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Policy and Procedures

1. The Board of Education and the

Board will adopt a Job descnpt;on andlg aluanon criteria for the
Superintendent’s positionidbased upon the BBard’s local goals, program
chjectives, policies, tional pnontxes State goals, statutory
requirements, and [

esxdent or the Board President’s designee, shall oversee the
alhation of the Superintendent.

j
4. 5Fhe Board President shall establish timelines for completion of the anmual
avaluation of the Superintendent.

B. Annual Summary Conference

mn
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The Board of Bducation shall conduct an annual summary conference with
the Superintendent to develop and prepare an Annual Written Performance
Report,

a*members any information,
or mformatmn hefshe wounld like

Progress of the Superintendent in achieving and/or implementing
the school district's pgoals, program objectives, policies,
instructional priorities, State goals, and statutory requirements; and
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c. Indicators of student progress and growth toward program

objectives.

C. Annual Written Performance Report

1.
b. Performance ar€a{s)aneeding ﬁ%@rgirement based upon the job
description nation efiteria set forth in NJAC.
_ . v of indicators of student progress and growth, and a
k- . statement of how the indicators relate to the effectiveness of the

Yefb;ll propram and the Superintendent’s performance; and

Provision for performance datz not included in the report to be
entered into the record by the Superintendent within ten teaching
staff member working days after the report’s completion.
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2, The Board President, or the Board President’s designee, shall prepare a

draft of the Annual Written Performance Report after the annual summary
conterence.

3, The draft of the Annual Written Performance Report shalL be disseminated
to all Board members for review and comment before,
report to the Superintendent,

Qm h*the proposed rewsmn(s) the issue
o % #full membership of the Board of
session to make a final determination.

mb“efs for review. The Superintendent shall receive a copy of
ft . of the Annual Written Performance Report from the Board
f or Board President’s designee, prior to the executive session
wherehe Board is scheduled to discuss and Bpprove.

5. In the event the Superintendent does not agree with a provision(s) in the
draft of the Annual Writien Performance Report, the Superintendent shall
be provided an opportunity to discuss with the foll membership of the
Board reconsideration of the disputed provision(s).
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6. A majority of the Board’s full membership shall approve the draft of the
Anmua] Written Performance Report before presenting the final Annual
Written Performance Report to the Superinfendent.

7. The Superintendent may submit a written response to inal Annual
Written Performance Report, which shall be attachéd to th

Pt

D, Nontenured Superintendent of Schools

yperintendent shall also be

Adopted: 17 October 2000

Revised: 26 April 2016

mn
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Roles and Responsibilities for the Implementation of the Annual Evaluation Policy and
Procedures

L

The Board of Education and the Superintendent will develop and the Board will
adopt a job description and evaluation criteria for the Superintendent’s position
based upon the Board’s local goals, program objectives, policies, instructional
priotities, State goals, statutory requirements, and the fanctions, duties, and
responsibilities of the Superintendent.

2. The Superintendent shall have primary responsibility for data collection and
reporting methods appropriate to the job deseription.

3. The Board President, or the Board President’s designee, shall oversee the annual
evaluation of the Superintendent.

4. The Board President shall establish timelines for completion of the anmual
evaluation of the Superintendent.

Annual Summary Conference

1. The Board of Education shall conduct an annual summary conference with the
Superintendent to develop and prepare an annual performance report,

2. The annual symmary conference between the Board of Education, with a majority
of its total membership present, and the Superintendent shall be held before the
anoual performance report is prepared and filed.

3. The Superintendent shall submit to all Board members any information,
documents, statistics, or any other data or information he/she would like for the
Board members to consider at the annual summary conference. -

4, The Board President, or the Board President’s designee, shall preside over the
Board’s annual summary conference meeting,

5. The conference shall be held in executive session, unless the Superintendent

requests it be held in public. The conference shall include, but not be Hmited to,
review of the following:

a. Performance of the Superintendent based upor the Board approved job
description;



C.

Progress of the Superintendent in achieving and/or implementing the
school district's goals, program objectives, policies, instructional priorities,
State goals, and statutory requirements; and

Indicators of student progress and growth foward program objectives.

C. Annual Performance Report

1.

The annual performance report shall be prepared and approved by a majority of
the Board of Bducation’s total membership by July 1 and shall include, but not be

Himited to:

a. Performance area(s) of strength;

b. Performance area(s) needing improvement based upon the job description
and evaluation criteria set forth in N.JA.C. 6A:10-8.1(c)2;

c. Recommendations for professional growth and development;

d Summary of indicators of student progress and growth, and a statement of

how the indicators relate to the effectiveness of the overall program and
the Superintendent’s performance; and

Provision for performance data not included in the report to be entered
into the record by the Superintendent within ten teaching staff member
working days afier the report’s completion.

The Board President, or the Board President’s designee, shall prepare a draft of
the annual performance report after the annual summary conference.

The draft of the anmual performance report shall be disseminated to all Board
members for review and comment befors presenting the draft report to the
Superintendent. —

a.

In the event a Board member believes a provision(s) of the draft of the
annual performance report is not in accord with the provisions agreed to
by a majority of the Board during the annual summary conference, the
Board member shall submit in writing their proposed revision(s) to the
drafter of the annua! performance report. The draft of the annual
performance report may be revised by the drafter of the report if the
drafier agrees with the Board member’s proposed revision. In the event
the drafter does not agree with the proposed revision(s), the issue shall be
presented to the foll membership of the Board of Education in executive
session to make 2 final determination.



4. The draft of the annual performance report shall be presented to the full
mernbership of the Board of Education in executive session for discussion and
approval after the draft report has been disseminated to all Board members for
review. The Superintendent shall receive a copy of the draft of the annual
performance report from the Board President, or Board President’s designee, prior
to the executive session where the Board is scheduled to discuss and approve.

5 In the event the Superintendent does not agree with a provision(s) in the draft of
the ammual performance report, the Superintendent shall be provided an
opportumity to discuss with the full membership of the Board reconsideration of
the disputed provision(s).

6. A majority of the Board’s full membership shall approve the draft of the znnual
performance report before presenting the final annual performance report to the
Superintendent.

7. The Superintendent may submit a written response to the final annmal
performance report, which shall be attached to the report.

D. Nontenured Superintendent of Schools
1. The evaluation procedure for a nontenured Superintendent shall also be completed

by July 1 each year.

Adopted:
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A, Purpose and Application

I.

Bvery reasonable effort w:ﬂl be-f
of & prompt resohmon gﬂime

“Coﬁa%ﬁ’;int” means an alleged violation of the district's Affirmative
tidn Plan or Policy.

“Complainant” means a teaching staff member who alleges a violation of
the district’s Affirmative Action Plaa or Policy No. 1550,

4, “Day” means a working or calendar day as identified.

5. “School district” means the Bradley Beach School District.




REGULATION

C.
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6. “Violation” means the failure of 2 district official or employee to teke the
positive steps outlined in Policy No. 1550 or the duly approved
Affirmative Action Plan to remove impermissible bias or preference from
all aspects of district employment practices and/or to correct the results of
past discrimination.

Procedure

L A complainant who believes that he/she has been®harnied. or aéversely
affected by a failure to enforce the distdet's A§;§irmaﬁvc Actipn Plan for
employment and contract practices shall chscus' (e

fie matter informelly.

2. If the matter is not resolved to the sa"l:l”sfacttbn fhe compiamant within
ten workzng days the complamant fnay Slfblmt a Sritten complaint to the

p e
c. The schoal officer or employee if any, responsible for the alleged
Aﬁﬁnahve Action Plan,

vloiatl n oF

A:ﬁ‘j_;;maﬁve Action Officer wiil investigate the mafter informaily and
will *re:*-.pond to the complaint in writing no later than ten working days
ufier ‘Teceint of the written complaint. A copy of the complaint and the

reéponse will be forwarded to the Superintendent.

i

=
A

The response of the Affirmative Action Officer may be appealed to the
Superintendent in writing within ten working days afer it has been
received by the complainant. The appeal will include the original
complzint, the response to the complaint, and the complainant's reason for
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rejecting the respomse. A copy of the eppeal must be given to the staff
member alleged to have violated the Affirmative Action Plan.

5. On hisfher timely request (that is, submitted before the expiration of the
time within which the Superintendent must repder a decision), the
complainant will be given an informal hearing before the Superintendent,
at a time and place convenient to the parties, but no later thapfen working
days after the request for a hearing has been »su’bmlttggi The
Superintendent may also require the presence at the {earing of the staff
member charged with violation of the Affirmative®Ac 1

other person with knowledge of the violation co plamad of.

transcript of the hearing, if one has been made, or a summary of
: hearing to which all parties have consented, and

The complainant's reason for believing the Superintendent's
decision shonld be changed.

8 & A copy of the appeal to the Board must be given to the staff member, if
any, charged with a violation of the Affirmative Action Plan.

9. The Board will review all papers submitted and mey render a decision on
the basis of the proceedings below. If the complainant so requests, the
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Board may convene 2 hearing, at which all parties may be represented by

counsel and may present and examine witnesses, who will testify under
oath.

10.  The Board will render a written decision no later than thirty calendar days
after the appeal was filed or the hearing held, whichever occurred later.
Copies of the decision will be given to all parties.

11.  'The complainant will be informed of his/her nght t
decision to the!

Commissioner of Education

D. Record

complamt processed in accordance with this procedure
e roaintained by the Aﬁzmatwe Action Officer.

pEEN

1. The recél 'ds of any
shall be ept m B ﬁ%l




R 1550 BQUAL EMPLOYMENT/ANTI-DISCRIMINATION PRACTICES (M}

Purpose and Application

1.

The purpose of this procedure is to give any school district employes the
opportunity to appeal an alleged violation of the school district’s Affirmative
Action Program for employment and contract practices, as set forth in Policy
1550 or in a plan formally adopted by the Board of Education and approved by
the Commissioner.

No qualified handicapped person, shall, on the basis of haﬁdicap, be subjected to

2.
discrimination in employment and the Board will take positive steps fo employ
and advance in employment gqualified handicapped persons in programs and
activities,

3. This procedure is intended to facilitate an equitable and just resolution of a
dispute at the most immediate level and should be implemented in an informal
manner,

4. Every reasonable effort will be made to expedite the process in the interest of a
prompt resolution. Time limits may, however, be extended with the consent of all
parties.

5. All participants in the procedure will respect the confidentiality that this school
district accords to information about individual staff members.

Definitions

1. “Board of Education” means the Board of Education of the Bradley Beach
Elementary School District.

2. “Complaint” means an alieged violation of the school district’s Affirmative
Action Plan or Policy.

3. “Complainant” means a staff member who zlleges a violation of the school
district’s Affirmative Action Plan or Policy 1550.

4, “Day” means a business day or calendar day as identified.

5. “Sehpol district” or “district” means the Bradley Beach Flementary School
District.

6. “Viplation™ means the failure of a school district official or employee to take the

positive steps outlined in Policy 1550 or the duly approved Affirmative Action




Plan to remove impermissible bias or preference from afl aspects of school district
employment or contract practices and/or to correct the results of past

discrimination.
C. Procedure H
1. A Complainant who believes he/she has been harmed or adversely affected by a

failure to enforce the school district’s Affirmative Action Plan for employment
and coniract practices shall discuss the matter with his/her immediate supervisor
in an attempt to resolve the matter informally.

a In the event the Complainant believes their immediate supervisor may be
conflicted or if the immediate supervisor is not available, the Complainant
may proceed directly to the school district’s Affirmative Action Officer as
outlined in C.2. below.

b. In the event the Complainant believes the school district’s Affirmative
Action Officer may be conflicted, the Complainant may submit a written
complaint to the Superintendent of Schools who will designate a
supervisor or administrative staff member to conduct the investigation in
accordance with the procedures outlined in this Regulation. The
Superintendent will ensure the supervisor or administrative staff member
is provided affirmative action training in accordance with State mandates
and guidelines.

2, If the matter is not resolved to the satisfaction of the Complainant within ten
busipess days, the Complainant may submit a writien complaint to the
Affirmative Action Officer. The complaint will include:

a. The Complainant’s name and address;

b. The specific failure to act that the Complainant complains of;

c. The school officer or employee, if any, responsible for the alleged
viplation of the Affirmative Action Plan;

d The results of discussions conducted in accordance with paragraph C.1.;
and

e. The reasons why those results are not satisfactory.

3. The Affirmative Action Officer will investigate the matier informally and will
respond to the complaint in writing no later than seven business days afier receipt
of the written complaint. A copy of the complaint and the response will be
forwarded to the Superintendent.




10.

The response of the Affirmative Action Officer may be appealed to the
Superintendent in writing within three business days after it has been received by
the Complainant. The appeal will include the original complaint, the response to
the complaint, and the Complainant’s reason for rejecting the response, A copy of
the appeal must be given to the staff member alleged to have violated the
Affirmative Action Plan.

Upon request, the Complainant will be given an informal hearing before the
Superintendent, at 2 time and place convenient to the parties, but no later than
seven business days after the request for a hearing has been submitied. The
Superintendent may also require the presence at the hearing of the staff member
charged with violation of the Affirmative Action Plan and any other person with
knowledge of the violation complained of.

The Superintendent will render a written decision in the matter no later than seven
business days after the appeal was filed or the hearing was held, whichever
occurred later. Copies of the decision will be given to all parties.

The Complainant may appeal the Superintendent’s decision to the Board by filing
a written appeal with the Board Secretary no later than three business days after
roeeipt of the Superintendent’s decision. The appeal will include:

a. The original complaint;

b. The response to the complaint;
. The Superintendent’s decision;
d. A transcript of the hearing, if one has been made, or a summary of the

hearing to which all parties have consented; and

e. The Complainant’s reason for believing the Supetintendent’s decision
should be changed.

A copy of the appesal to the Board must be given to the staff member, if any,
charged with a violation of the Affirmative Action Plan.

The Board will review sll papers submitted and may render & decision on the
basis of the proceedings below. If the Complainant so requests, the Board may
convene a hearing, at which all partics may be represented by counsel and may
present and examine witnesses, who will testify under oath.

The Board will render a written decision no later than forty-five calendar days
after the appeal was filed or the hearing held, whichever occurred later. Copies of
the decision will be given to all parties.




11.  The Complainant will be informed of his/her right to appeal the Board’s decision

to the:

a, Commissioner of Education
New Jersey State Department of Education
P.O. Box 500

‘Trenton, New Jersey 08625-0500, or

b. New Jersey Division on Civil Rights
Central Regional Office

140 East Front Street— 6™ Floor
Trenton, New Jersey 08625-00%90

D. Record

1. The records of any complaint processed in accordance with this procedure shall
be kept in 2 file maintained by the Affirmative Action Officer.

2. A copy of the decision rendered at its highest level of appeal will be kept in the
Complainant’s persommel file.

Issued:



R 1613 DISCLOSURE AND REVIEW OF APPLICANT’S EMPLOYMENT HISTORY (M)

M

A school district, charter school, nompublic school, or contracted service provider holding a
contract with a school district, charter school, or nonpublic school shall not employ for pay or
contract for the paid services of any person serving in a position which involves regular contact
with students and is offered employment or commences employment following June I, 2018
unless the school district, charter school, nonpublic school, or confracted service provider
complies with the requirements of N.JS.A. 18A:6-7.6 et seq. as outlined in Policy and
Regulation 1613,

A,

Definitions (N.LS.A. 18A:6-7.6 et seq.)

For the purposes of this Policy and Regulation:

I

“Applicant” means any person considered for employment or offered employment
for pay or contract for the paid services of any person serving in a position which
involves regular contact with students.

“Child abuse” means any conduct that falls under the purview and reporting
requirements of N.J.S.A. 9:6-8.8 et seq, and is directed toward or against a child
or student, regardless of the age of the child or student.

“Disclosure Tnformation Request Form” shall be the State of New Jersey Sexual
Misconduct/Child Abuse Disclosure Information Request, P.L. 2018, Chapter 5 or
a similar form developed by the hiring entity.

“Disclosure Release Form” shall be the State of New Jersey Sexual
Misconduct/Child Abuse Disclosure Release, P.L, 2018, Chapter 5 or a similar
form developed by the hiring entity.

“Hiring entity” means all school entities including school districts, charter
schools, nonpublic schools, or contracted service providers holding a contract
with a school district, charter school, or nonpublic school.

“Sexnal misconduct” means anmy verbal, nonverbal, written, or electronic
communication, or any other act directed toward or with 2 student that is designed
to establish a sexual relationship with the student, including a sexual invitation,
dating or soliciting a date, engaging in sexual dialogue, making sexually
suggestive comments, self-disclosure or physical exposure of a sexual or erotic
nature, and any other sexual, indecent, or erotic contact with a stedent.

Hiring Entity Required Application and Review Process
(N.JS.A. 18A:6-1.7)



A hiring entity shall not employ for pay or contract for the paid services of any
person serving in a position which involves regular contact with students unless
the hiring entity complies with the provisions of N.J.S. A, 18A:6-7.6 et seq.

a. The hiring entity shall require an applicant to provide a Disclosure Release
Form which must include the following information:

ey

@

()

A list, including name, address, telephone number, and other
refevant contact information of the applicant’s:

(2)
(b}

(©)

Current employer;

All former employers within the last twenty years that were
schools; and

All former employers within the last twenty years where
the applicant was employed in a position that involved
direct contact with children; and

A written authorization that consents to and authorizes disclosure
of the information requested under b. below pursuant to N.J.S.A,
18A:6-7.7.a.(2) and the release of related records by the applicant’s
employers listed under B.1.2.(1) above, and that releases those
employers from liability that may arise from the disclosure or
release of records;

A written statement as to whether the applicant:

(a)

®)

(©)

Hag been the subject of any child abuse or sexual
misconduct investigation by any employer, State licensing
agency, law enforcement agency, or the Department of
Children and Families, unless the investigation resulted in a
finding the allegations were fzlse or the alleged incident of
child abuse or sexual misconduct was not substantiated;

Has ever been disciplined, discharged, nonrenewed, asked
to resign from employment, resigned from or otherwise
separated from any employment while allegations of child
abuse or sexual miscondnct were pending or under
investigation, or due to an adjudication or finding of child
gbuse or sexnal misconduct; or

Has ever had a license, professional license, or certificate
suspended, surrendered, or revoked while allegations of
child abuse or sexual misconduct were pending or under



investigation, or due to an adjudication or finding of child
abuse or sexual misconduct.

(4)  The hiring entity must comply with the requircments of N.J.S.A.
18A:6-7.6 et seq. for every applicant who will be employed by the
hiring entity.

(a)  However, the provisions of N.J.S.A. 18A:6-7.6 et seq. may
be required by the hiring entity for any applicant.

The Superintendent or designee of the hiring entity will review the
applicant’s Disclosure Release Form. Upon determining to continue the
application process, the Superintendent or designee shall provide the
applicant’s Disclosure Release Form to all employers listed by the
applicant under the provisions of N.JL.S.A, 18A:6-7.7.2.(1) and B.1a(l)
above and provide all employers listed with the applicant’s written
authorization that consents to and authorizes disclosure in accordance with
NJSA. 18A:6-7.7a(2) and B.la(2) and request the following
information:

(1)  The dates of employment of the applicant; and
(2) A statement as to whether the applicant:

{a)  Was the subject of any child abuse or sexual misconduct
investigation by any employer, State licensing agency, law
enforcement agency, or the Department of Children and
Families, unless the investigation resulted in a finding that
the allegations were false or the alleged incident of child
abuse or sexual misconduct was not substantiated;

(b)  Was disciplined, discharged, nonrenewed, asked to Tesign
from employment, resigned from or otherwise separated
from any employment while allegations of child abuse or
sexual misconduct were pending or under investigation, or
due to an adjudication or finding of child abuse or sexual
misconduct; or

(¢)  Has ever had a license, professional license, or cerltificate
suspended, surrendered, or revoked while allegations of
child abuse or sexual misconduct were pending or nnder
investigation, or due to an adjudication or finding of child
abuse or sexual misconduct.



c. The review of the applicant’s employment history may be conducted
through felephonic, electronic, or written communications in accordance
with N.J.S.A. 18A:6-7.7,

(1) If the review is conducted by telephone, the results of the review
shall be documented in writing by the Soperintendent or designee
responsible for reviewing the applicant’s employment history. The
Superintendent or designee may use the Disclosure Release Form
to complete this review.

After reviewing the mformation disclosed by an employer under B.1.b. above and
finding an affirmative response to any of the inguiries listed and if the
Superintendent or designee of the hiring entity determines to continue with the
applicant’s job application process, the Superintendent or designee shall make
further inquiries of the applicant’s current and/or former employer(s) to ascertain
additional details regarding the matter disclosed pursuant to N.J.S. A, 18A:6-7.10.

4, The Superintendent or designee shall make these additional inquiries by
requesting the current and/or former employer to complete the Disclosure
Information Request Form and attach additional information, including the
initial complaint and final report, if any, regarding the incident of child
abuse or sexual misconduct.

b. The Superintendent, upon receiving and reviewing the additional
information disclosed in accordance with B.2.a. above, will make a
determination to continue with the applicant’s job application process.

All employment history documentation for each applicant employed by the hiring
entity in accordance with N.T.S.A, 18A:6-7.6 et seq. shall be maintained in the
employee’s personnel file. Al employment history documentation for an
applicant not hired shall be maintained by the Superintendent or designee and
destroyed in accordance with the New Jersey Department of Reveme — Records
Management Services Records Retention and Disposition Schedule, '

Employment history review pursnant to N.J.S.A. 18A:6-7.6 et seq. is not required
for applicants the hiring entity does not wish to employ.

The hiring entity, in accordance with N.J.S.A. 18A:6-7.9.b., in conducting the
review of the employment history of an out-of-State applicant, shall make, and
document with specificity, diligent efforts to:

a, Verify the mformation provided by the applicant pursuant to N.I.S.A.
18A:6-7.7.a. and B.1.a. above; and

b. Obtain from any out-of-State employers listed by the applicant the
information requested pursuant to N.J.S.A. 18A:6-7.7.b. and B.1.b. above.



C. Completing a Disclosure Reguest from a Hiring Entity Regarding a Current or Former
Employee (N.J.S.A. 18A:6-7.9)

L

All requests for information from a hiring entity regarding a current or former
employee of this school district, charter school, or nonpublic school in accordance
N.IS.A, 18A:6-7.6 et seq. shall be directed to the Superintendent or designee.

a. The Superintendent or designee, upon receiving a request from a hiring
entity for information, shall provide the information requested in
accordance with N.JSA. 18A:6-7.6 et seq. to the hiring entily
submitting the request if:

(1)  The employment relationship is confirmed pursuant to N.IS.A.
18A:6-7.7.a.(1) and B.1.a.(1) above; and

()  The written authorization is in compliance with N.IS.A.
18A:6-7.7.a.(2) and B.1.a.(2) above.

b. At the discretion of the Superintendent, the requested information may be
provided through telephonic, electronic, or written commmunications,
pursuant to N.J.S.A. 18A:6-7.7 and B.1.c. ghove.

In the event a hiring entity requests additional information from this school
district, charter school, or nonpublic school beyend a response to the questions as
outlined in N.JS.A. 18A:6-7.7b, and B.1b. above, the Superintendent or
designee will Teview the written request and will make a determination as to the
additional information and/or documentation to be provided to the hiring entity.
Any request for additional information and/or documentation must be submitted
by the hiring entity in writing to the Superintendent or designee before providing
any additional information and/or documentation.

a. Upon providing such additional information and/or documentation, the
Superintendent or designee will take every measure to ensure privacy and
confidentiality, consistent with State and Federal laws and regulations
regarding student privacy and the privacy rights of others.

b. Any personally identifiable information regarding any stadent or other
individual other than the applicant’s personally identifiable information
shall be redacted prior to the release of any additional mformation,

c. The requested additional information should be provided to the hiring
entity within twenty days, as required by statute.

A copy of all requests for information and any information provided to a hiring
entity, in accordance with the provisions of Policy and Regulation 1613 and



N.J.S.A. 18A:6-7.6 et seq., shall be maintained by the Superintendent or designee
in the applicant’s personnel file and shall only be destroyed in accordance with
the New Jersey Department of Revenue — Records Management Services Records
Retention and Disposition Schedule.

Timeline for Current or Former Bmployers to Disclose
Information (N.J.S.A. 18A:6-7.9)

1.

No later than twenty days after receiving a request for information under N.I.S.A.
18A:6-7.7.b. and B.1.b. above, an employer that has or had an employment
reiationship within the last twenty years with the applicant shall disclose the
information requested pursuant fo N.J.S.A. 18A:6-7.6 et seq.

The failure of an employer to provide the information requested pursuant to
N.JS.A. 18A:6-7.7b. and B.Lb. azbove within the twenty day timeframe
established under N.J.S.A. 18A:6-7.9.a. and D.1. above may be grounds for the
automatic disqualification of an applicant from employment with a hiring entity.
A hiring entity shall not be liable for any claims brought by an applicant who is
not offered employment or whose employment is terminated:

a. Becanse of any information received by the hiring entify from an
employer pursuant to N.J.S.A. 18A:6-7.7 and B, above; or

b. Due to the inability of the hiring entity to conduct a full review of the
applicant’s employment history pursuant fo N.LS.A. 18A:6-7.7.b. and
B.1.h. above.

Provisional Employment (N.J.S.A, 18A:6-7.10)

A hiring entity may employ or contract with an applicant on a provisional basis for a
pericd not to exceed pinety days pending review by the hiring eptity of information
received pursuant to N.J.S.A. 18A:6-7.7 and B. above, provided that all of the following
conditions are satisfied: o )

L

2.

The applicant has complied with N.J.S.A. 18A:6-7.7.a. and B.1.a. above;

The hiring entify has no knowledge or information pertaining to the applicant that
the applicant is required to disclose pursnant to N.J.S.A. 18A:6-7.7.a.(3) and
B.1.a.(3); and

The hiring entity determines that special or emergent circumnstances exist that
justify the temporary employment of the applicant.

Penalties to Applicants (N.J.8.A. 18A:6-7.8)



An applicant who willfully provides false information or willfully fails to disclose
information required in N.J.8.A. 18A:6-7.7.a. and B.1.a. abave:

a, Shall be subject to discipline up 1o, and including, termination or denjal of
employment;

b May be deemed in violation of subsection a. of N.J.S.A. 2C:28-3; and

c. May be subject to a civil penalty of not more than $500 which shall be
collected in proceedings in accordance with the “Penalty Enforcement
Law of 1999,” PL. 1999, c.274 (N.J.S.A, 2A:58-10 et seq.).

A hiring entity shall inclnde 2 notification of the penalties set forth in N.J.S.A.
18A:6-7.8 and F.1, above on 4ll applications for employment for positions which
involve regular contact with students.

G. Termuination (N.J.S.A. 18A:6-7.9.d.)

1.

A hiring entity shall have the right to immediately terminate an individual’s
employment or rescind an offer of employment if:

a The applicant is offered employment or cornmences employment with the
hiring entity following June 1, 2018; and

b. Information regarding the applicant’s history of sexual misconduct or
child abuse is subsequently discovered or obtained by the hiring entity that
the hiring entity determines disqualifies the applicant or employee from
employment.

The termination of employment pursaant to the provisions outlined in G.1. above
and pursuant to N.J.S.A. 18A:6-7.9 shall not be subject to any grievance or
appeals procecures or tenure proceedings pursuant to any collectively bargained
or negotiated agreement or any law, rule, or regulation. '

H. Information Not Deemed Public Record and Immunity
(NJS.A. 18A:6-7.11)

i

Tnformation teceived by an employer in accordance with Policy and Regulation
1613 and N.I.SA. 18A:6-7.6 et scq. shail not be deemed a public record under
N.JS.A. 47:1A-1 et seq. or the common law concerning access to public records.

An employer, school district, charter school, nonpublic school, school
administrator, or contracted service provider that provides information or records
about a current or former employee or applicant shall be immune from criminal
and civil liability for the disclosure of the information, unless the information or



records provided were knowingly false. The immunity shall be in addition to and
not in limitation of any other immunity provided by law.

L Prohibited Actions Relative to Certain Agreements and Employment Contracts (N.J.S.A.

18A:6-7.12)

1. On or after June 1, 2018, a school district, charter school, nonpublic school, or
contracted service provider may not enter into a collectively bargained or
pegotiated agreement, an employment contract, an agreement for resignation or
terrination, & severance apreement, or any other contract or agreement or take
any action that:

a,

Has the effect of suppressing or destroying information relating to an
investigation related to a report of suspected child abuse or sexual
misconduct by a current or former employee;

Affects the ability of 2 school district, charter school, nonpublic school, or
contracted service provider to report suspected child abuse or sexual
misconduct to the appropriate authorities; or

Requires the school district, charter school, nonpublic school, or
contracted service provider to expunge information about allegations or
finding of suspected child abuse or sexual misconduct from any
documents maintained by the school district, charter school, nonpubliic
school, or contracted service provider, unless after investigation the
allegations are found to be false or the alleged incident of child abuse or
sexnal miscondnct has not been substantiated.

2. Any provision of an employment contract or agreement for resignation or
termination or a severance agreement that is executed, amended, or entered into
after June !, 2018 and that is contrary to N.I.S.A. 18A:6-7.12 shall be void and
nnenforceable.

L. Public Awareness Campaign (N.1L.5.A. 18A:7.13)

i The New Jersey Department of Education (NJDOE) shall establish a public
awareness campaign to publicize the provisions of N.I.S.A. 18A:6-7.6 et seq. and
to ensure applicants and employers are aware of their respective rights and
responsibilities under N.J.S.A. 18A:6-7.6 et seq. The NJDOE shall post on its
website guidance documents and any other informational materials that may assist
applicants and employers in the implementation of and compliance with N.J.S.A.
18A.:6-7.6 et seq.

2. The NIDOE developed forms for apphicants and employers may be used to
comply with the reguirements of Policy and Repulation 1613 and N.J.S.A.



18A:6-7.7, as well as any other forms necessary to carry out the provisions of
N.IS.A. 18A:6-7.6 et seq,

Issued:



R 2415.20 EVERY STUDENT SUCCEEDS ACT COMPLAINTS (M)

The Every Stadent Succeeds Act (BSSA) requires the Board of Education to adopt a policy and
written procedures that offer paremt(s), public agencies, other individuals, or organizations a
method for receipt and resolution of complaints alleging violations in the administration of the
ESSA proprams,

A. Complaint Procedure Alleging a Violation by a School, School District, or Other Agency
Authorized by the School District or the New Jersey Department of Education (N TDOE)

1. A complaint is an allegation submitted in wntmg (mail or email) by-an individual
or organization that a school, school district, or other agency authorized by the
schoo! district or the NIDOE has violated the law in the administration of
education programs required by the ESSA.

2. A complaint must identify at a minimum the following:

a The alleged BESSA violation,

b. A description of previous steps taken to resolve the matter;

c. The facts supporting the alleged violation as understood by the
complainant at the time of submission; and

d, Any supporting documentation (e.g., letters, emails, logs, agenda, meeting
minutes),

3. A complaint must be submitted to the Executive County Superintendent for the
county where the school, school district, or other authorized agency is located.

4, When a written complaint is received by the Executive County Superintendent,
the Executive County Superintendent will issue a Lefter of Acknowledgement to
the complainant within ten calendar days of receipt of the complaint. This lefter
will contain the following imformation:

a, The date the complaint was received;

b. A bref statement of the manmer in which the Executive County
Superintendent will investigate the complaint;

c. If necessary, a request for additional information regarding the complaint;



d.

e.

A resolution date within forty-five calendar days from the date the written
complaint was received by the Executive County Superintendent; and

The name and telephone number of a contact person for status updates.

5. The Bxecutive County Superintendent will coordinate the investigation of a
complaint,

6. When the mvestigation is complete, the Executive County Superintendent will
notify the complainant in writing regarding the outcome of the investigation,

.

If the Execufive County Superintendent determines a violation has
occurred, the Executive County Superintendent will identify and impose
the appropriatc consequences or corrective action as required in
aceordance with stamte and/or regulation to resolve the complaint.

If the complainant is not satisfied with the determination that is made by
the Executive County Superintendent, the complainant may submit a
written request for review of that determination to the Assistant
Commissioner, Division of Learning Supports and Specialized Services
via email at

essa@doe.nj.gov

with subject line “ESEA Complaint Decision Review” or via hard copy at
the following address:

New Jersey Department of Education

Assistant Comrmissioner

Division of Learning Supports and Specialized Services
P.O. Box 500

Trenton, New Jersey 08625-0500

B. Complaint Procedure Alleging a Violation by the New Jersey Department of Education

(NTDOE)

1. A complaint is a written allegation the NIDOE has violated the law in the
administration of education programs required by the ESSA.

2. A complaint must identify at a minimum the following:

a,

b.

The alleged ESSA violation;

A description of previous steps taken to resolve the matter;



c. The facts supporting the alleged violation as understood by the
complainant at the time of submission; and

d. Any supporting documentation (e.g., letters, emails, logs, agenda, meeting
mEnues).

To initiate a complamt alleging the NJDOE has violated the administration of an
ESEA program, a complainant must submit a written complaint to the New Jersey
Department of Education — Assistant Commissioner, Division of Learning
Supports and Specialized Services via email at essa@doe.nj.gov with subject line
“BSEA Complaint” or via hard copy sent to the following address:

New Jersey Department of Education

Assistant Commissioner

Division of Learning Supports and Specialized Services
P.O. Box 500

Trenton, New Jersey 08625-0500

When a written complaint is received by the NJDOE, an Assistant Commissioner
will assign the investigation of this complaint to the appropriate office. The
NIDOE will issue a Letter of Acknowledgement to the complainant within ten
calendar days of receipt of the complaint, This letter shail contain the following
information:

a. The date the complaint was received;

b. A brief statement of the manmner in which the NIDOE will investigate the
complaint;

c. If necessary, request for additional information regarding the complaint,

d. A resolution date within forty-five calendar days from the date the

complaint was received; and
e. The name and telephone number of a contact person for status updates,

The NIDOE Office assigned by the Assistant Commissioper o investigate a
complaint concerning an alleged violation by the NIDOE will coordinate the
investigation of the complaint. When the investigation is complete, the Assistant
Commmissioner will notify the complainant in writing regarding the outcome of the
investigation.

a. If the NJDOE Office assigned by the Assistant Commissioner of
Education determines a violation by the NIDOE has occurred after
conducting an investigation, the Assistant Commissioner will identify and



impose appropriate consequences or corrective action in accordance with
the statute and/or regulation to resoive the complaint.

b. If the complainant is not satisfied with the NJDOE’s decision, the
complainant may request a veview of the NIDOE’s decision to the
Secretary of the United States Department of Education (USDOE). The
complainant may send the request, reasons supposting the request, and &
copy of NJDOE’s resclution to the following address:

Secretary, United States Department of Education

400 Maryland Avenue, SW
Washington, DC 202024611

New Jersey Department of Education — Every Student Succeeds Act (ESSA) in New Jersey
ESEA Complaint Policy and Procedures

Adopted:
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MEDICAL EXAMINATION PRIOR TO PARTICIPATION ON A
SCHOOL-SPONSORED INTERSCHOLASTIC OR INTRAMURAL TEAM OR
SQUAD (M)

R 2431.2 MEDICAL EXAMINATION PRIOR TO PARTICIPATION ON A
SCHOOL-SPONSORED INTERSCHQLASTIC OR INTRAMURAL TEAM OR

m

SQUAD (M

[See Alert 198, 208]

R 24312

provisions of NJS.A. 18A:404 and N.J c.*
medical examination shall be conducted at- ’the,gned Q.mme of thc student. Ifa
student does not have a medical hgﬁme ,_“thf:'{pgool district shall provide the
exammatmn at the school physician’s office ther comparably equipped

¥ The examination shall be conducted within 365 days prior to the
first day of official practice in an athletic season and shall be
conducted by a licensed physician, advanced practice nurse (APN),
or physician assistant (PA).
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b. The physical examination shall be documented using the
Preparticipation Physical Evaluation (PPE) form developed jointly
by the American Academy .of Family Physicians, American
Academy of Pediatrics, American College of Sports Medicine,
American Medical Society for Sports Medicine, American
Orthopaedic ~ Seciety for Sports Medicing, and American
Osteopathic Academy of Sports Medicine and is avajlable online
at,

hittp://werw.state.nj.us/edncation/ smdg/nfz

&
safety/health/records/ athleticphysiﬁ%‘fsfcn

erforming ; preparticipation.  physical
e licgrsed physician, APN, or PA who
Hent-athlete's physical examination shall

examination,™
pexforms the st
complete  thg 7 Student-Athlete  Cardiac  Screening
fossional dévelopment module and shall sign the

.cﬁ%pﬁstatcment on the PPE form attesting to the
combletion, pursuant fo N.J.S.A. 18A:40-41.d.

If the PPE form is submitted without the signed
certification statement and the school disfrict has
confirmed that the licensed physician, APN, or PA
from the medical home did not complete the
module, the student-athlete's parent may obtain a
physical examination from a physician who can
certify completion of the module or request that the
school physician provides the examination.
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(2)  The medical report shall indicate if 2 student is allowed or
not allowed to participate in the required sports catcgories
and shall be completed and signed by the originai
examining physician, APN, or PA.

(3) An incomplete form shall be returned, AFHEs student's
medical home for completion unless th“" school ﬁ‘firse can

prowdc docurnentatzon to the schoolﬁ

C. Fach student whose medic exammaﬁ@nfwas completed more
than ninety days prior i tokthe fir t_&day &% official practice in an
athletic season shall p;owda a hcalth isHistory update questionnaire
completed and s1gned"’ e} %mdent‘s parent. The completed
health history updﬁteaqnesnonng;re shall include information listed
below as Tequired byl JE&7A, 18A:40-41.7b. The completed
health hlstary update questlbnnaue shall be reviewed by the school

phcable the school athletic trainer 2nd shall include

&Whe‘mer in the time period since the date of the

Been advised by a licensed physician, APN, or PA not to
participate in a sport;

Qustained a concussion, been mmconscious, or lost memory
from: a blow to the head;

(3) Broken a bome or sprained, strained, or dislocated amy

muscles or joints;
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(4)  Fainted or blacked out;

(5) Expeﬁenced chest pains, shortness of breath, or heart
racing;

(6)  Had arocent history of fatigue and un IS

(7)  Been hospitalized, vishted aii

g i
(8)  Sterted of stopped takingany over the counter or prescribed
medications; o =

T death in the family, or whether any member
. ent’s family under the age of fifty has had a heart
attack or heart trouble.

THe school district shall provide to the parent written notification
Fsigned by the school physician stating approval of the student's
participation in athletics based upon the medical report o the
reasons for the school physician's disapproval of the student's
participation.

& The Board of Bducation will not permit a student enrolled in
grades six to twelve to participate on 2 school-sponsored
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SQUAD (M)

interscholastic or intramural team or squad unless the student
submits a PPE form signed by the licensed physician, APN, or PA
who performed the physical examination and, if applicable, a
completed health history update questionnaire, pursuant to
N.JS.A. 18A:40-41.7.c.

(1) A stndent-athlete. and
the Commxssmner—

reviewed %E pamphl @‘_n
school puféﬁant to N J S A 1BA:40-41.4d.

e Commissioner shall distribute the pamphlet, at no
charge, to all school districts and nonpublic schools,
pursnant to N.I.S.A. 18A:40-41.b.

Adopted: 3%0ctober 2000
Revised: 1¥May 2016

m




R 2431.2 MEDICAL EXAMINATION PRIOR TO PARTICIPATION ON A
SCHOOL-SPONSORED INTERSCHOLASTIC OR INTRAMURAL TEAM OR SOUAD (M)

Students are required to receive medical exarmminations i accordance with the provisions of
NIS.A. 18A:40-41.7 and N.JA.C. 6A:16-2.2(f) and (b). Bach student medical examination
shall be conducted at the medical home of the student. Tf a student does not have a medical
home, the school district shall provide the examination at the school physician’s office or other
comparably equipped facility.

The school district shall ensure students receive medical examinations in accordance with
NIAC, 6A:16-2.2(h) and prior to participation on 2 school-sponsored interscholastic or
intramuyal team or squad for students in grades six through twelve.

A Required Medical Examination

I The examination shall be conducted within 365 days prior fo the first day of
official practice in an athletic season and shall be conducted by a licensed
physician, advanced practice nurse (APN), or physician assistant (PA).

2. The physical examination shall be documented nsing the Preparticipation Physical
Evaluation (PPE) form developed jointly by the American Academy of Family
Physicians, American Academy of Pediatrics, American College of Sports
Medicine, American Medical Society for Sports Medicine, American Orfhopaedic

Society for Sports Medicine, and American Osteopathic Academy of Sports
Medicine and is available online at,

http:/fwww.state njus/education/ students/safety/health/
recordsfathleticphysicalsform.pdf

in accordance with NLIL.S. A, 18A:40-41.7.

a. Prior to performing a preparticipation physical examination, the licensed
physician, APN, or PA who performs the student-athlete’s physical
examination shall complete the Student-Afhlete Cardiac Screening
professional development module and shall sign the certification statement
on the PPE form attesting to the completion, pursuant to NJISA
18A:40-41.4.

(1)  If the PPE form is submtted without the signed certification
statement and the school district has confirmed that the licensed
physician, APN, or PA from the medical home did not complete
the module, the student-athlete’s parent may obtain & physical
examination from a physician who can certify completion of the
module or request that the school physician provides the
examination.




b. The medical report shall indicate if a student is allowed or not allowed to
participate in the required sports categosies and shall be completed and
signed by the original examining physician, APN, or PA.

e, An incomplete form shall be returned to the student’s medical home for
completion unless the school nurse can provide documentation to the
school physician that the missing information is available from scresnings
completed by the school nurse or physician within the prior 365 days.

Each student whose medical examination was completed more than ninety days
prior to the first day of official practice in an athletic season shall provide a health
history update questionnaire completed and signed by the student’s parent. The
completed health history update questionnaire shall include information listed
below as required by N.J.S.A. 18A:40-41.7.b. The completed health history
wpdate questionnaire shall be reviewed by the schoo} nurse and, if applicable, the
school athletic trainer and shall include information as to whether, in the time
period since the date of the student’s last preparticipation physical examination,
the student has:

a, Been advised by a licensed physician, APN, or PA not to participate ina

sport;

b. Sustained a concussion, been unconscious, or lost memory from a blow to
the head;

c. Broken a bone o sprained, strained, or dislocated any muscles or joints;

d. Faited or blacked out;
e. Experienced chest pams, shortness of breath, or heart racing;

f Had a recent history of fatigne and unusual tiredness;

g. Been hospitalized, visited an emergency room, or had a significant
medical iliness;

h. Started or stopped taking any over the counter or prescribed medications;
or

L Had a sndden death in the family, or whether any member of the student’s
family under the age of fifty has had a heart attack or heart trouble.

The school district shall provide to the parent written notification signed by the
school physician stating approval of the stadent’s participation in athletics based




upon the medical report or the reasons for the schbol phy

the student’s participation.
5. The Board of Bducation will not permit a student enrolled in pratiesside
to participate on a school-sponsored interscholastic or intramural team df 3¢
unless the student submits a PPE form signed by the licensed physician, APN
PA who performed the physical examination and, if applicable, a completed
health history update questionnaire, pursuant to N.JS.A. 18A:40-41.7.c.

Sudden Cardiac Arrest Pamphlet

The school district shall distribute to 4 student participating in or desiring to participate in
an athletic activity and the student’s parent, each year and prior to participation by the
student in an athletic activity, the sudden cardiac amrest pamphlet developed by the
Commissioner of Bducation in accordance with the provisions of N.JLS.A. 18A:40-41.

i. A student and his or her parent shall, each year and prior to the participation of
the student in an afhletic activity, sign and retum to the student’s school the form
developed by the Comtissioner acknowledging the receipt and review of the
information pamphlet, pursnant to N.J S.A. 18A:40-41.d.

2. The Commissioner shall distribute the pamphlet, at no charge, to all school
districts and nonpublic schools, pursuant to N.J.S.A. 18A:40-41Db.

3. “Athletic activity” for the purposes of N.JLS.A. 18A:40-41 means: interscholastic
athletics; an athletic contest or corapetition, other than interscholastic athletics,
that is sponsored by or associated with a school distriet or nonpublic school,
including cheerleading and club-sponsored sports activities; and any practice or
interschool practice or scrimmage for those activities.

Use and Misuse of Opioid Fact Sheet

The school district shall annually distribute to the parents of student-athletes participating
in an interscholastic sporis program of cheerleading program the educational fact sheet
developed by the Commissioner of Rducation concerning, the use and maisuse of opicid
drogs in the event thaf 2 student-athlete or cheerleader is prescribed an opioid for a
sports-related injury in accordance with the provisions of N.J.S.A. 18A:40-41.10.

I, The district shall distribute the educational fact sheet antually to the parents of
student-athletes and cheericaders and shall obtain 2 signed acknowledgment of the
receipt of the fact sheet by the student-athlete or cheerleader and his or her parent
pursuant to N.J.S.A, 18A:40-41.10(b).

2. The fact shest and sign-off sheet shall be distributed and the sign-off sheet shall
be completed and returned to the school anmually prior to the student-athlete’s or
cheerleader’s first official practice of the school year.




Adopted:
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R 2432 SCHOOL SPONSORED PUBLICATIONS

A. Objectives

The program of school sponsored publications is intended to:

L. Disseminate news to those who are actively interested m

pupils, teachers, parent(s) or legal guardian(s), admilaisgxfﬁ -
and other members of the school community; £

2 Provide a means for the expression of thought;
3 Foster a wholesome school spirit and suppo
school; i

4, Promote and encourage other school spa

sy

Create an appreciation for the $iest forms of journalism both and out of
school; v F

e flence in writing will be sought, and the ethics of responsible
%¥ jotirnalism will determine what will be printed. All facts printed will be
% based on careful research.

2. Pupils will have a right to their views and attitudes on all issues with the
proviso that the tenor of articles and stories submitted will not violate the
prohibitions of JC.
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3. Constructive criticism is encouraged.
4, A by-line wiil accompany every printed article or story.
C. Prohibited Material

No school sponsored publication may contain materials that:

I, Are grossly prejudicial to an ethnic, national, religiol
1o either gender;

roup or

2, Libel any person or persons;

e

4, Seek to establish the supremacymo b
sect, or point of view over anyﬁgsi‘ﬁa?

5. Advocate the use or advsﬁase t'he avaﬂ%mty of any substance or material
that constitutes a direct andasﬁbstaﬁigahﬂ%anger to the health of pupils;

10‘:‘%‘;»**’ Prémote, favor, or oppose any candidate for election to the Board or the
= adoption of any bond issue, proposal, or question submitted at any school
election; or

11.  Except as may be required for literary purposes, do mot conform to
acceptable standards of grammar, clear expression, and responsibic
research.
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D. Review Procedures

1. To ensure compliance with these rules, all materjal imtended for
publication in a school sponsored publication will be reviewed by the
advisor.

2. The author of material found unacceptable for publigaﬁ%fﬁ school
sponsored publication pursuant to YD1 may appeald at decisian to the
Principal. & : F

3. The Principal will promptly convene 2 c@’%mmi‘%a%%ﬂcqupﬁsed of the
advisors of the school newspaper, yearbookf and¥terary ﬁﬁg@e and the

F
4, ing the material and the
terial, and will render an
5 The Principal will decide Whether.griot the material may be published

and will deliver big/hez decis

o fhe appellant within two school days of
the receipt of thes '

6.  If the Pringifaldniesub tation, the author may appeal that decision to
the Supe! ;;ntendcnt*»: d any adverse decision of the Superintendent may be
the Bozrd of Bducation. At each level, a decision will be
hreq;%hool days of the receipt of the appeal.

% Geive in a lisison capacity between the staff of the publication and the
% - faculty and administration;

£

2. Instruct members of the publication staff in proper journalistic technigues
and standards;

3. Offer editorial advice and suggestion when necessary;
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5.
6.
F. Distribution

1.

Issued: 17 October 2000

BRADLEY BEACH

Interpret the publication guidelines set forth in §C;
Review material intended for publication; and

Proofread each publication before it is printed and distributed.

Distribution of school publications will be hm,t}gni tofhose tx:§1es and
places that best serve the purpose of reaching’the .designgied”audience
without disturbing normal school building aciifities, #~ 3 F

Any materials discarded or not distﬂbgtéf
avoid litter. ’

r sBOARDOF EDRAALTQN

SCHOOL SPONSORED PUBLICATIONS
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R 2460 SPECIAL EDUCATION/SENDING DISTRICT (M)

M

The following is a list of special education regulations:

R 2460.2 Full Educational Opportunity

R 24603 Location, Identification and Referral

R 2460.4 Individualized Bducation Program (IEP),

Reevaluation and Related Services

R 2460.5 Least Restrictive Environment

R 2460.6 Procedural Safegnards

R 2460.7 Evaluation Procedures

R 2460.8 Pupil Records

R 2460.12  Persomnel

The following definitions shall apply 1071l specia
Definitions

Words and terms, unless otherwise %;gkgfg,ﬁelow, when used in this chapter, shall
be defined in the same mannersgs those wor {5 and terms used in the Individuals with

“Adult, ’ 5 au emancipated minor or a person age eighteen through
yas enrolled in the public school and who is not under Jegal

djanship.
guarm:%ip

) M?gskjbrivate school for the disabled” corresponds to “approved private
school fo%ﬁhe h"gndicapped” and means an incorporated entity approved by the New
Jersey Department of Education according to N.JAC. 6A:14-7.2 or 7.3 to provide
special adubation and related services to pupils with disabilities placed by the district
Board of Education responsible for providing their education.

o

“A gsistive technology device” means any item, piece of equipment, or product
system, whether acquited commercially off the shelf, modified, or customized, that is
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used to increase, maintain, or improve the functional capabilities of children with
disabilities.

“Assistive technology service” means any service that directly assists a pupil with
a disability in the selection, acquisition, or use of an assistive technology device. The
term includes:

1. The evaluation of the needs of a pupil with a disability; ingluding a

functional evaluation of the pupil in his/her customary \nvxronmgz'iﬁ

5. Training or technical asmstanc%y;for a pupil with a disability or, if
appropriate, thatsiipil’s famﬂy,

6. Traiming o te&]:macal ﬁi@_s:,s’tance for professionals (including individuals
prowdmg"‘ cduca’mm§ of rehebilitation services), employers or other
mdiwduals\ who mgy pr0v1de services to, employ, or are otherwise

substﬁn,hally Yoﬁfed in the major life functions of pupils with

g

ilities,

“Board of Edpcafion” means the school district of residence, the Board of trustees
of a chaifbr chool, th% State agency or other public education agency which acts as the
school di} mc’c"‘i:temdence for the location, identification, evaluation, determination of
ehg1b1iiw,ﬂ§veiopmmt of an Individnalized Education Program (TEP) and the provision
of a free appropriate, public education to pupils with disabilities except as defined
otherwise. *

“Consent” means agreement in writing which is required by this chapter. Consent
shall be obtained from the parent(s), legal guardian(s) and/or the adult pupil having legal
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responsibility for educational decision making. The district Board of Bducation shall
ensure that the parent(s), legal puardian(s) and/or aduft pupil:

1. Has been fully informed of all information relevant to the activity for
which consent is being sought, in his/her native language or other mode of
comnmnication;

2, Understands and agrees in writing to the implementatigt” of thgactivity;
and

at any time.

&)

“Department of Bducation” means the New Jers

Commissioner of Education or his/her designee. &
b

“Individualized Bducation Program” (TEF) meafistp wiritien plan developed at 2
meeting according to N.J.A.C. 6A:14—2.3(h)§~ 235 %Wh:{'- sets forth present levels of
performance, measurable anmual goalygand short—teﬁjﬁ objectives or benchmarks and
describes an integrated, sequential rprb" ofiridividually designed instructional
activities and related services necgssary io eve the stated goals and objectives. This
plan shall establish the rationaleffor the pupg =ducational placement, serve as the basis
for program implementation and i

ply witirthe mandates set forth in this chapter.
S
“TEP Team” mgaus the= group
development, review a{gfﬂ’d revision of the pupil’s Individualized Bducation Program
sgof [ERLeamsare listed at N.LA.C. 6A:14-2.3(h).

P

géﬁameans the langnage or mode of commumnication normally used
ited ability to speak or understand the English language.

‘Tj;g?“sfchoo * means an elementary school, other than a public school,
within th&4State; providing education in grades kindergarten through twelve, or amy
combinatio‘%‘;,}of grades in which a pupil age five through twenty may fulfill compulsory
school attepdance and which complies with Title VI of the Civil Rights Act of 1964 (P.L.
88-352).

“Nonpublic school pupil” means any pupil who is enrofied full time in a
nonpublic school. A pupil who boards at a ponpublic school shall be considered &

m
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resident of the New Jersey school district in which the parent(s), legal guardian(s) and/or
the adult pupil resides.

“Perent” means the natural parent, the legal guardian, foster parent, surrogate
parent, person acting in the place of a parent such as the person with whom the pupil
legally resides and/or a person legally responsible for the pupil’s welfare. Unless parental
rights have been terminated by a cowrt of appropriate jurisdiction, the natural parent
retaing all rights under this chapter,

2. “Age five” means the ﬁﬁ&mm o age five by the month and day
established as the }gndergaﬁegl {ntrance ‘cutoff date by the district Board of
&azn.mg age five after the ]gnderganen

3. “Age 21 %neans t é‘aatta‘inment of the twenty-first birthday by June 30 of
that schot‘“' ear. Pupﬂs with disabilities attaining age twenty-one during
%shéll continue to be provided services for the balance of

“Recreatlon” for pupils with disabilities means instraction to enable the pupil to
participate mfappropnate leisure activities, including involvement in recreation programs
offerad by the district Board of Education and the facilitation of 2 pupil’s involvement in
appropriate cornmunity recreation programs.

“Referral” means the written request for an initial evaluation to determine
whether a pupil is eligible for services under this chapter.
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“Refated services” means transportation and such developmental, corrective, and
other supportive services as are required to assist a pupil with a disability to benefit from
special education as specified in the pupil’s IEP, and includes speech-language pathology
and audiology services psychological services, physical and occupational therapy
recreation, early identification and assessment of disabilities in children, covmseling
services including rehabilitation counseling, orientation and mobility ices, and
medical services for diagnostic or evaluation purposes. The term also
nursing services, social work services in schools and parent and/
counseling and training that is related to the edncation of the pupils,

“Special education” means specially designed instructit
needs of pupils with disabilities including, but not limited to,
physical education and vocational training, i

“Speech-language specialist” means a frecﬁgnfét or speech-language
specialist.

o of activities for a pupil, designed
within an outcome-oriented process that prgmotesgnovement from school to post-school
activities, including post-secopdary edi fipn, vocational training, integrated
employment (including supportél, employment), continuing and adult education, adult
Iinunity pdrticipation.

E

“Transition services” means a cbrdinated set

Tagued: 17 October 200

m




R 2460 SPECIAL EDUCATION (M)

[See POLICY ALERT Nos. 95, 101, 104, 108, 112, 119, 129, 132,
138, 146, 152, 155, 170, 185 and 211]

M

School district officials and staff shall adbere to all regulations included in N.JA.C. 6A:14-1.1 et
seq. and the following special education regulations;

R 2480.1 Special Education - Location,
Identification, and Referral (M)

R 2460.8 Special Education - Free and
Appropriate Public Bducation (M)

R 24609 Special Education ~ Transition From
Early Intervention Programs to
Preschoo! Programs (M)

R 2460,15  Special Education — In-service
Training Needs for Professional and
Paraprofessional Staff (M)

R 2460.16  Special Education - Instructional
Material to Blind or Print-Disabled
Students (M)

Definitions:

Refer to N.JA.C. 6A:14-1.3 for definitions of terms used in Regulations 2460.1 through
2460.16.

Adopted:
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R 2460.9 SPECIAL EDUCATION-TRANSITION FROM EARLY INTERVENTION
PROGRAMS TO PRESCHOOL PROGRAMS
Children with disabilities participating in eatly intervention programs (EIP) assisted
1nder IDEA Part C who will participate in preschool programs under NJAC. 6A:14-1.1
et seq. will experience a smooth transition and will have an Individualized Education
Program (IEP) developed and implemented according to N.JLA.C. 6A:14-3.3(e) and
N.JA.C.6A:14-3.7.

Procedure for Child Study Team (CST) Member Attendance at thy

Conference .

1. _ f;%‘%—paéu,szpate in the
preschool transition planning conferencef, arrdnfed bysthe designated
service coordinator from the early integyéﬁ .5 ad will:

&. Review the Part C Indl%xgéﬁ
child; £

b Provide the parex}jsﬁg:) wiitten reg

c. Provide the,parent(s) Wiitien information with respeot to available

vt I =l . . . ,

district prégrams for preschool pupils, including general education
placement optigns; and’

d. Pgéé;vide the lparent(s) a form to use to request that the Part C
sényice coordinator be invited to the child’s IEP meeting.

2. riet will work coliaboratively with the FIP designated service

oI atﬁtg'gfi or early intervention system to eliminate bartiers regarding

- megting {ithes and locations.

- gﬁdi district officials shall adhere to all procedures contained in
NFTAC. 6A:14-1.1 et seq. for iransitioning children with disabilities from
% EIP to preschool programs.

4. The Part C service coordinator shall be invited fo the initial TEP meeting
for a pupil transitioning from Part C to Part B.
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Adopted: 18 March 2009

Revised: 21 July 2009




R 2460.9 SPECTAT EDUCATION - TRANSITION FROM EARLY INTERVENTION
PROGRAMS TO PRESCHOOL PROGRAMS (M)

Children with disabilities participating in early intervention programs (EIP) assisted under IDEA
Part C who will participate in preschool programs ander NJA.C. 6A:14-1.1 et seq. will
experience a smooth transition and will have an Individualized Education Program (IEF)
developed and implemented according to NIA.C. 6A:14-33(e) and N.TLA.C. 6A:14-3.7,

Procedure for Child Study Team (CST) Member Aitendance at the Preschool Transition Planning
Conference

1. The district will make available a CST member to participate in the preschool
transition planning conference arranged by the designated Part C service
coordinator from the early intervention system and will:

a, Review the Part C Individualized Family Service Plan for the child;

b. Provide the parent(s) written district registration requirements,

C. Provide the parent(s) written information with respect to available district
programs for preschool students, including general education placement

options; and

d. Provide the parent(s) a form to use to request that the Part C service
coordinator be invited to the child’s initial [EP meeting.

2. The district will work collaboratively with the EIP designated Part C service
coordinator or early intervention system 1o climinate barriers regerding meeting
tirnes and locations.

3. School distiict officials shall adhere to all procedures contained in N.LA.C.
6A:14-1.1 et seq. for transitioning children with disabilities from EIP to preschool
programs.

4. The Part ¢ service coordinator shall be invited to the initial TEP meeting for a
student transitioning from Part C to Part B.

Adopted:




R 2460.15 _SPECIAL EDUCATION — IN-SERVICE TRAINING NEEDS FOR

PROFESSIONAL AND PARAPROFESSIONAL STAFF (M)

The in-service training needs for professional and paraprofessional staff who provide special
education, general edncation, or related services will be identified and appropriate in-service
special education training will be provided by the district.

The district will maintain information to demonstrate its efforts to:

I

Adopted:

Prepare general and special education personnel with the content knowledge and
collaborative skills needed to meet the needs of children with disabilities;

Enhance the ability of teachers and others to use strategies, such as behavioral
interventions, to address the conduct of students with disabilities that impedes the
learning of students with disabilities and others;

Acquire and disseminate to teachers, administrators, Board members, and related
services personnel, significant knowledge derived from educational research and
other sources and how the district will, if appropriate, adopt promising practices,
materials, and technology;

Insure that the in-service trajning is integrated to the maximum extent possible
with other professional development activities; and

Provide for joint training activities of parents and special education, related
services, and general education personnel.
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R 2460.16 SPECIAL EDUCATION - INSTRUCTIONAL MATERJAL TO BLIND OR
PRINT-DISABLED PUPILS
All pupils that are blind or print-disabled will be provided instructional materials in a
timely manner in accordance with a plan developed by the district.

The plan to provide the instructional material to blind or print-disabled pupils in a timely
magner will:

1. Be included in the Individnalized Education Program ¥
disability; :

2. Set forth the instructional materials needed By ;

3. Indicate how the imstructional material i
print-disabled pupil; and

%,

%,
b=
o
&




R 2460.16 SPECIAL EDUCATION - INSTRUCTIONAL MATERIAL TO BLIND OR
PRINT-DISABLED STUDENTS (M}

All stodents that are blind or print-disabled will be provided instructional materials in a timely
manner in accordance with a plan developed by the district.

The plan to provide the instructional material to blind or print-disabled students in a thuely
manner will:

1. Be inclnded in the Individualized Education Program of each student with &
disability;

2. Set forth the instructional materials needed by the student;

3. Indicate how the instructional material will be provided to the blind or
print-disabled stadent; and

4. Address any assistive technology needed to permit the student to utilize the
instructional material to be provided,

Adopted:
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R 2560 LIVE ANIMALS TN SCHOOL
A Standards for Use
1. A teacher or other qualified adult supervisor must assume primary

responsibility for the purposes and conditions of any study, ectivity, or
performance that involves Jive animals in school.

2. Each study involving live animals will have as a clegnlgz
the teaching of some biological principle(s). Y
&

3 All animals used must be lawfully acquired dfitaccordincg wiih state and
Jocal Jaws, be healthy and free from tranigﬁ?gﬁi 'seaségé?md must have
been vaccinated against rabies if susceptibles: 4

4, Animals may be handled only by, the regponsiblgradult sapervisor and the
pupil(s) directly involved in the/tudy or peiformance.

d and prow%cd'with sanitary cage quarters,

6. Aty experiment in nutritional deficiency or one which exposes the animal
to undue harm gr%gess may proceed only to the point where the purposes
of the experi/%ent '?5?_ hieg;%. Appropriate measures shall then be taken

A niencvntfuch action is feasible. If the deficiency cannot

= X
=i

d, the apipalmust be destroyed by humane methods.

B ,
lving” anesthetic drugs, surgical procedures, pathogenic

e

15mg;. toxicological products, carcinogens, or radiation, shall be
effaké%%nly under the direction of 2 certified teacher or other qualified
e&gf?;':' biologist, dentist, physician, or veterinarian) trained in the
3 __p}_{peri‘zjﬁ’éntal procedure involved. Any requirements of the State

Spartments of Health and Education concerning the handling of radiation
anfl pathogenic organisms tnust be met.

& 7 Any study involving pain must be done with the animal under anesthesia
insofar as this procedure does not interfere with the clearly defined
objectives of the study.
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9, When animals are kept in school quarters over vacation periods, adequate
housing must be provided and a qualified caretaker must be assigned the
specific duties of care and feeding.

10.  Teachers of pupﬂs pursuing investigations at other than regular class
periods while in school as part of a school assignment or project (such asa
school science fair) will be bound by these regulations.

11.  Dangerous species of animals will not be permitted i
permlsslon from the Supenntendent or designee am.ionly
is under the constant supervision of a pers quahﬁed md;tramed to
handle said animal.

B. Tnjury to Persons

The following steps will be followed in J:he cve

to school is bitten or scratched by an anfrh anifeidl in sé‘h al . The teachmg staff member

8

or adult supervisor in charge will: |

3. Capture and™ In
Health of;fhe neccssﬂ“y 1o dcstroy the animal for examination,




R 2560 LIVE ANTMALS IN SCHOOL

Stapdards for Use

1.

A teacher or other qualified adult supervisor must assume primary responsibility
for the purposes and conditions of any study, activity, or performance that
involves live amimals in school.

Fach study involving live animals will have as a clearly defined objective the
teaching of some biological principle(s).

All animals used must be lawfully acquited in accordance with State and local
taws, be healthy and free from transmissible diseases, and must have been
vaccinated against rabies if susceptible. Proof of vaccination must be provided to
fhe Principal or designee before the live animal is brought into the school
building.

Animals may be handled only by the responsible adult supervisor and the
student(s) directly involved in the study or performance.

Animals must be properly fed and provided with sanitary cage quarters.

When animals are kept on school grounds or in a school building over vacation
periods, adequate honsing must be provided and a qualified caretaker mmust be
assigned the specific duties of care and feeding.

Teachers of students pursuing investigations at other than regular class periods
while in school as part of a school assignment or project (such as a school science
fair) will be bound by these regulations.

The Principal or designee rmust approve a live animal being brought into the
school building and the use of any animal in a course of instruction or the
establishment of an animal habitat in a classroom.

The Principal or designee will make 2 determination that no student in a class
where the animal will be housed is allergic to the animal and would suffer an
adverse reaction to the animal, The Principal or designee should also attempt to
determine if any other student in the school building could suffer an adverse
reaction. If the Principal or desighee determines that there is a student(s) who
would suffer an adverse reaction, the Principal or designee shail deny approval to
have the animal in the school.

Injury to Persons




The following steps will be followed in the event a student, staff member, or visitor to
school is bitten or scratched by an animal in school. The teaching staff member or adult
supervisor in charge wilk;

1. Take immediate and prudent steps to prevent further injury;

2. Follow Regulation No. 8441 for The Care of Injured and 11| Persons; and

3. Capture and impound the animal, pending a determination of the Board of Health
regarding any further action.

Issued:




R 5331 MANAGEMENT OF LIFE-THREATENING ALLERGIES IN SCHOOLS (M)

Definttions

1.

Anaphylaxis - A setious allergic reaction that is rapid in onset and may cause
death.

Epinephrine (adrenaline) - A drug that can be successfully utilized to counteract
angphylaxis.

Food Allergy - A group of disorders cheracterized by immunologic responses to
specific food proteins. In the United States, the most likely common ailergens in
adults and children are cow’s milk, eggs, peanuts, wheat, 07, figh, shellfish, and
muts.

Tndividualized Emergency Healthcare Plan (IEHFP) - A personalized healthcare
plan written by the certified school nurse that specifies the delivery of
accommodations and services needed by a student in the event of an emergency.

Individualized Healthcare Plan {IHP) - A plan written by the certified school
nurse that details accommodations and/or mursing services to be provided to a
student because of the student’s medical condition based on medical orders
written by a health care provider i the stndent’s medical home.

School-Sponsored Function - Any activity, event, or program occurring on or off
school grounds, whether during or outside of regular school hours, that is
organized and/or supposted by the school.

Policy and Regulation Development

1.

Policy and Regulation 5331 address different allergens, varying ages and maturity
levels of students, and the physical properties and organizational structures of
schools in this school district. The components below were critical in developing
Policy and Regulation 5331.

a. The school district nursing staff, in consultation with the school physician,
if needed:

(1)  Assessed the overall health needs of the student population at risk
for anaphylaxis, particularly students with food allergies; and

{2)  Assessed curent and relevant policies and/or protocols regarding
the care of students with life-threatening allergies and identified
areas in need of development or improveraent.




C.

2 Policy and Regulation 5331 were developed using a mulidisciplinary team that
incloded varjous school district administrators, teachers, and support staff
members.

3 Additional factors need to be regarded at the secondary school level in order to
provide the best care for food-allergic teens. The multidisciplinary team should
consider the factors below when developing Policy and Regulation 5331 as it
pertains fo food-allergic teens.

a.

Students move to different classrooms, frequently in larger buildings and
campuses, presenting needs for updated avoidance strategies, epinephrine
availability, and designated assistance.

Students may have open lunch periods and accompany friends to local
eateries.

Students may have access to vending machines,

Certain classes give rise fo new avoidance issues, e.g., chemistry/biology
labs, home economics/culinary class, efc.

The mumber of off-site school-sponsored functions increases, e.g., travel,
sometimes to other States and foreign countries; athletic games and
competitions, sometimes in other towns; dences; etc.

Risk-taking behaviors frequently accompany the independence of
adolescent years.

NJS.A. 18A:40-12.6 provides for a delegate for the emergency
administration of epinephrine even when a student is able to
self-administer life-saving medication. Although teenage students will
more than likely be permiited to carry and self-administer emergency
medications, those students are not fo be expected to have complete
responsibility for the administration of epinephrine. A severe allergic
reaction can completely incapacitate a student and inhibit the ability to
self-administer emergency medication. Therefore, the school nurse or
volunteer delegate shall be available during school and school-gponsored
fanctions to administer epinephrine in an emergency in accordance with
the provisions of N.J.S.A. 18A:40-12.5.6.(2).

4. The Principal and/or the school murse will educate staff and the commmnity
regarding Policy and Regulation 5331; obtain feedback on the implementation
and effectiveness of the Policy and Regulation; and annually review, evaluate, and
update the Policy and Regulation, as neaded or required by law.

Prevention Measures




Considerations for the Cafeteria

The Principal, in consultation with the school murse, teaching staff members, food
service staff members, and other appropriate staff membexzs, will work to make
the cafeteria environment as safe as possible for food-allergic students, This
process includes making determinations about serving foods with known
allergens and identifying steps that can be taken to reduce the chance of accidental
exposutre. The steps may inchude:

a. Training to food service personnel on food label reading and safe
handling, as well as safe meal substitations for food-allergic children.

b. Bducating cafeteria staff and monitors about food-allergy management and
make them aware of the students who have life-threatening food allergies.

c. Developing and implementing standard procedures for cleaning tables,
chairs, and trays, particularly those designated as allergen-safe, after lunch
periods using dedicated and disposable supplies to avoid cross contact.

d When possible, sharing ingredient/allergen information for food provided
by the school to students and parent(s) or legal guardian(s).

e. Making allergen-safe table(s) an available option for allergic students.

1. Considering allergen-full table(s) (e, all those eating peanut butfer sit
together).

g Discouraging students from sharing or trading food/snack items, deinks,
straws, or utensils.

h. Encouraging students to wash hands before and after eating.

i Considering the benefits and ramifications of serving and/or removing
allergen-containing foods or removing a particular food item from the
school ment

i. Making accommodations in the event a student cannot be in direct

proximity to certain allergens that are being cooked/boiled/steamed.
Considerations for the Classroom

Pravisions will be made to develop safeguards for the protection of food-allergic
students in fhe classroom. The school murse will work with the classroom
teacher(s) so the teacher understands and is able to initiate the student’s [EHP, as
necessary.




Tf possible, consider prohibiting the use or consumpfion of
allergen-containing foods in the classroom.

Conduct training for teachers, aides, volunteers, substitutes, and students
about food allergies.

Develop and implement a procedure that will alert substitute teachers to
the presence of any students with food allergies and any accompanying
mstructions.

Develop and implement a letter to parent(s) or legal guardian(s) of
classmates of the food-allergic student (without identifying the student),
particularly in lower grades, explaining any prohibitions on food in the
clagsroom.

Discourage the use of food allergens for classroom projects/activities,
classtoom celebrations, ste.

Fncourage the use of non-food items for all classroom events/activities, as
a way to avoid the potential presence of major food allergens.

Notify parent(s) or legal guardian(s) of classroom celebrations that involve
food with particular attention to notification of parent(s) or legal
guardian(s) of food-allergic children.

Encourage stadents to wash hands before and after eating,

Develop and implement standard procedures for cleaning desks, tables,
and the general classroom area.

General Considerations for the School Environment

The Principal, in consultation with the school murse, teaching staff members, food
service staff members, and other appropriate staff members, will work to make
the school environment as safe as possible for the food-allergic student to include:

a.

Developing and implementing cleaning procedures for common areas (Le.,
libraries, computer labs, music and art rooms, hallways, etc.).

Developing and implementing guidelines for food fundraisers (ie. bake
sales, candy sales, efc.) that are held on school grounds.

Avoiding the use of food products as displays or comnponents of displays
in hallways.




d. Developing protocols for appropriate cleaning methods following events
held at the school, which involve food.

Field Trips and Other School Functions

N.IS.A. 18A:40-12.6 requires a nurse or delegate to be available during school
and school-sponsored functions in the event of anaphylaxis. Students with food
allergies should participate in all school activities and will not be excluded based
on their condition. The appropriate school staff member(s) should:

a, Commumicate (with parent(s) or legal guardian(s) permission) relevant
aspects of the IEHP to staff, as appropriate, for field frips,
school-sponsored functions, and before- and after-school programs.

b. Encourage long-term planning of field trips in order to enswe that
food-allergic students receive needed services while away from school.

c. Evaluate appropriateness of trips when considering the needs of students
e.g., a trip to a dafry farm should not be scheduled for a class with a
milk-allergic student.

4. Encourage, but do not require, parent(s) or legal guardian(s) of
food-allergic students to accompany their child on school trips.

e. Implement the district’s procedure for the emergency administration of
medications.

f Tmplement the district’s procedure for emergency staff communications on
field trips.

g Tuform parent(s) or legal guardian(s), when possible, of school events at
which food will be served or used.

Bus Transportation

The district administrative staff and transportation personnel will consider the
needs of students with life-threatening allergies while being transported to and
from school and to schocl-sponsored activities. The appropriate school staff

member(s) should:

2. Advise bus drivers of the students that have food allergies, symptoms
associated with food-allergic reactions, and how to respond appropriately.

b. Assess the emergency communications Systems on buses.




C.

d.

Consider assigned bus seating i.e., students with food aflergies can sit at
the front of the bus or can be paited with a “bus buddy.”

Assess existing policies regarding food on buses.

Preparing for an Emergency

The Principal and school nurse will establish emergency protocols and procedures
in advance of an emergency. These protocols and procedures should:

8. Provide training for school personnel about life-threatening aflergic
conditions.

b. Create a Hst of volunteer delegates trained by the nurse in the
administration of epinephrine, and disseminate the list appropriately.

C. Ensure that epinephrine is quickly and readily accessible in the event of an
emergency. If appropriate, maintain a backup supply of the medication.

d. Coordinate with local EMS on emergency response in the event of
avaphylaxis.

€. Consider conducting anaphylaxis drills as part of the district or
school-wide emergency response plan.

£ Ensure access to epinephrine and ailergy-free foods when developing
plans for fire drills, lockdowns, stc.

£ Ensure that relisble commmunication devices are available in the event of
an emergency.

h. Adhere to Occupational Safety and Health Administration (OSHA) and
Universal Precautions Guidelines for disposal of cpinephrine
auto-injectors after use.

Sensitivity and Bullying

A food-allergic student may become victim to threats of bullying related to hisfher
condition. N.JA.C. 6A:16-7.9 requires each Board of Edvcation to develop,
adopt, and implement a policy prohibiting harassment, intimidation, or bullying
on school grounds, including on a school bus or at a school-sponsored function,
pursuant to N.J.S.A. 18A4:37-15. The appropriate school staff member(s) should:

a.

Remind students and staff that bullying or teasing food-allergic students
will not be tolerated and violators should be disciplined appropriately.




Offer professional development for faculty and staff regarding
confidentiality to prevent open discussion about the health of specific
students.

Discourage needless labeling of food-allergic students in front of others.
A food-allergic student should not be referred to as “the peanut kid,” “the
bee kid” or any other name related to the sindent’s condition.

Roles and Responsibilities for Managing Food Allergies

The risk of accidental exposure to foods can be reduced in the school setting if schools,
students, parent(s) or legal guardian(s), and physicians work together to minimize risks of
exposure to allergens and provide a safe educational environment for food-allergic

students.
1, Family’s Role

4. Notify the school of the student’s allergies.

b, Work with the school team to develop 2 plan that accommodates the
stndent’s needs throughout the school, including the clagsroom, the
cafeteria, after-care programs, during school-sponsored activities, and on
the school bus, as well as an IEHP.

c. Provide written medical documentation, instructions, and medications as
directed by a physician, using the Food Allergy Action Plan as a guide,
Inclade a photo of the child on written form.

d. Provide properly labeled medications and promptly replace medications
after use OF Upon expiration.

e. Educate the child in the self-management of their food allergy including:
safe and unsafe foods; strategies for avoiding exposure to unsafe foods;
symptoms of allergic reactions; how and when to tell an adult they may be
having an allergy-related problemy; and how o read food labels (age
appropriate),

f Review policies and procedures with the school staff, the child’s
physician, and the child (if age appropriate) after a reaction has occurred.

g Provide current emergency contact information and update regulasty.

2. School’s Role
a. Review the health Tecords submitted by parent(s) or legal guardian(s) and

physicians.




Tdentify a core team including the school nuzse, teacher, Prncipai, and
school food service and nutrition manager/director to work with parent(s)
or legal guardian(s) and the student (age appropriate) to establish an
TEHP. Changes fo the IRHP that promote food allergy management should
be made with core team participation.

Assiure that all staff who interact with the student on a regular basis
understand food allergies, can recognize symptoms, know what to do in an
emergency, and work with other school staff to climinate the use of food
allergens in the zllergic stdent’s meals, educatiopal tools, arts and crafts
projects, or incentives.

Coordinate with the school nurse o ensure medications are appropriately
stored and ensure an emergency kit is available that contains a physician’s
standing order for epinephrine. Epinephrine shonld be kept in a secure but
unlocked location that is easily accessible to delegated school personnel.

Students who are permitted to self-administer should be permitted to camry
their own epinephrine in accordance with State regulations and district

policy.

Designate school personnel who volunteer to administer epinephrine in an
emergency.

Be prepered to handle a reaction and ensure there is a staff member
available who is properly trained to administer medications during the
school day, regardiess of time or location.

Review policies and prevention plans with the core team members,
parent(s) or legal guardian(s), student (age appropriate), and physician
after a reaction has occurred.

Work with the transportation administrator to insure that school bus
drivers receive training that inchudes symptom awareness and what to do if
a reaction occurs and assess the means by which a bus driver can
communicate during aun emergency, including proper devices and
equipment,

Discuss field trips with the family of the food-allergic child to decide
appropriate strategies for managing the food allergy.

Follow Federal andfor State Iaws and regulations regarding sharing
medical information about the student.

Take threats or harassment against an allergic child sericusly.




Tssued:

Student’s Role
a. Students should not trade food with others.

b. Students should not eat anything with unknown ingredients or known to
contain any allergens.

c. Students should be proactive in the care and management of their food
allergies and reactions based on their developmental level.

d. Students should notify en adult immediately if they eat somefthing they
believe may contain the food to which they are allergic.
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The following regulations are established for guidance of staff members in recognizing
the student who contemplates suicide, in responding to threatened or attempted suicide,
and in preventing contagion when a student cornmits suicide. Because a prompt response
may be essential to 2 student's life, the designation of a district position: in these
‘regulations includes the person who holds that position and, if the pofitiongholder is

absent or unavailable, the person temporarily charged with the resp onsibili
position. T

A.  Recognition of Potential Suicide
: Y

All school personnel, both teaching staff lgémbefg\?ﬁﬁf%g} support staff members,

shall be alert to any sign that a stodent ma)f b &gﬁtemﬁlliﬁiag suicide. Such signs

inchude, but are not necessarily Hﬂﬁtez%m?;%‘?a»smﬁ“ is:

., B

£

L. Overt suggestion, regard} S5 OFts con‘?exif that he/she is considering or

has considered suicide of ngorlcgg_ zoﬁjthe details of a suicide attempt;
-.-_‘x%r

e

2. Evidence of prqpﬁaﬁon of 4 wﬂff intention to dispose of his/her effects
' gz'iaemrise:é §e{ life “in order”;

=

3. j ﬁeﬂifﬁ;

ﬂaafgy or despondency, or, conversely, a tendency to become more

en

5" impuisive or aggressive than usual;

7. 4 Drop in academic achievement, slacking off of energy and effort, or
inability to focus on studies;

3. Isolation from others by loss of friends, withdrawal from friends, lack of
companionship, or family disintegration;
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9. Preoccupation with nonexistent physical ills;
16.  Loss of weight, appetite, and/or sleep;
1. Suhstance abuse; and

12. 10ss of eCOnOmMIC TESOLITES,

B.  Response to Potential Suicide y

N
s

o e R F

L. Any indication of a potential suicide, whethgﬁ'pers_\gnaﬁy thessed or

received by report from another, must be sdken %sifibuslcy Jnd must be
& = 5;%

reported to the Principal immediately.

=N e
2. The Principal shall jmmediately infgxthe Qhﬂﬂgyay Team, which shall
nvestigate the matter promptly and cotidfct sughevaluations as may be
appropriate. S,

it

a. The Principal will inforg%fge Sﬁ’ﬁ'ent_‘s ‘igiaren’r, in a conferensce if possible,
of the signs demonstrated ‘b?%hﬁ studefit and of the district's concern and
seek parental approval of th“éﬁ’éﬁtgggaﬁt‘s evaluation. In the event parental
abuse ot negleciﬁ%ggspccted;:_thé@ﬂncipal or the employee who forms the

suspicion will immediately 5’6 inform the Department of Children and
Families,é_;)iﬁ%’i fs0f

53 . -
Protection and Permanency in accordance with

£ suicide is immediate and setious, the Principal may appoint
] S mbers andfor Child Study Team members to a suicide
ntion team, which shall determine the potential of the threat by

B

qiiéstioning the student, without mincing words, about:

F
Whether any suicide plans have been made, how detailed the plans
are, and whether any preliminary actions have been taken,

The stadent's feelings of hopelessness and the length of time the
student has had sach feelings,

C. The student's thoughts of suicide and how persistent and strong
those thoughts are, and

my
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d. Whether the student has considered alternative courses of action to
resolve his/her problems.
5. After gathering information, the suicide intervention team shall determine

the life-threatening risk of the situation based on the gtu’ﬁ?ﬁ’gg%signs of
possible suicide (paragraph Al) and the student's responiles to queStioning,
& S,

=
= 5

6. If it is determined that a substantial risk of sﬁm&dg existy, thé
Intervention Team shall: I 2,

e

a. Assign staff members as required-‘fff%gp:e‘ it thg tudent is never
out of the presence of an adylf who s, beert fully informed that

ef ot gelfdestrugtion,

_—

s

c. Notify the ‘;student‘s patent {mediately and strongly recommend
consultatioh with a ﬁqgnéjéﬁimental health professional or agency,

2,

iF
o

2
he Barept to sign a release of information form
aufhorizing the phosen mental health professional or agency to

shé:_;e with ii’é‘;prdpﬁate district personnel such relevant information
as“pigmaturé termination of treatment, additional threats andfor
%F suicide, and continuing waraing signs.

Lo

4 Reguesieshe

A

7. AR émbg;.zi%f the Suicide Intervention Team will be appointed to follow up
on the §tadent's progress and to determine whetber the student's parent has
;gﬁsyuﬁ:ed 2 mental health professional or agency. Follow up reports will
bemade to the Principal,

-

8. 7 If the stodent's parent does not sign the release of information form or
does mot cooperate in a comprehensive Child Study Team evaluation or
does not seek treatment for the stndent, the Principal shall inform the
Department of Children and Families, Division of Child Protection and
Permanency.
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C. Response to Suicide Aitempt
L. Any attempted suicide, whether or not on school premises or during the
school day, must be reported imumediately to the Principal.
2. The staff member who witnesses a suicide attempt on school premises of
at 2 schooi sponsored event or in the course of school-reldicditiayel shall

d;"

=3

sSummo

render first aid in accordance with Policy 8441 ar
assistance as appropriate.

3. Procedures outlined at paragraph B2 throughs
followed. 5

D. Prevention of Suicide Contagion

I, Al district Principals will be proinptly
district commits suicide.

A

2, Each Principal will assém caching-taff members prior to the opening
of school to provide them wifilaccutate information, plans for the school
day, and guidelingg.for handiin g e concerns of students.

B

3.
he sident personnel staff to assist the staff in dealing
eneral sc}jool situation and any individual problems that may
4. a8 will not be given prominence by public announcement or a

ldmié assembly. School will not be closed in order to permit
t8'and staff members to attend the victim's funeral.

¥ Tehichers will respond to the needs of students with as little interruption of
5 the educational program as possible.

6. Students will be provided with accurate information and will be given the
opportunity to discuss their feelings of loss and their memories of the
victim, both good and bad, without penalty.
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7. All school personnel shall be especially alert to signs of contemplated
suicide among the victim's peers.

8. Teaching staff members, under the direction of the Principal, shall attempt
to prevent social contagion by:

a. Preventing glorification or romanticization of the su}ga;d

q:.

A

b. Helping students recognize that suicide A '&mevcrs’bje and
permanent and does not truly resolve problems, 5

ot

C. Encouraging stuéents to ask probmg ucstmns twhen a feliow
uc,h {gﬂggesunns to a

d.

5 Students who were closg ;@nd their parents, shall be offered
special counseling servicessnd notaﬁad of available community mental
health services.

e bR b
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The following are guidelines to assist school district staff members in recognizing the warning
signs of a stndent who may be contemplating suicide, to respond to a threat or attempted suicide,
and to prevent contagion when a student commits suicide.

A Recogmition of Warning Signs of Suicide

All schoo! district staff members shall be alert to any warning signs a student may be
contemplating suicide. Such warning signs may include, but are not limited to, a

student’s:

1. Overt suggestion, regardless of its context, that he/she is considering or has
considered suicide or has worked out the details of a suicide attempt;

2. Self-mutilation;

3. Obsession with death or afterlife;

4. Possession of a weapon or possession of other means of suicide or obsession with
such means,

5. Sense of hopelessness or unrelieved sadness;

6. Lethargy or despondency, or, conversely, a tendency fo become more impulsive 07
agpressive than usual;

7. Drop in academic achievement, slacking off of epergy and etfort, or inability to
focus on studies;

8. Isolation from others by loss of friends, withdrawal from friends, lack of
companionship, or family disintegration;

5. Preoccupation with nonexistent physical iliness;

10.  Loss of weight, appetite, and/or sleep;

11.  Substance abuse;

12.  Volatile mood swings or sudden changes in personality;

13.  Prior suicide attempt(s);

14.  Amxisty or eating disorder;




15.  Involvement in an unhealthy, destructive, or abusive relationship; and

16.  Depression due to being & victim/target of harassment, intimidation, bullying, or
mistreatment by others.

Response to the Warning Signs of Suicide

k. Any indication of suicide, whether persorally witnessed or received by a report
from another, shall be taken seriousty and immediately reported to the Principal or
designee. Upon receiving such report, the Prinoipal will ensure the student is
supervised by a school staff member until a preliminary assessment of the risk is
determined,

2. The Principal or designee shall immediately contact the parent(s) of the student
exhibiting warning signs of suicide to inform the parent(s) that the student will be
referred to the Child Study Team or a Suicide Intervention Team for a preliminary
assessment in aceordance with C. below,

3. If the threat of suicide is immediate and serious, the Principal will contact local
taw enforcement and the Superintendent of Schools.

Preliminary Assessment and Recommendation(s)

1. The Principal or designee will designate the Child Study Team or the Suicide
Intervention Team to immediately meet with the stndent to complete 2
preliminary assessment.

2, The Child Study Team or Suicide Intervention Team will make a
recommendation(s), based on the preliminary assessment, to the Principal or
designee regarding the student's risk of suicide.

3. Upon recejving the recommendation(s), the Principal or designee will
immediately meet with the parent(s) to review the findings of the preliminary
asgessment. Based on the recommendation(s) of the Child Study Team or Suicide
Tntervention Team, the student may be:

a, Permitted to remain in school:

(1)  If the student remains in school after the preliminary agsessment,
the Principal or designee will designate a school staff member to
follow-up with the smdent on any recommendations of the Child
Study Team or Suicide Intervention Team.

b. Referred to the Child Study Team for further evaluation;




c. Removed from fhe school and released to the parent(s) and will be
required to obtain medical or psychiafric services hefore the student may
return to school:

(1)  The parent(s) will be required to subgmit to the Superintendent a
written medical clearance from a licensed medical professional
selected by the parent(s) and acceptable to the Superintendent,
indicating the student has received medical services, does not
present a risk to himself/herself or others, and is cleared to return
to school. The Superintendent will not act unreasonably in
withholding approval of the medical professional selected by the
parent(s). The written medical clearance may be reviewed by a
Board of Education healthcare professional before the student is
permitted to return to school.

(2)  The parent(s) shall be rtequired to authorize their healihcare
professional(s) to release the student’s relevant medical
information to the school district’s healthcare professional, if
requested.

d. Required to comply with the recommendation(s) outlined in C3.a, b.,
and/or ¢, above, and/or any other recommendation(s) of the Principal or
designee to ensure the student’s safety and the safety of others.

4. In the event the parent(s) objects to the recommendation(s) or ndicates an
unwillingness to cooperate with the school district regarding their child, the
Principal or designee will contact the New Jersey Department of Children and
Families, Division of Child Protection and Permanency to request intervention on
the student’s behalf.

D. Response to Attempfed Suicide by a Student

1. Any school district staff member, volunteer, or intern with reasonable cause to
suspect or believe a student has attempted suicide, shall immediately repost the
information to the Principal or designee o their immediate supervisor.

2. A Principal or designee or supervisor who receives a report of a student who has
attempted suicide will immediately report it o the Superintendent or designee,
who shall prorptly report it online to the New Jersey Department of Children and
Families, or as otherwiss required by the Department of Children and Families.

3. The school district staff member who witnesses 2 suicide attempt on school
grounds, at a school sponsored event, or on 2 school bus shall immediately
contact local law enforcement and emergency medical services, as appropriate.

E. Response to Suicide Committed by 2 Stdent



Any school district staff member, volunteer, or imtern with reasonable cause fo
suspect or believe a student has committed suicide, shall immediately report the
information to the Principal or designee or their immediate SUpPErVisor.

A Principal or designee or supervisor who receives a report that a student has
committed suicide will immediately report it to the Superintendent or designee,
who shall promptly report it online to the New Jersey Department of Children and
Families, or as otherwise required by the Department of Children and Families.

The Principal of the school the student attended will assemble school staff
mernbers as soon as possible, to provide school staff members information, plans
for the school day, and guidelines for handling the concerns of students.

The Principal of the school the student attended will use a School Crisis Team to
assist school staff members in dealing with any issues that arise due to the
situation and to assist students in the loss.

The School Crisis Team will assist feachers in responding to the needs of
stndents. Students who were close to the victim shall be offered special
counseling services and parents will be notified of available community mental
health services.

School staff members shall be especially alert to warning signs of contemplated
suicide among the victim’s peers.

All Principals in the school district will be promptly informed when a student
enrolled in the district commits suicide. The district, with the approval of the
Superintendent, may provide support and services to school staff members and
students as needed.

The Principal of the school the student attended may, with the approval of the
Supetintendent, provide any additional support and services that will assist school
staff members and students in the loss.

Prevention of Suicide Contagion

School staff members, tnder the direction of the Primcipal or designes, shall
attempt to prevent suicide contagion by:

a. Avoiding the glorification or romanticization of suicide;

b. Helping students recognize that suicide is itreversible and permanent and
does not truly resolve problems;




c. Encouraging students to ask questions when a fellow student suggests
suicide and report to a school staff member;

d. Discussing ways of handling depression and anxiety without resorting to
self-destruction; and

8. Implementing any other strategies to prevent suicide contagion.

Tssued:
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M

The following rules are promulgated in accordance with the policy of the Board
of Education dealing with the promotion and retention of pupils.

A. Standards for Pupit Promotion

Elementary and Intermediate Grades (K-8) - A pupil will be pmmote' b.the next
succeeding grade level when he/she demonstrates the pro cicteies Teg mred for

movement into the next grade.
B. Procedures for Pupil Promotion

1. A written copy of promotion standa W :
legal guardian(s) and pupils at tb.e - beginning f car.h year.

2. Parent(s) or legal guarcﬁan(s) and";‘? i3] ;wfﬂ be provided a minimum of
four reports cach yearxas to%pupil's ‘pmgress towards meeting promotion
standards.

3. Teachers who deteffiiine thataa(pupﬂ’s progress may not be sufficient to
meet pr omotlonfstandards shall notify the parent(s) or legal guardian(s) of

the pup1l and cﬁer consuitatxon with the parents or legal guardiaus
“-h—‘

4. In gi "‘fhe parent(s) or legal guardian(s) and where appropriate the

pupil :;:fﬂl‘q e notﬂied no later than three weeks prior to the end of the year
hen the pGSSIbﬂlty of a pupil not being promoted is determined.

5. pHE With fewer than 150 days attendance in grades K-8 will not be
pmmoted to the next grade level.
6. Extenuatmg circumstences as determined by the Superintendent or

designee can waive the 150 day attendance requzrcments for grades X-8.
In the high school, an attendance appeal route is available for pupﬂs
whose attendance is in excess of the regulations specified in the
attendance policy.
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7. Classroom teachers shall provide mput to the Superintendent or designee
who makes the decision concerning the promotion or retention of each
pupil.

. Criteria for Retention

Grades fafling jnto the following categories shall be considered as lack of the
minimum standard of achievement necessary for promotion: ¢

1. «“p grades in academic subjects;

2. “y” grades in academic subjects;

3, or more “D/R” grades in academic subjeciSys..
£
4, or more “D/F” grades on the entire repo

“Incomplete” notations on a geport ga_r: X
indications for potential failure since “fberaplctes” mu
eligibility for promotion stah F

st be removed prior o

of g ¢ ased absences it a school year would
“eiBet the attendance policy, daily illness and
Sut pot verified by medical excuses, are

@lassroom teachers must initiate the process by providing to
Superintendent or designee compiete forms in accordance with the

2, dlhe Superintendent or designee will review each case and in consultation
With the teacher render a final decision.

3. Parent(s) or legal guardian(s) and adult pupils may appeal 2
pramotion/retention decision to the Superintendent whose decigion 15
final.




REGULATION

BRADLEY BEACH

« SBOARDOF EDNS AN

PROMOTION AND RETENTION (M)

et gt e e

Adopted: 17 October 2000




R 5410 PROMOTION AND RETENTION (M)

The following rules are promulgated accordance with the policy of the Board of Education
dealing with the promotion and retention of stadents,

A,

Standards for Student Promotion

Elementary and Intermediate Grades (Prek-8) - A student will be promoted to the next
succeeding grade level when befshe demonstrates the proficiencies required for
movement into the next grade,

High School (9-12) - A stadent will be promoted to the next grade when hefshe has
completed, in the current school year, the number of credits required for that grade as
indicated in the current High School Smdent Handbook.

Procedures for Student Promotion

L A written copy of promotion standards will be given to all parent(s) or legal
guardian(s) and students at the beginning of each year.

2. Pareni(s) or legal guardian(s) and students will be provided a minimum of four
reporis cach yearas to 2 student’s progress towards meeting promotion standards.

3. Teachers who determine that 2 student’s progress may not be sufficient to meet
promotion standards shall notify the parent(s) or legal guardian(s) of the student
and offer consultation with the parents or legal guardians.

4, In prades PreK-8, the parent(s) or legal guardian(s) and where appropriate the
student will be notified no later than three weeks prior to the end of the year when
the possibility of a student not being promoted is determined.

5. A student with fewer than 150 days attendance in grades PreX-8 will not be
promoted to the next grade level. In grades 9-12 the attendance policy in effect
and published in the High School Handbook will be followed.

6. FExtenmating circomstances as determined by the Building Principal can waive the
150-day attendance requirements for grades PreK-8. In the high school, an
attendance appeal route is available for students whose attendance is in excess of
the regulations specified in the attendance policy.

7. Classroom teachers shall provide imput to the Principal who makes the final
decision concerning the promotion or retention of each student.

Procedwre for Retention or Social Promotion




Adopted:

Grades PreK-8 - Classroom teachers mmust initiate the process by providing to the
Building Principal complete forms in accordance with the specified timelines.

The Principal will review each case and in consuttation with the teacher render a
final decision.

Parent(s) or legal guardian(s) and adult stndents may appeal a promotion/retention
decision o the Superintendent whose decision is final.
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R 5330.04P ADMINISTERING AN QPIOID ANTIDOTE - APSSD (M)

M

A, Definitions

1. “Opioid antidote” means any drug, regardless of dosag unt or method
of administration, which has been approved by the Fnited
Drug Administration (FDA) for the freatmentsofan Oplold: erdose.
“Opioid antidote” includes, but is not limited to, naig ifie hydrochloride,
in any dosage amount, which is adMisgﬁ@%hou@ n: spf?ay or any
other FDA-approved means or methods. &

agal

2, “Opioid overdose™ means an actieX nditiomﬁ«includivﬁ , but not limited to,
extreme physical illness, decreased Jewel Of%QQQSﬁ.OHSﬂCSS, respiratory
depression, coma, or death resulting froniyhe ;“énsmnption or use of an
opioid drug or anoth?d;é%%hubstance with{which an opioid dmug was
combined, and that a”Tayperson would reasonably believe to require
medical assistance.

3. “School—sponsgfed functiony meAns any activity, event, or program
3

L

oceurring on or:off school F‘ﬁ‘_%ounds, whether during or outside of regular
is organizgd or supported by the school.

The reguirements of N.J.S.A. 18A:40-12.23 through 12.27 only
' ool-sponsored functions that take place in the school or-
olsgrounds adjacent to the school building.

’;accordance with N.J.S.A. 24:63-4(2)(1)(f) apd N.I.S.A. 24:6] -4(a)2)(c),
sifie school physician may prescribe or dispense an opioid antidote through
a standing order 1o the school, or certified school murse for administration
to overdose victims. The school physician’s standing order must specify,
at a minimum, the following:

m,
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a. The certified school murse is authorized to directly administer the
opicid antidote to overdose victims in the event of an emergency;
and

b. The school or certified school nurse may also dispense or grant
access, in emergency situations, to other petsons employed by the
school who have certified to having n’:cewedia training in the
administration of the opioid antidote and ovexzﬂa prevention
mformation.

i 3
“health record;
;Ef? Monitor the on-site inventory and replacement of the opioid
aptidote supply;
d. Ensure the replacement of the opioid antidote supply following use

or expiration of opioid antidote; and
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e Plan for the disposal of administered opioid antidote and expired
opioid antidote applicators.

4, Opioid antidotes shall be maintained by a school pursuant to N.J S.A.
18A:40-12.245.(1) in quantities and types deemed adequate by an
Approved Private School for Students with Disabilities (APSSD), in
consultation with the New Jersey Department of Educatigh (NJDOE) and
the Department of Human Sexvices.

C.

1. The school nurse shall have the primary gpég%ﬂsibi ityafor the 5;116rgency

ation of the Shperintendent shall
elunteer, foFadminister an opioid

2. However, the Board upon recommmi
designate additional employees who
antidote in the event that a person exp __’“‘encesf"fi‘n opioid overdose when
the nurse is not physical :irescnt at the sccny 4

3, The school nurse ted emgﬁ%rees shall only be authorized to
administer opig}d*ﬁ' afiep.refeiving the training required under

N.JS.A. 18A:40 . 24:6]-5.

a. ed schopl nurse and each employee designated to

antidote  pursuant to  N.J.S.A.

“estalidar u}otocols from the school physician issuing the standing
er or ?,rﬁrough a written agreement by the school physician with

ﬁgffnizaﬁon that addresses medical or social issues related to
7

AThe training must address ovefdose prevention information,
including but not limited to, the following:

(1)  Information on opioid overdose prevention and recognition;

(2)  Instruction on how to perform rescuc breathing and
resuscitation;
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(3)  Information on opioid dosage and instruction on opioid
antidote administration;

(4)  Information describing the importance of calling 911
emergency telephone service for assistance with an opioid
overdose; and

(5)  Instructions for appropriate care of an overdggse victim after

administration of the opioid antidoteg

b. The school shall collect and mainta iffen evigence of
satisfactory completion of the reggifé‘gdi?ffrainin rogram before a
certified school nurse or an employee is approves #Ho administer
opioid antidote. s =

4, Tn the event a licensed athletic frain olunteg;;%;ttfj: administer an opioid

antidote pursmant to N.J.S,A. 18A:40-

fhrough 12.27, it shall not

constitute & violation of the “Athletic Trat inE Licensure Act” - N.JS.A.

45:9-37.35 et seq.

D. Adminisiration of an O;)j’

=
&

L F
i

2

or a traingd employee designated pursuant to N.J.S.A.
3 shall beﬁuthorized to administer an opioid antidote to

senurée or trained employee in good faith believes is
pioid overdose.

¢ schoel nurse or a trained employee designated pursuant to
R.AT 18A:40-12.24.c.(1) shall be promptly available on site at
the ~ school during reguler school hours and during
ghool-sponsored functions that take place in the school or on

#school grounds adjacent to the school building at amy time.

Upon receiving 2 report or observing a possible opicid overdese in
the school or at a school-sponsored function that takes place in a
school or on school grounds adjacent to the school building at any
time, the Principal or designee or any staff member present will
immediately call the school nurse, if present, or a designated staff
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member who volunteered and was trained £o administer an opioid
antidote, and emergency medical responders.

2. The certified school nurse or employec designated to administer an opioid
antidote pursuant to NJ.S.A 18A:40-12.24.c.(1) and N.JS.A. 24:6-5
shall determine, in addition to the opioid antidote, whether any other
emergency medical response is necessary, including buf not limited to,
cardiopulmonary resuscitation (CPR), Rescus Breaths™ ok fbe use of an
automated external defibrillator (AED). :

&

3. The certified school nurse and/or other staff mem
. s . .

person who has received an opioid antidgteafid kee

may be cxperiencing an opioid overdofe comfortabl

medical responders arrive on the scepe.

.2 hospital¥emergency room by
emergency medical responders after the; adf_.ﬁ:ihistration of an opioid
antidote, even if the p;ﬁon’s sympto;

= dppear to have resolved. A
shudent transported to the 15 ital shall’he fi‘ansported in accordance with
the school’s Policy_tequire

\treat_fﬁg alcohol or other drug-affected

designee shill notify the Executive Director or designee
antidotek administered.

ignee shail notify, as soon as practical, the parent of
amily member or other contact person for a staff member
experiencing an opioid overdose or has been administered an
tet

No in Regulation 5330.04 shall be interpreted to prohibit the
4dministration of an opioid antidote to a student, staff member, or other
“person in an cmergency during school hours or during on-site
}sghool-sponsored activities by au emergency medical responder or other
person authorized by law to administer an opioid antidote, in accordance
with N.1.8.A, 24:6)-1 ct seq.

E. Use of Controlled Dangerous Substances
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1. Any student or staff member who is found o be under the influence of &
controfled dangerous substance shall be subject to the provisions of any
applicable statutes and administrative codes and school Policies and
Regulations prohibiting the use of a controlled dangerous substance.

E Limitation of Liability

I. Pursuant to N.J.S.A. 24:61-4, the school, school physici serdified school
nurse, and other approved designees shall not, as.a result‘@Rany acts or
omissions, be subject to any criminal er civil hab’iﬁ‘ry for ai tering an
opioid antidote. =

e

2. Any person or entity authorized unde N
12.28 to administer an opicid antidote,™
vietim with full immunity!

18A:40= 7.23 through
Pister"to an overdose

tramugcular anto injector or an intranasal
L AT .
ots; as needed to revive the overdose

Adopted: May 18, 20

ey




R 5330.04 ADMINISTERING AN OPIOID ANTIDOTE (M)

A, Definitions

1.

“Opioid antidote” means any drug, regardless of dosage amount or method of
administration, which has been approved by the United States Food and Drug
Administration (FDA) for the freatment of an apioid overdose. “Opioid antidote”
includes, but is not limited to, naloxone hydrochloride, in any dosage amount,
which is administered through nasal spray or any other FDA-approved means or
methods.

“Opioid overdose” means an acute condition including, but not limited to,

extreme physical illness, decreased level of consciousness, respiratory depression,
coma, or death resulting from the consumption or use of an opioid drug or another
substance with which an opioid drug was combined, and that a layperson would
reasonably believe to requite medical assistance.

“School-sponsored function” means any activity, event, or program ocouITing on
or off school grounds, whether during or outside of regular school hours, that is
organized or supported by the school.

a. The requirements of N.J.S.A. 18A:40-12.23 through 12.27 only apply fo
school-sponsored functions that take place in the school or on school
grounds adjacent to the school building,

B. Acquisition, Maintenance, Accessibility, and Documentation of an Opioid Antidote

1.

In accordance with N.J.S.A. 24:61-4(z)(1)() and N.1.S.A. 24:674(2)(2)(c), the
school physician may prescribe or dispense an opioid antidote through a standing
order to the school district, school, or certified school nurse for administration to
overdose victims. The school physician’s standing order must specify, at a
pinimum, the foliowing: ‘ ,

a. The certified school nurse is authorized to directly administer the opioid
antidote to overdose victims in the event of an emergency; and

b, The school district, school or certified school murse may also dispense or
grant access, in emergency situations, to other persons employed by the
district or school who have certified to having received training in the
administration of the opioid antidote and cverdese prevention information.

The school murse in each school that includes any of the grades designated by the
Board in Policy 5330.04 shall obtain a standing order for opioid antidotes
pursuant to the “Overdose Prevention Act” —N.I.S.A, 24:6]-1 et seq.




a. Written standing orders shall be reviewed and reissued before the
beginning of the school year in accordance with NJAC.
6A:16-2.3(a)4{vi).

The school mmse shall be responsible to:

a. Maintain a supply of opioid antidotes that have been prescribed under a
standing order in a safe and secure, but unlocked and easily accessible
location in the school:

(1)  The opioid antidotes shall be accessible in the school during
regular school hows and during school-sponsored functions that
teke place in the school or on school grounds adjacent to the school

building,
b. Document the administration of an opioid antidote on a student’s health
record;
c. Monitor the on-site inventory and replacement of the opioid antidote
supply;
d. Ensure the replacement of the opioid antidote sapply following use or

expiration of the opioid antidote; and

e. Plan for the disposal of administered opioid antidote and expired opioid
antidote applicators.

Opioid antidotes shall be maintained by a school pursuant to N.JS.A.
18A:40-12.24,b.(1) in quantities and types deemed adequate by the Board, in
consultation with the New Jersey Department of Bducation (NIDOE) and the
Department of Human Services.

C. Authorization and Training for Administering an Opioid Antidote

i, The school nurse shall have the primary responsibility for the emergency
administration of an opioid antidote.

2. However, the Board upon the recommendation of the Superintendent shall
designate additional employees who volunteer o administer an opioid antidote in
the event that a parson experiences an opjoid overdose when the nurse is not
physically present at the scene,

[Optional

a. The district shall provide in writing to the school murse and each employee
designated by the Board written approval to administer an opioid entidote



pursuent to NJ.S.A. 18A:40-12.24.c.(1). Each written approval shall be
kept on file in the school nurse’s office.

b. The district shall notify all school staff members of the 1dentity of each
employee approved and designated by the Board to adninister an opioid
antidote pursuant to N.J.S.A. 18A:40-12.24.c.(1).]

3. The school murse and designated etoployees shall only be authorized fo administer
opioid antidotes after receiving the iraining required under N.IS.A.
18A:40-12.25.b and N.J.S. A, 24:6]-5.

a. Each cerfified school nurse and each employee designated to administer an
opicid antidote pursuant to NIS.A. 18A:40-1224.c.(1) and NJIS.A.
94:61-5 shall receive training on standard protocols from the school
physician issuing the standing order or through a written agreement by the
school physician with an organization that addresses medical or social
issues related to drug addiction.

The training must address overdose prevention information, including but
not limited to, the following:

(1)  Information on opioid overdose prevention and recogaition;
(2)  Instruction onhow fo perform rescue breathing and resuscitation;

(3) Information on opioid dosage and instruction on opioid antidote
administration;

(4)  Information describing the importance of calling 911 emergency
telephone service for assistance with an opioid overdose; and

(5)  Instructions for appropriate care of an overdose victim after
administration of the opioid antidote.

b. The distget shall collect and maintain written evidence of satisfactory
completion of the required training program before a certified school nurse
or an employee is approved to administer opioid antidote,

4, Tn the event a licensed athletic trainer volunteers o administer an opioid antidote
pursuant to N.J.S.A. 18A:40-12.23 through 12.27, it shall not constitute 2
violation of the “Athletic Training Licensure Act’ ~N.ILS.A. 45:9-37.35 et seq,

D. Administration of an Opioid Antidote

1. The school murse or a trained employee designated pursuant to N.JS.A.
18A:40-12.24.¢.(1) shall be authorized to administer an opioid antidote to any




person whom the nurse or trained employee in good faith believes is experiencing
an opioid overdose.

2. ‘The school narse or a trained employee designated pursuant to N.LS.A,
18A:40-12.24.¢.(1) shall be promptly available on site at the school during
regular school hours and during school-sponsored functions that take place
in the school or on school grounds adjacent to the school building at any
time,

b. Upon receiving a report or observing a possible opioid overdose in the
school or at a school-sponsored fimotion that takes place in a school or on
school grounds adjacent to the school building at any time, the Principal or
designee or any staff member present will immediately call the school
nurse, if present, or a designated staff member who volunteered and was
trained {o administer an opioid antidote, and emergency medical
responders.

The certified school nurse or employee designated fo administer an opioid
antidote pursuant to N.JS.A. 18A:40-12.24.c.(1) and N.JS.A. 24:61-5 ghall
determine, in addition to the opioid antidote, whether any other emergency
medical response is necessary, including but not limited to, cardiopulmonary
resuscitation (CPR), Rescue Breaths, or the use of an automated external
defibrillator (AED).

The certified school nurse and/or other staff member(s) shall monitor the person
who has received an opioid antidote and keep the individeal who may be
experiencing an opioid overdose comfortable until emergency medical responders
arrive on the scene.

An individual shall be transported to a hospital emergency room by emergency
medical responders after the administration of an opioid antidote, even if the
person’s symptoms appear to have resolved. A student transported to the hospital

shall be tramsported in accordance with the Board’s Policy required in ireating
alcohol or other drog-affected students pursuant fo N.J AC. 16-4.1(c)3,

The Principal or designee shall notify the Superintendent or designee whenever an
opioid antidote is administered.

The Principal or designee shall notify, as soon as practical, the parent of any
student or a family member or other contact person for a staff member who may
be experiencing an opioid overdoss or has been administered an opioid antidote.

Nothing in Reguletion 5330.04 shall be interpreted to prohibit the administration
of an opioid antidote to a student, staff membes, or other person in an emergency
during school hours or during on-site school-sponsored activities by an




emergency medical responder or other person anthorized by law to administer an
opioid antidote, in accordance with N.J.S.A. 24:6]-1 et seq.

E. Use of Conirolled Dangerons Substances

1.

Any stadent or staff member who is found to be under the influence of a
controlled dangerous substance shall be subject to the provisions of any
applicable statutes and administrative codes and Board Policies and Regulations
prohibiting the use of a controlled dangerous substance.

E Limitation of Liability

1.

Adopted:

Pursuant to N.J.S.A. 24:61-4, the school district, school physiciaﬁ, ceriified school
nurse, and other approved designees shall not, as a result of any acts or omissions,
be subject to any criminal or civil liability for administering an opioid antidote.

Any person or entity anthorized under N.I.S.A. 18A:40-12.23 through 12.28 to
administer an opioid antidote, may administer 1o an overdose victim with full
Imounity:

a. A single dose of any type of FDA approved opioid antidote for use in
treatment of opioid overdoses; and

b. Up to three doses of an intranmuscular auto injector or an infranasal
application of opioid antidote, as needed to revive the overdose victim.
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A. Teachers' Responsibilities

1. Teachers will exercise judgment in the entrustment of school property to

pupils.

2. Teachers will impress upon all pupils the importance oflig,proper care of
schoo] property and instruct pupils in the proper use of sthool facilities,
equipment, instructional materials, and textbooks:

B.
1. Pupils shall not deface the school buildig;, : ﬁlgﬁs'hﬁxgs, or equipment in
any 1nanner. & %:13‘
2. Pupils shall not use 201 lﬁﬁ;%shmg", vor equipment for purposes other
than those for ﬁwﬁi ifp, forniShing” or equipment was designed and
intended. | +
i, school tg%?tbooks in accordance with YD.
S
C.

of Textbooks and Materials

“%?k will be stamped as the property of the Board of Education
ﬂ&fﬁ a number unique to that book.
b_-cs—“’

! / 5] élgwlﬂ be affixed to the front of each textbook and will include:

The name of the Board of Education,

5
b. The name of the school,

c. The year in which the book was purchased, and

d The number assigned to the book.
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S

3. The following information will also be entered on the Jabel each time the
book is issued to a pupil:

a. The name of the pupil to whom the book is issued,

b. The date on which the book is issued to the pupil,g

c. The condition of the book when it s issued and

d. The condition of the book when it is rg\glme‘
5

4. Each classroom teacher will keep a pe;
used in his/her classroom. The regerd
listed in §C2 and §C3.

5. A lost textbook must be pgomptly repo

book. A replacement texthibok will be 15%315 47t

7. Pupils must re
any teptbool.

Fehall take care not fo lose or misplace a textbook or expose a

A g}}itbook to conditions or circumstances likely to destroy, damage, Or
E&l&grade it.

2. All textbooks that will be taken home by pupils must be protected with an
appropriate cover to be supplied by the pupil.

3. Pupils should not:
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a. Use pens, pencils, or other implements to mark a place in a
texthook;

b. Use 2 textbook to file bulky papers and notes;

c. Write in textbooks; or

d. Soil texthooks beyond normal use.

E. Fines and Penalties

1. Fines will be assessed as follows fo '{aany logt extbonk

=
St

Loss or damage

el

Lost book issued in ngﬁ%—,:gndition A 80% of list price
Lost book issued in good%’é”n‘dition &1 60% of list price
Lost book issue i faHI’GDBdl - ﬁy 40% of list price
Lost book 1ssﬁed in poor 6ol eandltmn 20% of list price
Broken bindings %:5 $1
r 4 50 cents
25 cents per page
10 cents per page
Y 5 cents per page
-l Marks dazpagmg to text 25 cents per page
=Y g‘;aared pages 10 cents per page
&*’J SoilBot damaging to text 5 cents per page
%] Soil damaging to text 25 cents per page
7] Book so damaged (by water or as for lost books
otherwise) as to be unusable
2. The teacher will inspect each textbook retumed and will assess a fine for
each lost or demaged book. The teacher will prepare a form in triplicate

that includes:

m
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a The name and pumber of the textbook damaged or lost;
b. The name of the pupil;

G, The loss or damage to the textbook; and

d. The amount of the fine,

In setting fines the teacher may take into aceE
circumstances.

S,

5

The pupil will take the form to the scho 9 offi
fine assessed. The school office
payment is made. y

Teachers will not collect fines.

Copies of the form will-$5-istributed asifolibws:

R

HERA ) P
a. The schogdficeill retain ofie copy for office records.

e

ﬁg&s their lost textbook will be reimbursed any fine paid for
%géi'fc but will be assessed a fine for any damage done to the

pupil who has not paid a fine owed will not receive a diploma,
franscript, tramsfer card, or report card until the fine has been duly paid
jﬁ'ﬁd acknowledged. A high school semior who has unpaid fines may
participate in the graduation ceremory but will receive a blank diploma.

¥ fines remain unpaid, the School Business Administrator/Board
Secretary may request payment from the parent(s) or legal guardian(s),
notify the pupil's employet, or take such other steps as may be appropriate
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to ensure that moneys due the district are paid and that the importance of
taking responsibility for the consequence of cne's acts is instilied.

Adopted: 17 October 2000




R 5513 CARE OF SCHOOL PROPERTY (M)

Teaching Staff Member Responsibilities

1.

2.

Teaching staff members will impress upon all studemts the importance of the
proper care of school property and instruct students in the proper use of school
facilities, equipment, instructional materials, and textbooks.

Teaching staff members will keep an accurate inventory of textbooks and other
materials in their classrooms.

General Rules Governing the Use of School Property

L

3.

Students shall not deface the school building, furnishings, or equipment in any
manner.

Students shall not use school furnishings or equipment for purposes other than
those for which the furnishing or equipment wag designed and intended.

Students will care for school textbooks in accordance with D, below.

Distribution and Collection of Texthooks and Materials

L.

2.

Textbooks will be identified as the property of the Board of Education.
A label shall be affixed to each textbook and will include:

a. 'The name of the Board of Bducation and

b. The name of the school.

The following information will also be entered on the label or documented in
another manner each time the book is issued to 2 student:

a. The name of the student to whom the book is igsued,

b The date on which the bool is issued to the student,

c. The condition of the book when it is issued, and

d. The condition of the book when it is retarned.

Each classroom teacher will keep 2 permanent record of the textbooks used in

their classroom. The record will inctude all the information listed in C.2. and C.3.
ahove.




A lost textbook must be promptly reported to the teaching staff member who
issued the book. A replacement textbook will be issued to the student as soon as
possible.

Texthooks will be collected and inspected before the end of the school year or
marking period, as appropriate. Once inspected, a textbook will be returned fo
inventory until it is again distributed to a student.

Students st remove covers, loose papers, and martkings before returning any
textbook.

Fines may be assessed for lost and damaged textbooks in accordance with a
schedule as approved by the Superintendent or designee.

D. Care of Textbooks by Students

1.

Students shall take care not to lose or misplace a textbook or expose a textbook to
conditions or circumstances likely to destroy, damage, or degrade it.

All textbooks that will be taken home by stadents must be protected with an
appropriate cover to be supplied by the student.

Stndents should not:

a, Use pens, pencils, or other implements to mark z place in a textbook;
b Use a textbook to file bulky papers and notes;

c. ‘Write in textbooks; or

d. Soil textbooks beyond normnal use.

E. Fines and Penalties

1.

The teaching staff member will inspect each textbook returned and may assess a
fine for lost or damaged books. The teacher will prepare a report to be submitted
to the Principal or designee that includes:

i, The name and number of the textbook damaged or lost;

b. The name of the student that lost or damaged a textbook;

C. The loss or extent of damage to the textbook; and

d. The amount of the fine assessed, if any.




Adopted:

In setting fines the teaching staff member may take info accoumt verified
extenuating circumstances.

Teaching staff members will not collect fines. Textbook fines shall be submitted
to the Principal or designee.

A stdent who finds their Jost textbook, after being assessed and paying a fine,
will be reimbursed any fine paid for the lost textbook but may be assessed a fine
for any damage done to the book.

The Board of Education may withhold a diploma, transcript, or teport card until
the fine has been paid.




REGULATION

BRADLEY BEACH 3

BENTS

« sBOARDQF; ON

REPORTING PROCEDURE - HAZING AND/OR HARASSMENT,
INTIMIDATION OR BULLYING (M)
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TAlext 200]

R 5512

B

B, )
s‘i‘;is and, yiolations and

The Board of Education authorizes a prompt investigati%% 5 d,
ith £he provisions of

complaints of harassment, infimidation, ot bullying in aetprdance;
N.1.S.A. 18A:37-15(b)6. -

'.'::)
The following investigation procedure shall
intimidation, or bullying: -4

be ﬁiﬁ;md by the Principal or the Principal's
h ;’gl'“m day of the verbal report of the incident and
shall be gonducte ajchool’s Anti-Bullying Specialist, in coordination

with the B cipal.

. Thé’Principal may appoint additional personnel who are not school
“dnti-Bullying Specialists to assist in the investigation.

Ed
%
1 74 F
k-

B
[=3

2. 3 The investigation shall be completed as soon as possible, but not Jater than
ten school days from the date of the written report of the incident of
harassment, intimidation, or bullying.
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B Tn the event that there is information relative to the fmvestigation
that is anticipated but not yet received by the end of the ten-day
period, the school Anti-Bullying Specialist may amend the original
report of the results of the investigation to reflect the information,

3 The results of the investigation shall be reported to the §m§'§?—’@g\__§gndent of
Schools within two school days of the completion of thé'finvasﬁgfifgon, and
in accordance with regulations promulgated bg__’#th tate Bpard of
Education pursugnt to the "Administrative Protedure " PI.1968,

410 {(C.52:14B-1 et seq.). >

4, The Superintendent of Schools iy, decidcsto’ provide intervention
duce Rarassment, intimidation,
s+ impose  disoipline, order

Fthe investigation, or take or

services, establish training programs 0
or bullying and enhance sthool oli
counseling as a result O%’ﬁli?cﬁﬁﬁﬁ 2
recommend other approptiatg action.

TiEp

5. The results of, gached vegg;i%ation shall be reported to the Board of
Educationio lateiyth H‘ £ date of the next Board of Education Meeting
foliowing‘%jche compigbtio% of the investigation, along with information on

ibs provided, training established, discipline imposed, or other
enirsecommended by the Superintendent.

Parentgof individuat student offenders and targets/victims shall be emtitled
Y . f?;ééive information about the investigation, in accordance with Federal
24 and Staie law and regulation, including the nature of the investigation,
%, whether the distriet found evidence of harassment, intimidation, or
bullying, or whether discipline was imposed or services provided to
address the incident of harassment, intimidation, or bullying. This
information shall be provided in writing within five school days after the

results of the investigation are reparted to the Board of Edncation.

e

ér{‘.‘i‘m W

¥

g
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7. A parent may request a hearing before the Board of Education after
receiving the information,

a. This hearing shall be held within ten school days of the request;

b. The Board shall meet in executive sessio

protect the confidentiality of the students yaﬁﬁ

the hegring to

Specialist about the incidenti

PEY

services, and any programusﬁinsti't&te“?fd to ré“ﬁ?m such incidents.

R,

8. At the next regularly schedti”fgd Begd%f Education meeting following ifs
receipt of the Supgﬁntenden‘fk’“‘s%ﬁgo?t on the results of each investigation
HHowing a I%eé“ﬁ?lg in executive session, the Board shall

in writing, to affirm, reject, or modify the
. +#1he Board's decision may be appealed to the

jssue a decision;®
v S i
Superintendéntsidecision,,

Commissiprer of Fducation, in accordance with the procedures set forth in

gulationFno later than ninety days after the issnance of the
ion, o |

Qe A par;ﬁ{’f student, or organization may file a complaint with the Division
sn=Civil Rights within one tundred eighty days of the occurrence of any
" inGident of harassment, intimidation, or bullying based on membership in
_, a protected group as enumerated in the "Law Agaimst Discrimination,"

¥ P1.1945, ¢.169 (C.10:5-1 et seq.).

..;%
By’

g

Issned: 17 October 2000
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Revised; 16 September 2014
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SUBSTANCE ABUSE
R 5530
M

The following procedures are established in implemcntagon of B lic:g 5530
Abuse. ;G g

A, Definitions

et
e

1. “Evaluation” means piogeduréss used by a certified or lcensed
professional toimake a pogitive” determination of a student’s need for
Bwices whiqﬁ extend beyond the general school program
) rwﬂai*‘?ior, or health difficulties of the student or the

=

prograrms and
by vmtkre%%%h

P

studéht’s fa”gil,

f

3.  PParent” means the natural parent(s) or adoptive parent(s), legal
guardian(s), foster parent(s) or parent surrogate(s) of & student. When
parents are separated or divorced, “parent” means the person Or agency
who has lepal custody of the student, as well as the natural or adoptive
parent(s) of the student, provided such parental rights have not been
terminated by a court of appropriate jurisdiction.
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4. “Referral for evaluation” means programs and services suggested to 2
student or his or her family in order to make a positive determination
regarding 2 student’s need for services that extend beyond the general
schoo] prograts,

5. “Referral for treatment” means programs and
student or to his or her family to help implerien
resulting from an evaluation, pursuant to NiA C. 6
and &; in response to a positive alcohol gf “other drug
to N.IA.C. 6A:16-4.4; or in responseto the familiz
with a leamning, behavior, or hedlth difficuity, p
6A:16-4.1(c)7 and 8. ¢

quest for assistance
suant to N.JA.C

g

&

6. “School groumds” means agd,includes ﬁ‘gn‘?l, portions of land, structures,

= &

buildings, and vehicless, OWHEL  opepated or used for the provision of
academic or ;}"{ﬁacu'r?i ular Progtims sponsored by the district or
Sider and g’%‘gctm:?’s that support these buildings, such as
2 treatment facilities, generating facilities, and other
icluding,/but not limited to, kitchens and maintenance
Srownds” also include other facilities as defined in
, playgrounds; and other recreational places owned by
fibs, private enfities, or other individuals during those
times W ﬁ;;_ﬁéhool district has exclusive use of a portion of such land.
_“School groghds” also includes athletic stadiums; swimming pools; any
Socigted, structures or related equipment tied to such facilities including,
_ gfﬁ‘n Timited to, grandstands; greenhouses; garages; facilities used for
S on-imetructional or pon-educational purposes; and any structure, building,
r. facility used solely for school administration as defined m NJ.A.C.
#6A:26-1.2,

thy

7. “Gubstance” as defined Im NJS.A. 18A:40A-9 and NJA.C.
6A:16-4.1(a) means alcoholic beverages, controlled dangerous substances,

m
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including anabolic steroids as defined at N.IS.A. 24:21-2 and N1S.A.
2C:35-2, any chemical or chemical compound which releases vapors or
fames causing a condition of intoxication, inebriation, excitement,
stupefaction, or dulfing of the brain or nervous system, including, but not
limited to, ghue containing a solvent having the property of releasing toxic
vapors or fumes as defined at N.J.S.A. 2C:35-10.4, and over-the-counter
and prescription medications that age improperly ised to cause
intoxication, inebriation, excitoment, stupefaction, or«illng of the brain
Or nervous system.

anyzstibstance for
purposes other than for the treatment of sitknesta jury#ds prescribed or
administered by a person duly authi Shzed B Taw to treat sick and injored
buman beings. d S o

giibjtances me%é'mat the student is observed in
exhibits physical and/or behavioral

o

gaiate use of a substance.
B. Discipline

olat Board rules prohibiting the use, possession, and/or
jon of Fsubstance s a serious offense, and the student who violates a
bt :;lg‘efse rule will be disciplined accordingly. Repeated violations are
rhofe severe offenses and warrant stricter disciplinary measures. Stodents
wh yfiola‘ce the substance abuse rules will be disciplined as follows:

St

wrdl
Gy

g

a, First Offense; Any student found to be using/abusing a dangerous
substance for the first time shall be given a five day ont-of-school
suspension from school and required to attend a re-entry hearing on

the matter with the building principal and Superintendent, Included at

m
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the hearing shall be the parent(s)/legal guardian(s) and stadent. At the
hearing, the Committee chall consider additional disciplinary
measures, referrals, and possible conditions of return. Any student
found to be in possession of and/or selling/distributing a dangerous
substance shall require police notification, shall be given a ten day
out-ofischool suspension from school and required fo appear before
the Board of Education for a hearing, At this hearingi the Board shall
consider additional disciplinary measures, including expulsion, pursait
of legal prosecution and potertial conditions of returm.

b. Second Offense: Any stodent found 45 be using/ab
substance for the second time shall besal ;
suspension from school. Distrigfiadminisirative s
a firther course of action §
administered in accordance Wi
safeguarding the integrity and safety ‘ot
final step in the procBssif so deterrhined by the district administrative
staff, would be requiringsthi studentto appear before the Board for a
hearing, At thi§Hediing, ozrd shall consider possible expulsion,
recommendations for entireferral, and possible conditions for

uril to be in possession of and/or
ﬁgerous quhstance for the second time shall
ficatfion, shall be given a fen day out-of-school
w00l and required to appear before the Board of

a hearing. At this hearing, the Board shail consider

Ciplinary measures, inclnding expulsion, pursuit of legal

d potential conditions of return.

5 Tn Gecordance with N.J.A.C. 6A:16-4.1(c), the following disciplinary action
will be taken in the event the student does not follow through on the
recommendations of an evaluation for alcohol or other drug abuse and related
behaviors:
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a Students or parents/guardians of stadeats who refuse to seek an
smmediate medical examination, will cause the identified student to be
considered "a substance user/abuser” under this policy and subject to

disciplinary action
C. Intervention, Referral for Evaluation, and Referral for Treatmen ‘e%gvices =
1. The provision of infervention, refesral 1o valu s
{reatment services for students who are gffecte'a by aloohoL or other drug

use. .

services shall gggrovided by aifl:
oducational sefvicesy, certificate) with the student assistance
coordinator_gndorse ftissuedBy the New Jersey State Board of
Bxamines§, or by:in m"ﬁ%{g@ﬁﬁ who holds one of the following
educatignal servicesicertificate endorsements: school murse; school
purse/noh-instructionzl; school psychologist; school counselor;
$otial workess or student personnel services and is trained

eothiér drug abuse intervention, assessment, referral

j : difiation, and referral for treatment skills.

- Ahtervention, referral for evaluation, and referral for freatment
fvices shall include one or more of the following:

¢ (1)  Provisions for a program of instruction, counseling, and
related services provided by the district Board of Education
while a student receives medical freatment for a diagnosed
alcohol or other drug dependency problem;
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(2)  Referral to a community agency, as defined in N.J AL,
6A:16-4.1(b), out-of-State agencies licensed by the
appropriate State regulatory agency for alcohol and other
drug services, or private practitioners authorized by the
appropriate drug and alcohol licensing board,

(3)  Provisions for support services for stuaent‘s
returning from, medical treatmentaior algo
drug dependency; or s V4

o are in, OT
nd other

(4) A special class, cou;sé or & onal @:ogram designed to
meet the needs ofstidents with alcghiol or other drug use

problems.

D. Reporting, Notification, and.

L.

Feneves a teaching staff member, certified or non-certified

ol gitrse, or other edncational personnel has reason to believe

s student has used or may be using anabolic steroids, the

erdon shall report the matter as soon as possibie to the Principal

_ in the Principal's absence, 10 a person desighated by the

Principal and either the cortified or non-certified school nurse, the
school physician, or the student agsistance coordinator.

b, Tn response to a report of suspected anabolic steroid use, inchuding
instances when a report is made to law enforcement, the Principal
or designee shall jmmediately notify the student’s parent and the

m
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Superintendent, The Principal or designee shall arrange for an
examination of the stdent by a physician Lcensed to practice
medicine or osteopathy selected by the parent.

(1)  If the physician chosen by the parent is not available to
perform the examination, the examin: tion shall be
conducted by the school physician or oflier physician
identified by the Principal. :

qﬁfﬁendcnt or designee shall disclose o law
enforcement authorities the identity of a student reasonably
é;_ai;eved to be in possession of anabolic steroids or related
pataphernalia or a student reasonably believed to be
davolved or implicated in distribution activities mvolving
anabolic steroids.

The examining physician shall provide to the parent, Principal, and
Superintendent a written report of the examination.

e. I it is determined the student has used anabolic steroids, an
individual who holds the Educational Services Certificate with the
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ctndent assistance coordinator endorsement issued by the New
Jersey State Board of Examiners or ant individual who holds one of
the following educational services certificate endorsements:

school rurse, school nurse/non-instructional, school psychologist,
school counselor, school social worker, or student personnel
services and is trained to assess alcohol and other drug abuse shall
interview the student and others, as necessary, for the puspose of
determining the extent of the student’s involvemfentawith and use of
anabolic steroids and the possible need for yeferral 10

(1) To meke this dcthafn, the scho  member(s)
identified above may congugh pnable mvestigation,
which may includeghiterviews with t»}:g:‘% stadent’s teachers
and parents and cohsultation with expétts in student alcohol

or other drug abuse.
2

r eyaluation positively determine the
W d use of anabolic steroids represents

student’srinvolv

a dangfr to the sh?ci% s health and well-being, the school staff

8) identiﬁsﬁﬂ'_';;*in D.l.e. above who is frained to assess
: th gr%lg abuse shall initiate a referral for treatment
Smmunity agencies as defined N.JAC.
(b), to out-of-State agencies licensed by the appropriate
ate zeg;ﬁi}atory agency for alcohol and other drug services, or to
practitioners certified by the appropriate drug and alcohol

tndents Suspected of Being Under the Influence of Alcchol or Other
rugs Other Than Anabolic Steroids — N.JLA.C. 6A:16-4.3(2)

a. Any educational staff member or ofher professional to whom it
appears that a student may be currently under the influence of
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alcohol or other drugs on school grounds shall repott the matter as
soon as possible to the Principal oz, in his or ber absence, to his or
her designee and either the certified school nurse, non-certified
school nurse, school physician, or student assistance coordinator,
pursuant to N.J.S.A, 18A:40A-12.

(H

2

In instances where the Principal apd el i
school nurse, non-certified schooldfiurse, schco)
or the student assistance coordiriato fot in attefdance,
the staff member responsiblesfor, the Schnpl fanéfion shall
be immediately notified. & 4

The referring staff menber

=N

report descpibing the incidefiy, The form shall include il
necessary fora cpinplete, accurate reporting on

=,

the ElectrofiiciViolence And Vandalism Reporting System

ATTS.A. 18A:17-46 and NJAC.

3

L

ons&tamsyety report by an educational staff member or other
nal of suspected student alcohol or other drug use,

inéfuding Thstances when a report is made to law enforcement, ihe

2

Immediately notify the student’s- parent and the
Superintendent or designee;

Arrange for an immediate medical examination of the
student for the purposes of providing appropriate health
care and for determining whether the student is under the
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influence of alcohol or other drugs, other than anabolic
steroids; and

(3)  Any substance screening conducted by the school murse
and/or other staff is not & substitute for the ¢ quired medical
examination required in N.J.S.A. 18A:40

The Superintendent or designee ma i
authorities the identity of a stu
influence of alcohol or other drugs

(1)  The Superigtendent or Cgslgne shall disclose to law
enforcemerit, authorities the idefitity of a stadent reasonably
believed” tobe m posseisitn of a controlled dangerous
ated paxé%hemaﬁa or a student reasonably

e

oived or implicated in distribution

ical examination shall be performed by a physician
i practice medicine or osteopathy who i8 selected by the

The parent will be provided, in writing, the mintmum
requirements for the immediate medical examination,
which will include, but not be limited to, the substances to
be tested by the physician, the cut-off levels of each
substance to be tested, the time period the immediate
medical examination must be conducted, and any other
requirements of the examination.
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(2)  The examination shall be at the expense of the parent and
not the district Board of Education,
e. If the physician chosen by the parent is not immediately available,
the medical examination shall be conductedsby the school
physician. &
M
accompanied by & membeto
the Principel to the cmerge
for examination. 4,
(2)  The student
§,
(3)  When the m

B, fi] . .
hizsician oria physician at the smergency room of the
[ys Lgd P

, Dea Ejs%l;gﬁspital, the examination shall be at the expense of

4he district Board of Education.

While waiting for a parest to take the student fo the
physician selected by the parent, or while the student is
waiting for and receiving the medical examination by the
school physician or the physician in an emergency room;
and
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(2)  Provisions will be made for the appropriate care of the
student while awaiting the results of the medical
examination,

g. A written report of the medical examination, of dent shall be

fumshed to the student’s parent, 1hE Pringl@

Superintendent of Schools by the EXAME "; gPhysicianFwithin

twenty-four hours of the referral_dfsthe stGgegt for Fuspected
£ N -

aloohol or other drug use. &

(1y  The school district,
physician of medical p

medicine, osteopatlly, ¥
requirementsiifor the _1.;;1“8
jrements for the ﬁéXamination will be periodically

: as needed,

findings shall verify whether the student’s

ol or other drug use interferes with his or her physical
imental ability to perform in school. ' :

When the medical examination is performed by 2 physician other
#han the school physician or at the emergency room of the nearest
hospital, the school district will require the parent to verify within
o twenty-four hows of the notification that the student is suspected
of aleohol or other dmg use that a medical examination was
performed in compliance with this Policy.
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(1)  The verification shall include, at a minimum, the sipnatuze,
printed name, address, and phone number of the examining :
physician, the date and time of the medical examination,
and the date by which the report required in this Policy will
be provided. !

2)

-
i. If the written report of the T fﬁa‘%}iﬁx is not submitted to
the parent, Principal, and Supgrintendent within twesnty-four hours
of the referral of the student fop g;lsp“érﬁ'ig’ifalcohol or other drug
use, the stodent shall be allowed ?b%iewmm to school until such time
as a positive degpation of algohﬁi?dr other drug use is received
from the examiningphysician, urless the student was also removed
m%gnfConduct.

report of the medical cxamination verifies that
redfigs do mot interfere with the student’s physical

LA

ability to perform in school, the student will be

Ifsthere is & positive determination from the medical examination,
indicating the student’s alcohol or other drug use interferes with his
or her physical or mental ability to perform in school:

(1) The student will be returned as soon as possible to the care
of the parert;




REGULATION

BRADLEY BEACH g ENTS

r sBOARDAQE: N

SUBSTANCE ABUSE (M)

(2)  Attendance at school shall not resume until a written report
has been submitied fo the parent, the Principal, and
Superintendent from 2 physician licensed to practice
medicine or osteopathy who has examined the student to
determine whether alcohol or other drug use interferes with
his or her physical or mental ability to perform in school.

(2) The report shall verify th
other drug use 1o PIo?ig
student’s physical andsinental yility to perform in
school. g '

(3)  Removal of a student Wit
accordance yith N.J.A.C. 6&

L While ﬁ;ﬁ%ﬁl&‘ homgpecause of the medical examination or
after th§ student s 16 school, an individual who bolds the
Shal Servicey Certificate with the student assistance
endorsegrent issued by the New Jersey State Board of
¥ dividual who holds one of the following

aal Services Certificate endorsements: school nurse,
% rse/non-instroctional, school psychologist, school
ﬁnf&lgf@g school social worker, or student personnel services and

P

iptd to assess alcohol and other dmg abuse shail:

Conduct an aleohol and other drug assessinent of the
student and 2 reasonable investigation of the situation,
which may include interviews with the student’s teachers
and parents and consultation with experts in student alcohol
or other drug abuse, for the purpose of making a
preliminary determination of the student’s need for
educational programs, sapportive services, or treatment that

m,
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extend beyond the general school program by virtue of the
student’s use of alcohol or other drugs.

(@)  The findings of the assessment alone shall not
prevent a student from attending school; and

(2)  Cooperate with community agen€ieszs defined NAAC.
6A:16-4.1(b) and juvenile jhstice offitials in providing
evaluation, referral, and gfntinuity of
other drug abuse treatment

=

m.  While the student is at home beoatise o
or after his or heg; foturn to schogl, the Principal or Superintondent

may recomment quire alcofiol and other drug assessment of
<eyaluaijpn by gppropriately ceriified or licensed
:E»g 5 positive determination of a student’s need

d s"“"fyic&gﬁg{hat extend beyond the general school
program;as nccessaf‘fj%
H

5

findings of these additional evaluations alone ghall not
bemsed to prevent a stadent from attending school.

JIf at any time it is determined that the student’s use of alcohol or
other drugs presents a danger to the studenf’s health and
well-being, an individual who holds the Educational Services
Certificate with the student assistance coordinator cndorsement
issued by the New Jersey State Board of Examiners or an
individual who holds one of the following Bducational Services
Certificate endorsements: school nurse, school
nurse/non-instroctional, school psychologist, schocl counselor,

school social worker, or stadent personnel services and is trained in




REGULATION

BRADLEY BEACH STUDENTS

= sBOARDAOF EDIAIEN

SUBSTANCE ABUSE (M)

alcohol and other drug abuse treatment referral shall initiate a
ceferral for aleohol or other drug abuse freatment.

B Handling of Alcohol or Other Drugs

L. A student’s person, effects, or school storage plz
substances in accordance with Board Policy and’t
searches in schools.

2. A school employee who seizessopzdiscovers a suBstance, or an ifem
believed to be a substance or drug p g\mai‘ia%;sh"ﬁll immediately notify
and turn it over to the Princjpal or designégs, .

a.  The Printipatids, desi
Superinféndent or @gsignge who in tun shall notify the County
daw enforcement official designaied by the

b. i accordance with the provisions of N.LA.C. 6A:16-6.4(n), the

schig grployee, Principal or designee shall safeguard the alcohol,
otheprug, or paraphernalia against further destruction and shail
sectire the alcohol, other drug, or paraphernalia until it can be
rned over to the County Prosecutor or designes.

c. The Principal or designee shall provide to the County Prosccutor o
designee all information concerning the manner in which the
alechol, other drug, or paraphernalia wes discoversd or seized,
mcluding:
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(1)  The identity of all persons who had custody of the
substance or paraphernalia following its discovery or
seizre; and

(2)  The identity of the student belieyed toztiave been in
possession of the substance or parg: shernalia

d. pge the deptity of a
student who voluntarily andfon 1 “hisr ‘Gvn ‘itiative turned

or paraphﬁnalia to a school

con foebElieve the student was

employee, provided there is i
. or parapbemnalia for the

involved with the alcohol, othergimy
purpose of pers’g;__ailh;,ﬁuse and not,disteibution activities, and further

provided the studenb, agrees g:@} garticipatc in an appropriate

iy
2
=2

o
Epnthe purpg_%es of NJ.A.C. 6A;16-6.4, an admission by &
5 sﬁﬁ@@}g&q;ﬁé%ponsa to questioning initiated by the Principal
orfeaching staff member, or following the discovery by the
Puncipal or teaching staff mewber of a controlled
c}é_&“figcrous substance, including anabolic steroids, or drag

<paraphernalia shall not constitute a voluntary, self-initiated
request for counseling and treatment,

T

F Reporﬁé;‘iﬁ Students to Law Enforcement Agencies

1. Subject to N.LA.C. 6A: 16-6.5, any staff member who, in the course of his
or her employment, has reason to believe that a student has unlawfully

possessed or in any way been javolved in the distribution of a controtled
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dangerous substance, including anabolic steroids, or drug paraphernabia
ghall report the matter as soon as possible to the Principal oy, in the
ahsence of the Principal, to the staff member responsible at the time of the
alleged violation.

Fiher fhe Principal or the responsible staff memb i
Superintendent, who in furn shall notify as soon as pos
Prosecutor or other law enforcement official deSignated;
Prosecudor to receive such information. i V-

The Superintendent or designee shall pIOV}
designee all known information” Q]
identity of the stadent involved.

The Superintendent ordesignes; E;owegi%?, chall not disclose the identity of
a student who has vol tax:ily'?ﬁi‘ggkﬁ and participated i an appropriafe
freatment or g;ﬁunschng p@igraﬁ? “for an alcohol or other drug sbuse
id the studenl is not reasonably believed to be involved or

HiRdistributibh activities.

AN, :
For thetnmposesof NJ.A.C. 6A:16-6.3, an admission by a student in

C k’;uestioning initiated by the Principal or teaching staff
1, of-tollowing the discovery by the Principal or teaching staff
] #f a controlled dangerous substance, incloding anabolic steroids,
r druf paraphernalia, shall not constitute & voluntary, self-initiated
equest for counseling and treatment.

The Superintendent or designee may disclose to law enforcement
authorities the identity of a student suspected to be under the influence of
slcohol apdfor controfled dangerous substances, pursuant to NJA.C.
6A:16-4.3(2), or a student suspected to have used or who may be using




REGULATION

BRADLEY BEACH

R sBOARBAQY 1%%53&3

SUBSTANCE ABUSE (M)

anabolic steroids, pursuant to N.JA.C. 6A:16-4.3(b), and who is referred
for a medical examination, purseant to NJA.C. 6A:16-4.3(a) or (b), as
appropriate, for the purposes of providing appropriate health care for the
student and for determining whether the student is under the influence of
alcohol or other drugs or has been using anabolic steroids. The
Superintendent or designee shall disclose fo law enforcement authorities .
the identity of a student reasonably believed to be ingpossession of a
controlled dangerous substance or related parapheri {iz, or a student
reasonably believed to be involved or implicated in distrib activities
regarding controlled dangerous substances. E

= -

g

7. Law enforcement authorities shall ;got%E otifigizof the findings if a
Py 2

student's alcohol or other drug tegtpursuant to NJIA.C. 6A:16-4.3(2)31
. 6A;;T64;§%a)4, was obtained as

and N.JA.C. 6A:16-4.3(b)31 and N3
it voltmtary random drug testing
policy, pursnant to N.J.8.A7'18A:40A-22 Et%iggfand NJIAC. 6A:16-4.4,

a result of the district Board of Bducafit

G.

1 A sulbstart aabase Tainifig program will be offered to the parents of
ts e@n@m the district. The program will be offered at times and
Venicnfito parents and on school premises or in other suitable

a. A thorough and comprehensive review of the substance abuse
instruction curticulum to be taught to the children of the parenfs
during the school year, with recommendations as to the ways in
which the parent may enhance, reinforce, and supplement that

Program,
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b. Information on the pharmacology, physiology, psychosocial, and
legal aspects of substance abuse;

the syfnptoms
be involved

<. Instruction to assist the parent in the identificatip
and behavioral patterns that might indicate &, chil
in substance abuse; =

d. Information on the State, locals, and communit organizations
which are available for Ltﬁe prevention, sgarly intervention,
treatment, and rehabilitatisngfindividuals who show symptoms of
substance abuse; and *

E . =2, .
&, A review of the Board ohcy;%g*i’id egulation on substance abuse
with attegfion tothisrole ol arents.

blish ai outreach program to provide substance abuse
parents of students in the district. In establishing the
Sard shall consult with such local organizations and
areg:{grecommended by the Commissioner. The Board shall
insure rogfam is offered at times and places convenient to the parents

e distrigt on school premises, or at other suitable facilities.

2 In addition to the substance abuse education program required
pursuent to N.IS.A. (8A:40A-17, the Board shall provide
assistance to parents who beliove that their child may be involved
in substance abuse,
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Records and Confidentiatity of Records

Notations concerning a student’s involvement with substances may be
entered on his/her records, subject to N.JA.C. 6A:32-7.1 et seq. and
Policy 8330. &

Information concerning a stadent’s involvementirapchost int Jention or
treatment program for alcohol or other dmpgabuse’s be kept sirictly
confidential according to 42 CFR Part 2#N.J.S.A. 18A%0A-7.1 and 7.2,

and N.J.A.C. 6A:16-3.2. . =

If a student involved in g school-basedidrug end alcohol counseling
program provides inforypition during the @J"“’ﬁ**i'se of a counseling session
which indicates the studéplls pavent f‘g_; ‘other person residing in the
student’s hotsehold.-s. d
pursuant to N.JSTA,
gonfidential an@i{ may be dise

authorized as follows:

_the student’s written consent, to another person or entity
vhom the”student specifies in writing in the case of a secondary
stitdénss"or to a member of the student’s immediate family or the
appropriate school personnel the case of an elementary student;

Pursuant to a cowt order,;

c. To a person engaged in a bona fide research purpose; except that
no names or other information identifying the student or the person
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TUDENTﬁ

with respect to whose substance abuse the information was
provided, shall be made available to the researcher; or

d. To the Division of Child Protection and Permanency (DCP&D) or
to a law enforcement agency, if the informatioyy would cause a -
person 1o reasonably suspect that the student qﬁ% het child may
be an abused or neglected child accordanc

A

admimstrative code.

Any disclosure made pursuant to H3.a 13
that information which is necessai%f o carty oufathe purpose of the

disclosure, and the person or enﬁ’c"“yﬁ? Grwvhom the infprmation s digclosed
shall be prohibited from making any arfher di%s8ure of that information
12, The discloswre must be

without the student’s ;gvntten cOonse
accompanied by a writie “statement from 1 ¢ Superintendent or designee
advising fhe recipient thatighe iﬂformg_ion is being disclosed from the
records the confidentiality o ich igfprotected by N.T.S.A. 18A:40A-7.1

et seq. and thatgﬁis law ﬁﬁ%hibl »ézgyﬁu‘ther disclosure of this information

without the W fiof the person from whom the information
priginated.

N

olicy or Regulation prevents the DCP&P or a law

enforcemgat age icy from using or disclosing the information in the course
f conduchngfan investigation or prosecution. Nothing in this Policy or

aﬁogéghall be construed as authorizing the violation of any Federal

The prohibition on the disclosure of information provided by a stndent
shall apply whether the person 0 whom the information was provided
believes that the person seeking the information aiready has it, has other
means of obtaining it, is a law enforcement or other public official, has
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obtained 2 subpoena, or asserts any other justification for the disclosure of
this information.

A person who discloses or willfully permits the disclosure of information
provided by a student in violation of this Policy is subject to fines in
accordance with N.LS.A, 18A:40A-7.2.

4, Each incident of substance abuse shall be repfited to-

the Blectronic Violence and Vandalism Rgﬁ“&tmg Syste{EYVRS).

n

Issued: 17 October 2000
First reading: August 18, 2015

Adopted: September 15, 2015




R 5530 SUBSTANCE ABUSE (M)

The following procedures are established in implementation of Policy 5530, Substance Abuse.

A

Definitions

1.

“Fygluation” means procedures used by a certified or licensed professional to
make a positive determination of a student’s need for programs and services
which extend beyond the general school program by virtue of leamning, behavior,
or health difficulties of the student ot the student’s {amily.

“Other drugs” mean substances as defined in N.J.S.A. 18A:40A-9 and substances
as defined in N.J.A.C. 6A:16-4.1(2).

“Parent” means the hatural parent(s) or adoptive parent(s), legal guardian(s),
foster parent(s) or parent surrogate(s) of a student,. When parents are separated or
divorced, “parent” means the person or agency who has legal custody of the
student, as well as the natural or adoptive pareni(s) of the student, provided such
parental rights have not been terminated by a court of appropriate jurisdiction.

“Referral for evaluation” means programs and services suggested to a student or
his or her family in order to make a positive determination regarding a student’s
need for services that extend beyond the general school progran.

“Referral for freatment” means programs and services suggested to a student or to
his or her family to help implement the recommendations resulting from an
evaluation, pursnant to NJA.C. 6A:16-1.3 and 4.1(c)5 and 6; in response {0 a
positive alcohol or other drug test result, pursuant fo NIAC. 6A116-4.4; or In
response to the family’s request for assistance with a learning, behavior, or health
difficulty, pursuant to N.J.A.C. 6A: 16-4.1{¢)7 and 8.

“School grounds” means and includes land, portions of land, structures, buildings,
and vehicles, owned, operated or used for the provision of academic oOr
extracurricular programs sponsored by the district or community provider and
structures that support these buildings, such as school wastewater treatment
facilities, genmerating facilities, and other central facilities including, but not
limited to, kitchens and maintenance shops. “School grounds” also include other
facilities as defined in N.JA.C. 6A:26-12, playgrounds; and other recreational
places owned by Jocal municipalities, private entities, or other individuals during
those times when the school district has exclusive use of a portion of such land.
“Sohool grounds” also includes athletic stadiums; swimming pools; any
associated structures or related equipment tied to such facilities inciuding, but not
Timited to, grandstands; greenhouses; garages, facilities used for non-instructional
ot non-educational purposes; and any struciure, building, or facility used solely
for school administration as defined in N.J.A.C. 6A:26-1.2,




7. “Quhstance” as defined in N.J.S.A. 18A:40A-9 and N.JLA.C. 6A:16-4.1(2) means
alcoholic beverages, controlled dangerous substances, including anabolic steroids
as defined at NLI.S.A. 24:21-2 and N.J.S.A, 2C:35-2, any chemical or chemical
compound which releases vapors or fumes causing a condition of intoxication,
inebriation, excitement, stupefaction, or dulling of the brain or nervous systein,
including, but not limited to, glue containing 2 solvent having the property of
releasing toxic vapors or fumes as defined at N.J.S.A. 2C:35-104, and
over-the-counter and prescription medications that are improperly used to cause
intoxication, inebriation, excitement, stupefaction, or dulling of the brain or
nervous system.

8. “Qubstance abuse” means the consumption of use of any sibstance for purposes
other than for the treatment of sickness or injury as prescribed or administered by
a person duly authorized by law to treat sick and injured human beings.

9, “Under the influence” of substances means that the student is observed in the use
of a substance or exhibits physical and/or behavioral characteristics that indicate
fhe immediate use of a substance.

B. Discipline
1. As per the Code of Conduct.
C, Intervention, Referral for Evaluation, and Referral for Treatment Services

I. The provision of intervention, referral for evaluation, and referral for treatment
services for students who are affected by alcohol or other drug use,

a. The intervention, referral for evaluation, and referral for treatment services
shall be provided by an individual who holds the educational services
certificate with the student assistance coordinator endorsement issued by
the New Jersey State Board of Examiners, or by an individual who- holds
one of the following educational services certificate endorsements: school
murse;  school nurse/non-instructional; school psychologist; school
counselor; school social worker; or student personnel services and is
irained in alcohol and other drug abuse intervention, assessment, referral
for evaluation, and referral for treatment skills.

b. The intervention, refersal for evaluation, and referral for treatment services
shall include one or more of the following:

(1)  Provisions for a program of instraction, counseling, and related
services provided by the district Board of Education while a
student receives medical treatment for a diagnosed alcohol or other
drug dependency problem;



(2) Referral to a community agency, as defined in NJA.C
6A:16-4.1(b), out-of-State apencies licensed by the appropriate
State regulatory agency for alcohol and other drug services, or
private practitioners authorized by the appropriate drug and alcohol
licensing board;

(3) Provisions for support services for students who are in, or
returning from, medical treatment for alcohol and other dmug
dependency; or

{4y A special class, course or educational program designed to mest
the needs of students with alcohol or other drug use problerms.

D. Reporting, Notification, and Examination Procedures

1. Stndents Suspected of Using Anabolic Steroids — N.J.A.C. 6A:16-4.3(b)

a.

Whenever a teaching staff merber, certified or non-certified school nurse,
or other educational personnel has reason to believe thata student has nsed
or may be using anabolic steroids, the person shall report the matier as
soon as possible to the Principal or, in the Principal’s absence, to a person
designated by the Principal and either the certified or non-certified school
nurse, the school physician, or the student assistance coordinator.

In response to & report of suspected anabolic steroid use, including
instences when a report is made to law enforcement, the Principal or
designes shall immediately notify the student’s parent and the
Superintendent. The Prncipal or designee shall arrange for an
examination of the student by a physician licensed to practice medijcine or
osteopathy selected by the parent.

(1)  If the physician chosen by the parent is not available to perform the
examination, the cxamination shall be condncted by the school
physician or other physician identified by the Principal.

(2)  The student shall be examined as soon as possible for the purpose
of determining whether the student has been using anabolic
steroids.

The Superintendent or designee may disclose to law enforcement
anthorities the identity of a student suspected to have used or to be using
anabolic steroids.

(i)  The Superintendent or designee shall disclose to law enforcement
authorities the identity of a student reasonably believed to be in




possession of anmabolic steroids or related paraphernalia or 2
student reasonably believed to be involved or implicated in
distribution activities involving anabolic steroids.

The examining physician shall provide to the parent, Principal, and
Superintendent a written report of the examination.

If it is determyined the stndent has used anabolic steroids, an individual
who holds the Educational Services Certificate with the student assistance
coordinator endorsement issued by the New Jersey State Board of
Examiners or an individual who holds one of the following educational
services certificate  endorsements: school  nuise, school
nurse/non-instructional, school psychologist, school counselor, school
social worker, or student personnel services and is trained to assess
alcohol and other drug abuse shall interview the student and others, as
necessary, for the purpose of determining the extent of the stodent’s
involvement with and use of anabolic steroids and the possible need for
referral for treatment.

(1)  To make this determination, the schoo! staff member(s) identified
above may conduct a reasonable investigation, which may include
interviews with the student’s teachers and parents and consultation
with experts in student aloohol or other drug abuse.

If results of a referral for evaluation positively determine the student’s
involvement with and use of anabolic steroids Tepresents a danger to the
student’s health and well-being, the school staff member(s) identified in
D.l.e. above who is trained to assess alcohol and other drug abuse shall
initiate a referral for treatment to appropriate community agencies as
defined in N.J.A.C. 6A:16-4.1(b), to out-of-State agencies licensed by the
appropriate State regulatory agency for alcohol and other drug services, or
to private practitioners certified by the appropriate drug and aleohol
licensing board. .

2. Stndents Suspected of Being Under the Influence of Aleohol or Other Drugs
Other Then Anabolic Steroids —N.J.A.C. 6A:16-4.3(2)

a.

Any educational staff member or other professional to whom it appears
that = student may be currently under the influence of aleohol or other
drugs on school grounds shall report the matier as soon as possible to the
Principal or, in his or her gbsence, to his or her designee and either the
certified school murse, non-certified school nurse, school physician, or
student assistance coordinator, pursuant to N.JLS.A, 18A:40A-12.

(1) In instances where the Principal and either the certified school
nurse, non-certified school nurse, school physician or the student




assistance coordinator are mot in attendance, the staff member
responsible for the school function shatl be immediately notified.

(2)  The referring staff member shall file with the Principal a report
describing the incident. The form shall include afl information
necessary for a complete, accurate reporting on the Student Safety
Data System (SSDS) according to N.IS.A 18A:1746 and
N.JA.C.6A16-5.3.

In tespomse fo every report by an educational staff member or other
professional of suspected student alcohol or other drug use, including
instances when a Teport is made to law enforcement, the Prncipal or
designee shalk:

(1)  Immediately notify the student’s parent and the Superintendent or
desipnee,

(2)  Arrange for an immediate medical examination of the student for
fhe purposes of providing appropriate health care and for
determining whether the student is under the influence of alcohol
or other drugs, other thap anabolic steroids; and

(3)  Any substance sereening conducted by the school nurse and/or
other staff is not a substitute for the required medical examination
required in N.J.8.A. 18A:40A-12.

The Superintendent or designee may disclose to law enforcement
authorities the identity of a student suspected to be under the influence of
alcohol or other drugs.

(1)  The Superintendent or designee shall disclose to law enforcement
authorities the identity of a student reasonably believed to be in
possession of 2 controlled dangerous substance Of related
paraphernalia or a student Teasonably believed to be involved or
implicated in distribution activities regarding controlled dangerous
substances.

The medical examination shall be performed by 2 physician licensed to
practice medicine or osteopathy who is selected by the parent.

(1)  The parent will be provided, in writing, the minimum requirements
for the immediate medical examination, which wiil include, but not
be limited to, the substances to be tested by the physician, the
cut-off levels of each substance to be tested, the time period the
immediate medical examination must be conducted, and any other
requirements of the examination.




(2)  The examination shall be at the expense of the parent and not the
district Board of Education.

If the physician chosen by the parent is not immediately available, the
medical examination shall be conducted by the school physician.

(1)  If the school physician is not available, the student shall be
acoompanied by a member of the school staff designated by the
Principal to the emergency room of the nearest hospital for
examination, ,

(2)  The student’s parent, if available, shall also accompany the student.

(3) When the medical examination is conducted by the school
physician or a physician at the emergency room of the nearest
hospital, the examination shall be at the expense of the district
Board of Education.

The Board of Education will have a plan in place for the appropriate
supetvision of the student:

(1)  While waiting for a parent fo take the student to the physician
selected by the parent, or while the student is waiting for and
receiving the medical examination by the school physician or the
physician in an emergency room; and

(2)  Provisions will be made for the appropriate care of the student
while awaiting the results of the medical examination.

A written report of the medical examination of the student shall be
farnished to the student’s parent, the Principal, and the Superintendent of
Schools by the examining physician within twenty-four hours of the
referral of the student for suspected alcohol or other drug use.

(1)  The school district, in cooperation with the school physician or
medical professionals licensed to practice medicine or osteopathy,
shall establigh minimum requirements for the medical report. The
minimum requitements for the examination will be periodically
reviewed and updated as needed.

{2)  The report’s findings shall verify whether the student’s alcohol or
other drug use interferes with his or her physicel and mental ability
to perform in school.




When the medical examination is performed by a physician other than the
school physician or at the emergency room of the pearest hospital, the
school district will require the parent to verify within twenty-four hours of
the notification that the stadent is suspected of alcohol or other drog use
that a medical examination was performed in compliance with this Policy.

(1)  The verification shall include, at a ninimum, the signature, printed
name, address, and phone number of the examining physician, the
date and time of the medical examination, and the date by which
the report required in this Policy will be provided.

(2)  Refusal or failure by a parent to comply with this requirement shall
be treated as a policy violation and handled in accordance with
N.J.A.C. 6A:16-4.3(d).

If the written report of the medical examination is not submitted to the
parent, Principal, and Supetintendent within twenty-four hours of the
referral of the student for suspected alcohol or other drug use, the stadent
chall be allowed to return to school until snch time as a positive
determination of alcohol or other drug nse is received from the exarnining
physician, unless the student was also removed for violating the Code of
Student Conduct.

If the written teport of the medical examination verifies that alcohol or
other drugs do not interfers with the student’s physical and mental ability
to perform in school, the student will be immediately rettrned to school.

If there is a positive determination from the medical examination,
indicating the student’s alcohol or other drug use interferes with his or her
physical or mental ability to perform in school:

(1)  The stodent will be retumed as soon as possible to the care of the
parent; : :

(2)  Attendance at school shall not resume until a written repott has
been submitted to the parent, the Principal, and Superintendent
from a physician lcensed to practice medicine or osteopathy who
has examined the student to determine whether alcohol or other
drug use interferes with his or her physical or mental ability to
perform in school.

(a)  The report shail verify that the student’s alcohol or other
drog use no longer interferes with the student’s physical
and mental ability to perform in school,




(3)  Removal of a student with a disability shall be made in aceordance
with N.JLA.C. 6A:14.

While the stadent is home because of the medical examination or afier the
stadent returns to school, an individual who holds the Educational
Services Certificate with the student assistance coordinator endorsement
issued by the New Jersey State Board of Bxaminers or an individual who
holds one of the following Bducational Services Certificate endorsements:
school nurse, school nurse/non-instructional, school psychologist, school
counselor, school social worker, or student personmel services and is
frained 1o assess alcohol and other drug abuse shall:

(1)  Conduct an alcohol and other drug assessment of the student and a
reasonable investigation of the situation, which may include
interviews with the student’s teachers and parents and consulfation
with experts in student alcohol or other drug abuse, for the purpose
of making a preliminary determination of the student’s need for
educational programs, supportive services, or treatment that extend
beyond the general school program by virtue of the student’s use of
alcohol or other drugs.

()  The findings of the assessment alone shall not prevent a
student from attending school; and

(2)  Cooperate with community agencies as defined in N.JAC
6A:16-4.1(b) and juvenile justice officials in providing evaluation,
referral, and continuity of care for alcohol or other drug abuse
freatment.

While the student is at home because of the medical examination or after
his or her return to school, the Principal or Superintendent may
recommend or require alcohol and other drug assessment of the student or
evaluation by appropriately certified or licensed professionals to make a
positive determination of a student’s need for programs and services that
extend beyond the general school program, as necessary.

(1) The findings of these additional evatuations alone shall not be used
to prevent a student from attending school.

If at any time it is determined that the student’s use of alcohol or other
drugs presents a danger to the student’s health and well-bemg, an
individual who holds the Bducational Services Certificate with the student
assistance coordinator endorsement issued by the New Jersey State Board
of Examiners or an individual who holds one of the following Educational
Services Certificate endorsements: school  murse,  school
nurse/non-instructional, school psychologist, school counselor, school




social worker, or student personnel services and is frained in alcohol and
other drug abuse treatment referral shall initiate a referral for alcohol or
other drug abuse freatment.

E. Handling of Alcohol or Other Drugs

L.

A student’s person, effects, or school storage places may be searched for
substances in accordance with Board Policy and applicable laws regarding
searches in schools.

A school employee who seizes or discovers a substance, of an itern believed to be
a substance or drug paraphernalia, shall immediately notify and turn it over to the
Principal or designee.

&.

The Principal or designee shall immediately notify the Superintendent or
designee who in tum shell notify the County Prosecutor or other law
enforcement official designated by the County Prosecutor 10 receive such
information. '

Tn accordance with the provisions of N.J.A.C. 6A:16-6.4(2), the school
employee, Principal or designee shall safeguard the alcohol, other drug, or
paraphernalia against forther destruction and shall secure the alcohol,
other drug, or paraphernalia umtil it can be turned over to the County
Prosecutor or designee,

The Principal or designee shall provide to the County Prosecutor or
designee all information concerning the manmer in which the alcohol,
other drug, or paraphernalia was discovered or seized, including:

(1)  The identity of all persons who had custody of the substance or
paraphernalia following its discovery or seizure; and

(2)  The identity of the student believed to have been in possession of
the substance or paraphernalia.

The Principal or designee shall not disclose the identity of a student who
voluntarily and on his or her own initiative tarned over the alcohol, other
drug, or paraphernalia to a school employee, provided there is reason to

believe the student was involved with the aleohol, other drug, or

paraphernalia for the purpose of personal use and not distribution
activities, and further provided the student agrees to participate in an
appropriate ireatment or counseling progran.

(1) For the purposes of N.LA.C. 6A:16-6.4, an adrmission by a stadent
in response to questioning initiated by the Principal or teaching
staff member, or following the discovery by the Principal or




teaching staff member of a controlled dangerous sobstance,
inchading anabolic steroids, or drug paraphemalia shall not
constitute a voluntary, self-initiated request for counseling and
treatment.

Reporting Students to Law Enforcement Agencies

1.

Subject to N.J.A.C. 6A:16-6.5, any staff member who, in the course of his or her
employment, has reason to believe that a student has unlawfully possessed or in
any way been involved in the distribution of & controlled dangerous substance,
including anabolic steroids, or drug paraphernalia shall report the matter as soon
as possible to the Principal or, in the absence of the Principal, to the staff member
responsible at the time of the alleged violation.

Either the Principal or the responsible staff member shall notify the
Superintendent, who in turn shall notify as soon as possible the County Prosecutor
o other jaw enforcement official designated by the County Prosecutor to receive
such mformation.

The Superintendent or designes shall provide to the County Prosecufor or
designee all known information concerning the matter, including the identity of
the stadent involved.

The Superintendent or designee; however, shell not disclose the identity of a
student who has volustarily sought and participated in an appropriate treatment or
counseling program for an alcohol or other drug abusc problem, provided the
student is not reasonably believed to be involved or implicated in
drug-distribution activities.

For the purpose of N.J.A.C. 6A:16-6.3, an admission by a student in regponse fo
questioning initiated by the Principal or teaching staff member, or following the
discovery by the Principal or teaching staff member of a conirelled dangerous

. substance, including anabolic steroids, or drug paraphernalia, shall not constituie

a voluntary, self-initiated request for counseling and treatment.

The Superintendent or designee may disclose to law enforcement authorities the
identity of a student suspected to be under the influence of alcohol and/or
controlled dangerous substances, pursnant fo N.JLA.C. 6A:16-4.3(a), or a student
suspected to have used or who may be using anabolic steroids, pursuant to
N.JA.C. 6A:16-4.3(b), and who is referred for a medical examination, pursuant to
NJA.C. 6A:16-43(a) or (b), as appropriate, for the purposes of providing
appropriate health care for the student and for determining whether the student is
under the influence of alcohol or other drugs or has been using anabolic steroids.

The Superintendent or designee shall disclose to law enforcement authorities the
identity of a student reasonably believed to be in possession of a confrolled
dangerous substance or related paraphemalia or 4 student reasonably believed to




be involved or implicated in distribution activities regarding controlled dangerous
substances.

Law enforcement authorities shall not be notified of the findings if a student’s
aleohol or other drug test, pursuant to N.J.AC, 6A:16-4.3(2)31 and NJ.A.C.
6A:16-4.3(b)31 and N.J.AC, 6A:16-4.3(a)4, was obtained as & result of the district
Board of Bducation’s voluntary random drug testing policy, pursuant to N.J S.A,
18A:40A-22 et seq. and N.JLA.C. 6A:16-4.4.

G. Parent Training Program/Outreach Programs

1.

A substance zbuse training program will be offered to the pareats of students
enrolled in the district. The program will be offered at times and places
convenient to parents and on school premises or in other suitable facilities.

The program shall, at a minimum, provide:

a, A thorough and comprehensive review of the substance abuse instruction
currienium to be taught to the children of the parents during the school
year, with recommendations as 1o the ways in which the parent may
enhance, reinforce, and supplement that program,

b. Information on the pharmacology, physiology, psychosocial, and legal
aspects of substance abuse;

c. Instruction to assist the parent in the identification of the symptoms and
bohavioral patterns that might indicate a child may be invelved in
substance abuse;

d. Information on the State, local, and community organizations which are
available for the prevention, early intervention, treatment, and
rehabiiitation of individuals who show symptoms of substance abuse; and

e. A review of the Board Policy and Regulation on substance abuse with -
attention 1o the role of parents.

The Board will establish an ouireach program fo provide substance abuse

. education for the parents of students in the district. In estsblishing the program,

the Board shall consult with such local organizations and agencies as &re
recommended by the Commissioner. The Board shall insure the program is
offered at times and places conveniert to the parents of the district on school
premises, or at other suitable facilities.

ER Tn addition to the substance abuse educaiion program required pursuant to
N.IS.A. 18A:40A-17, the Board shall provide assistance to parents who
believe that their child may be involved in substance sbuse.



H.

Records and Confidentiality of Records

L.

Notations concerning a student’s involvement with substances may be entered on
his/her records, subject to N.JLA.C. 6A:32-7.1 et seq. and Policy 8330.

Information conceming a student’s involvement in a school intervention or
treatment program for alcohol or other drug zbuse shall be kept strictly
confidential according to 42 CFR Part 2, N.JS.A. 18A:40A-7.1 and 7.2, and
N.JA.C. 6A:16-3.2.

If a student involved in a school-based drug and alcohol counseling program
provides information during the course of a counseling session which indicates
the student’s parent or other person residing in the student’s household is
dependent upon or illegally using substances pursuant to N.J S.AL 18A:40A-7.1
and 7.2, that information shall be kept confidential and may be disclosed only
under the circumstances expressly authorized as follows:

A Subject to the student’s written consent, to another person or entity whom
the student specifies in writing in the case of a secondary student, or to 2
member of the student’s immediate family or the appropriate school
personnel in the case of an elementary stodent;

b. Pursuant to a court order;

c. To a person engaged in a bona fide research purpose; except that no names
or other information identifying the siudent or the person with respect to
whose substance abuse the information was provided, shall be made
available to the researcher; or

d. To the Division of Child Protection and Permanency (DCP&F) or to a law
enforcement agency, if the information would cause a person to
reasonably suspect that the student or another child may be an abused or
neglected child in accordance with statute or administrative code.

Any disclosure made pursuant to H.3.a. and b. above shall be limited to that
information which is necessary to carry out the purpose of the disclosure, and the
person or entity to whom the information is disclosed shall be prohibited from
making any further disclosure of that information without the student’s written
consent. The disclosure must be accompanied by a written statement from the
Superintendent or designee advising the recipient that the information is being
disclosed from the records the confidentiality of which is protected by N.I.S.A.
18A:40A-7.1 et seq. and that this law prohibits any further disclosure of this
information without the written consent of the person from whom the information
originated.




Adopted:

Nothing in this Policy or Regulation prevents the DCP&P or a law enforcement
agency from using or disclosing the information in the course of conducting an
investigation or prosecution. Nothing in this Policy or Regulation shall be
constroed as authorizing the violation of any Federal law.

The prohibition on the disclosure of information provided by a stndent shall apply
whether the person to whom the information was provided believes that the
person seeking the information already has it, has other means of obtaining it, is a
law enforcement or other public official, has obtained a subpoena, or asserts any
other justification for the disclosure of this information.

A person who discloses or willfully permits the disclosure of information
provided by a stodent in violation of this Policy is subject to fines in accordance
with N.J.S.A. 18A:40A-7.2.

Each incident of substance abuse shall be reported io the Cormmissioner on the
SSDS.




R 5561 USE OF PHYSICAL RESTRAINT AND SECLUSION TECHNIQUES FOR
STUDENTS WITH DISABILITIES (M)

Definitions

“Mechanical Restraint” means the use of any device or equipment to restrict a student’s
freedom of movement, but does not include devices implemented by trained school
personnel, or utilized by a student that has been prescribed by an appropriate medical or
related services professional and are used for the specific and approved purposes for
which such devices were designed such as:

. Adaptive devices or mechanical supports used to achieve proper body position,
balance, or aligmment to allow greater freedom of mobility than would be possible
without the nse of such devices or mechanical supports;

. Vehicle safety restraints when used as intended during the transport of a student mn
a moving vehicle;

. Restraints for medical mobilization; or

, Orthopedically prescribed devices that permit a student to participate in activities
without risk of harm.

“Physical restraint” means the use of a personal restriction that immobilizes or reduces
the ability of a student to move all or & portion of his or her body.

“Sechusion technique” means the involuntary confinement of a student alone in a room or
area from which the student is physically prevented from leaving, but does not include a
timeout.

“Timeont” means a behavior management technique that involves the monitored
separation of a student in a non-locked setting and is implemented for the purpose of
calming. '

Physical Restraint

A school district, an educational services commission, or an approved private school for
students with disabilities (APSSD) that utilizes physical restraint on students with
disabilities shall ensure that:

I. Physical restraint is nsed only in an erergency in which the student is exhibiting
behavior that places the student or others in immediate physical danger;

2. A student is not restrained in the prone position, unless the student’s primary care
physician anthorizes, in writing, the use of this restraint technigoe;




Staff members who ate involved in the restraint of a student receive training in
safe techniques for physical restraint from an en ity determined by the Board of
Education to be qualified to provide such training, and that the training is updated
at least annuaily;

The parent of a student shall be immediately notified when physical restraint is
used on the student. This notification may be by telephone or electronic
communication. In addition, a post-incident written notification report of the
incident of physical restraint shall be provided to the parent within forty-eight
hours of the occurrence of the incident.

a. The post-incident written notification report shall inchude, but not be
limited to, details regarding the nature of the behavior that precipitated the
use of the restraint; the staff involved; and recommendations for follow-up
activities including, if appropriate, revisions to the stodent’s individnalized
edncation plan ([EP) or administration of 2 functional assessment.

b. The post-incident written notification report shall be maintained in a
manner consistent with State and Federal regulations regarding the
confidentiality of student records, while also serving as a mechanism for
gathering data which allows the IEP team to make informed decisions
regarding the student’s needs.

Each incident in which physical restraint is used is carefully and continuously
visually monitored to ensure it was used in accordance with established
procedures set forth in Policy and Regulation 5561 — Use of Physical Restraint
and Seclusion Techniques for Students with Disabilities, developed in conjunction
with the entity that trains staff in safe techniques for physical restraint, in order to
protect the safety of the child and others; and

Fach incident in which physical restraint is used is documented in writing in
sufficient detail to enable staff to use this information to develop or improve the
behavior intervention plan (BIF) at the next IEP-meeting,

a, Each incident that requires the use of restraint ghall be documented in a
manmer that supports informed data-driven decision making by school
staff including the IEP team.

b. The data collected throungh this process shall include, but not be limited to,
the Iocation of the incident, persoms imvolved, triggering  events,
prevention, redirection or de-escalation techniques utilized during the
incident, a description of any injuries or physical damage that oceurred,
observational data or monitoring data taken during the incident, debriefing
with staff, reflections on adherence to the IEP and district procedures, and
specific follow-up that will take place including, if appropriate, an IEP
{eam meeting.




Data shall be reviewed on a continual basis to determine the effectiveness
of the individual student’s BIP and the school district’s procedures. Any
reviews should be conducted across sub-groups and involve staff, Chiid
Study Team members, and administration,

A school district, an educational services commission, and an APSSD shall attempt to
minimize the nse of physical restraints through inclusion of positive behavior supports in
the student’s BIPs developed by the IEP team.

Seclusion

A school district, an educational services commission, ot an APSSD that utilizes
seclusion techniques on students with disabilities shall ensure that:

L,

A seclusion technique is used on a student with disabilities only in an emergency
in which the student is exhibiting behavior that places the stadent or othets in
immediate physical danger;

Each incident in which 2 seclusion technigue is used is carefully and continuously
visually monitored to ensure that it was used in accordance with established
procedures set forth in Policy and Regulation 5561 — Use of Physical Restraint
and Seclusion Techniques for Students with Disabilities; and

Each incident in which a seclusion technique is used is documented in writing in
sufficient detail to enable staff to use this information to develop or improve the
BIP at the next IEP meeting.

a.

Tach incident that requires the use of a seclusion technique shall be
documented in a manner that supports informed data-driven decision
making by school staff including the TEP team.

The data collected through this process shail include, but not be limited to,
the location of the incident, persons involved, triggering events,
prevention, redirection or de-escalation techmiques utilized during the
incident, a description of any injuries or physical damage that occurred,
observational data or monitoring data taken during the incident, debriefing
with staff, reflections on adberence to the IEP and district procedures, and
specific follow-up that will take place including, if appropriate, an EP
teat meeting.

Data shall be reviewed on a continual basis to determine the effectiveness
of the individual student’s BIP and the school district’s procedures. Any
reviews should be conducted across sub-groups and involve staff, Child
Study Team members, and administration.




E.

A school district, an edncational services commission, and an APSSD shall attempt 10
minimize the nse of seclusion technigues through inclusion of positive behavior supports
in the student’s BIP developed by the TEP team.

Interventions

1. (Classroom interventions may include, but not be limited to, the following
strategies:
a, The staff member may ignore the behavior;

b. The staff member may redirect the student to 2 task with verbal or
non-verbal prompts or gestures. Proximity and the use of gentle Lomor
may help, when appropriate;

c. The staff member shall be clear, polite, and respectful when redirecting the
student’s behavior. The staff member should make eye contact and tell the
student what to do such as “T can’t teach when you are talking, throwing
things, ...”” or “Please stop and listen, read, write, ..” The gtaff member
chould remind the student of consequences for non-compliance and
rewards if they comply with the staff member’s request;

d. The stafl member shall be polite at all times. The staff member may
repeat steps a. through c. above and quietly give the student adequate wait
Gime. If the staff member moves on, the student may comply after the
initial confrontation if attention goes back to the lesson;

e. The staff member may advise the student to proceed o a time out area in
the classroom for a limited time (elementary and middle school); and

£, If classroom removal is required, the staff member shall follow school
discipline procedures for notification and request for assistance if
TeCessary. '
2. Security interventions may inchude, but are not limited to, the staff membet:

a. Standing quietly in. the doorway and asking the student to accompany the
staff member; and

b. Informing the student of the violation of the school discipline code and
procedure and assure the stndent they have the choice io leave the
classroom quietly.

Use of Physical Restraint




1. If necessary, the staff member shall restrain the student until the emergency ho
longer exists (ie. the student stops punching, kicking, spitting, damaging
property, ete.).

2. The school staff mernber shall immediately contact the appropriate administrator
and school nurse and complete a written report on the physical restraint the staff
member used during the emergency situation.

3. The Principal’s or designee’s or any school staff member’s report regarding the
incident shall be documented in writing in sufficient detail to enable staff to use
fhis information to develop or improve the BIP at the next IEP meeting. The
documentation of physical restraint shall be placed in the stodent’s school file.

4, The use of physical restraint is subject to the following additionsl requirements:

a. Physical restraint techniques shall consider the shudent’s medical
conditions and shall be modified as necessary,

b. Students shall not be subjected to physical restraint for using profanity,
other verbal displays or disrespect, or for non-compliance. A verbal threat
will not be considered as constituting a physical danger unless a student
also demonstrates a means of or intent to carry out the threat;

c. In determining whether a student who is being physically restrained
should be removed from the area where the restraint was initiated, the
supervising staff should consider the potential for injury to the student, the
student’s need for privacy, and the educational and emotional well-being
of the other stadents in the vicinity;

d A student shall be released from physical restraint immediately upon a
determination by the staff member administering the restraint that the
stodent is po longer in imminent danger of causing ham to
himself/herself, others, or imminent property destruction; and

e. The student shall be examined by the school nurse after any restraint,

E Restraint and Sechision Training Requirements
1. All staff members working directly with students with disabilities shall receive

training on Policy and Regulation 5561 and in safe techniques for physical
restraint and seclusion from an entity determined by the Board of Education to be
qualified to provide such traiming.

a, The Principal or designee shall determine the school staff members that
shall receive restraint and seclusion training,




Issued:

e.

The training shall be identified in the school district’s professional
development plan and should be considered as a topic for ongoing
professional learning communities (PLCs).

The training shall emphasize the use of appropriate de-escalation
techniques and the use of Positive Behavior Supports (PBS) as
mechanisms to avoid the need for the use of physical resiraint and
seclusion.

Training may include current professionally accepted practices -and
standards regarding behavior management.

The training program shall be updated at least annually.

In addition to district-wide training and PLCs, the Board may also consider
additional training for all staff members who will be responsible for implementing
the TEPs which include BIPs for stadents with disabilities.

This additional training should include a framework that emphasizes
de-escalation technigues, identifying PBSs, and behavior strategies which
support appropriate behavior in all school seftings.

Staff members responsible for implementing BIPs for stadent TEPs should
be trained on the use of continuous monitoring techniques and the
collection of data which can be used to inform decision making regarding
the continued use of restraint and seciusion.

Training for school administrators ghal] include information on the effectiveness
of school-wide positive behavior programs, a tool for evalnating the effectiveness
of the Policy and Regulation 5561, and a tool for evaluating the effectiveness of
the school district’s trainings.
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Putpose

L.

2.

3.

Support the establishment and ,,mamtanance mf civil, safe, secure,
supportive, and disciplined schoc%men nme‘““ts conducive to learning;

B3

e &

T =

ce of f“’problem behaviors;

‘--_

,5-_:’
=

m-,ﬁa‘,{

fEstabhsh parameters for school responses to violations of the code of
student conduct that take into account, at a minimum, the severity of the
offenses, the developmental ages of student offenders and students’
histories of mappropriste behaviors in accordance with N.JAC.
£A:16-7.1 through 7.8, as appropriate.
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B. Expectations for Academic Achievement, Behavior, and Aftendance

All students have a responsibility to comply with State statutes and administrative
codes for academic achievement, behavior, and attendance, pursuant to NJAC
6A:32-8.

ATy stuf:i}%ent who is gnilty
e, of ‘tic authority of auy
nt, theBabitual use of profanity

Tn accordance with the provisions of N.J.S.
of continued and willful disobedience, €
teacher or person having authority over the s
or of obscene language, or who shall cuts*defac
property, shall be lizble to pgf_g},ishmergtﬁagdﬂa

et

j gc}férwise injure any school
_andato, su spension or expulsion from
school. Conduct which shall constifute fc??d‘"’"ﬁa&?e for suspension or expulsion of
a student guilty of such cengnct s frinchidesbut not be limited to, any of the
following: ;

1.

(Open defiin

ER ‘”%fonduct of such character as to constitute a confinuing danger to the
Physical well-being of other students;

4. Physical assault upon another student;
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5. Taking, or attempting to take, personal property or money from another
student, or from the student’s presence, by means of force or fear;

6. Willfully causing, or attempting to cause, substanﬁalyé%ﬁmage to school
propesty;

7. Participation in an unauthorized ocoupancy bygny oup<ofstudents or
others of any part of any school or other bnildiggﬁowné;d by any school
district, and failure to leave such Sghool.of Ee ygfcy promptly after
having been directed to do so by I
charge of such building or facility;

R . e 5% #
8. Incitement which ig_::i'{’?““ ndeéz?)i%nd d%gffsesult in unanthorized occupation
r othery of 2ny part of & school or other facility
5
S
g %Egmeg Fhic d@gﬁendcd to and does result in truancy by other
sthderts; s

Ee.

. Knowifigzpossession or knowing consumption without legal authority of
. sdlcoholid beverages or controlled dangerous substamces on school
“premises, or being under the influence of intoxicating liquor or controled

"Elaﬁgcrous substances while on school premises; and

11.  Harassment, intimidation, or bullying.
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Students shall also be saspended from school for assault upon a school staff
member in accordance with the provisions of N.I.S.A. 18A:37-2.1 and 2.2,

D. Students® Rights

Students subject to the consequences of the Student Discipling/Code3
Policy and Regulation shall be informed of their rights, putguant
6A:16-7.1(c)3.i. through vii., that include: .

L Advance notice of behaviors that Wilf 3 : s and expulsions
that have been identified under authority J;EI J.SAY18AT-2;

2. Education that sepp &

s

FE

re
S

3. Attendance in safe an

e pf%ccss and appeal procedures, pursuant o NJA.C. 6A:3-13
%g_;pugh 1.17, NLAC. 6A4 and, where applicable, N.IA.C. 6A:14-27

5d2.8 and NJLA.C. 6A:16-7.2 farough 7.5;
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Parent notification consistent with the policies and procedures established
pursuant to N.JA.C. 6A;16-6.2(b)3 and N.JA.C. 6A:16-7.1 through 7.8;
and

Protections pursuant to 20 U.S.C. § 1232g, Family Educational Rights and
Privacy Act; 34 CFR Part 99, Family Educational nght's',;a,nd Privacy; 20
U.S.C. § 1232h, Protection of Pupil Rights; 34 CFR P” )

Rights in Research, Experimental Programs and Test:xng, 104-191,
Health Insurance Portability and Accountability Act; ﬁﬁ CFRiE"“
General Administrative Requirements; 20 US,@-&_,?lﬁ%ZJﬁmfer of
school disciplinary records; 42 CFR Part 2, Conﬁdemhahty ot Alcohol and
Drug Abuse Patient Records; N.J.S.A. 18A: 40&7 1, Gonﬁdentlahty of
certain information provided by pl‘i’;ﬁ)ﬂs &5 wf,E(ms TAC. 6A:16-3. 2,
Confidentiality of student alcohol 3}1353 i21:1:1&1‘ ?, _information; N.J.S.A.
18A:36-19, Pupil records, creatmn,, mmr& tenancs and retention, security
and access, regulations, 3 onhab;hty, NJ As 2A:4A-60, Disclosure of
juvenile information, penalties f% fixjétﬂo};ure N.JA.C. 6A:32-7, Student
Records; N.J.A.C. GA_ 14—2.9aa§tudent retords, as well as other existing
Federal aml State }aws d nﬂestpertaimng to stadent protections.

8. A stadent with a ﬂlsabmtyfsha}l be disciplined, suspended or expelled in

TAC @ﬁ 14-1.1 et seq and NJAC 6A:14-2.8

Positive Reinforcement for Good Conduct and Academic Success
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TUDENTS
N

A stodent will be provided positive reinforcement for good conduct and
academic success which may include, but are not Hmited to:

2, Classroom recognition

b Grade-level assemblies
e Honor/High Honor Roll

4 Board meeting reco gpitio

vy, B ofirred to the schools Intervention and Referral
" accordance with the provisions of N.J.A.C. 6A:16-8.1
Poligy and Regulation 2417

The following actions may be taken to remediate problem behavior. These
actions will take into account the behavior’s nafure, the students’
developmental ages, and the students® histories of problem behaviors and
performance.
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a, Restitution and Restoration

H

A studcnt may be required to make restxtutlon for any loss

reep.ured to consult with school guidance
Ig;ld Study Team members.

The counselor will explain why the student’s conduct is
vracceptable to the school and damaging to the student,
What the consequences of continued misconduct are likely
to be, and appropriate altermative behaviors.

The counselor may refer the student, as appropriate, for
additional counseling, evaluation, intervention, treatment,
ot therapy. Referrals may be made to the Child Study
Team, the school’s Intervention and Referral Services
Team, a public or private social agency, a legal agency, or
any other referral service that may assist the stndent.
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. Parent Conferences

(1)  Students may be required to attend a me
parent and appropriate school staff membe
causes of the student’s behavior, possi
potential disciplinary measures, and alterniti

d. Alternate Educational Program

a8

(1}  Stndents may be dsgigned
program ggs recgmmended
& Tt

counsglor, clagsroBm=

y
eaﬁ}i&ﬁ Child Study Team, and/or
othe?x:éﬁchoolgs’w ff member’

=P
Al

terventions and supports shall be determined and provided pursuant to
J.AC.6A:14.

School Responses to Violations of Behavioral Expectations
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In accordance with the provisions of N.J.A.C. 6A:16-7.1(c)5, the Student
Code of Conduct shall include a description of school responses to
violations of behavioral expectations established by the Board of
Education that, at a minimum are graded according to the severity of the
offenses, and consider the developmental ages of the student offenders and
their histories of inappropriate behavior that shall:

a Inctude a continuum of actions designed to rerm;{’gai
necessary or required by law, to impose sanctions

b. Be consistent with othe f‘ g
6A:16-5.5; :

,5.“

f the Code of Student Conduct
rAc "%colorym;ehgmn ancestry; national origin;
Jes exual orientation; gender identity or
expressmn maritdlizdoms) c-partnezshlp, or civil union; mental,
SBE Eusory d15abahty, or any other distinguishing

Pumshment of Students.

%
=

School responses to violations of behavioral expectations are listed below:
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8 Admonishment/Reprimand

a. A school staff member in authotity may admonish or reprimand 2
stndent’s unacceptable conduct and wam the student that additional
misconduct may warrant a more severe penalty.

2. Temporary Removal from Classroom

b. The teacher will complete-a:
and the condjict that:

charge of discipline will interview the student
ich, if any, additional consequences shall be

The student’s parent may be required to attend 2 meeting with the
Principal or designee and the student to discuss the student’s
conduct and to ensure the parent and the student understand school
rules and expectations.
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4, Deprivation of Privileges

a, Students may be deprived privileges as disciplinary sanctions when
designed to maintain the order and integrity of the school
environment. These privileges may include, but are not limited to:

ey

(2)  Participation in ¢
activities; #

(3} Atiendancéatas

F

w‘ Any other privilege the Building Principal or designee
determines may be appropriate and consistent with Policy
and Regulation 5600 and N.J.A.C. 6A:16-7.1 et seq.

5. Detention

m
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a. A student may be required to report before or after the school day
1o detention. This detention may be assigned by the teacher or the
Principal or designee.

b. Transportation to detention before school or from detention after
school will be the responsibility of the parent,

c. A stadent may be excused from detention only
commitment previousty made; any such gxci

waade up on another day,

6. Grade Adjustment

et f"

i

che; (ﬂiﬁ of a test or assignment, plagiarized

refused to submit assignments, or
otherwise <4fidjge “finaéademic dishonesty or negligence may

égrade(by virtue of the disqualified work. In no
2 ma_? a student’s grade be lowered as a direct penalty

suffer a;ﬂéeduce
other indfan
=3

If the school operates an in-school suspension program, a student
may be removed from his/her regular classes and required to report
to the in-school suspension program.

m,
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b. Tn-school suspension will not be imposed without the due process
procedures set forth in Policy and Regulation 5610.

8. Suspension from School

a. A student may be denied the right to attend schodl &
time pursuant to N.J.S.A. 18A:37-2, NJAG, 6A:
6A:16-7.3, and Policy 5610.

2

b. Suspension from school ﬁr’ili_w 10t imposed without the due
process procedures set forth inP%ligy an %@:"gulation 5610.

9. Expulsion

a. The Bogfa
pursuant {0

_@xp;éfﬁ-l?%’z general education student from school,
NJSA. 18A:37-2, NJAC. 6A:16-74, and Policy

=

&

V.

Expuls“'ﬁitl is an extremely serious disciplinary measure and will
“nogebe imposed without the dne process set forth in Policy and
Fegulation 5610 and Policy 5620.

=

YL  Chart of Discipline

Below is a listing of student behaviors that are subject to student discipline
including suspension or expulsion pursuant to NI.S.A, 18A:37-2. The behaviors
incinde, but are not Iimited to:
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Violation

Arson

Assanit

Assault With
Weapon

Chealing

Cutting Clas
Leaving &

L

Class, or Deaying'

Assigne

Cuttmg Detention

£
?J

Pating Violence

Defiance of
Authority

m,
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Destruction of :
School, Staff or
Student Property

Disocbedience

Disruption

Extortion

Failure to  Wear
Seatbelt on

School Bus
Falsifying a Fire or

N ggassmant,
Intimidation,
or Bullying

F Tappropriate
Language

Inappropriate Dress
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Inappropriate
Behavior on

School Bus

Littering

Misuse of Compuler

Networks/Computers

Membership in
Secret

Society

Sexnal Harassment

Té’r‘roristic Threat

TheftDamage

Truancy

mn
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Use or Possession of
an Exploding Device

Vandalism

Weapon Possession

Wrongful Entry

subject to student disciplive including W
NJS.A. 18A:37-2 outlined in pChart h3Y
zaand*'regulatlons/procedures on

. 1?{'7;36 and harassment, intimidation,
C. 6A=1657.7.

i

=

The Principal of desxgnee widl mamtam a list of comnmmnity-based health
10v1<ipr agencies available to support a student and a
Sappfopriate, and a list of legal resources available to

'd of Bducation may deny participation in extra-curricular

1 ct1v1t1es school functions, sports, graduation exercises, or other
Sprivileges as disciplinary sanctions when designed to maintain the order
4iid integrity of the school environmerit.

5. Nothing in Policy and Regulation 5600 shall prevent the schoo}
administration from imposing & consequepce for unacceptable student
conduct not listed or included in a Chart of Stodent Discipline.
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L Student Conduct Away from School Grounds

1. The Building Principal or designee has the right to fmpgse a consequence -
on a stadent for condiict away from school grounds thatis,consistent with

a. This authority shall be exercised only“@?wf_,rlien
necessary for the student’s physical or %_mﬁtiona_g safety, security,
and well-being or for reasofs relatin Q{?% afety, security, and
well-being of ofher students ' hoo! grounds, pursuant to

b. This authorg I}Eali,e’g ercisgds ‘nly when the conduct that is the
subject of the peopose efuence materially and substantially
interferes with theggequirethents of appropriate discipline in the

“handled i accordance with the Board approved Code of Student
Contiuct/ pursuant to N.LA.C. 6A:16-7.1, Policy and Regulation
and as appropriate, in accordance with N.LA.C. 6A:16-7-2,

2. School authoritics shall respond to harassment, intimidation, or bullying
that occurs off school grounds, pursuant to N.ES.A 18A:37-14 and 153
and NJ.A.C. 6A:16-1.3, 7.1, and 7.7.
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I School Bus Conduct

Violations of the rules regarding student conduct on school buses will be handled
as follows:

-
L The bus driver will report unacceptable conduct to thé Pringipal of the

school in which the student is enrolled by submlssm%, of a Qg:pletad
written report that includes the name of the s’cucltan’tg,,h
student’s conduet., >

‘35‘

2. The Principal or designee will mveshg e f the maftér, which may include
meeting with the bus driver, buswalde o’r:heg& iy ents on the school bus,
and the student who was:reportedxb @m%vcr

bef | ns and the discipline fo be administered in
a,ccord&i;x With%le Code of Student Conduct.

%_j-il
f‘% 1t is defermined the misconduct is severe, the student may be suspended
Qfmm the bus pending a conference with the parent.

I
&

K. Students with Disabilities

mn
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Tor students with disabilities, subject to Individualized Education Programs in
accordance with 20 U.S.C. § 1400 et seq,, the Individuals with Disabilities
Educational Improvement Act, N.JLA.C 6A:14, and accommodation plans under
29 U.S.C. §§ 794 and 705(20), stadent disciptine and the Code of Student
Conduct shall be implemented in accordance with the components of the

applicable plans.
1. Records
L Tustances of student discipline wilt be recorded igythe student’s file in strict
compliance with N.JA.C. 6A:32-F SiewandiPolicy and Regulation
8330.
2. When a student transfers tg,a public scheol district from another public

school disfrict, all orfnafion h@tﬁe stadent’s record related to
disciplinary actions fﬁ;ggﬁ-fudent by the school district and any
information the schoo trich*has obtained pursuant to NJS.A.
2A:4A-60, Discls i g};ﬂe Information; Penaltics for Disclosure,
shall be providgd ta ectiving public school district, in accordance
with the provisioris of N.JiS.A. 18A:36-19(a), and N.LA.C. 6A:32-7.5,

Written consent of the parent or adult student shall not be ;:eqtﬁred
as 2 condition of the record transfer; however, written notice of the
transfer shall be provided to the parent or the adult student,
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3. When a student transfers to a private school, which includes all sectarian
or nomsectarian, nonprofit, institutional day, or residential schools that
provide education for students placed by their parents and that are
controlled by other than public authority, all student disciplinary records
with respect to suspensions or expulsions, shall be provided by the public
school district of residence to the private school upon written request from
the private school, in the same manner the records would be provided to a
public school, pursuant to 20 US.C. § 6301, Title” 4155 of the
Elementary and Secondary Education Act.

4, The Board shall not use a student’s past offenses onsrecond 1 discriminate
against the student. 5

e

5. All student disciplinary recorggs”‘é%ﬁursd;n%t{g- NIAC. 6A:167 shall
conform with the requiréfients set inN.
=N 3

M. Annual Review

The Supegiitendefitiill }éfs;,_i_g;;xﬁﬁtje a school staff member to coordinate an anonal
dite of Policy and Regulation 5600, The Superintendent’s designee

«Compile’an annual summary report of violations of the student behavioral
\expectations and the associated school responses to the violations in the
Stiident Discipline/Code of Conduct Policy and Regulation,
¥

2. Convene a Stedent Discipline/Code of Conduct Committee comprised of
parents, students, and commrunity members that represent the composition
of the district’s schools and community to review the annual smmmary

m




REGULATION

BRADLEY BEACH STT}DENﬁ

r sBOARDLOF EDHGALIR

STUDENT DISCIPLINE/CODE OF CONDUCT (M)

report and to develop recommendations, if any, to improve and update the
Stndent Discipline/Code of Conduct Policy and Regulation.

3. The Superintendent’s designee shall. submit the Committee’s
recommendations, if any, to improve Of update the Student
Discipline/Code of Conduct Policy and Regulation.

4, The Superintendent will review the Comtmittesiss Ie;
administrators and will determine if the Stude

Conduct Policy and Regulation should be updateds” ;
& r: =

5. The Superintendent will recommenth{o
Discipline/Code of Conduct Polify, ifneed

o Conduct Policy and Regulation 5600, inclnding
disseminated annually to all school staff,
students, and*“parents. ‘These documents may be disseminated in handbooks, .
‘ th.hard copy form. Principals will ensure these documents ate
S students on or before the first day of each school year and to

Tesued: 17 Getober 2000
Revised: 20 October 2015
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Purpose

The Sindent Code of Conduct and this Regulation are established to achisve the
following purposes:

1. Foster the health, safety, social, and emotional well-being of students;

2. Support the establishment and maintenance of civil, safe, secure, supportive, and
disciplined school environments conducive to learning;

3. Promote achievement of high academic standards; '

4, Prevent the occurrence of problem behaviors;
5. Establish parameters for the intervention and remediation of problem student

behaviors at all stages of identification; and

6. Establish parameters for school responses to violations of the code of student
conduct that tzke into account, at a minimum, the severity of the offenses, the
developmental ages of student offenders and students’ histories of inappropriate
behaviors in accordance with N.J.A.C. 6A:16-7.2 through 7.9, as appropriate.

Expectations for Avademic Achievement, Behavior, and Attendance

All students have a responsibility to comply with State statutes and administrative codes
for academic achievement, behavior, and attendance, pursuant to NJA.C. 6A:32-8 and
12.1.

Behaviors That May Result in Suspension or Expulsion

Tn accordance with the provisions of N.J.S.A. 18A:37-2, any stadent who is guilty of
continued and willful disobedience, open defiance of the authority of any teacher or
person having authority over the student, the habitual use of profanity or of gbscene
language, or who shall cut, deface or otherwise injure any school property, shall be liable
to punishment and to suspension or expulsion from school. Conduct which shall
constitute good cause for suspension or expulsion of a student guilty of such conduct
shall inchade, but not be limited to, any of the following:

i. Continued and willful disobedience;,

2, Open defiance of the authority of any teacher or person, having authority over the
student;




10.

1L

Condnct of such character as to constitute a continuing danger to the physical
well-being of other stadents;

Physical assault upon another stndent;

Taking, or attempting o take, personal property or money from another student,
or from the student’s presence, by means of force or fear;

Willfully causing, or attempting to cause, substantial damage to school property;

Participation in an unauthorized occupancy by any group of students or othets of
any part of any school or other building owned by any school district, and failure
to leave such school or other facility promptly after having been directed to do so
by the Principal or other person then in charge of such building or facility;

Incitement which is intended to and does result in unauthorized occupation by any
group of students or others of any part of a school or other fucility owned by any
school district;

Incitement which is intended to and does result in truancy by other students;

Knowing possession or knowing consumption without legal authority of alcoholic
beverages or controlled dangerous substances on school premises, or being mder
the inflnence of intoxicating liguor or controlled dangerous substances while on

school premises; and

Harassment, intimidation, or bullying.

Students shall also be suspended from school for assault upon a school staff member in
accordance with the provisions of N.J.S A, 18A:37-2.1 and 2.2.

Students® Rights

Stodents subject to the consequences of the Student Discipline/Code of Conduct Policy
and Regulation shall be informed of their rights, pursuant to N.J AC, 6A:16-7.1(c)3.1
through vii., that include:

1.

Advance notice of behaviors that will result in suspensions and expulsions that
have been identified under anthority of N.J.S.A. 1BA:37-2;

Education that supports students’ development into productive citizons;
Attendance in safe and secure school environments;

Attendance at school imrespective of studemts’ marriage, pregnamcy, or
parenthood;




Due process and appeal procedures, pursuant to N.J.A.C. 6A:3-1.3 through 1.17,
N.LAC. 6A:4 and, where applicable, N.J.A.C. 6A-14-2.7 and 2.8, and N.J.A.C.
6A:16-7.2 through 7.5;

Parent nofification consistent with the policies and procedures established
pursuant to N.LA.C. 6A:16-6 2(b)3 and N.LAC. 6A:16-T.1 through 7.9; and

Protections pursuant to 20 US.C. § 1232g, Family Educational Rights and
Privacy Act; 34 CFR Part 99, Family Educational Rights and Privacy; 20 U.S.C. §
1232h, Protection of Pupil Rights; 34 CFR Part 98, Student Rights in Research,
Experimental Programs and Testing; P.L. 104-191, Heaith Insurance Portability
and Accountability Act; 45 CFR Part 160, General Administrative Requirements;
20 US.C. § 7165, Transfer of school disciplinary records; 42 CER Part 2,
Confidentiality of Alcohol and Drug Abuse Patient Records; N.J.S.A.
18A:40A-7.1, Confidentiality of certain information provided by students,
exceptions; N.JA.C. 6A:16-3.2, Confidentiality of student alcohol and other drug
information; N.J.S.A. [18A:36-19, Pupil records, creation, maintenance and
retention, security and access, regulations, nonliability; N.J S.A. 2A:4A-60,
Disclosure of juvenile information, penalties for disclosure; N.JA.C. 6A:32-7,
Student Records; N.JLA.C. 6A:14-2.9, Student records, as well as other existing
Federal and State laws and rules pertaining to student protections.

Comprehensive Behavioral Supports

Below are behavioral supports that promote positive student development and the
students’ abilities to fulfill the behavioral expectations established by the Board. These
behavioral supports may inclnde, but are not limited to, the following:

1.

Positive Reinforcement for Good Conduct and Academic Success

A student will be provided positive reinforcement for good conduot and academic
suceess through the Bradley Beach School Sole Program

Supportive Interventions and Referral Services

A stodent may be referred to the school’s Intervention and Referral Services Team
in accordance with the provisions of N.JA.C. 6A:16-8.1 and 8.2 and Policy and
Regulation 2417.

Remediation of Problem Behavior

The following actions may be taken to remediate problem behavior. These

actions will take into account the behavior’s nature, the students’ developmental
ages, and the stndents” histories of problem behaviors and performance.



a, Restitution and Restoration

() A stdent may be required to make restitution for any loss
resulting from the student’s conduct; or

(2) A student may be required, at the discretion of the school district
and when appropriate, to restore to its former condition any
damaged or defaced property resulting from the student’s conduct.

b. Counseling

(1) A student may be required to comsult with school guidance
counselors or Child Study Team members,

(2) The counselor will explain why the student’s conduct is
unacceptable to the school and damaging to the student, what the
consequences of continued misconduct are likely to be, and
appropriate alternative behaviors,

(3)  The counselor may refer the student, as appropriate, for additional
counseling, evaluation, intervention, treatment, or therapy.
Referrals may be made to the Child Study Team, the school’s
Intervention and Referral Services Tearn, a public or private social
agency, a legal agency, or any other referral service that may assist
the student,

c. Parent Conferences
(1) Stadents may be required to attend a meeting with their parent and
appropriate school staff members to discuss the causes of the
student’s behavior, possible remediation, potential disciplinary
measures, and alternative conduoct.
d. Alternate Educational Program
(1)  Stodents may be assigned to an alternate educational program as
recommended by the student’s guidance counselor, classroom
teacher, Child Study Team, and/or other school staff member,
4. Students with Disabilities

For students with disabilities, the rernedial measures and behavioral interventions
and sapports shafl be determined and provided pursuant to N.JLA.C. 6A:14.

R Schoal Responses to Violations of Behavioral Eﬁpestations




i T, accordance with the provisions of N.JA.C. 6A: 16-7.1{c)5, the Student Code of
Conduct shall inclade a description of school responses 0 violations of behavioral
expectations established by the Board of Fducation that, at a minimum are graded
accarding to the severity of the offenses, and consider the developmental ages of
the student offenders and their histories of inappropriate behavior that shall:

a, Include 2 continuum of actions designed to remediate and, where
necessary or required by law, to impose sanctions,

b. Be consistent with other responses, pursuant to N.JLA.C. 6A:1 6-5.5;

c. Provide for equitable application of the Code of Student Conduct without
regard to race; color; religion; ancestry; national origin; nationality; sex;
gender; sexual orientation; gender identity or expression; marital,
domestic-partnership, or civil union; mental, physical, or sensory
disability; or any other distinguishing characteristic, pursuant to N.J.S.A.
10:5-1 et seq. and .

d. Be consistent with provisions of N.J.S.A. 18A:6-1, Corporal Punishment
of Staudents.

G. Description of School Responses

School responses fo violations of behavioral expectations are listed below:

1.

2.

3.

Admonishment/Reprimand

a.

A school staff member in authority may admonish or repimand a
student’s unacceptable conduct and wam the student that additional
misconduct may warrant a more severe penalty.

Temporary Removal from Classroom

a.

The classroom teacher may direct the student report to the office of the
administrator in charge of student discipiine.

The teacher will complete a form that indicates the student’s name and the
conduct that has caused the student’s removal from the teacher’s room.

The administrator in charge of discipline will interview the student and
determine which, if any, additional consequences shall be imposed.

Meeting with School Administration and Parent



The stedent's parent may be required to attend a meefing with the
Principal or designee and the student to discuss the student’s conduct and
to ensore the parent and the student understand school rules and
expectations.

4. Deprivation of Privileges

a.

a.

Students may be deprived privileges as disciplinary senctions when
designed to maintain the order and integrity of the school environment.
These privileges may include, but are not limited to:

(1)  Moving freely about the school building;

(2)  Participation in co-cusricular or inter/intrascholasﬁc activities;

(3)  Attendance at a school-related social or sports activity;

(4)  Participation in a graduation ceremony;

(5)  Transportation to and from school on a school bus; or

(6)  Any other privilege the Building Principal or designee determines

may be appropriate and consistent with Policy and Regulation
5600 apd N.J.A.C. 6A:16-7.1 et seq.

Detention

A student may be required to report before or after the school day to
detention. This detention may be assigned by the teacher or the Principal
or designee.

Transportation to detention before school or from detention after school
will be the responsibility of the parent.

A student may be excused from detention only for an wnavoidable
commitment previously made; any such excused detention must be made
up on another day.

6. Grade Adjustment

&,

A student who has cheated on a test or assignment, plagiarized material,
falsified sources, refused to subrmit assignments, or otherwise induiged in
academic dishonesty or negligence may suffer a reduced grade by virtne of
the disqualified work. In no other instance may a stadent’s grade be
Jowered as a direct penalty for misconduct.




Tn-school Suspension

a T the school operates an in-school suspension progratm, a student may be
removed from his/er regular clagses and required to report to the
in-school suspension program.

b. Tn-school guspension will not be imposed without the due process
procedures set forth in Policy and Regulation 5610.

Suspension from School

4, A student may be denied the right to atiend school for a period of time
pursuant to N.J.S.A. 18A:37-2, NIAC. 6A:16-7.2 and 6A:16-7.3, and
Policy 5610.

b. Suspension from school will not be imposed without the due process
procedures set forth in Policy and Regulation 5610.

Expulsion

a. The Board may expel a general education student from school, pursuant to
N.I.S.A. 18A:37-2, N.LA.C. 6A:16-7.4, and Policy 5620,

b. Expulsion is an extremely serious disciplinary measure and will not be
imposed without the due process set forth in Policy and Regulation 5610
and Policy 5620,

H. Chart of Discipline

L

A Chart of Student Discipline listing school responses to violations of behavioral

expectations shall be approved by the Board and included in each school’s student
handbook. - .

The school responses to viclations of bebavioral expectations that are subject to
student discipline including suspension or expulsion pursuant to N.JS.A.
18A:37-2 outlined in a Chart of Student Discipline shall be consistent with the
Board’s policies and regulations/procedures on attendance, pursuant to NJAC,
6A:16-7.6 and harassment, intimidation, and bullying, pursuant to N.J.A.C.
6A:16-1.7.

The Principal or desighee will mainiain a list of community-based health and
social service provider agencies available to support a student and a student’s
family, as appropriate, and a list of lepal resources available to serve the
cormyunity.




‘The Board of Bducation may deny participation in extra-curricular activities,
school functions, sports, graduation exercises, or other privileges as disciplinary
sanctions when designed to maintain the order and integrity of the school
environment.

Nofhing in Policy and Regulation 5600 shall prevent the school administration
from imposing a consequence for unacceptable student conduct not listed or
incloded in a Chart of Student Discipline.

Student Conduct Away from School Grounds

L.

The Building Principal or designee has the right to impose a consequence O a
student for conduct away from school grounds that is consistent with the Board’s
Code of Student Conduct, pursuant to N.J.A.C. 6A:16-7.1.

a. This authority shall be exercised only when it is reasonably necessary for
the student’s physical or emotionzl safety, security, and well-being or for
reasons relating to the safety, security, and well-being of other students,
staff, or school grounds, pursnant to N.J.S.A. 18A:25-2 and 18A:37-2.

b. This authority shall be exercised only when the conduct fhat is the subject
of the proposed consequence materially and substantially interferes with
the requirements of appropriate discipline in the pperation of the school.

c. Consequences for conduct away from school grounds shall be handled in
accordance with the Board approved Code of Student Conduct, pursnant
to N.JA.C. 6A:16-7.1, Policy and Regulation 5600, and as appropriate, in
accordance with N.JA.C. 6A:16-7.2, 7.3, 0r 7.4.

School authorities shall respond to barassment, intimidation, or bullying thet
occuts off school grounds, pursuant to N.J.S.A, 18A:37-14 and 15.3 and N.J.A.C.
6A:16-1.3,7.1,end 7.7.

School Bus Conduoet

Viclations of the rules regarding student condnet on school buses will be handled as
follows:

1.

The bus driver will report unacceptable conduct to the Principal of the school in
which the student is enrolled by submission of a completed written report that
includes the pame of the student, the school, and the student’s conduct.

The Principal or designee will investigate the matter, which may include meeting
with the bus driver, bus aide, other students on the school bus, and the student
who was reported by the bus driver.




3. The parent will be notified of the student’s reported conduct.

4, The Principal or designee will make a determination if the smdent violated
behavioral expectations and the disciphine to be administered in accordance with
the Code of Student Conduct,

5. If it is determined the misconduct is severe, the student may be suspended from
the bus pending a conference with the parent.

Stndents with Disabilities

For students with disabilities, subject fo Individualized Bducation Programs in
accordance with 20 U.S.C. § 1400 et seq., the Individuals with Disabitities Educational
Improvement Act, N.J.A.C 6A: 14, and accommodation plans under 29 1.S.C. §§ 794 and
705(20), student discipline and the Code of Student Conduct shall be implemented in
accordance with the components of the applicable plana.

Records

1. Tnstances of stadent discipline will be recorded in the student’s file in strict
compliance with N.JL.A.C. 6A:32-7.1 et seq. and Policy and Regulation 8330.

2. When a student transfers to a public school district from another public school
district, all information in the student’s record retated to disciplinary actions taken
against the student by the school district and any information the school district
has obtained pursuant to N.J.S.A. 2A-4A-60, Disclosure of Juvenile Information;
Penalties for Disclosure, shall be provided to the receiving public school district,
in accordance with the provisions of N.J S.A. 18A:36-19(2), and NJAC,
6A:32-7.5.

a The record shall be provided within two weeks of the date that the student
enrolls in the receiving district.

b. Written consent of the parent or adult stadent shall not be reguired as a
condition of the record transfer; however, written notice of the transfer
shall be provided to the parent or the adult student.

3. When a student transfers to a private school, which jncludes all sectarian or
nonsectarian, nonprofit, institutional day, or residential schools that provide
education for students placed by their parents and that are controlled by other than
public authority, all student disciplinary records with respect to guspensions oT
expulsions, shall be provided by the public school district of residence to the
private school upon written request from the private school, in the same manner
the records would be provided to a public school, pursuant to 201U.8.C. § 6301,
Title IV § 4155 of the Elementary and Secondary Education Act.




The Board shall not tise a student’s past offenses on record to discriminate against
the student.

All student disciplinary records pursuant to N.J.A.C. 6A:16-7 shall conform with
the requirernents set forth in N.J.A.C. 6A:16-7.8(d).

M. Anoual Review

The Superintendest will designate a school staff member to coordinate an aunual review
and update of Policy and Regulation 5600. The Superintendent’s designee will:

1.

Compile an anmual summary report of violations of the student behavioral
expectations and the associated school responses o the violations in the Student
Discipline/Code of Conduct Policy and Regulation.

Convene a Student Discipline/Code of Conduct Comrmittee comprised of parents,
students, and comnmunity members that represent the composition of the district’s
schools and comnmmnity to review the annual summary report and to develop
recommendations, if any, to improve and update the Student Discipline/Code of
Conduct Policy and Regulation.

The Superintendent’s designes shall submit the Comiuittee’s recommendations, if
any, to improve or update the Student Discipline/Code of Conduct Policy and
Regulation.

The Superintendent will review the Committee’s report with school administrators
and will determine if the Student Discipline/Code of Conduct Policy and
Regulation should be updated.

The Superintendent will recommend to the Board revisions to the Stuodent
Discipline/Code of Conduct Policy, if needed.

N. Policy and Regutation Publication and Distribution

The Student Discipline/Code of Conduct Policy and Regulation 5600, including the Chart
of Student Discipline shall be disseminated annnally to all school staff, students, and
parents. These documents may be disseminated in handbooks, electronically, or in hard
copy form. Principals will ensure these documents are made available to all students on
or bafore the first day of each school year and to transferring students on the first day of
their enrollment in this district.

Adopted:
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A. Notice of Recommended Expulsion
1. A recommendation for the expulsion of a pupil will be made in strict
compliance with law and Policy No. 5620 and only when all other means

of discipline have been exhausted.

2. Any recommendation for expulsion will be made by the St
designee to the Superintendent. ' ‘ '

15
'ﬁgd Wwithin ten

nmendation.

=%
3. The pupil for whom expulsion is Iecommggd?ﬁ?-fshaﬂ
working days of the Superintendent's feceipt of the
Notice will be in writing and will inclnde’ =

sion andﬁgﬁétaf?émcnt that expulsion

a.

iI's “right to a free public
b.
c q%es:i within ten working days, a formal

at-a#Classified pupil or a pupil exhibiting behavior
. be classifiable report to the Child Study Team for
at the time and place arranged by the Superintendent or

B F
%ﬂn addifion to classified pupils, 2 non-classified pupil whose conduct has
Yyesulted In 2 recommendation for expulsion may be referred to the Child
jﬁfudy Team for a determination of the pupil's eligibility for special
education mnd/or relaied services. Any pupil who has exhibited behavior
that may be considered classifiable shall be referred to the Child Study
Team for a determination of the pupil’s eligibility for special education

and/or related services prior to expulsion.
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2. Any report of the Child Study Team will be considered by the Board
before it renders an expulsion decision. In the event a pupil is classified as
a pupil with a disability, the pupil may only be expelled i accordancs
with Policy No. 2460 and Regulation No. 2460.6.

C. Request for Hearing

3

L)

L. A pupil's request for a formal expuisiﬁn hearing will be’granted.

i

;_j'
a, The hearing will be scheduled at a time arifiplace cohv
pupil and hisfher parent(s) or legal gugdianf
\:';_‘:.;‘Efm'l“-.uq_
b. The hearing shall be held no fewéi than fiye schoolR
% fégnte’a by the Board,

(1) May be held sooner ife

interests ofithe pupil woul
such has’fgf"% - %

g@‘ﬁ be unduly prejudiced by
5

i

2.

g 3’3‘@:@ signed by both the pupil and parents. The signatures
Hontd bgﬁvimessed.

T
a A %iﬁide

A p;upil who does not avail himself/herself of the opportunity to
Faquest a formal hearing will be construed to have waived his/her
#right to the hearing. Constructive waiver will not be presumed
before the passage of a considerable period of time, to be
determined on a case by case basis, since it operates to foreclose
the pupil's rights.

D. Notice
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The pupil and his/her parent(s) or legal guardian(s) shall be given written notice
of a pending hearing as soon as possible after the time and place have been set by
the Board. Notice will include:

1.

2,

: The rule(s) alleged to bave been violated;

The time and place of the hearing;

The charges against the pupil;
A summary of the evidence against the pupil;

The names of the accusers;

chzaol ;%ndmg the hearing, a full

If the pupil cannot be readmitted
ucatig%g_lf-“‘gfirogram pending the

description of the proposed alterna
hearing;

2ud parents' br 1gal gnardians' right to review

the pupil's records an temc{gg”sg‘%about the alleged misconduct;

SRy :
A statement offhc pupil'é i paf:_ 1t or legal gnardians' right to request a
ting of up toifive school days;

v
i ﬁ;;a“fftiﬂcmant to the following bearing rights:

“parent(s) to appeat,

Right to produce witnesses and present evidence on his/her behalf,

&. Right to confront and to cross examine anyone who mey have
evidence against hinvher, and

f. Right to a transcript or tape recording of the hearing.
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E. Conduct of Hearing

1. The pupil who has requested a Board hearing shall notify the Board within
a reasonable time after receipt of the notice of his/ker intention to attend.
The pupil shall submit to the Board:

a, The names of those staff members the pupil @8
witnesses, and

r
=
£

The pupil’s need, if any, for a translato

3. Any hearing in progress may “be
reasonable period of time.

g
&
i

5
1

4. The Board may sit as 4 Cormittee of tj whole to hear the pupil or may
Board%mber%fo constitute a hearing panel,

=

5. The Board shali appomtm resf&mg officer who will serve as hearing
i residing O‘Eccr may be a member or employee of the

LV‘E':ha.il state the charges set forth in the notice to the party who
requested a hearing;

4
iy
0

A

Shall summarize the action taken on the matter at preliminary
hearings, if any;
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e. Shall require the Superintendent or other administrative officer to
suhstentiate the charges made by introducing evidence and
witnesses;

£ Where the truth of any allegation important to sustain the charge is
at issue, shall require the testimony of one or more witness and/or
fhe submission of evidence regarding those allegations;

g. Shall permit the pupil to cross-examine any witnesss
and examine any evidence so subrmitted; 2 :

4
N

£

h. Shall offer the pupil a full and faipoppbriunity=
and present witnesses to refufe th
against him/her; 2z

Ea & . )
i May lmit or exclude evidenc testimony~that is not relevant or
material to the issae or where itSitobative value is outweighed by
its tendency to 4

consuming;

)
@testimony as the presiding officer

cessary to find facts;

&,

i%éisare a report of the hearing which includes:
The notice of the hearing,

The charges considered and the authority of the Board to
conduct the hearing, and

(3) A full summary of the evidence and testimony brought
forward by each party; and
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I May adjourn the hearing where fairness or exigent circumstances
dictate and set a time and place for the continned hearing
E Board's Determination
1. The pupil shall have an opportunity to review the premdmg officer's report
and append to it his/her objections, if any, before the reﬁgrt is distributed
to absent Board members or is used to document the hering, in an appeal.
2. ?
3,

1‘1

Th img of fact on which the Board's decision was based;
?I}fe report and recommendsation of the Child Study Team;
af.  Ifthe pupilis disabled, a statement that his/her offensive behavior
¥ was not caused by the pupil's disabling condition or by a program
inappropriate to the pupil's needs;
g

The aiternate educational program offered the pupil, if any, and the
pupil's refusal to participate in the program so offered; and
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k. The Board's final order.

5 Copies of the decision will be provided to the pupil, the pupil's parent(s)
or legal guardian(s), and the pupil's repres entative.

G. Appeal

The pupil shall be informed of his/her right to appeal the Bo
Comunissioner of Education within ninety days of the sueeting it which the
decision was made. 2

Fssued: 17 October 2000
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R 5751 SEXUAL HARASSMENT OF PUPILS (M)
M
Sexual harassment of pupils is prohibited by the Board of Education. The
Superintendent and school distrct staff will use the follewing methods to investigate and
resolve allegations of scxual haressment of pupils engaged in by schoo dmployees, other

pupils (peers), or third parties.

A. Definitions

ﬁ?\

L. Quid Pre Quo Harassment - When a,;sﬁ’nb"@l ernpk yee explicitly or
implicitly conditions a pupil’s parhcxpatmn in an educaﬁenﬁ program or
activity or bases an educational deg:zsxon e"jau i1 submission to
unwelcomed sexual advances, reqfi“ﬂa%sts for sexual fzgors or other favors,
or other verbal, nonverbal, or physx onductﬁg;r sexual nature. Quid
Pro Quo Harassment is equally unla "a&heth‘er the pupil resists and
suffers the threatened harm or submits ané”fhus avoids the threateped

2, Ar
(which can in ude unwelg me%: sexual advances, requests for sexual
favors, or ofibe:;:w avors, or other verbal nonverbal, or physical condnct ofa
sexual nafure) ben employ%e by another pupil, or by a third party that is
i %‘ o s;stgnt or pervasive to limit a pupil’s ability to
. beneftt from an educational program or activity, or to

Hle orzbusive edncational environment.

E¥ Notwe "Iﬁlafschool district has notice if it actually “kmew, or in the

'se_: of\?easonable care, should have lcr:town” about the harassment I

a, A pupil may have filed a grievance or complained to a teacher
sbout fellow pupils haragsing him/her.

o

A pupil, parent, or other pupil may have contacted other
appropriate school personnel.
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c. An agent or a responsible employee of the school district may have
witnessed the harassment.
d. The school district may obtain information in an indirect manmer

such as staff, community members, newspapers, &fc.

4

4, Constractive Notice - A schoo! district will be in vielation if the school
Jironment and

notice exists if the school district “should havey
harassment and if the school district would®have
harassment through a “reasonable diligenfiinquir
5. Gender-based Haragsment - Gendefsbased b assmenjhat mehudes acts of
, inﬁm\%égt‘x‘i’m, or hostility based
tsexual nature, may be a form of

ol

shersistent, or pervasive and

on gender, but not involviag conduct ofy
sex discrimination if it iggbufficiently seve:

E @\ ,_%';3?

6. Title IX of the PilatAmAmeaimotts of 1972 - Title IX applies to all

public school gistricts tha E&ceﬁ? federal funds and protects pupils in
connection w@@;ﬁ all the academic, educational, extre-curricular, athletic,
and ofher Qgrog“r?’m of the gehool district, whether they take place in the
Hljties, “ofsthesSchoo} bus, at a class or {raining program
v.the,school at another location, or elsewhere. Title IX protects
1t j@ sex discrimination; accordingly both mate and female
snrotegied from sexual harassment engaged in by school district
mployeeS;sgthier pupils, or third parties. Title IX prohibits sexual
ent;fegardless of the gender of the harasser even if the harasser
and* spil being harassed are members of the same gender. Although
Title IX does not specifically prohibit discrimination on the basis of sexual
orientation, sexual harassment directed at gay or lesbian pupils may
jeonstitute sexual harassment as prohibited by Title IX. Harassing conduct
of 2 sexual pature directed toward gay or lesbian pupils may create a
sexually hostile environment and thercfore be prohibited under Title IX.

7. Grievance Procedure - The grievance procedure provides for prompt and
equitable resojution of discrimination complaints, incnding complaints of

i
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sexual harassment. The grievance procedure provides the school district
with a mechanism for discovering sexual harassment as early as possible
and for effectively comrecting problems.

8. Office Of Civil Rights (OCR) - The OCR of the United States Depariment
of Education has federal government’s enforcement authority of Title IX,

S. Unwelcomeness - In order to be actionable as harassment
must be unwelcomed. Conduct i imwelcomed if ’g}m pup :
or invite it and “regarded the conduct as undesity
school district will be concerned about the.j xssuc 1
harasser is in a position of authority. & ‘*"’}“‘\‘*.

_EPs" )

10.  Acquiescence - Acquiescence in the conﬁ‘_ .“ﬁeg falhne to complain
does not always mean the conducﬁ Al welcome. ?he fact that a pupil
may have accepted the conduct doesmﬂ;__t mean. thatﬁc/she welcomed it.
The fact the a papil willingly pmﬁcxpatcdamconduct on one occasion does
not prevent him/her from‘fmdmatmg ﬂlat% same conduct has become
unwelcome on a subsé;' qugnt occas:on%?'a @n the other hand, if 2 pupil
actively participates, in sexaaL banterﬁ and discussions and gives no
indication hefshef’b}ec' 5 end’*ffﬁ’e _emdence generally will not support a

conclusion thatéa:he condix

11. Pelsmt&nt, or Pervasive Conduct - In determining
s 5ufﬁc1ent1y severe, persistent, or pervasive, the
considered from a subjective and objective perspective.

etermination, all relevant circumstances should be

#Gegree to which the conduct affected one or more pupils’
jehavior. The conduct must have limited a pupil’s ability to
partlclpate in or benefit from histher education or altered the
conditions of the pupils educational environment.

The type, frequency, and duration of the conduct.

c. The identity of and relationship between the alleged harasser and
the subject or subjects of the harassment.

mn
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d. The number of individuals involved.

&. The age and gender of the alleged harasser and the subject or
subjects of the barassment.

f The size of the school, location of the incidents, and context n

which they occurred. 7

£ Other incidents at the school.

Si

be used for;zan allegation(s) of

r Pupﬂ:sﬁ,mef Third Parties:

The following Grievance Procedure §H§"
Harassment of Pupils by School Employees, !

1. Reporting of Sexual Har: fment Conduct

formati B regarding actual and/or potential

yf a*p"g{‘i"i@,_jél%b’i”fany school employee, other pupils,
repoft the information to the Superintendent
imé%lediate supervisor or the Affirmative Action

=
S5

or thirdiparties m
or desighee, their
o,

the Superintendent or designee deems it appropriate,
%‘S',he may immediately motify the pareni(s) or iegal
ardian(s) of the alleged harasser(s) or alleged victim(s)
<ipon receipt of any informafion prior to notifying the
> Affirmative Action Officer.

The Superintendent or designee will not disclose the
name(s) of the alleged harasser(s) or alleged victim(s) to
the other party.

b, The school district can learn of sexual harassment through other
means such as from 2 witness 1o an incident, 4n anonymous letter
or telephone call.
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c. Nothing in the Policy and Regulation on Pupil Sexual Harassment
shall preclude the Superintendent or designee, from complying
with the provisions of Policy No. 5600 - Pupil Discipline in order
to maintain the health, safety and welfare of staff and/or pupils.

d. A report from the Superintendent or designee or an immediate
supervisor will be forwarded to the school disfict Affirmative
Actlon Oﬁcer w1thm ong workmg day, even if4h upmmtendcnt,

e Upon receipt of an aliegation and:'prwfeﬁport th A:ﬁﬁnnatwe Action
Officer shall immediately notxfygae alerrt(a‘)gs o M‘I guardian(s)
of any alleged harassei(s) andwcfm;g fer“%"hich d report has bcen

guardian{s) of- {;
individuals o;
or comp]g.m?:

ek a:;ay report of potential sexual harassment condnct,
jrmative  Action Officer will begin an immediate
uyesﬂga‘tz,ggn The Affirmative Action Officer will promptly

zesti ar all alleged compiamm of sexual harassment whether or

E{maﬁon if needed. This investigation will be prompt,
bmugh and impartial. The investigation will be completed no
#nore than ten working days after receiving notice.

When a pupil or the parent(s) or legal guardian(s) of a pupil
provides information or complains about sexual harassment of the
pupil, the Affirmative Action Officer will initially discass what
actions the pupil or parent(s) or legal guardian(s) is seeking in
response to the harassment.
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c. The Affirmative Action Officer’s investigation may include, but is
not limited to, interviews with all persons with potential
¥nowledge of the alleged conduct, interviews with any pupils who
may have been sexually harassed by any school employee, other
pupils, or third parties and amy other reasonable methods to
determine if sexval harassment conduct existed.

d The Affirmative Action Officer will request]
investigation, the parent(s) or legal guardian(s
involved in the investigation to assi the anve

e. The Affirmative Action Officer @ill provi
Policy and Regulation fo all pers are interviewed with
potential knowledge andsgsany other person the Affirmative
Action Officer feels would be's py of such documents.

fﬁain the avenues for formal
S, LB 7 e '

m;, includingga <description of the grievance
is avaiahle for gexual harassment complaints and

2
S
L7

=dure works,

interviewod by the Affirmative Action Officer may be
opporturiity to present witnesses and other evidence.

ative Action Officer and/or Superintendent may contact
ment agencies if there is potential criminal conduct by

TheFschool district administrators may take interim measures
fting an Affirmative Action Officer’s investigation of a complaint
10 order to alleviate any conditions which prokibits the pupil from
agsisting in the investigation.

i If elementary or middle school pupils are involved, it may become

necessary to determine the degree to which they are gble to
recognize that certain sexnal conduct is conduct to which they can
or should reasonably object and the degree to which they can
articulate an objection. The Affirmative Action Officer will
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consider the age of the pupil, the nature of the conduct involved,
and other relevant factors in determining whether a pupil had the
capacity to welcome sexual conduct.

k. The Affirmative Action Officer will consider particular issues of
welcomeness if the salleged harassment relates fo alleged
“consensual” sexual relationships between a sch 61 employee and

a pupil.

(1)

@

€))

seconﬁi'axy and post-secondary special
# Affirmative Action Officer will
fa ey Hé g to determine whether a school
”inployee s sa,gmal advances or other sexual conduct could
ons1dered=welcome

The nature of the conduct and the relationship of the
school employee to the pupil, including the degree
of influence, authority, or control the employee has
over the pupil.

Whether the pupi! was legally or practically tnable
to consent to the sexual conduct in question.

#¥  If there is 2 dispute about whether harassment ocourred or whether
it was welcome (in a case which it is appropriate to consider
whether the conduct could be welcome) determinations should be
based on the totality of the circumstances, The following types of
information may be helpfial in resolving the dispute;
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Statements made by any witnesses to the alleged incident,

Evidence about the relative credibility of the alleged
harassed pupil and the alleged harasser.

Evidence that the alleged harasser has been found {o have
harassed others may support the credibilfty of the pupil
claiming harassment. E
#
=

Evidence of the allegedly harash
behavior after the alleged haragsme

Bvidence about whetherzithe pupil claiiiig
prétest the conduct

Other contemporaneous 9 uch as did the pupil
write aboutd

he conduct q.nd%i?ffler reaction to it soon after
diary or letterand/or tell fitends or relatives.

k_ﬁr legal guardian(s) reporting harassment asks
upil’s narie not be disclosed to the harasser or that

=]

s, done a‘%;ogut fhe harassment. The Affirmative Action

|l provide an overview of harassment policy [and Title
X7if applicable] to the pupil, parent(s) or legal guardian(s)

duardian which shall include the prohibition of retatiation,
In the event the pupil, parent(s) or legal guardian(s) request
the pupil’s name remain confidential, the Affirmative
Action Officer will inform the pupil, parent(s) or Jegal
guardian(s) that the request may limit the school district’s
ability to respond.

Wil evaluate the confidentiality request in the context of its
responsibility to provide a safe and nondiscriminatory
environment for all pupils. The factors to be considered
shall be the seriousness of the alleged harassment, the age
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of the pupil harassed, whether there have been any other
complaints or reports against the alleged harasser. And the
rights of the accused individual to receive information
about the accuser and the allegations if a formal proceeding
with sanctions may result.

(3)  May use other means available to addres%\ #he harassment.
Steps that may be taken fo limit the effegts,of the alleged
harassment and prevent its reoccurrgnce withol t initiating a
formal compiamt and revealinfadhe id ;

Gexual hauassment

ecurred taking a

E=

training at ﬂle site where fhe ""pfoble

pupﬂ strvey concermng By har sment pr Bl%ms that may

harassment occmrgd':

4 By conductmg S hmﬁed"ﬁesngaton without revealing the
name of thg pupﬂ sexua!éy }fﬁ"zassed may be able to learn
about or bo'faﬁrm a pattemﬂof “harassment based on claims of
djﬁereg @up1 “that werg harassed by the same individnal.
The Athmptive’ tioft Officer may place an individual on

a, @ ® Jpon th conclusion of the investigation, but not later than ten

i

wotking days after reported, the Affirmative Action Officer will
_ prephre a summary of findings to the parties. At the least this shall
<Eiwdlude the person(s) providing notice to the school district and the
v“pupll(s) who were alleged to be sexually harassed.

& The Affirmative Action Officer shall make a determination
whether sexual harassment conduct was present. '
. If the Affirmative Action Officer concludes sexual harassment

conduct was not, or is not present, the investigation is concluded.
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d. If the Affimative Action Officer defermines that sexual
harassment has occurred, the school district administrators and
staff shall take reasomable, age-approptiate, and effective
corrective action, including steps tailored to the specific situation.
Appropriate steps will be taken to end the harassment such as
counseling, warning, and/or disciplinary action, as specified in
pupil and/or staff discipline policies and regultatfons, The steps
will be based on the severity of the harassmentiplany record of
prior incidents or both. A series of escalating consequences may
be necessary if the initial steps are ineffective 4 ing the
harassment.

€. In the event the Affirmative Aoﬁon Of s

environment exists, the schgol % - Sinunistiators and staff
i hostile envirgnment. The school

bto delives,special training or other

interventions to repair the cdtigational environment. Other

Teasures mway iqglﬁde directing farasser to apologize to the

r determines a hostile

harassed pupil, “dissemination ohyinformation, distribution of new
policy staternents
the Board®does g

b

“other stegssﬁ% communicate the message that

f. In som Situations, the school district administrators may need to

z gg:é?pro%de o rvides to the pupil that was harassed if necessary to

e effects of the harassment on that pupil. Depending on
“he” typeiipf harassment found, these additional services may
fude anf independent re-assessment of the harassed pupil’s work,
re<taldpig a course with a different instractor, tutoring and/or other
measiires that are appropriate to the situation.

The school district administrators will take steps to avoid any
further sexual harassment and to prevent any retaliation agamst the
pupil who made the complaint, was the subject of the harassment,
or against those who provided the information or were wilnesses.
The Affirmative Action Officer will inform the sexually harassed
pupil and his/her parent how to report any subsequent problems
and make follow-up inquiries to see if there has been any new
incidents or retaliation.
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h. All sexual harassment grievances and accompanied investigation
notes will be maintained in a confidential file by the Affirmative
Action Officer.

4. Affirmative Action Officer’s Investigation Appeal Process

2. Any person found by the Affirmative#
investigation to be guilty of sexual haragsment
pupil who believes they were sexually hats
by the Affirmative Action Officer’s ,mves‘u 5
the Superintendent. The Supcnﬁtendent
determination within ten workmgtd

Parents or pupils not_fsatlsﬁed m}h wrcsoiuﬂon of an allegation of sexual

harassment by the schébl dlstnct o%cmls or the Board rnay request the Ofﬁce of

of sexual harassment of pupils, including incidents caused by employees,
ﬁ‘éﬁ}er pupils, or third parties, OCR will consider whether:

a, The school district has a policy prohibiting sex discrimination
under Title IX and an effective Title IX grievance procedure;

mn
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b. The school district appropriately investigated or otherwise
responded to allegations of sexual barassment; and

c. The school district has taken immediate and appropriate corrective
action responsive to Quid Pro Quo or Hostile Environment
Harassment.

3. If the school district officials have taken the steps des
the OCR will consider the case against the school distrf
take mo further action other than monitorin ”5“ i
agreement between the school district and the fsle
cases in which the school district was ingvit Station of

those in which there has been no v101at101ﬁ of Title IX

in 2 above,
esolved and

Issued: 17 October 2000

m
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The Board of Education will not tolerate sexual harassment of students by school employees,
other students, or third parties. The school district shall investigate and resolve allegations of
sexual harassment of students engaged in by school employees, other students, or third parties
pursuant to 34 CFR §106.3(c) and Policy and Regulation 5751. In addition, reports of sexual
harassment shall also be investigated in accordance with the requirements of New Jersey’s
Anti-Bulilying Bill of Rights Act and Policy 5512,

A, Deflinitions

1. For the purpose of Policy and Regulation 5751 and in accordance with 34 CFR

§106;

a,

“Sexual harassment” (34 CFR §106.30(a)) means conduct on the basis of
sex that satisfies one or more of the following:

¢y

@

3

An employee of the school district conditioning the provision of an
aid, benefit, or service of the school district on a student’s
participation in unwelcome sexual conduct;

Unwelcome conduct determined by a reasonable person to be so
severe, pervasive, and objectively offensive that it effectively
denies a student equal access to the school district’s education
program or activity; or

“Sexual assault” as defined in 20 U.S.C. §1092(H(6)AXYV),
“dating violence” as defined in 34 U.S.C. §12291(a)10),
“domestic violence” as defined in 34 U.S.C. §12291(a)(8), or
“stalking” as defined in 34 U.3.C. §12291(2)(30).

“Complainant” (34 CFR §106.30{a)) means a student currently enrolied
who is alleged to be the Complainant of conduct that could constitute
sexual harassment, ’

M

(2)

A parent may act on behalf of the Complainant in accordance with
State law, court orders, child custody amrangements, or other
sources granting legal rights to parents.

A parent has a legal right to act on 2 Complainant’s behalf, this
right applies throughout all aspects of the Title IX matter,
including throughout the grievance process.

“Decision-maker” {34 CFR §106.45(b)}{7)) means & staff member(s) who
is not the Title IX Coordinator or the school staff member who conducted
the investigation, designated by the Superintendent of Schools, to




objectively evaluate the relative evidence and reach conclusions about
whether the Respondent is responsible for the alleged sexusl harassment
accordance with the provisions of 34 CFR. §106.

“Education program or activity” (34 CFR. §106.44(a)) includes locations,
everts, or circumstances over which the school district exercises
substantial control over both the Respondent and the context in which the
sexnal harassment occurs.

“Formal complaint” (34 CFR §106.30(a)) means a document filed by a
Complainant or signed by the Title IX Coordinator elleging sexual
harassment against a Respondent and requesting that the school district
investigate the allegation of sexual harassment. As used in this definition .
paragraph, the phrase “document filsed by a Complainant” means &
document or electronic submission (such as by electronic mail or through
an onfine portal provided for this purpose by the school district) that
contains the Complainant’s physical or digital signature, or otherwise
indicates that the Complainant is the person filing the formal complaint.

“Investigator’ (34 CFR §106.45(b)(5)) means a staff member or staff
members who may be the Title IX Coordinator and who is not a
decision-makesr, designated by the Superintendent of Schoots, to
investigate alleped sexual harassment in accordance with 34 CFR §106.

The investigator may be the school district’s Affirmative Action Officer
only if the Affirmative Action Officer is not the decision-maker.

“Program or activity” and “program” (34 CFR §106.2(h)(2)(i}) means all
of the operations of a local edncatiopal agency {as defined in 20 U.8.C.
§8801), system of vocational education, or other school system.

“Respondent” (34 CEFR §106.30(a)) means an individual who has been
reported to be the perpetrator of conduct that could constitute sexual
harassment.

(1) A perent may act on behalf of the Respondent in accordance with
State law, court orders, child custody amrangements, Or other
sources graniing legal rights to parents.

(2)  If a parent has a legal right to act on 2 Respondent’s behalf, this
right applies throughout ail aspects of the Title IX matter,
including throughout the grievance process.

wpitle IX Coordinator” (34 CFR §106.8(2)) means an individual
designated and approved by the Board to coordinate its efforts fo comply
with its responsibilities under 34 CFR §106 and this Policy. The




individual must be refarred to as the “Title IX Coordinator” and may also
be the investigator but cannot be the decision-maker.

B. Reporting and Notification Requirsments

1.

Sexual harassment may take place electronically or on an online platform used by
the school, inchuding, but not limited to, computer and internet networks; digital
platforms; and computer hardware or software owned or operated by, or used in
the operations of the school,

Tn accordance with 34 CFR §106.8(a), any person may report sex discrimination,
including sexual harassment (whether or not the person reporting is the person
alleged to be the victim of conduct that could constitute sex discrimination or
sexual harassment), in person, by mail, by telephone, or by electronic mail, using
the contact information listed for the Title IX Coordinator, or by any other means
that results in the Title IX Coordinator receiving the person’s verbal or written
repott.

a. Such a report may be made at any time (including during non-business
hours) by using the telephone number or electronic mail address, ot by
mail to the office address listed for the Title IX Coordinator.

A school district with *actual knowledge” of sexual harassment in the educational
program or activity of the school district against a student, must respond promptly
in a manner that is not “deliberately indifferent”,

a, The school district has “actual knowledge” when an employee receives a
complaint of sexual harassment or an employee is aware of behavior that
could constitute sexual harassment,

(1)  Any schoo! employee who receives a complaint of sexual
harassment or is aware of behavior that could constifute sexual
harassment is required to Teport that information to the Title IX
Coordinator in accordance with the provisions of B.1. above,

(2) In addition fo the district’s response in accordance with this
Regulation, the district must report any potential child abuse to
appropriate law enforcement and child weifare authorities in
accordance with N.JISA. 18A:36-24; NJS.A. 18A:36-25;
N.JA.C. 6A:16-11.1; and Policy and Regulation 8462,

b. A school district is “deliberately indifferent” only if the response to sexual
harassment is clearly unreasonable in light of the known circurnstances,
pursuant to 34 CFR §106.44(a).




The district is required to offer supportive measures 1o the Complainant even if
the Respondent ceased being enrolled or employed by the district prior to the
filing of a formal complaint.

a If the Respondent ceases to be enrolled in or employed by the district after
a2 formal complaint is filed, the district may dismiss the complaint, but
must still offer supportive measures 1o the Complainant pursuant to 34
CFR. §106.45(b)(3)(i1).

The Title IX Coordinator shall notify persons entitied to a notification pursuant to
34 CFR §106.8(a) that the school district does not discriminate on the basis of sex
in the education program or activity it operates and it is required by Title IX and
Policy and Regulation 5751 not to diseriminate in such a manner in accordance
with 34 CFR §106.8(b)(1).

The Title IX Coordinator shall promivently dispiay the confact information
required to be listed for the Title IX Coordinator pursuant to 34 CER
§106.8(b)(2)(i) on the school district’s website and in each handbook or catalog
the school district makes available to persons entitled fo a notification in
accordance with 34 CFR §106.8(a).

a. Policy 5751 and this Regulation shall be prominently displayed on the
district’s website and accessible to anyone.

C. Supportive Measures

1.

“Supportive Teasures” mean non-disciplinary, non-punitive, individualized
services offered ag eppropriate, as reasonably available, and without fee or charge
to the Complainant or the Respondent before or after the filing of a formal
complaint or where no formal complaint has been filed pursuant to 34 CFR
§106.30(a).

Supportive measures shall be available to the Complainant, Respondent, and as
appropriate, witnesses or other impacted individuals,

The Title IX. Coordinator shall maintain consistent contact with the parties to
ensure that safety, emotional and physical well-being are being addressed.

Generaily, supportive measures are meant to be short-term in nature and will be
re-evaluated on a periodic basis.

i, To the extent there is a continuing need for supportive measures after the
conclusion of the resolution process, the Title IX Coordinator will work
with appropriate school district resources to provide continued assistance
to the parties.




Grievance Process

1.

The school district will nse the grievance process outlined in 34 CFR §106.45 and
this Regulation to address formal complaints of sexual harassment.

Parents, students, upions and associations, and staff members shall receive notice
of the grievance procedures and the Title IX Coordinator’s name or title, office,
address, email address, and. telephone number in accordance with 34 CFR
§106.8(a).

The school district’s grievance process may, but need not, provide for a hearing
pursuant to 34 CFR §106.45(b)(6)(it).

The school district may not require as a condition of enroliment or continuing
enrollment, or employment or continuing employment, or enjoyment of any other
right, waiver of the right to an investigation and adjudication of formal complaints
of sexual harassment consistent with 34 CER §106.45(b)(9).

The school district may not require the parties to participate in an informal
resolution process regarding a Title IX claim and may not offer an informal
resolution process unless a formal complaint is filed pursuant to 34 CFR
§106.45(b)(9). '

The Title TX Coordinator must promptly contact the Complainant in accordance
with 34 CFR §106.44(a).

In response to a formal complaint, the school district will follow a grievance
process that complies with 34 CFR §106.45.

a. Upon receipt of a formal complaint, the Title IX Coordinator shall provide
written notice to the parties who are known in accordance with 34 CFR

§106.45(b)(2)(i).

b. The Title IX Coordinator shall provide the investigator with a copy of the
formal complaint if the Title IX Coordinator is not the investigator.

c. The investigator shall investigate the allegations contained in a formal
complaint pursuant to 34 CFR §106.45(b).

The investigator shall create an investigative report in accordance with the
provisions of 34 CFR §106.45(b)(5)(vii).

a. The investigator will attempt to collect all relevamt information and
evidence.




While the investigator will have the burden of gathering evidence, it is
crucial that the parties present evidence and identify witnesseg to the
investigator so that they may be considered during the investigation.

While all evidence gathered during the investigative process and obtained
through the exchange of written questions will be considered, the
decision-maker may in their discretion grant lesser weight fo last minute
information or evidence introduced through the exchange of written
questions that was not previously presented for investigation by the
investigaior.

To the greatest extent possible, and subject fo Title IX, the school will
make reasonable accommodations in an investigation to avoid potential
re-traumatization of a student.

The investigative report shall be provided to the decision-maker in
accordance with the provisions of 34 CFR §106.45(b)(6)(i).

The decision-maker, who cannot be the same person as the Title IX Coordinator
or the investigator, shall issue a writien determination regarding respomsibility
pursuant to 34 CFR §106.45(b)(7).

a.

To reach this determination, the decision-maker will apply the
preponderance of the evidence standard, which shall be the same standard
of evidence for formal complaints against students as for formal
complaints against employees, inciuding faculty, and apply the same
standard of evidence to all formal complaints of sexual harassment
pursuant to 34 CFR §106.45(bX 1 )(vit).

The decision-maker will facilitate a written question and answer period
between the parties.

(1)  Each party may submit their written questions for the other pasty
and witnesses to the decision-maker for review.

(2)  The guestions must be relevant to the case and the decision-maker
will determine if the questions submitted are relevant and will then
forward the relevant questions to the other party or witnesses fora
response.

(3)  The decision-maker shall then review all the responses, determine
what is relevant or not relevant, and issue a deciston as to whether
the Respondent is responsible for the alleged sexual harassment.,

(4)  The decision-maker will issne a written determination following
the review of evidence. The writien determination will include:




E.

Appeals

)

(6)

(7

(a)  Identification of allegations potentially constituting sexual
harassment as defined in Policy and Regulation 5751 and
34 CFR §106.30;

(b) A description of the procedusal steps taken from the receipt
of the complaint through the determination, including any
notifications to the parties, interviews with parties and
witnesses, site visits, and methods used to gather evidence;

{(¢)  Findings of fact supporting the determination, conclusions
regarding the application of this formal grievance process
to the facts; and

(d) A statement of and rationale for the result as to each
allegation, including any determination regarding
responsibility, any  disciplinary  sanctions  the
decision-maker imposed on the Respondent that directly
relate to the Complainant, and whether remedies designed
to restore or preserve equal access to the school’s education
program or activity will be provided to the Complainant;
and procedures and permissible bases for the parties to
appeal the deterrnination.

The written determination will be provided to the parties
simultaneonsly.

Notwithstanding a temporary delay of the grievance procedure or
the limited extension of the grievance procedure time fames with
good cause, the written determination shall be provided within
sixty calendar days from receipt of the Complaint.

(a)  The sixty calendar day time frame does not include the
appeal process.

Remedies and supportive messures that do not impact the
Respondent should not be disclosed in the written determination;
rather the determrination should simgply state that remedies will be
provided to the Complainant.

1. The school district will offer both parties an appeal from a determination
regarding responsibility, and from the Title IX Coordinator’s dismissal of a formal
complaint or any allegations therein in accordance with 34 CFR §106.45(b)(8)(1).



As to all appeas, the school district will comply with the requirements of 34 CFR
§106.45(b)(8).

The Superintendent shall designate an appeal officer for each appeal filed.

a, The appeal officer shall not be the same person as the decision-maker that
reached the determination regarding responsibility or dismissal, the
investigator, or the Title IX Coordinator in accordance with 34 CFR

§106.45(b)(B)GH)(B).

The Complainant and Respondent shall have an equal opportunity to appeal the
policy violation determination and any sanctions.

The school district shall administer the appeal process, but is not a party and will
not advocate for or against any appeal.

A party may appeal only on the following grounds and the appeal shall identify
the reason(s) why the party is appealing:

2. There was a procedural esror in the hearing process that materially
affected the outcome,

(1)  Procedural error refers to alleged deviations from school district
policy, and not challenges to policies or procedures themselves;

b. There is new evidence that was not reasonably available at the fime of the
hearing and that could have affected the outcome;

C. The decision-maker had a conflict of interest or bias that affected the
gutcome;
d. The determination regarding the policy violation was unreasonable based

on the evidence hefore the decision-maker,

(I)  Appealing on this basis is available only to a party who
participated in the hearing; and

e. The sanctions were disproportionate to the hearing offtcer’s findings.

The appeal must be submitted in writing to the Title IX Coordinator within ten
calendar days following the issuance of the notice of determination.

The appeal must identify the ground(s) for appeal and contain specific arguments
supporting each ground for appeal.




10.

11

iz,

13.

The Title TX Coordinator shall notify the other party of the appeal, and that other
party shall have an opportunity to submit a written statement in response to the
appeal, within ten calendar days.

The Title IX Coordinator shall inform the parties that they have an opportunity to
meet with the appeal officer separately to discuss the proportionality of the
sasnction.

The appeal officer shall decide the appeal considering the cvidence presented at
the hearing, the investigation file, and the appeal statements of both parties.

In disproportionate sanction appeals, input the parties provided during the
meeting may also be considered.

The appeal officer shall summarize their decision in a written report that will be
sent to the Complainant and Respondent within twenty calendar days of receiving
the appeal.

Remedies

1.

The Title IX Coordinator shall be responsible for effective implementation of any
remedies in accordance with 34 CFR §106.45()(TH{iv).

Following receipt of the written determination from the decision-maker, the
Title IX Coordinator will facilitate the imposition of sanctions, if any, the
provision of remedies, if any, and to otherwise complete the formal resoluiion
Process.

The appropriate school official designated by the Superintendent, after
consultation with the Title IX Coordinator, will determine the sanctions imposed
and remedies provided, if any.

a. The imposition of sanctions or provisions of remedies will be revisited by
the Title [X Coordinator following the appeal officer’s decision, as
appropriate.

The Title IX Coordinator must provide written notice to the parties
simailtanecusly.

The school district must disclose to the Complainant the sanctions imposed on the
Respondent that directly relate to the Complainant when such disclosure is
necessary to ensure equal access to the school district’s education program or
activity.

It is important to note that conduct that does not meet the criteria under Title IX
may violate other Federal or State laws or school district policies regarding




student misconduct or may be inappropriate and require an immediate response in
the form of supportive measures and remedies to prevent its recurrence and
address its effects.

G. Parent Rights

L Consistent with the laws of New Jersey, a stodent’s parent must be permitted to
exercise the rights granted to their child under Policy and Regulation 5751,
whether such rights involve requesting supportive measures, filing a formal
complaint, or participating in a gricvance process.

2. A student’s parent must also be permitted to accompany the student fo meetings,
interviews, and hearings, if applicable, during a grievance process in order to
exercisé rights on behalf of the student.

3. The stodent may have an advisor in addition to the parent.

H. Training
The Superintendent or designee chall ensure that Title IX Coordinators, investigators,
decision-malers, appeal officers, and any person Who facilitates an informal resolution
process, receive training in accordance with 34 CFR §106.45(b)(1)(i).

L Compliance
The Superintendent or designee shall consult with the Board Attorney to ensure the
school district’s response to any allegations of sexual harassment and the school district’s
grievance process are in accordance with 34 CFR §106.44 and 34 CFR §106.45.

i Requirements of New Jersey’s Axnti-Bullying Bill of Rights Act
Amy time a report is made to the Title IX Coordinator or formal complaint is filed
pursuant to Policy and Regulation 5751 and in accordance with 34 CFR §106, the Title
IX Coordinator shall forward the report or complaint to the Principal of the school

building attended by the alleged victim for the Principal to follow the requirements of
New Jersey’s Anti-Bullying Bill of Rights Act and Policy 5512.

Adopted:
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R 9270 HOME SCHOOLING AND EQUIVALENT EDUCATION (M)

M

Home schooling is an educational program provided at home, usually by the
parent(s) or legal guardian(s) of the child. Children are tanght using their own curricubtum
or pubhshed home school curriculum. The Board of Education mcqgmzes that home
schooling is an option for paremt(s) or legal guardian(s) under the cordiy ,Iﬁspry education
law.

A,

b
yea;s*to attend thc

1. -,.

pubhc schools or a day school in whichEdr %‘

equivalent to that provided in thewpubhc school for children of similar
grades and atfainments or to receive ecifii alent mg{hucﬁon elsewhere other
than school,

2. The parent(s) or Icgalfgﬁéd&mn(s) of olild that is home schooled is
responszbie to ensure_their” chﬁd Ie{ig. ts instruction equivalent to that
S Publigischoe 3;1* children of similar grades and

school, ,ﬁ

,R
e, i Z
3. The Supe ﬁ%ﬁﬁﬂd& w:-ayﬁreport to the appropriate municipal authorities

théghgf%chﬂn zwht;m hefshe has reason fo believe are not offered
ifistragt utsﬂg the schools equivalent to that offered in the public

hcgmn of similar apges or attainments.

pﬂqﬁcewmg instruction elsewhere other than school may notify the
:fSupermtendeﬂt of their child’s educational program status and prov;de
hﬁsuﬁcmnt information to satisfy the district that equivalent instruction is

Ebemg offered.

5. Parent(s) or iegal guardian(s) of a home schooled pupil are not required to
seck approval from the district or to submit materials to the
Superintendent in order to permit it to make a determination as fo the
equivalency of the instruction.
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B. Truancy/Violations of Compelling Attendance

i When a Superintendent and Board believe a person is not complying with
the compulsory education law (NJ.S.A. 18A:38-25 et seq.) they must
initiate truancy proceedings in municipal court where a parent may be
found guilty of a disorderly persons offense and fined indaccordance with
N.I.S.A. 18A:38-27 and N.J.S.A. 18A:38-31. e

Superintendent or Board, the distict must demor
reasonable doubt, that the parents are notefoviding 2%
academically equivalent to that providedéi&} the publi
similar grade and attainment. , &

e
C. District Reguirements for Home Schooled P

L. Unless requested by ﬁl‘eﬂiﬂf{l;rﬂnts, and agré ;
school district is not reqiifreg -

1 arg educated at home and are not enrolled in a school, the
ict will not provide entitlements or privileges of pupils enrolled
{.district unless specifically provided in the federal special

child educated at home shell not receive a state endorsed high school
diploma from the Board of Education.

o
D.  Pupils With Disebilities
1. The Superintendent will consider requests for evaluation of all potentially

disabled home schooled children and make determinations whether or not
to conduct evaluations. :
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a. If the school district’s Child Study Team (CST) determines that an
evaluation is required, the procedures as ouflined in N.JA.C,
6:28-3.4 are followed.

b. If the child is eligible for special education, the CST will determine
a classification category and develop an Ind:vxduﬁhzed Education

If a home schooled child with d@g&blht}e
school, the school district must HplEmertahy
program described in the IBE.% _he school dlsfznct wﬂl also review

dlStl:Lg%;f 5 not“requned to provide any of the entitlements or pnvﬂeges of pupils
emolleg in the school district uniess specifically provided in the federal special
educatmzl laws.

1. Cuwrricular activites - Home schooled children will not be perndtted to
participate in school cutricular activities, (e.g. field trips).
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2. Co-Curricular activities - Home schooled children will not be penmitied to
participate in school co-curricular activities, (e.g. clubs and athletics).

3. Texthooks - The school district will not loan books or materials to home
schooled children.

Home Schooling in New Jersey Es
PTM NO. 1400.66 New Jersey Department of Education, 30 April 1997

Issued: 17 October 2000
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Home schooling is an educational program provided at home, usually by the parent, legal
guardian, or other person having custody and control of the child. Children are taught using their
* own curriculum or published home school curriculum. The Board of Education recognizes that
home schooling is an option under the compulsory education law.

For the purpose of this Regulation, “parent” shall mean parent, legal guardian, and other person
having custody and control of a child between the ages of six and sixteen.

A, Legal Requirement for Compulsory Attendance

1. N.J.S.A. 18A:38-25 requires all children between the ages of six to sixteen years
to attend the public schools or a day school m which there is given instruction
equivalent to that provided in the public school for children of similar grades and
attainments or to receive equivalent instruction elsewhere other than school.

2. The parent of a child that is home schooled is responsible to ensure their child
receives instruction equivalent to that provided in the public school for children of
similar grades and attainments or to receive equivalent instruction elsewhere other
than school.

3. In the event the Superintendent determines there is credible evidence the parent,
legal guardian, or other person having custody and control of a school-aged child
is not causing the child to receive equivalent instruction elsewhere than at school,
the Superintendent may request a letter of intent from the parent, legal guardian,
or other person confirming the child is receiving equivalent instruction elsewhere
than at school.

4, If the Superintendent makes a report, the parent of a student receiving instruction
elsewhere other than school may, but is not required to, notify the Superintendent
of their child’s educational program status.

5. A parent of a home schooled child is not required to seek approval from the
district or to submit materials to the Superintendent in order to permit it to make a
determination as to the equivalency of the instruction.

6. The New Jersey Department of Education encourages a parent to notify the
Superintendent of fhe intent to educate the child elsewhere than at school to avoid
questions with respect to compliance with the compulsory education laws.

B. Tronancy/Violations of Compelling Attendance

1. When a Superintendent and Board believe a person is not complying with the
compulsory education law (N.J.S.A. 18A:38-25 et seq.) they must initiate truancy




proceedings in municipal court where a parent may be found guilty of a disorderly
persons offense and fined in accordance with N.J.S.A. 18A:38-27 and N.J.S.A.
18A:38-31,

If the parent is challenged in court by the Superintendent or Board, the district
must demonstrate the child is not receiving an education in accordance with
N.JS.A. 18A:38-25.

C. District Requirements for Home Schooled Students

1.

The Board is not tequired by law to allow a child educated elsewhere than at
school to participate in the regular school curticulum or in extra-curricular or
sports activities unless specifically ‘provided in Board Policy, or required by
Federal law, or Stete statute or administrative code.

A child educated at home shall not receive a State endorsed high school diploma
from the Board of Education.

D. Students With Disabilities

1.

Any written request from a parent of a home gchooled child for a special
education evaluation of their child will be reviewed in a meeting of the Child
Study Team (CST), the parent, and the regular education teacher in accordance
with the provisions of N.JA.C. 6A:14-23. At this meeting, the current
information about the child shall be reviewed to determine whether an evaluation
is warranted.

a. If an evaluation is warranted, another defermination shall be made
regarding the assessment procedures, Written notice of the determinations
shal]l be provided to the parent. Once the assessments are completed, a
meeting in accordance with N.1.A.C. 6A:14-2.3 shall be held to determine
whether the child is eligible for special education and related services.

b. If the child is eligible for special education and related services, the CST
will determine & classification category and develop an Individualized
Education Program (IEP) in accordance with N.LA.C. 6A:14-3.7. If the
child is eligible for special education and related services, the district shall
make a free, appropriate public education available only if the child
enrolls in the district,

C. The school district will notify the parent of a classified child who is being
educated at home to offer services as required by law. The documentation
of this notice will be maintzined in the child’s record file.

d. Any determination by the school district CST regarding the provision of a
special education program 1o a classified child who is being educated at




home mzy be challenged by the parent in accordance with the provisions
of N.JLA.C. 6A:14 et seq.

New Jersey Department of Education — Frequently Asked Questions: Home Schooling

Issued:




0164.6 REMOTE PUBLIC BOARD MEETINGS DURING A DECLARED EMERGENCY (M)

A, Purpose ~ N.JLAL.C. 5:39-1.1

L. The purpose of N.J.A.C. 5:39-1.1 et seq. and Bylaw 0164.6 is to ensure a Board
of Education or Board of Trustees of a charter school can conduct official public
business in an open and transparent manner whenever a declared emergency
requires a local public body fo conduct a public meeting without physical
attendance by members of the public.

2. Nothing in N.JA.C. 5:39-1.1 et seq. prevents a local public body from holding a
remote public meeting under such other circiunstances as may be permitted by the
Open Public Meetings Act, N.J.S.A. 10:4-1 et seq.

B. Definitions - N.JA.C, 5:359-1.2

For the purpose of this Bylaw and in accordance with N.JA.C. 5:39-1.2, the following
words and terms have the following meanings, unless the context clearly indicates
otherwise:

*Adequate notice" shail have the same definition as at N.J.S.A. 10:4-8; however, for the
purpose of N.LA.C. 5:39-1.1 et seq., and to the exfent not otherwise set forth at N.ILS.A.
10:4-8, the notice transmitted to at least two newspapers for publication may occur
through electronic mail or other clectronic means that is accepted or requested by the
newspaper.

f Anmual notice” means a schedule of regular meetings of the public body to be held in the
succeeding year noticed pursuant to N.J.S.A, 10:4-8 and 10:4-18. For the purpose of
N.JA.C. 5:39-1.1 et seq., the annual notice may be transmitted through electronic mail to
newspapers and persons requesting an annual notice pursuant 0 N.J.S.A. 10:4-18. Ifthe
declared emezgency prevents the local public body from mailing an annual notice to
individuals requesting notice pursuant to N.JS.A. 10:4-18, it ghall be mailed to
individuals for whom the local public body does not have an electronic mail account as
soon a8 practicable. :

“Board” or “Board of Education” means a Board of Educaticn or a Board of Trustees of a
charter school as defined as a “local public body” or “public body” as per N.JLA.C.
5:39-1.2,

"Declared emergency” means a public health emergency, pursuant to the Emergency
Heaith Powers Act, P.L. 2005, c. 222 (N.J.S.A. 26:13-1 et seq.), or & state of emergency,
pursuant to PL. 1942, c¢. 251 (N.J.S.A. App.A.9-33 et seq.), or both, or a state of local
disaster emergency that has been declared by the Governor and is in effect.




"Blectronic notice" means advance notice available to the public via electronic
transmission of at least forty eight hours, giving the time, date, Jocation and, to the extent
known, the agenda of any regular, special, or rescheduled meeting, which shall accurately
state whether formal action may or may not be taken at such meeting.

"Internet” means the international computer network of both Federal and non-Federal
interoperable packet switched data networks.

"] jve streaming" means the live audio and video transmission of a remote public meeting
over the Internet.

"Local public body" means any "public body," as that term is defined in N.J.S.A. 10:4-8,
with territorial jurisdiction equal to or less than a county. This term shall include Boards
of Education, counties, municipalities, boards and commissions created by one or more
counties or municipalities, and any authorities subject to N.J.S.A. 40A:5A-1 et seq,
including fire districts and other special districts, along with joint meetings or regional
service agencies as defined in N.J.S.A. 40A:65-3.

"Public business”" means and includes all matters which relate in any way, directly or
indirectly, to the performance of the public body’s functions or the conduct of its
business.

"Public meeting" means and includes any gathering whether corporeal or by means of
communication equipment which is attended by, or open to, all of the members of a
public body, held with the intent, on the part of the members of the body present, to
discuss or act as a unit upon the specific public business of that body. Meeting does not
mean or include any such gathering (1) attended by less than an effective majority of the
members of a public body, or (2) attended by or open to all the members of three or more
similar public bodies at a convention or similar gathering.

"Remote public meeting” means a public meeting that is conducted by any means of
electronic communication equipment permitted pursnant to N.J.A.C, 5:39-1.1 et seq.

Circumstances Under Which a Board of Education May Hold a Remote Public Meeting
During a Declared Emergency for Conducting Public Business —N.J.A.C, 5:39-1.3

1, In addition to any circumstances under which public meetings heid by means of
comuumnication equipment may be authorized pursuant to the Open Public
Meetings Act, N.JL.S.A. 10:4-1 et seq., the Board may hold a remote public
meeting to conduct public business during a declared emergency if the emergency
reasonably prevents the Board from safely conducting public business at a
physical location with members of the public present,

2. If, during a declared emergency, the Board holds a physical meeting in a Jocation
where, pursaant to State and/or Federal gridelines meant to mitigate the risk of a
contagions infection, the declared emergency necessitates capacity restrictions




reducing the number of individuals that can be present in the meeting room to an
arount below that reasonably expected for the public meeting by the Board, the
Board must either hold the public meeting at another location with adequate
capacity for the reasonably expected attendance by the public or hold the public
meeting as both an in-person meeting and a remote public meeting,

a. As set forth at N.TALC. 5:39-1.4(c), no in-person meeting shall proceed if
the room capacity does not permit arry member of the public to attend.

Nothing in N.J.A.C. 5:39-1.3 shall be interpreted to prevent the Board from
broadcasting the audio and/or video of; or taking remote public comment during,
a public meeting that the public can physically attend without being subject to
public health-related capacity restrictions. :

D. Minitnum Technological and Procedural Requirements for Remote Public Meetings
Necessitated by a Declared Emergency — N.LA.C. 5:39-1.4

1.

Tf a declared emergency requires the Board to hold a remote public meeting to
conduct public business, the Board shall use an electronic communications
technology that is routinely used in academic, business, and professional settings,
and can be accessed by the public at no cost.

a. Participant capacity on the selected platform should be consistent with the
reasonable expectation of the public body for public meetings of the type
being held and shall not be limited to fewer than fifty public participants
(beyond those persons required to conduct business at the meeting).

Remote public meetings may be held by means including, but not limited to,
audio-only teleconferencing, electronic communications platforms with video and
audio, and Internet-accessible technology, such as live-streaming,

a. ¥ an electronic communications platform or Internet-accessible
technology is being utilized for a remote public meeting, 2 telephonic
conference line shall also be provided to allow members of the public to
dial-in by telephone to listen and provide public comment as otherwise
required by law.

b. The Board shall require members of the public to state, prior to providing
public comment, whether they wish to speak and to identify themselves
prior to speaking.

The Board shall provide the public with similar access to 2 remote public meeting
as members of the Board, staff of the Board, and any individuals seeking one or
more approvals from the Board.




a, If a remote public meeting is held by audio and video, the public shall also
have the opportunity to participate in the meeting in both audio and video
capacities.

b. The Board meeting held in-person shall not prohibit members of the
public from attending in-person.

Any remote public mecting where sworn testimony is being taken shall be
broadcast by video, as well as by audio,

a, All individnals giving sworn testimony at a remote public meeting shall
appear by video in addition to audio.

Any presentations or documents that would otherwise be viewed or made
available to members of the public physically attending the Board meeting shall
be made visible on a video broadcast of the remote public meeting or made
available on the Internet website or webpage of the entity governed by the Board,
or the Intemet website or webpage of the entity responsible for appointing the
members of the Board.

a. If a document would be made available to individuel members of the
public in hard copy while physically attending the meeting, the document
shall be made available in advance of the meeting for download through
an interpet link appearing either on the meeting notice, or near the posting
of the meeting notice, both on the website and at the building where the
meeting would otherwise be held,

b. If the Board does not have its own website, such documents shall be
available upon request ahead of the meeting and provided through an
official social media account if one exists,

The Board holding a remote public meeting shall allow members of the public to
make public comment by audio, or by audic and video, if the remote public
meeting is held over both audio and video, during the meeting,

i In advance of the remote public meeting, the Board shall allow public
comments to be submitted to the Business Administrator by electronic
mail and in written letter form by a reasonable deadline.

b. The Board shall accept text-based public comment received during a
remote public meeting held through an electronic communications
platform or Internet-accessible technology. Public comments submitted
before the remote public meeting through electromic mail or by written
letter shall be read alond and addressed during the remote public meeting
in a manner audible to all meeting participants and the public.




The Board shall impose a reasonable time limit, where permitted by law,
of five minutes on individual public comments and the same limits shall
be placed on the reading of written comments, Each comment shall be
read from the beginning, until the time Hmit is reached. The Board may
pass over duplicate written comments; however, each duplicate comment
shall be noted for the record with the content summarized. If the Board
elects to summarize duplicative comments, the Board must not sumimarize
certain duplicative comments while reading other duplicative comments
individually.

"The electronic communications technology used for a remote public meeting must
have a function that allows the Board to mute the audio of all members of the
public, as well as allow members of the public to mute themselves.

g,

Any electronic communications platform or Internet-accessible technology
used for a remote public meeting shall also allow the Board to regulate
participation by individual members of the public.

A telephonic audio conference call line must have a queueing or similar
function for regulating public comment.

Subject to D.5. and D.6. above, the Board shall adopt, by resolution, standard
procedures and requirements for public comment made during a remote public
meeting, as well as for public cominents submitted in writing ahead of the remote
public meeting.

a.

Such procedures and requirements shall include standards of conduct to be
followed by members of the public when making comment.

The procedures and requirements for making public comment, along with
an explanation of the audio muting function of the -electronic
communications platform being used, shall be announced at the beginning
of the remote public meeting.

Regulation of conduct by members of the public on a remote public
meeting shall be consistent with law and practices followed if a member of
the public disrupts an in-person meeting. The following procedures shall
be incorporated:

(1)  The Board shall facilitate a dialogue with the commenter to the
extent permitted by the electronic communications technology;

(2) K a member of the public becomes disruptive during a remote
public meeting, incloding during any period for public comment,
the member of the Board charged with running the remote public
meeting shall mute or continue mufing, or direct appropriate staff




to mute or continue muting, the disroptive member of the public
and warmn that continued disruption may result in being prevented
from speaking during the remote public meeting or removed from
the remote public meeting.

{a)  Distuptive conduct includes sustained inappropriate
behaviors, such as, but not necessarily limited to, shouting,
interruption, and use of profanity.

(3) A member of the public who contimues fo act in a disruptive
manmer after receiving an imitial warning may be muted while
other members of the public are allowed to proceed with their
questions or comments.

()  Iftime permits, the distuptive individual shall be allowed to
speak after all other members of the public have been given
the opportunity to make their comment. Should the person
remain disruptive, the individual may be muted or kept on
mute for the remainder of the remote public meeting, or
removed from the remote public meeting,

9. Flectronic communications plaiforms and Internet-accessible technologies used
for remote public meetings shall be hosted on FedRAMP Moderate Impact Level
Authorized dedicated servers or in a FedRAMP Moderate Impact Level
Anthorized Cloud, unless the host of the dedicated servers or cloud provides
annnal evidence of satisfactory cybersecurity internal controls through a SOC2
audit report.

a, When using cloud services, the technology vendor shall check provider
credentials and contracts to ensure FedRAMP Moderate Impact
compliance unless annual evidence of satisfactory internal comtrols is
provided through a SOC2 audit report.

E. Notice of Remote Public Meetings; Statement in Mimates — N.JLA.C. 5:39-1.5

L. Adequate notice of a remote public meeting must inchide, in addition to the
content required pursuant io N.J.S.A, 10:4-8, clear and concise instructions for
accessing the remote public meeting, the means for making public comment, and
where relevant documents, if any, will be made available.

2. In addition to adequate notice, the Board shall also provide electronic notice of a
remote public meeting, except as may be permitted pursuant to N.J.S.A. 10:4-0.3
and E.3. below.

a The eclectronic notice shall contain the content required pursuant to
N.I.S.A. 10:4-8 and 10:4-9.1 and E.1. above, and shall be posted on the




Internet website or webpage of Board and/or school district, or the entify
responsible for appointing the members of the Board.

(1)  If the Board does not have a website, electronic notice shall be
provided on an official social media platform of the Board,;
however, electronic notice is not required if the Board does not
have an internet presence.

(2)  Unless otherwise prohibited by the declared emergency, the
content of the electronic notice shail also be posted on the main
access door of the building where the public would routinely attend
public meetings of the Board in-person. The nofice must be
viewable from the outside.

If during a declared emergency the Board elects to issue electronic notice of a
remote public meeting in lien of, rather than in addition to, adequate public notice,
as permitted pursuant to N.I.S.A. 10:4-9.3, the Board shall lmit public business
discussed or effectuated at the meeting to matters:

a. Necessary for the continuing operation of government and which relate to
the emergency declaration connected with the declared emergency; or

b. Requiring decision during the remote public meeting due to imminent time
constraints,

Nothing in N.J.A.C. 5:39-1.5 prohibits the Board from holding a remote public
meeting, notwithstanding the failure to provide adequate notice and electronic
notice where permitted pursuant to N.LS,A. 10:4-9.

If the Board expects to conduct remote public meetings for a series of regularly
scheduled meetings advertised in its annual notice, the annual notice shall be
revised at least seven days prior to the next yegularly scheduled meeting,
indicating which meeting(s) wilt be held as a remote public meeting and shail
contain clear and concise instructions for accessing those remote public meetings,
the means for making public comment, and where relevant documents, if any, will
be made available.

a, In addition to the means of nofice transmission required pursnant to
N.JS.A. 10:4-18, the revised annual notice shall be posted on the Internet
website or webpage of the Board and/or school district, or the entity
responsible for appeinting the members of the Board.

h. If the Board does not have its own website, the revised notice shall be
provided on ar official social media platform unless the Board does not
have an Internet presence.




Unless otherwise prohibited by the declared emergency, the content of the
electronic notice shall also be posted on the door of the main public
entrance to the building where the public would routinely attend public
meetings held by the Board.

(1)  Notice mmust also be posted on the door for any designated and
clearly delineated handicap accessible entrance. These notices
must be viewable from the cutside.

Tf a previously scheduled Board meeting was to allow public attendance without a
public health-related restriction as fo capacity, but the Board intends to hold the
same meeting as a remote public meeting due to a declared emergency and the
change is not reflected in a revised annual notice issued pursuant to E.5. above,
the Board shall issue adequate and electronic notice for said meeting pursuant o
E.1. and E.2. above as if the meeting were not included in the annual notice.

At the commencement of every remote public meeting of the Board, the person
presiding shall announce publicly, and shall cause to be entered in the minutes of
the meeting, an accurate statement to the effect that:

&

Both adequate and electronic potice of the meeting has been provided,
specifying the time, place, and manner in which such notice was provided;

Only electronic notice of the meeting has been provided, specifying the
time, place, and manner in which such notice was provided, and that
discussion and effectuation of public business shali be limited to only
those matters:

(1)  Necessary for the continuing operation of government and that
relate to the applicable emergency declaration; or

(2)  Requiring decision during the remote public meeting due tfo
imminent time constraints; or

That adequate notice and electronic notice was not provided, in which case
such announcement shall state:

(1) The reason(s) why the matter(s) discussed are of such urgency and
importance, as contemplated pursuant to N.J.S.A, 10:4-9(b)(1), and
the nature of the substantizl harm to the public interest likely to
result from a delay in the holding of the meeting;

(2)  That the remote public meeting will be limited to discussion of,
and acting with respect to, such matters of urgency and
importance;



(3)  The time, place, and manner in which notice of the meeting was
provided; and

(4)  Fither that the need for such meeting could not reasonably have
been foreseen at a time when adequate notice and/or electronic
notice could have been provided, in which cvent, such
announcerment shall specify the reason why such need could not
reasonably have been foreseen; or that such need could reasonably
have been foreseen at a time when adequate notice and/or
electronic notice could have been provided, but such notice was
not provided, in which event the apnouncement shall specify the
reason why adequate notice and/or electronic notice was not
provided.

Where the Board is required by law to provide a meeting agenda, or otherwise
provides a meeting agenda by practice at its regularly scheduled meetings, prior o
the commencement of the remote public meeting, the Board shall also make a
copy of the agenda available to the public for download through an Internet link
appearing either on the meeting notice, or near the posting of the mesting notice
on the webstte.

a. The notice shall also be posted at the building where the meeting would
otherwise be held prior to the commencement of the remote public
meeting.

Executive or Closed Session During Remote Public Meetings

L.

A Board entering into an executive or closed session shall ensure that audio or
video of the session cannot be accessed, except by those individuals that are
participating in the session.

a. A separate non-public conference line or e-platform session may be
employed for this purpose. :

The secretary of the Board should take rofl call with each individual affirmatively
identifying themselves prior to commencing the closed session.

If a closed session is held through a telephonic conference call a separate call-in
line should be made available to ensure confidentiality.

For closed sessions during remote public meetings held through video
conferencing, audio recording should be muted and video recording blocked by a
graphic labeled “Executive Session”.

As with in-person meetings, the Board shall have read into the record the
reason(s) for entering into executive session.




NJAC. 5:38-1.1 el seq.

Adoepted:




0177 PROFESSIONAL SERVICES (M)}

In accordance with N.JA.C. 6A:23A-52, the Board of Bducation adopts this Policy and its
strategies to minimize the cost of professional services.

The Board of Rducation will establish annually prior to budget preparation 2 maximum dollar
limit for each type of professional service. In the event it becomes necessary to exceed the
established maximum dollar imit for the professional services, the Superintendent of Schools
shall recommend to the Board of Education an increase in the maximum dollar amount. Any
increase in the maximum dollar amount shall require formal Board action.

Contracts for professional services will be issued by the Board in a deliberative and efficient
manner fhat ensures the district reccives the highest quality services af a fair and competitive
price or through a shared service arrangement. This may inchide, but is not limited to, issuance
of such contracts through a Request for Proposals (REFP) based on cost and other specified
factors or other comparable processes. Contracts for professional services shall be limited to
non-recurring ot specialized work for which the district does not possess adequate in-house
resources or in-house expertise to conduct,

Nothing in this Policy or N.J.A.C. 6A:23A-5.2 shall preclude the Roard from complying with the
requirements of any statute, administrative code, or regulation for the award of professional
services confracts.

NJ.AC. 6A:23A-5.2

Adopted:
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4125 E ENT OF RT STAF RS.(M
[See POLICY ALERT No. 202]
4125
M

é:’-‘ )

The Board of Education believes it 1s vital tﬂ:the succe.s finles %p;raugp of the school
H ; it

professionals.

In accordance with the provisions ofsNERwd, 18R -41 the Board shall appoint,
transfer, remove, or renew a cextifi 'ﬁed ar ta% ccr,hﬁcatsd officer or employee only
upon the recommendation of the Superintendentiof Schools and by a recorded roll call
majority vote of the ,fu]l mcmbanshz h:49*?’?53,1f@t1t1&: Bﬁard The Board shall not withhold its
approval for arbltrax};‘% ;) n‘cmug} dsons® The Board shall approve the employment,
fix the compensation, & 5& stabhsh“ﬁhe term of employment for every support staff

The Board will Lemy 2 utes for absent support staff members in order to ensure
continuity in a p;;c%gram arfd will anmually approve a list of substitutes and rate of pay.
The Supenntendent or designee shall select substitutes from the list approved by the
Board to serve in Sf];”;placna of an absent support staff member.

The Board may use a private contractor to secure a substitute support staff member.

The Board of Edncation shall not employ for pay or contract for the paid services of any
support staff member or any other person serving in a position which mvolves regular
contact with students unless the Board has first determined consistent with the
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requirements and standards of N.JL.S.A. 18A:6-7.1 et seq. that no criminal history record
information exists on file in the Federal Bureau of Investigation, Identification Division,
or the State Bureau of Identification which would disqualify the individual from being
employed or utilized in such capacify or position.

An individual employed by the Board or a school bus conti J
the Board, in the capacity of 2 school bus driver, shall be requi
history record requirements as outlined in N.J.S.A. 18A:39-19:1.

The Board will employ paraprofessional sgfﬁggl au}és
the supervision of student activities undér fhehdi
designated certified professional personnel.

performing nonprofessional duties and mg

*No Chiid Left Behind Act of 2001,
2002, who work in a program supported with

In accordance with
paraprofessionals hire
Title I, Part A funds, with cetfain excep

: &

5

gon;_p‘l"ctsd‘ geast two years of study at an institation of higher education;

2, Obgamed an associate’s {or higher) degree; or

3. Met a rigorous standard of quality and be able to demonsirate, through a
formal State or local academic assessment, knowledge of and the ability to
sssist in instructing, reading, writing, and mathematics (ot, as appropriate,
reading readiness, writing readiness, and mathematics readiness).
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Paraprofessional staff working in a Title I school, and whose salary is paid for in whole
or in part with Title I funds, nuust have met one of the criteria listed above by the end of
the 2005-2006 school year. The Superintendent will ensure paraprofessionals working in
a program supported with Title I funds meet the above stated requirements.

required to undergo a criminal hastory record check in accordance
N.JS.A. 18A:6-7.1b.

S A.ﬁi@“ A6

?‘h@ $chd

7.1g, s shail be permanently
'stﬂchf the criminal hlstory

for a period not to qxcs : thrmmt%ﬂns &%mg completion of a criminal history record

check 1f' the Board or c eted seh}ace provzdar dcmonstrates to the Commissioner of

completed fo
service providbr ,ﬁ%ﬁﬁ‘@ sthe Commissioner for an extension of time, not to exceed
two months, m%erd _fte refaj “he employee.

% v
No criminal history record check shall be performed unless the applicant shall have
furnished written comsent to such a check. The applicant shall bear the cost for the
criminal history record check, including all costs for administering and processing the
check. The district will deny employment to an applicant if the applicant is required and
refuses to submit to a criminal history record check.

The Board of Bducation prohibits any relative of a Board member or the Superintendent
of Schools from being employed in an office or position in the school district in
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accordance with the provisions of N.JA.C. 6A:23A-6.2 and Board Policy 0142.1 —
Nepotism.

A support staff member’s misstatement of fact material to his/her qualifications for
employment or the determination of his/her salary will be gonsider the Board to
constitute grounds for dismissal.

18A:26-1 et seq.; 18A:27-1 et 56

18A:27-7; 18A:27-8; 18A:39:19.1




4125 EMPLOYMENT OF SUPPORT STAFF MEMBERS (M)

The Board of Education believes it is vital to the successful operation of the school district that
support staff member positions be filled with highly qualified and competent professionals.

In accordance with the provisions of N.J.S.A. 18A:27-4.1, the Board shall appoint, fransfer,
remove, or renew a certificated or non-certificated officer or employee only upon the
recommendation of the Superintendent of Schools and by a recorded roll call majority vote of the
full membership of the Board. The Board shall not withhold its approval for arbitrary and
capricious reasons. The Board shall approve the employment, fix the compensation, and
establish the term of employment for every support staff member employed by this district.

The Board may employ substitutes and/or contract for substitutes for absent support staff
members in order to ensure continuity i a program. The Board will annually approve a List of
substitutes and rate of pay and/or the Board will approve a coniract for a confracted service
provider to provide substitute support staff members.

The Board of Education shall not employ for pay or coniract for the paid services of any support
staff member or any other person serving in a position which involves regular contact with
students unless the Board has first determined consistent with the requirements and standards of
NJ.S.A. 18A:6-7.1 et seq. that no crirnival history record information exists on file in the
Federal Bureau of Investigation, Identification Division, or the State Bureau of Identification
which would disqualify the individual from being employed or utilized in such capacity or
position.

An individual employed by the Board or a school bus contractor holding a contract with the
Board, in the capacity of a school bus driver, shali be required to meet the criminal history record
requirements as outlined in N.J.S.A. 18A:39-19.1.

The Board will employ paraprofessional school aides and/or classroom aides to assist in the
supervision of student activities under the direction of a Principal, teacher, or other designated
certified professional persomnel. Aides will serve the needs of students by performing
nonprofessional duties and may work only under the direct supervision of a teaching staff
member(s).

In accordance with the requirements of the Every Student Succeeds Act (ESSA),
paraprofessionals hired after January 8, 2002, who work in a program supported with Title T, Part
A funds, with certain exceptions, must meet one of the following criteria:

1. Completed at least two years of study at an institution of higher education;

2 Obtained an associate’s (or higher) degree; or

3. Met a rigorous standard of quality and be able to demonstrate, through a formal
State or local academic assessment, lmowledge of and the ability to assist in




instructing, reading, writing, and mathematics {or, as appropszdate, reading
readiness, writing readiness, and mathematics readiness).

Paraprofessional staff working in 2 Title I school, and whose salary is paid for in whole or in part
with Title I funds, must meet one of the criteria listed above. The Superintendent or designee
will ensure paraprofessionals working in a program supported with Title T funds meet the above
stated requirements,

An individual employed by the Board in any substitute capacity or position shall be required to
undergo a criminal history record check m accordance with the provisions of N.JS.A,
18A:6-7.1b.

An individual, except as provided in N.JS.A, 18A:6-7.1g, shall be permanently disqualified
from employment or service in the school district if the criminal history record check reveals a
recoré of conviction for any crime or offense as defined in N.1.S.A. 18A:6-7.1 et seq.

The Board or contracted service provider may employ an applicant on an emergent basis for a
period not to exceed three months, pending completion of a criminal history record check if the
Board or contracted service provider demonstrates to the Cormissioner of Education that special
circumstances exist which justify the emergent employment as prescribed in N.J.S.A.
18A:6-7.Ic. In the event the criminal history record check is not completed for an emergent hired
employee within three months, the Board or contracted service provider may petition the
Commissioner for an extension of time, not to exceed two months, in order to retzin the
employee.

No criminal history record check shall be performed unless the applicant shall have furnished
written consent fo such a check. The applicant shall bear the cost for the criminal history record
check, inchuding all costs for administering and processing the check, The district will deny
employment to an applicant if the applicant is required and refuses to submit to a criminal history
record check.

The Board of Bducation prohibits any relative of a Board membet or the Superintendent of
Schools from being employed in an office or position in the school district in accordance with
the provisions of N.J.A.C. 6A:23A-6.2 and Board Policy 0142.1 — Nepotism.

A support staff member’s misstatement of fact materia! to his/her qualifications for employment
or the determination of his/her salary will be considered by the Board to constitute grounds for
dismissal.

N.IS.A. 18A:6-5; 18A:6-6; 18A:6-7.1; 18A:6-7.1b;
18A:6-7.Tc; 18A:6-7.2;
18A:16-1 et seq.; 18A.26-1 et seq.;
184:27-1 et seq.; 18A:27-4.1;
18A:27-7; 18A:27-8; 18A:39-19.1
N.J.S.A. 18A:54-20 [vocational districts]




Adopted:




POLICY BOARD OF EDUCATION
Teaching Staff Members

3160/Page PAGE 1 of NUMPAGES 1
PHYSICAL EXAMINATION (M)

3160 PHYSICAL FXAMINATION (M)

]

The Board of Education requires that each teaching stafféiember who has
received a conditional offer of employment in this district, full-time or parlime, submit
to a physical examination that includes the member's health hiffory, hegdl 3 recnings,
and medical evaluation, in accordance with district regulatiops.

£y

A teaching staff member may inchide in his’her chealth history Stithealth status

information, including medications, as may be of v%ue g 5 éson;ﬁel, in the event
of an emergency requiring treatment. School e ployee physicals, jexaminations and/or
annual medical updates do not require screenin disclgguresof HIV status. The
memmber may also choose to share the same informafien with the Superintendent or
designee and, if desired, with the certified school nurseis assure ready access in 2
medical emergency. #

No pre-employment epiThinag
disabilities. ?ﬂj

The physical examinabns requitsll by this policy shall be limited to those

TH, RS

assessments necessgﬁ@?ﬂa Img‘ngmthgﬁeachiug stalf member's physical and mental
fitness to perforg;\‘é ith ble accommodation in the position he/she seeks or holds
and to detect any health isks to7pupils or other employees.

Physical examinatioy %*Igiquired by this policy may be conducted by a physician or

instimﬁoaf’%w Signated byé.ffhe Board or, at the employee's election, by a physician or
institution 3;31 *the employee and approved by the Board. The cost of any such

5 A

examinaﬁon%;géiducted by the physician or institution designated by the Board shall be
borne by the“fa;]EBoard, The cost of any such examination conducted by the physician or
institution ché;?é% by the employee and approved by the Board shall be bome by the
employee.

All records contsining medical and health information about individual
employees, inchiding computerized records, will be secured and will be stored and
maintained separately from other personnel files. The information contained in medical
records will be kept confidential. Only the employee, the Superintendent, and the school
medical inspector shall have access to medical information regarding an individual
employee, except that a designee of the Superintendent and the school nurse so

authorized by the employee may receive information about the employee's health history.
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Additional examinations and/or certifications may be required to verify fitness in
accordance with Policy No. 3161 or disability in accordance with Policy No. 3425.

42U.8.C.A. 12101
N.IS.A. 18A:16-2 et seq.
NJIAC. 6:29-2.3; 6:29-7.1 et seq.

Adopted: 17 October 2000

m
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3160 PHYSICAL EXAMINATTON (M)

The Board of Educetion requires each candidate for employment who receives a conditional
offer of employment to undergo a physical examination(s) to determine whether the candidate is
able to perform with reasonable accommodation job-related functions pursuant to PL. 101-336,
Americans with Disabilities Act of 1990 (ADA).

If upon completing an examination(s) it is determined a candidate for employment who received
a conditional offer of employment is umable to perform with reasonable accommodation
job-related functions pursuant to the pravisions of the ADA, the conditional offer of employment
will be rescinded either by the Superintendent of Schools, if the Board has not yet approved the
appointment, or by the Board, if the Board had approved the appointment at a Board meeting,

The physical examination shall include, but is not limited to, a health history to include past
serious illnesses and ijuries; curtent health problems; allergies; and a record of immunizations.
The physical examination shall also inclnde 2 health screening to include, but not limited to:
height and weight; blood pressure; pulse and respirafory rate; vision screening; and hearing
sereening,

Pursuant {o N.J.S.A. 18A:16-3, the Board shall bear the cost of physical examinations required
by this Policy performed by a physician or institution designated by the Board. However, the
candidate shall bear the cost if the examination is performed by a physician or institution
designated by the candidate with approval of the Board. In the cvent the Board approves the
physician or institution designated by the candidate to complete an examination required by this
Policy, the candidate will be provided with the detailed requirements of the exarmination.

School employee physicals, examinations, and/or annual medical updates do not require
screening or disclosure of HIV status.

A Mantoux tuberculosis test shall be given fo 2l student teachers, school bus drivers on contract
with the district, and contractors or volunteers who have contact with students.

All staff members’ medical and health records, including computerized records, will be secured,
stored, and maintained separately from other personnel files. The information contained in
medical records will be kept confidential. Only the staff member, the Superintendent, and the
school medical inspector shall have access to medical information regarding an individual
employee. Health records may be shared only with anthotized individuals in accordance with
N.IS.A. 18A:16-5, The staff member may provide health-status information, inciuding
medications that may be of value to medicel personnel in the event of an emergency requiring
treatment. In such instances, the staff member may also choose to share with the staff member’s
Building Principal and, if desired, with the certified school nurse, inforration regarding cumrent
health statas to assure ready access in a medical emergency.

©® 2023 Strauss Esmay Associates, LLP
1886 Hinds Road, Suite 1, Toms River, N1 08753
oh: (732)255-1500 fax: (732)255-1502
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Additional individual psychiatric or physical examinations of any staff member may be required
by the Board whenever, in the judgment of the Board, a staff member shows evidence of
deviation from normal physical or mental health, Any additional individual examinations will be
pursuant to the requirements of N.JA.C. 6A:32-63. Additional examinations and/or
certifications may be required to verify fitness in accordance with Policy 3161 or disability in
accordance with Policies 3425 and 3435,

42 US.C.A 12101
NJIS.A 18A:16-2
NJIA.C. 6A:32-6.1; 6A:32-6.2; 6A:32-6.3

Adopted:

© 2023 strauss Esmay Associates, LLP
1886 Hinds Road, Sulte 1, Toms River, N1 08753
ph: {732)255-1500 fax: (732)255-1502
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4160 PHYSIC 10
M

The Board of Bducation requires that each support staff member who has received
a conditional offer of employment in this district, fuil-time or part-time, submit fo a
physical examination that includes the member’s health hi 6y, heglth Rereenings, and
medical evaluation, in accordance with district regulations. :

A support staff member may include in his/her healthhistorznch health status

2

information, including medications, as may be gf value to ggedic‘al E@grsé‘?iiﬁiiéﬁ in the event
of an emergency requiring treatment. School kployee ’phj,;g*_ '%@mﬁ”&inaﬁons and/or
annual medical updates do not require Q%cenin%%% disclosure of HIV status, The
member may also choose fo share the /Saiie, inforingtion with#the Superintendent or
desipnee and, if desired, with the certified "Sgk g

medical emergency.

{o-assure ready access in a

o

}ﬂsed to determine & candidate's

qngglﬁb‘f; this policy shall be limited to those
ttermiritcthe support staff member's physical and mental
sopable ac%}:mmodation in the position he/she secks or holds
ilsfor other employees.

ons required by this policy may be conducted by a physician or
institution des‘*ii%n%gﬂ by i & Board or, at the employee's election, by a physician or
institution desiggted by the employee and approved by the Board. The cost of any such
examination conduycted by the physician or institution desipnated by the Board shall be
bome by the Boi’i;;;;iﬁ’ The cost of any such examination conducted by the physician or
institution chosen’by the employee and approved by the Board shall be borne by the
cmployee.

All tecords containing medical and heealth information about individual
employees, including computerized records, will be secured and will be stored and
maintained separately from other personnel files. The information contained in medical
records will be kept confidential. Only the employee, the Superintendent, and the school
medical inspector shall have access to medical information regarding an individual
employee, except that a Superintendent or designee and school nurse so authorized by the

employee may receive information about the employee's health history.
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Additional examinations and/or certifications may be required to verify fitness in
accordance with Policy No, 4161 or disability in accordance with Policy Nos. 4425 and

4435,

42 U.8.C.A. 12101
N.IS.A, 18A:16-2 et seq.
N.JAC. 6:29-2.3; 6:29-7.1 ef seq.

Adopted; 17 October 2000
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The Board of Education requires each cendidate for employment who receives a conditional
offer of employment to undergo a physical examination(s) to determine whether the candidate is
able to perform with reasonable accormodation job-related functions pursnant to PL. 101-336,
Americans with Disabilities Act of 1990 (ADA).

If upon completing an examination(s) it is determined 2 candidate for employment who received
a conditional offer of employment is unable to perform with reasonable accommodation
job-releted functions pursuant to the provisions of the ADA, the conditional offer of employment
will be rescinded either by the Superintendent of Schools, if the Board has not yet approved the
appointment, ot by the Board, if the Board had approved the appointment at a Board meeting.

The physical examination shall include, but is not Hmited to, a health history to include past
serious illnesses and injuries; current health problems; allergies; and a record of immunizations.
The physical examination shall also include a health screening to include, but not lmited to:
height and weight; blood pressure; pulse and respiratory rate; vision screening; and hearing
screening.

Pursuant to N.J.S.A. 18A:16-3, the Board shall bear the cost of physical examinations required
by this Policy performed by a physicien or instifution designated by the Board. However, the
candidate shall bear the cost if the examination is performed by a physician or institution
designated by the candidate with approval of the Board. In the event the Board approves the
physician or institution designated by the candidate to complete an examination required by this
Policy, the candidate will be provided with the detailed requirements of the examination.

School employee physicals, examinations, and/or anmual medical updates do not require
screening or disclosure of HIV status. '

A Mantoux tberculosis test shall be given to all student teachers, school bus drivers on contract
with the district, and contractors or volunteers who have contact with students.

All staff members’ medical and health records, including computerized records, will be secured,
stored, and maintained separately from other personnel files. The information contained in
medical records will bs kept confidential. Only the staff member, the Superintendent, and the
school medical inspector shall have access to medical information regarding an individual
employee, Health records may be shared only with authorized individuals in accordance with
NJSA 18A:16-5. The staff member may provide health-status information, including
medications that may be of value to medical personnel in the event of an emergency requiring
treatment. In such instances, the staff member may also choose to share with the staff member’s
Building Principal and, if desired, with the certified school nurse, information regarding cutrent
health status to assure ready access in a medical emergency.

Additional individual psychiatric or physical examinations of any staff member may be required
by the Board whenever, in the judgment of the Board, a staff member shows evidence of




deviation from normal physical or mental health. Any additional individual examinations will be
pursnant to the requirements of N.JAC. 6A:32-6.3. Additional examinations and/or
certifications may be required to verify fitness in accordance with Policy 4161 or disability in
accordance with Policies 4425 and 4435.

42 U.8.C.A. 12101
N.IS.A. 18A:16-2
N.LA.C. 6A:32-6.1; 6A:32-6.2; 6A:32-6.3

Adopted:
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2110 PHILOSOPHY OF EDUCATION

Free public education for aJl children is 2 cornerstone of a democratic society that

valpes the worth and dignity of each individnal. The primary goal of this Board of
Education shall be to offer cach child in this district the educational oppgriunity that wiil
enable him/her to function politically, economically, and sociallyg‘iﬁxthat democratic
gociety.

The Board, as the agent tesponsible for the education ‘
district, will provide a planned program of learning that jnSrporatesshto its curriculum
the lessons and experiences, within and without the §{:32}1331.‘()&:. needet 45 realize the
educational goals of this district. The Board appre eed for constant
improvement of the instructional program and 3 1L strive unremitlingly to provide an

= g o
a selfgegpécting individual who

educational system that assists cach pupil in becomi
can function effectively and satisfyingly.

& S,

i

cooperaﬁvé'g! with the available resources of
ty, in the improvement of the

=, 7

The Board will endeadar to employ:z high caliber, well-prepared staff of adequate
Moreover] the Board will provide pupils and staff, as
needs dictate and mean§permity &;a*‘ cquate educational supplies, equipment, and
facilities. )
_ £ .
The purpose “Glxeducal ion in the schools of this district is to facilitate the
development of each childytgshis/her greatest potential. The school staff shall recognize
individualiiree 65 amotig pupils and encourage their achievement and progress, not
oply in ba%ic skills:Bigdn the ability to think independently and critically. The school
staff shall h%;pf’%upﬂs o understand our democratic society; to believe in it and to act
fairly in theirgelationships with others; to develop in themselves attitudes of respect and
helpfulness tojf-'ar}d others; to want, and to be able to perform well, some portion of the
work of the world; to acquire knowledge and skills necessary 1o do this with satisfaction
to fhemeelves and society; to understand and use effective methods m framing the
guestions and tackling the problems that they encounter in their lives io the end that they
may function politically, economically, and socially in a democratic society.

Adopted: 17 October 2000
Revised: 15 January 2008
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2110 PHILOSOPHY OF EDUCATION/DISTRICT MISSION STATEMENT (M)

Free public education for all children is 2 cornerstone of a democratic society that values the
worth and dignity of each individual. The primary goal of this Board of Education shall be fo
offer each child in this district the educational opportunity that will enable him/her to function
politicaily, sconomically, and socially in that democratic society.

The Board, as the agent responsible for the education of the children of the district, will provide
a plarmed program of learning that incorporates into its curriculum the lessons and experiences,
within and without the classroom, needed to realize the educational goals of this district. The
Board appreciates the need for constant improvement of the instructional program and will strive
unremittingly to provide an educational system that assists each student in becoming a
self-respecting individual who can function effectively and satisfyingly.

It is the expectation of this school district that all students achieve the New Jersey Core
Curricubum Content Standards at all grade levels.]

The Board will seek out and work cooperatively with the available resources of home and
community including business and industry, in the improvement of the educational program.

The Board will endeavor to employ a high caliber, well-prepared staff of adequate size and
wide-ranging abilities, Moreover, the Board will provide students and staff, as needs dictate and
means perrmit, with adequate educational supplies, equipment, and facilities.

The purpose of education in the schools of this district is to facilitate the development of each
child to his/her greafest potential. The school staif shall recognize individual differences among
students and encourage their achievement and progress, not only in basic skills but in the ability
to think independently and critically. The schoo! staff shall help stodents to understand our
democratic society; to believe in it and to act fairly in their relationships with others; to develop
in fhemselves attitudes of respect and helpfulness toward others; to want, and to be able to
perform well, some portion of the work of the world; to acquire knowledge and skills necessary
to do this with satisfaction to themselves and society; to understand and use effectivé methods in.
framing the questions and tackling the problems that they encounter in their lives to the end that
they may function politically, economically, and socially in a democratic society.

Adopted:
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2415 EVERY STUDENT SUCCEEDS ACT (M)
{See POLICY ALERT Nos. 198, 222 and 228] M

The Every Student Succeeds Act (ESSA) is a reauthorization of e
Sec(mda_ry Education Act (ESEA) of 1965 that provides Fedcral,;fundsv

educational achievement gaps. The Board of Bdugatich, elects ) aug;ment the
instructional program of students by projects supported,@y Federal ! funds 51
the ESSA and the district will comply with the reqm,;
authorized by the ESSA.

The district may be eligible for several grant pr furided through the ESSA,
including, but not limited to, Title 1 thre)ugh T:tlc VH M@}‘i’ of the Titles of the ESSA
have several parts and subparts that pmvﬁ:?i‘ funding sm}rce for specific purposes.

= &

Application Procedure

The district will submit an angpal ESSA =:130"1165:1&:(1 Formula Subgrant Application to

ducat:lonk(NIDOE) The school district’s apphcatmn

eligible for’bas ] “‘ﬂ;p’rhake—up of their student bodies. These formula grants for each
Title are con;m:i‘ltted t6 different purposes and may be used to support different activities
and programss,

Title I

The largest Federal program supporting elementary and secondary education is Title L.
The ESSA streagthens Title I requircrnents for the State’s assessments, accountability
system, and support for school improvement. The law also requires minimum
gualifications for teachers and paraprofessionals in Title I programs.

The school district must use the best available measure for identifying children from

low-income families to: identify eligible school attendance areas, determine the ranking
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of sach area, and determine allocations as identified in the Title 1 guidelines and
regulations,

The school district will offer Title I services to eligible children eprblled in private
clementary and secondary schools. The services and benefits willfbe equitable in
comparison to services and benefits for participating public school childre

g

The school district will provide the New Jersey Department gf
will provide the maximum coordination between the Titled%rograr

pE2a

pecialized pop

£

program, and services provided by other programs forg

}ﬁfﬁﬁs. The Title

1 program will consider the special needs of homelegs childs orant o :?i:mmn, children

with digabilities and lirnited English Language I;,ggi;ger (ELL) childfiéfh. Title 1 fonds will
be reserved so that migrant children who are othemﬁ"%ﬁﬁligible{ Beive Title T services,

even if they arrive duting the school year, are served.

Type of Title I Program

or_n_;ge‘“@ ‘not choose to operate) school-wide Title I
] o provide targeted services to low-achieving students, A
\orafh mistibe established in accordance with the Title I guidelines

ew J egsey Department of Education.

will comply with the accountability systerm established by the New Jersey
Department gﬁEducation and outlined in the New Jersey State Plan and approved by the
United States Department of Education.

Fiscal Responsibility

The district will comply with the requirernents as outlined in Policy 2415.02 Title I —
Fiscal Responsibilities in accordance with the NJDOE and the ESSA.

Staff




POLICY BOARD OF EDUCATION

Program
2415/Page PAGE 1 of NUMPAGES 1
EVERY STUDENT SUCCEEDS ACT (M)

The district will comply with the staff certification requirements of the ESSA and the
NIDOE. In addition, the district will ensure all paraprofessionals meet the requirements
as established by the ESSA and as outlined in Policy 4125 — Employment of Support
Staff Members.

Parent and Family Engagement

The district will comply with the requircments as outlined in “Polit o -,15 04° *_, e T~
District-Wide Parent and Family Engagement and Poif}}ey”%ls 50 Z{'ﬁle I°~ School
Parent and Family Engagement as applicable in accofdance with th IDOE and the

Bl

teceive Federal funding from the Unifed: gtes Depagt;ncnt of Bducation. The district

will compiy with the requarements__as 0 'ﬂj‘n%‘hm thcy 2415.05 - Sindent Surveys,
datie withe FFRA.

In the event there j
accordance with §
P

Property
-

Property ac@mred through Title T funds for use in public or private schools will be

acquired in ascordancc with the Public School Contracts Law, will be held in title by the

Board of Educat:{on, and will not be used for other purposes so long as it is required in the

Title I program. Property no longer required for Title 1 purposes will be used for other,

similarly funded projects or disposed of in accordance with State and Federal guidelines,

Capital Expenses
The Superintendent will assure the district abides by New Jersey’s Public Contracts Lew;

consults appropriate private school officials prior to making any decisions regarding
capital expenses; ensure funds that are received to cover capital expenses provide

equitable Title T services to private schoo! students; ensure accounts for any capital

mn
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funding is separately maintained; and assure lease purchase agreements are consistent
with applicable statute and administrative code.

Post-Award Requirernents

The school district will maintain all project records for
completion of the activity for which the funds were used. The &
and submit all reposts as required by the State Deparime

nammer. L

Supplement, Not Supplant P

Grant funds provided under Federal programs, inc g the-ESE/ A¥of 1965 as amended
by the ESSA, shall supplement, not supplant the fands® woi‘ﬂd in the absence of such
Federal funds, be made aveilable fromgState and loca Sgtirces for the education of
students participating in programs assist&under the ESEA of 1965 as amended by the

ESSA.

Bvaluation

The Supenntendent or deﬂg;n . will evaluate. the ESSA programs as required by the




2415 EVERY STUDENT SUCCEEDS ACT (M)

The Every Student Succeeds Act (ESSA) is a reauthorization of the Elementary and Secondary
Education Act (ESEA) of 1965 that provides Federal funds to help all New Jersey’s school
children achieve. The purpose of the ESSA is to ensure all students have equitable access to
high-quality educational resources and opportunities and to close educational achievement gaps.
The Board of Education elects to augment the instructional program of students by projects
supported by Federal funds allocated under the ESSA and the district will comply with the
requirements of all the programs authorized by the ESSA.

The district may be eligible for several grant programs funded through the ESSA, including, but
not limited to, Title I through Title VIL. Many of the Titles of the ESSA have several parts and
subparts that provide a funding source for specific purposes.

Application Procedure

The district will submit an annual ESSA Consolidated Formula Subgrant Application to the New
Jersey Department of Education (NJDOE). The school district’s application shall include all
information required by the NJDOE and the ESSA for the district to be considered for funding
under the ESSA.

Covered Programs

Formula grants under the ESSA are non-competitive grants that school districts are eligible for
based on the make-up of their student bodies. These formula grants for each Title are committed
to different purposes and may be used to support different activities and programs.

Title I

The largest Federal program supporting elementary and secondary education is Title 1. The
ESSA strengthens Title I requirements for the State’s assessments, accountability system, and
support for school improvement. The law also requires minimum qualifications for teachers and
paraprofessionals in Title I programs.

The school district must use the best available measure for identifying children from low-income
families to: identify eligible school attendance areas, determine the ranking of each area, and
determine allocations as identified in the Title I puidelines and regulations.

The school distriet will offer Title I services to eligible children enrolled in private elementary
and secondary schools. The services and benefits will be equitable in comparison to services and
benefits for participating public school children.

The school district will provide the New Jersey Department of Education assurances it will
provide the maximum coordination between the Title I program, the regular school program, and




services provided by other programs for specialized populations. The Title I program will
consider the special needs of homeless children, migrant children, children with disabilities and
limited English Langnage Leamner (ELL) children. Title 1 funds will be reserved so that migrant

children who are otherwise eligible to receive Title 1 services, even if they arrive during the
school year, are served,

Type of Title I Program

The schoot district will offer a School-wide Title I program.

School-wide Program

High-poverty schools (a school with at least 40% poverty or any school below 40% poverty with
a waiver issued by the New Jersey Depariment of Education) are eligible to adopt school-wide
programs to raise the achievement of low-achieving stadents by improving instruction
throughout the entire school, thus using Title I funds to serve all children in the school. A
school-wide program must be established in accordance with the Title I guidelines and
regulations and the New Jersey Department of Education.

New Jersey Depariment of Education Accountability System

The district will comply with the accounfability system established by the New Jersey
Department of Education and outlined in the New Jersey State Plan and approved by the United
States Department of Education.

Fiscal Responsibility

The distdet will comply with the requirements as outlined in Policy 2415.02 Title I — Fiscal
Responsibilities in accordance with the NIDOE and the ESSA.

Staff

The district will comply with the staf certification requirements of the ESSA and the NIDOE.
Tn addition, the district wil} ensure all paraprofessionals meet the requircments as established by
the ESSA and as outlined in Policy 4125 — Employment of Support Staff Members.

Parent and Family Engagement

The district will comply with the requirements as outlined in Policy 2415.04 — Title 1 —
District-Wide Parent and Family Engagement and Policy 2415.50 — Title I — School Parent and
Family Engagement as applicable in accordance with the NTDOE and the ESSA.

Student Surveys, Analysis, and/or Evaluations

The Protection of Pupil Rights Amendment (PPRA) applies to school districts that receive
Federal funding from the United States Department of Education. The district will comply with



the requirements as outlined in Policy 2415.05 - Student Surveys, Analysis, and/or Evaluations
in accordance with the PPRA.

Unsafe School Choice Option

In the event there is a school in the district designated as Persistently Dangerous in accordance
_ with the Victims of Violent Criminal Offenses as outlined in the ESSA, the district will comply
with the requirements of Policy 2415.06 — Unsafe School Choice Option in accordance with the
NIDOE and the ESSA.

Property

Property acquired through Title I funds for use in public or private schools will be acquired in
accordance with the Peblic School Contracts Law, will be held i title by the Board of Education,
and will not be used for other purposes so long as it is required in the Title I program. Property
no longer required for Title T purposes will be used for other, similarly funded projects or
disposed of in accordance with State and Federal guidelines.

Capital Expenses

The Superintendent will assure the district abides by New Jersey’s Public Contracts Law;
consults appropriate private school officials prior to making any decisions regarding capital
expenses; ensure funds that are received to cover capital expenses provide eguitable Title I
services to private school students; ensure accounts for amy capital funding is separately
maintained; and assure lease purchase agreements are consistent with applicable statute and
administrative code.

Post-Award Requirements

The school district will maintain 21l project records for five years following the completion of the
activity for which the funds were used. The school district will prepare and submit all reports as
required by the State Department of Education in a timely manner.

Supplement, Not Supplant '

Grant funds provided under Federal programs, including the ESEA of 1965 as amended by the
ESSA, shall supplement, not supplant the funds that would, in the absence of such Federal funds,
be made available from State and local sources for the education of students participating in
programs assisted under the ESEA of 1965 as amended by the ESSA.

BEvaluation

The Superintendent or designee will evaluate the ESSA programs as required by the United
States and the New Jersey Departments of Education.




Flementary and Secondary Education Act of 1965 (20 U.S.C. 2701 et seq.) as amended by the
Every Student Succeeds Act.

Adopted:







