, 2002, who work in a program supported with Title I, Part
A funds, with certain exceptions, must meet one of the following criteria:

1. Completed at least two years of study at an institution of higher education;
2. Obtained an associate’s (or higher) degree; or
3. Met a rigorous standard of quality and be able to demonstrate, through a formal

State or local academic assessment, knowledge of and the ability to assist in



instructing, reading, writing, and mathematics (or, as appropriate, reading
readiness, writing readiness, and mathematics readiness).

Paraprofessional staff working in a Title I school, and whose salary is paid for in whole or in part
with Title I funds, must meet one of the criteria listed above. The Superintendent or designee
will ensure paraprofessionals working in a program supported with Title I funds meet the above
stated requirements,

An individual employed by the Board in any substitute capacity or position shall be required to
undergo a criminal history record check in accordance with the provisions of N.JS.A.
18A:6-7.1b.

An individual, except as provided in N.J.S.A. 18A:6-7.1g, shall be permanently disqualified
from eraployment or service in the school district if the criminal history record check reveals a
record of conviction for any crime or offense as defined in N.J.S.A. 18A.:6-7.1 et seq.

The Board or contracted service provider may employ an applicant on an emergent basis for a
period not to exceed three months, pending completion of a criminal history record check if the
Board or contracted service provider demonstrates to the Commissioner of Education that special
circumstances exist which justify the emergent employment as prescribed in N.J.S.A.
18A:6-7.1c. In the event the criminal history record check is not completed for an emergent hired
employee within three months, the Board or contracted service provider may petition the
Commissioner for an extension of time, not to exceed two months, in order to retain the
employee.

No criminal history record check shall be performed unless the applicant shall have furnished
written consent to such a check. The applicant shall bear the cost for the criminal history record
check, including all costs for administering and processing the check. The district will deny
employment to an applicant if the applicant is required and refuses to submit to a criminal history
record check.

The Board of Education prohibits any relative of a Board member or the Superintendent of
Schools from being employed in an office or position in the school district in accordance with
the provisions of N.J.A.C. 6A:23A-6.2 and Board Policy 0142.1 - Nepotism.

A support staff member’s misstatement of fact material to his/her qualifications for employment
or the determination of his/her salary will be considered by the Board to constitute grounds for
dismissal,

N.JS.A. 18A:6-5; 18A:6-6; 1BA:6-7.1; 18A:6-7.1b;
18A:6-7.1c; 18A:6-7.2;
18A:16-1 et seq.; 18A:26-1 et seq.;
18A:27-1 et seq.; 18A:27-4.1;
18A:27-7, 18A:27-8; 18A:39-10.1
N.LS.A. 18A:54-20 [vocational districts]



Adopted:
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3160 PHYSICAL EXAMINATION (M)

member may also choose to share the same informa
designee and, if desired, with the certified school n
medical emergency. :

No pre- employment ex
disabilities.

The physical
assessments necessa ;
/ ommodation in the position he/she seeks or holds
upils or other employees.

institution -desi d by . the Board or, at the employee's election, by a physician or
institution designatediby’the employee and approved by the Board. The cost of any such
examination gonducted by the physician or institution designated by the Board shall be
borne by the'Board. The cost of any such examination conducted by the physician or
institution cho,én by the employee and approved by the Board shall be borne by the
employee.

All records containing medical and health information about individual
employees, including computerized records, will be secured and will be stored and
maintained separately from other personnel files. The information contained in medical
records will be kept confidential. Only the employee, the Superintendent, and the school
medical inspector shall have access to medical information regarding an individual
employee, except that a designee of the Superintendent and the school nurse so

authorized by the employee may receive information about the employee's health history.

n
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Additional examinations and/or certifications may be required to verify fitness in
accordance with Policy No. 3161 or disability in accordance with Policy No. 3425.

42 U.S.C.A. 12101
N.IS.A. 18A:16-2 et seq.
NJAC 6:29-2.3; 6:29-7.1 et seq.

Adopted: 17 October 2000
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3160 PHYSICAL EXAMINATION (M)

The Board of Education requires each candidate for employment who receives a conditional
offer of employment to undergo a physical examination(s) to determine whether the candidate is
able to perform with reasonable accommodation job-related functions pursuant to P.L. 101-336,
Americans with Disabilities Act of 1990 (ADA).

If upon completing an examination(s) it is determined a candidate for employment who received
a conditional offer of employment is unable to perform with reasonable accommodation
job-related functions pursuant to the provisions of the ADA, the conditional offer of employment
will be rescinded either by the Superintendent of Schools, if the Board has not yet approved the
appointment, or by the Board, if the Board had approved the appointment at a Board meeting.

The physical examination shall include, but is not limited to, a health history to include past
serious illnesses and injuries; current health problems; allergies; and a record of immunizations.
The physical examination shall also include a health screening to include, but not limited to:
height and weight; blood pressure; pulse and respiratory rate; vision screening; and hearing
screening,

Pursuant to N.JL.S.A. 18A:16-3, the Board shall bear the cost of physical examinations required
by this Policy performed by a physician or institution designated by the Board. However, the
candidate shall bear the cost if the examination is performed by a physician or institution
designated by the candidate with approval of the Board. In the event the Board approves the
physician or institution designated by the candidate to complete an examination required by this
Policy, the candidate will be provided with the detailed requirements of the examination.

School employee physicals, examinations, and/or annual medical updates do noti require
screening or disclosure of HIV status.

A Mantoux tuberculosis test shall be given to all student teachers, school bus drivers on contract
with the district, and contractors or volunteers who have contact with students.

All staff members’ medical and health records, including computerized records, will be secured,
stored, and maintained separately from other personnel files. The information contained in
medical records will be kept confidential. Only the staff member, the Superintendent, and the
school medical inspector shall have access to medical information regarding an individual
employee. Health records may be shared only with authorized individuals in accordance with
N.J.S.A. 18A:16-5, The staff member may provide health-status information, including
medications that may be of value to medical personnel in the event of an emergency requiring
treatment. In such instances, the staff member may also choose to share with the staff member’s
Building Principal and, if desired, with the certified school nurse, information regarding current
health status to assure ready access in a medical emergency.

® 2023 Strauss Esmay Associates, LLP
1886 Hinds Road, Suite 1, Toms River, N1 08753
ph: (732)255-1500 fax: (732)255-1502
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Additional individual psychiatric or physical examinations of any staff member may be required
by the Board whenever, in the judgment of the Board, a staff member shows evidence of
deviation from normal physical or mental health. Any additional individual examinations will be
pursuant to the requirements of N.JA.C. 6A:32-6.3. Additional examinations and/or
certifications may be required to verify fitness in accordance with Policy 3161 or disability in
accordance with Policies 3425 and 3435.

42 US.C.A. 12101
N.JS.A. 18A:16-2
N.JA.C. 6A:32-6.1; 6A:32-6.2; 6A:32-6.3

Adopted:

©® 2023 strauss Esmay Associates, LLP
1886 Hinds Road, Suite 1, Toms River, N1 08753
ph: (732)255-1500 fax: (732)255-1502
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4160 PHYSICAL EXAMINATION (M)

The Board of Education requires that each support staff member who has received
a conditional offer of employment in this district, fuil—txme or part -time, submlt to a
physical examination that includes the member's health hisic :
medical evaluation, in accordance with district regulations. i

information, including medications, as may be
of an emergency requiring treatment. School |
annual medical updates do not requir

designee and, if desired, with the certified s
medical emergency.

¢ y this policy shall be limited to those
the support staff member's physical and mental

institution desi v “Board or, at the employee's election, by a physician or
institution designated by the employee and approved by the Board. The cost of any such
examination condycted by the physician or institution designated by the Board shall be
borne by the Boatds” The cost of any such examination conducted by the physician or
institution chosen*by the employee and approved by the Board shall be borne by the
employee.

All records containing medical and health information about individual
employees, including computerized records, will be secured and will be stored and
maintained separately from other personnel files. The information contained in medical
records will be kept confidential. Only the employee, the Superintendent, and the school
medical inspector shall have access to medical information regarding an individual
employee, except that a Superintendent or designee and school nurse so authorized by the

employee may receive information about the employee's health history.
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Additional examinations and/or certifications may be required to verify fitness in
accordance with Policy No. 4161 or disability in accordance with Policy Nos. 4425 and

4435,

42 U.8.C.A. 12101
N.JS.A. [8A:16-2 et seq.
NJAC 6:29-2.3; 6:29-7.1 et seq.

Adopted: 17 October 2000




P 4160 PHYSICAL EXAMINATION (M)

The Board of Education requires each candidate for employment who receives a conditional
offer of employment to undergo a physical examination(s) to determine whether the candidate is
able to perform with reasonable accommodation job-related functions pursuant to P.L. 101-336,
Americans with Disabilities Act of 1990 (ADA).

If upon completing an examination(s) it is determined a candidate for employment who received
a conditional offer of employment is unable to perform with reasonable accommodation
job-related functions pursuant to the provisions of the ADA, the conditional offer of employment
will be rescinded either by the Superintendent of Schools, if the Board has not yet approved the
appointment, or by the Board, if the Board had approved the appointment at a Board meeting.

The physical examination shall include, but is not limited to, a health history to include past
serious illnesses and injuries; current health problems; allergies; and a record of immumizations.
The physical examination shall also include a health screening to include, but not limited to:
height and weight; blood pressure; pulse and respiratory rate; vision screening; and hearing
screening.

Pursuant to N.J.S.A. 18A:16-3, the Board shall bear the cost of physical examinations required
by this Policy performed by a physician or institution designated by the Board. However, the
candidate shall bear the cost if the examination is performed by a physician or institution
designated by the candidate with approval of the Board. In the event the Board approves the
physician or institution designated by the candidate to complete an examination required by this
Policy, the candidate will be provided with the detailed requirements of the examination.

School employee physicals, examinations, and/or annual medical updates do not require
screening or disclosure of HIV status.

A Mantoux tuberculosis test shall be given to all student teachers, school bus drivers on contract
with the district, and contractors or volunteers who have contact with students.

All staff members’ medical and health records, including computerized records, will be secured,
stored, and maintained separately from other personnel files. The information contained in
medical records will be kept confidential. Only the staff member, the Superintendent, and the
school medical inspector shall have access to medical information regarding an individual
employee. Health records may be shared only with authorized individuals in accordance with
N.J.S.A. 18A:16-5. The staff member may provide health-status information, inchiding
medications that may be of value to medical personnel in the event of an emergency requiring
treatment. In such instances, the staff member may also choose to share with the staff member’s
Building Principal and, if desired, with the certified school nurse, information regarding current
health status to assure ready access in a medical emergency.

Additional individual psychiatric or physical examinations of any staff member may be required
by the Board whenever, in the judgment of the Board, a staff member shows evidence of



deviation from normal physical or mental health. Any additional individual examinations will be
pursuant to the requirements of N.JA.C. 6A:32-6.3. Additional examinations and/or
certifications may be reguired to verify fitness in accordance with Policy 4161 or disability in
accordance with Policies 4425 and 4435.

42 U.8.C.A. 12101
N.LS.A. 18A:16-2
N.JA.C. 6A:32-6.1; 6A:32-6.2; 6A:32-6.3

Adopted:
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2110 FHILOSOPHY OF EDUCATION
Free public education for all children is a cornerstone of a democratic society that
values the worth and dignity of each individual. The primary goal of this Board of
Education shall be to offer cach child in this district the educational oppériunity that will
enable him/her to function politically, economically, and somally in that democratic
society.

The Board, as the agent responsible for the eduq_gtion
district, will provide a planned program of learning that incorpora
the lessons and experiences, within and without the ¢
educational goals of this district. The Board app'
improvement of the instructional program and 2
educational system that assists each pupil in becoml ‘
can function effectively and satisfyingly.

high caliber, well-prepared staff of adequate
'ty the Board will provide pupils and staff, as

staff shall help puplls to understand our democratic society; to believe in 11: and to act
ationships with others; to develop in themselves attitudes of respect and
helpfulness towérd others; to want, and to be able to perform well, some portion of the
work of the world; to acquire knowledge and skills necessary to do this with satisfaction
to themselves and society; to understand and use effective methods in framing the
questions and tackling the problems that they encounter in their lives to the end that they
may function politically, economically, and socially in a democratic society.

Adopted: 17 October 2000
Revised: 15 January 2008
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2110 PHILOSOPHY OF EDUCATION/DISTRICT MISSION STATEMENT (M)

Free public education for all children is a cornerstone of a democratic society that values the
worth and dignity of each individual. The primary goal of this Board of Education shall be to
offer each child in this district the educational opportunity that will enable him/her to function
politically, economically, and socially in that democratic society.

The Board, as the agent responsible for the education of the children of the district, will provide
a planned program of learning that incorporates into its curriculum the lessons and experiences,
within and without the classroom, needed to realize the educational goals of this district. The
Board appreciates the need for constant improvement of the instructional program and will strive
unremittingly to provide an educational system that assists each student in becoming a
self-respecting individual who can function effectively and satisfyingly.

It is the expectation of this school district that all students achieve the New Jersey Core
Curriculum Content Standards at all grade levels.]

The Board will seek out and work cooperatively with the available resources of home and
community including business and industry, in the improvement of the educational program.

The Board will endeavor to employ a high caliber, well-prepared staff of adequate size and
wide-ranging abilities. Moreover, the Board will provide stadents and staff, as needs dictate and
means permit, with adequate educational supplies, equipment, and facilities.

The purpose of education in the schools of this district is to facilitate the development of each
child to his/her greatest potential. The school staff shall recognize individual differences among
students and encourage their achievement and progress, not only in basic skills but in the ability
to think independently and critically. The school staff shall help students to understand our
democratic society; to believe in it and to act fairly in their relationships with others; to develop
in themselves attitudes of respect and helpfulness toward others; to want, and to be able to
perform well, some portion of the work of the world; to acquire knowledge and skills necessary
to do this with satisfaction to themselves and society; to understand and use effective methods in
framing the questions and tackling the problems that they encounter in their lives to the end that
they may function politically, economically, and socially in a democratic society.

Adopted:
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2415 EVERY STUDENT SUCCEEDS ACT (M)

[See POLICY ALERT Nos. 198, 222 and 228] M

The Every Student Succeeds Act (ESSA) is a reauthorization of

equltable access to ]:ugh quahty educational resources and oppd
educational achievement gaps. The Board of Educatlon elec
instructional program of students by projects supported:

authorized by the ESSA.

s fuiided through the ESSA,
any of the Titles of the ESSA
¢e for specific purposes.

The district may be eligible for several grant pro
including, but not limited to, Title I throiigh Tltie VH
have several parts and subparts that provi ¢

Application Procedure

The district will submit an
the New Jersey Department
shall include all inforfatibn requir
considered for funding under.the ES!

al ESSA Consolidated Formula Subgrant Application to
ducatzon_,(NJDOE) The school district’s application
-the NJDOE and the ESSA for the district to be

Covered Programs

Formula r the ESSA are non-competitive grants that school districts are
eligible for bas the’ make—up of their student bodies. These formula grants for each
Title are comuitted o different purposes and may be used to support different activities
and program

Title T

The largest Federal program supporting clementary and secondary education is Title I.
The ESSA strengthens Title I requirements for the State’s assessments, accountability
system, and support for school improvement. The law also requires minimum
qualifications for teachers and paraprofessionals in Title I programs.

The school district must use the best available measure for identifying children from

low-income families to: identify eligible school attendance areas, determine the ranking
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of each area, and determine allocations as identified in the Title 1 guidelines and
regulations,

The school district will offer Title I services to eligible children eprolled in private
elementary and secondary schools. The services and benefits will-be equitable in
comparison to services and benefits for participating public school child

be reserved so that migrant children who are othem}s' "
even if they arrive during the school year, are served.

The district'will comply with the accountability system established by the New Jersey
Department of, Educatlon and outlined in the New Jersey State Plan and approved by the
TInited States Depaltment of Education.

Fiscal Responsibility

The district will comply with the requirements as outlined in Policy 2415.02 Title I —
Fiscal Responsibilities in accordance with the NJDOE and the ESSA.

Staff
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The district will comply with the staff certification requirements of the ESSA and the
NJIDOE. In addition, the district will ensure all paraprofessionals meet the requirements
as established by the ESSA and as outlined in Policy 4125 — Employment of Support
Staff Members.

Parent and Family Engagement

ESSA.

Student Surveys, Analysis, and/or Evaluations

Property

Property acquired through Title T funds for use in public or private schools will be
acquired in accordance with the Public School Contracts Law, will be held in title by the
Board of Education and will not be used for other purposes so long as it is required in the
Title I program. Property no longer required for Title T purposes will be used for other,

similarly funded projects or disposed of in accordance with State and Federal guidelines.

Capital Expenses
The Superintendent will assure the district abides by New Jersey’s Public Contracts Law;

consults appropriate private school officials prior to making any decisions regarding
capital expenses; ensure funds that are received to cover capital expenses provide

equitable Title T services to private school students; ensure accounts for any capital

n
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funding is separately maintained; and assure lease purchase agreements are consistent
with applicable statute and administrative code.

Post-Award Requirements

The school district will maintain all project records for five years
completion of the activity for which the funds were used. The s¢
and submit all reports as required by the State Department o
manner. :

Supplement, Not Supplant

Grant funds provided under Federal programs, mcludmg the-ESEA of 1965 as amended
by the ESSA, shall supplement, not Suppiant the funds-that would, in the absence of such
Federal funds, be made available from{State and loca ﬁrces for the education of
students participating in programs assisted.under the ESEA of 1965 as amended by the
ESSA.

Evaluation

The Superintendent or__deszg will ev 1§;ate the ESSA programs as required by the

United States and the New




2415 EVERY STUDENT SUCCEEDS ACT (M)

The Every Student Succeeds Act (ESSA) is a reauthorization of the Elementary and Secondary
Education Act (ESEA) of 1965 that provides Federal funds to help all New Jersey’s school
children achieve. The purpose of the ESSA is to ensure all students have equitable access to
high-quality educational resources and opportunities and to close educational achievement gaps.
The Board of Education elects to augment the instructional program of students by projects
supported by Federal funds allocated under the ESSA and the district will comply with the
requitements of all the programs authorized by the ESSA.

The district may be eligible for several grant programs funded through the ESSA, including, but
not Hmited to, Title 1 through Title VII. Many of the Titles of the ESSA have several parts and
subparts that provide a funding source for specific purposes.

Application Procedure

The district will submit an annual ESSA Consolidated Formula Subgrant Application to the New
Jersey Department of Education (NJDOE). The school district’s application shall include all
information required by the NJDOE and the ESSA for the district to be considered for funding
under the ESSA.

Covered Programs

Formula grants under the ESSA are non-competitive grants that school districts are eligible for
based on the make-up of their student bodies. These formula grants for each Title are committed
to different purposes and may be used to support different activities and programs.

Title I

The largest Federal program supporting elementary and secondary education is Title 1. The
ESSA strengthens Title 1 requirements for the State’s assessments, accountability system, and
support for school improvement. The law also requires minimum qualifications for teachers and
paraprofessionals in Title I programs.

The school district must use the best available measure for identifying children from low-income
families to: identify eligible school attendance areas, determine the ranking of each area, and
determine allocations as identified in the Title I guidelines and regulations.

The school district will offer Title 1 services to eligible children enrolled in private elementary
and secondary schools. The services and benefits will be equitable in comparison to services and
benefits for participating public school children.

The school district will provide the New Jersey Department of Education assurances it will
provide the maximum coordination between the Title T program, the regular school program, and



services provided by other programs for specialized populations. The Title T program will
consider the special needs of homeless children, migrant children, children with disabilities and
limited English Language Learner (ELL) children. Title I funds will be reserved so that migrant
children who are otherwise eligible to receive Title 1 services, even if they arrive during the
school year, are served.

Type of Title [ Program

The school district will offer a School-wide Title I program.

School-wide Program

High-poverty schools (a school with at least 40% poverty or any school below 40% poverty with
a waiver issued by the New Jersey Department of Education) are eligible to adopt school-wide
programs to raise the achievement of low-achieving students by improving instruction
throughout the entire school, thus using Title I funds to serve all children in the school. A
school-wide program must be established in accordance with the Title I guidelines and
regulations and the New Jersey Department of Education,

New Jersey Department of Education Accountability System

The district will comply with the accountability system established by the New Jersey
Department of Education and outlined in the New Jersey State Plan and approved by the United
States Department of Education.

Fiscal Responsibility

The district will comply with the requirements as outlined in Policy 2415.02 Title I — Fiscal
Responsibilities in accordance with the NJDOE and the ESSA.

Staff

The district will comply with the staff certification requirements of the ESSA and the NJDOE.
In addition, the district will ensure all paraprofessionals meet the requirements as established by
the ESSA and as outlined in Policy 4125 — Employment of Support Staff Members.

Parent and Family Engagement

The district will comply with the requirements as outlined in Policy 2415.04 — Title 1 —
District-Wide Parent and Family Engagement and Policy 2415.50 — Title I - School Parent and
Family Engagement as applicable in accordance with the NJDOE and the ESSA.

Student Surveys, Analysis, and/or Evaluations

The Protection of Pupil Rights Amendment (PPRA) applies to school districts that receive
Federal funding from the United States Department of Education. The district will comply with



the requirements as outlined in Policy 2415.05 - Student Surveys, Analysis, and/or Evaluations
in accordance with the PPRA.

Unsafe School Choice Option

In the event there is a school in the district designated as Persistently Dangerous in accordance
with the Victims of Violent Criminal Offenses as outlined in the ESSA, the district will comply
with the requirements of Policy 2415.06 — Unsafe School Choice Option in accordance with the
NIDOE and the ESSA.

Property

Property acquired through Title I funds for use in public or private schools will be acquired in
accordance with the Public School Contracts Law, will be held in title by the Board of Education,
and will not be used for other purposes so long as it is required in the Title I program. Property
no longer required for Title 1 purposes will be used for other, similarly funded projects or
disposed of in accordance with State and Federal guidelines.

Capital Expenses

The Superintendent will assure the district abides by New Jersey’s Public Contracts Law;
consults appropriate private school officials prior to making any decisions regarding capital
expenses; ensure funds that are received to cover capital expenses provide equitable Title I
services to private school students; ensure accounts for any capital funding is separately
maintained; and assure lease purchase agreements are consistent with applicable statute and
administrative code.

Post-Award Requirernents

The school district will maintain all project records for five years following the completion of the
activity for which the funds were used. The school district will prepare and submit all reports as
required by the State Department of Education in a timely manner.

Supplement, Not Supplant

Grant funds provided under Federal programs, including the ESEA of 1965 as amended by the
ESSA, shall supplement, not supplant the funds that would, in the absence of such Federal funds,
be made available from State and local sources for the education of students participating in
programs assisted under the ESEA of 1965 as amended by the ESSA.

Evaluation

The Superintendent or designee will evaluate the ESSA programs as required by the United
States and the New Jersey Departments of Education.



Elementary and Secondary Education Act of 1965 (20 U.S.C. 2701 et seq.) as amended by the
Bvery Student Succeeds Act.

Adopted:



