BRADLEY BEACH BOARD OF EDUCATION
515 Brinley Avenue
Bradley Beach, NJ 07720

AGENDA

Regular Meeting
August 15, 2023

Bradley Beach Mission Statement

The mission of the Bradley Beach Elementary School is to provide a supportive learning environment to a
diverse student community, where student success is defined through the demonstration of academic,
emotional, and social growth. Qur students will develop critical thinking skills fo become valued members
in today’s society, while mastering the skills necessary to pursue future educational achievement.
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Call To Order

Roll Call

~ Announcement of Notice — Open Public Meetings Act

In accordance with the Open Public Meetings Act, notice of this meeting has been given to the
designated newspapers, The Asbury Park Press and the Coast Star, and posted in the school in a place
reserved for this kind of notice.

Flag Salute

Discussion Items

= Student Code of Conduct Update
= SSDS Summary Report

President’s Report

Student Representative’s Report

Superintendent’s Report

Committee Reports

Public Comments — Agenda Items Only

Executive Session (if needed)

Workshop Agenda ltems

Regular Meeting
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XIV. Approval of Minutes

Approval of Meeting Minutes — The superintendent recommends:

Resolved: That the Board approve the Minutes of:

Special Meeting — July 31, 2023
Regular Meeting — July 31, 2023

MOTION: SECOND: VOTE:

XV. Regular Meetih,q - Superintendent

A. Personnel — The superintendent recommends:

Note: All appointments of district staff are contingent upon satisfying the requirements of the
New Jersey Criminal History Background Check Status

1. Resolved: That the Board approve Ms. Brittany Dilger, P.E. Teacher, as Boy’s Soccer Coach for the
2023 Fall season under the supervision of Mr. Michael Heidelberg, Principal /
Superintendent at a stipend rate of $3,703.00. [B]

2. Resolved: That the Board approve the attendance and the registration cost of the following staff
members for engagement in the designated professional training: [G]

Date(s) of .
Staff Member Event Na:.neletle O.f . Location Cost
Professional Training
Ms. A. Schutzbank 8-30-23 Tools of the Mind Training | Virtual $1,420 $540
8-31-23
Ms. S. Schall 8-30-23 | Tools of the Mind Training | Virtual Incladed in $240
8-31-23 Teacher Cost

3. Resolved: That the Board approve the resignation, with regret, of the following staff members:
(Attachment XV-A.3)

Ms. E. D’ Angelo Elementary School Teacher | September 30, 2023

Ms. J. Hunter-Ormsbee Paraprofessional August 10, 2023




AGENDA
Regular Meeting
August 15, 2023

Ms. Tatiana Mincenova | Lunch Aide August 11,2023
MOTION: SECOND: VOTE:
B. Students — The superintendent recommends:

1. Resolved: The BBES Bullying Specialist reports no incidents of Harassment, Intimidation, and
Bullying, with no investigations in the Month of July or August (Extended School Year /
Summer Jumpstart Program).

MOTION: SECOND: VOTE:

C. Curriculum — The superintendent recommends:

1. Resolved: That the Board approve Curriculum documents for the following courses:

k ;A:VID OC;I‘S e S 5 _W.,é- o

AVID, Course 2 6-8
STEAM K-2
STEAM 3-5
STEAM 6-8

2. Resolved: That the Board approve the Bradley Beach School District Professional Development
Plan for the 2023/2024 school year. (Attachment XV-C.2)

3. Resolved: That the Board approve the Bradley Beach School District Mentoring Plan for the
2023/2024 school year. (Attachment XV-C.3)

4. Resolved: That the Board approve the Bradley Beach School District Request to Eliminate a
Special Education Program or Service Application for the 2023/2024 school year.
(Attachment XV-C.4)

5. Resolved: That the Board approve the Bradley Beach School District Code of Student Conduct for
the 2023/2024 school year. (Attachment XV-C.5)

6. Resolved: That the Board re-adopt the Stronge Teacher and Leader Effectiveness Performance
Evaluation System for staff evaluation for the 2023/2024 school year.

MOTION: SECOND: VOTE:
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XVIL

D. Policy -- The superintendent recommends:

1. Resolved: That the Board approve the following Policies and Regulations for a first reading:
(Attachment XV-D.1)

P&R 24 Gradmg Syste
P &R 5420 Reporting Pupil Progress

2. Resolved: That the Board suspend Bylaw 0131 until August 16th, 2023 and adopt the following
Policy and Regulations (new Policy 1642.01 and new Regulation 1642.01 and revised
Policy 2419 and new Regulation 2419) with one reading based on recently approved sick
leave legislation that is effective immediately and recent New Jersey Department of
Education guidance provided to school districts that is effective September 1, 2023,
(Attachment XV-D.2)

P &R 2419 School Threat Assessment Team (M) (New)
P &R 1642.01 Sick Leave
MOTION: SECOND: VOTE:

Regular Meeting — Business Administrator/Board Secretary

Board Secretary’s Monthly Certification

That pursuant to N.J.A.C. 6A:23A-16.10(c) 3, I David Tonzola, Business Administrator/Board
Secretary does hereby certify that as of July 31, 2023 no line item account has encumbrances and

expenditures, which in total exceed the line items appropriations in violation of N.J.A.C. 6A:23A-
16.10(c) 4.

David Tonzola
School Business Administrator/Board Secretary

Payroll Certification

The School Business Administrator/Board Secretary reports, in compliance with N.J.S.A. 18A:19-1b,
that he has certified the following July amounts:

July 14, 2023 $41,293.42
July 28, 2023 $47,145.55
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A. The Superintendent Recommends the Approval of Attendance at NJSBA 2023 Workshop and
Exhibition October 23 — 26™ 2023
Resolved: That the Board approve the attendance of the following board members and
administrators to the annual New Jersey School Boards Association Conference, which
will be held October 23 — 26™ at the Atlantic City Convention Center, Atlantic City, NJ,
at a total travel cost not to exceed $5,560. [B]
Travel: Travek Travel:
Meals & Mileage per Tolls/Parking
Travel: Incidentals per State OMB Receipts
Name Registration Hotel GSA Rafes AT rate Needed
Amount (Not to Exceed) | (Not to Exceed} | (Not to Exceed) | (Not to Exceed)
Dominic Carrea $ 183.33 $0.00 $0.00 $ 220.00 $ 60.00
Roseann Caruso Walker 183.33 0.00 0.00 220.00 60.00
April Davis 183.33 0.00 0.00 220.00 60.00
Bridget Devane 183.33 0.00 0.00 220.00 60.00
Liza Flynn 183.33 0.00 0.00 220.00 60.00
Elizabeth Franks 183.33 0.00 0.00 220.00 60.00
Felicia Sacci 183.33 0.00 0.00 220.00 60.00
Courtney Walleston 183.33 0.60 0.00 220.00 60.00
Noelle Weinberg 183.34 0.00 0.00 220.00 60.00
Salvatore Catalano 183.34 0.00 0.00 220.00 60.00
Michael Heidelberg 183.34 0.00 0.00 220.00 60.00
David Tonzola 183.34 0.00 0.00 220.00 60.00
Total $2,200.00 $0.00 $0.00 $2,640.00 $720.00
MOTION: SECOND: VOTE:
B. The Superintendent Recommends the Approval of Toilet Room Facilities Waiver for Pre-

Kindergarten Classroom-135 for the 2023/2024 School Year

Resolved: That the Board approve the Toilet Room Waiver for pre-kindergarten classroom

number-15 for the 2023/2024 school year.

MOTION: SECOND: VOTE:

C.

The Superintendent Recommends the Approval of Toilet Room Facilities Waiver for Pre-
Kindergarten Classroom-16 for the 2023/2024 School Year

Resolved: That the Board approve the Toilet Room Waiver for pre-kindergarten classroom

number-16 for the 2023/2024 school year.

MOTION: SECOND: VOTE:
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D. The Superintendent Recommends the Approval of Toilet Room Facilities Waiver for Pre-
Kindergarten Classroom-17 for the 2023/2024 School Year

Resolved: That the Board approve the Toilet Room Waiver for pre-kindergarten classroom
number-17 for the 2023/2024 school year.

MOTION: SECOND: VOTE:

E. The Superintendent Recommends the Approval of Preschool Classroom Square Footage Waiver
for Preschool Classroom-15 for the 2023/2024 School Year

Resolved: That the Board approve the Preschool Classroom Square Footage Waiver for Preschool
Classroom-15 for the 2023/2024 school year.

MOTION: SECOND: VOTE:

F. The Superintendent Recommends the Approval of Preschool Classroom Square Footage Waiver
for Preschool Classroom-16 for the 2023/2024 School Year

Resolved: That the Board approve the Preschool Classroom Square Footage Waiver for Preschool
Classroom-16 for the 2023/2024 school year.

MOTION: SECOND: VOTE:

G. The Superintendent Recommends the Approval of Preschool Classroom Square Footage Waiver
for Preschool Classroom-17 for the 2023/2024 School Year

Resolved: That the Board approve the Preschool Classroom Square Footage Waiver for Preschool
Classroom-17 for the 2023/2024 school year.

MOTION: SECOND: VOTE:

H. The Superintendent Recommends the Approval of Acceptance of FY 2024 IDEA Consolidated
Formula Grant Funds

Resolved: That the Board approve the acceptance of the FY 2024 IDEA Part B Consolidated
Formula Grant Funds:

Program Name FY 2022 Award Amount
IDEA Basic $121,817
IDEA Preschool 2,871

MOTION: SECOND: VOTE:
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1. The Superintendent Recommends the Approval of Business Administrator/Board Secretary’s
Financial Report

Resolved: That the Financial Report of the Business Administrator/Board Secretary for the month
ending July 31, 2023 is hereby approved, and the Business Administrator/Board
Secretary is instructed to file same. (Attachment X VI-I)

MOTION: SECOND: VOTE:

I The Superintendent Recommends the Approval of Treasurer’s Financial Report

Resolved: That the Financial Report of the Treasurer of School Funds for the month ending
July 31, 2023 is hereby approved, and the Business Administrator/Board Secretary is
instructed to file same. The report is in agreement with the report of the Business
Administrator/Board Secretary. (Attachment XVI-J)

MOTION: SECOND: VOTE:

K. The Superintendent Recommends the Approval of Monthly Certification

Resolved: That pursuant to N.J.A.C. 6A:23A-16.10(c)3 I, David Tonzola, Business
Administrator/Board Secretary, do hereby certify that as of July 31, 2023, after
review of the Secretary’s Monthly Financial Report (appropriations section) and,
upon consultation with the appropriate district officials, that, to the best of our
knowledge, no major account or fund has been over-expended in violation of
N.J.A.C. 6A:23A-16.10(c)4), that no line item appropriation is in violation of
N.JLA.C. 6A:23A-16.10(c)4, and that sufficient funds are available to meet the
district’s financial obligations for the remainder of the fiscal year.

MOTION: SECOND: VOTIE:

L. The Superintendent Recommends the Approval of Budget Transfers (2023/2024)

Resolved: That the Board approve the 2023/2024 budget transfers as listed on Attachment XVI-L.
MOTION: SECOND: VOTE:

M. The Superintendent Recommends the Approval of July 2023 Payroll

Resolved: That the Board approve the July 2023 gross payroll in the amount of $88,438.97.

MOTION: SECOND: VOTE:
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N. The Superintendent Recommends the Approval of Bills Payment

Resolved: That the Board approve payment of the August 15, 2023 regular bills
lists and as certified and approved. (Attachment XVI-N)

MOTION: SECOND: VOTE:

XVII. Regular Meeting — Old Business

XVIII. Repular Meeting — New Business

XIX. Public Comments

XX. Executive Session (if needed)

XXI. Adjournment



Attachment XV-A.3

Emilee D’Angelo

August 1, 2023
Dear Mr. Heidelberg,

Please accept this letter as a formal notice of my resignation from my position as Fifth and Sixth
Grade Mathematics Teacher at Bradley Beach Elementary School. | want to thank you, the
other administrators, and the staff for giving me such a supportive and special experience
teaching these past two years, one | will never forget.

Working at Bradley Beach has given me opporiunities and experiences that have undoubtedly
strengthened my teaching. Thank you for trusting my skills as an educator and always believing
in my ability. The feedback and support, through meetings and professional development, have
helped me grow as a professional educator. | feel so lucky to have worked at BBES with the
dedicated administrators and staff these past two years.| will fruly miss working in a small school
community that feels like family.

| have decided to take a position that is closer to my home. Thank you for your feedback and
support during my time at BBES.

Thank you to the BBES staff, community, and students for such a memorable experience.
Sincerely,

Emilee D'Angelo



Jessica Hunter - Ormsbee
Resignation Letter

August 10, 2023
Jessica Hunter

Bradley Beach Elementary School
515 Brinley Avenue '
Bradley Beach, NJ 07720

Dear Mr. Heidelberg and the Bradley Beach Board of Education,

Kindly accept this letter as my formal resignation from my position at Bradley Beach
Elementary School. Unfortunately, I will not be returning for the 2023-2024 school year.

I have been fortunate to have had the privilege to work at Bradley Beach Elementary
School for the past seven years. I am grateful for the opportunities that Bradley Beach
FElementary School, the staff, community, students, and families have provided me as a
learner and educator. I value the knowledge and experience I have gained throughout my
time, and I expect it to help me in my future endeavors. As a BBES student alumni and staff
member, BBES will forever be a special place to me, and the students, staff, and memories
will remain close to my heart.

I am thankful to have had the opportunity to gain valuable experience as an educator
during my positions at BBES. In formalizing this experience, I am working towards earning
my Masters in Counseling, specializing in adolescent and school counseling. 1 will continue
my journey in education while beginning my internship in counseling this Fall. I am excited
to see what the future holds for BBES and myself as I take the next step in advancing my
future and career.

Best wishes,

Jessica Hunter - Ormsbee



Michael Heidelberg

From:
Sent:
To:
Subject:

Tatiana Mincencova

08.11.2023

BBES
515 Brinley Avenue,
Bradley Beach,NJ 07720

Dear, Mr. Heidelberg

Tatiana Mincencova -

Friday, August 11, 2023 12:19 AM
Michael Heidelberg

Resignation

| regret to inform you | can’t back to school in season 2023.

P full time student at present.

- on behalf of Tatiana Mincencova

I'm incredibly grateful for the opportunity I've had these past two years working closely with you and your staff.

It's been a wonderful experience and |'ve learned so much .

With respect to Mr.Heidelberg and BBES Family |

Sincerely,

Tatiana Mincencova
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515 Brinley Avenue
Bradley Beach, New Jersey 07720

Mr. Michael Heidelberg, Superintendent/Principal

Ms. Morgan Maclearie-Gonzalez, Director of Curriculum & Instruction
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The district profile sheet reflects the mentoring data for the 2023-2024 schootl year.

Name of District

Bradley Beach Elementary School

District Code

0500

County Code

25

District Address

515 Brinltey Ave
Bradley Beach, New Jersey 07720

Chief School Administrator

Michael Heidelberg

Mentoring Program Contact

Morgan Maclearie-Gonzalez

Mentoring Program Contact Phone

732-775-4413, Ext: 212

with a standard license

Type of District Pre-Kto 8
Number of novice teachers with a Certificate of | O
Eligibility

Number of novice teachers with a Certificateof | O
Eligibility with Advanced Standing

Number of novice special education teachers 0

Number of Mentors: (Year 2 of CE and CEAS
programs)

Identify the number of provisional novice
teachers in the following areas

K-5

6-8

Special Education




Bradley Beach Elementary School District Board of Education has reviewed the [ocal
mentoring plan developed by the Bradley Beach Elementary School Curriculum and
Instruction Committee. The Bradley Beach Elementary School District assures that the
submitted plan is aligned with the New Jersey Professional Standards for Teachers and
meets or exceeds the minimum requirements of the mentoring regulations in N.JAC.
6A9B-8.4.

A copy of the district profile sheet and the board of education’s review of the plan have
been attached.

Signature of Board of Education President

Signhature of Board of Education Vice President

Date



To be completed by May 15" of the 2023-2024 school year

Place an "X" in the box that is approptriate for each item

Has our district engaged a broad-based group of teachers
and school leaders, including representation from teacher
associations, as members of the local School Improvement
Panel (SclP) to develop a mentoring plan aligned with
state regulations?

Does the SctP mohitor the implementation of the
mentoring program and use feedback to adjust and make
improvements?

Does our district mentoring plan include at least the
criteria for mentor selection in state regulations?

Are mentors selected based on the criteria stated in the
regulations?

Does our district have criteria for matching mentors and
novice teachers?

Are the matches between mentors and novice teachers
based on criteria stated in the mentoring plan?

Do mentors receive training in the skills of conferences and
feedback?

Do mentors receive training in the skills of providing
support in areas of curriculum, instructicn, and
assessment?

ls there a specified expectation regarding the frequency of
interactions (conferences, cbservations) between the
mentor and novice teacher?

Do the novice teachers in the district participate in
professional development activities (on topics such as
classroom management, parent communication, diversity,




lesson planning) that are specifically tailored to meet the
needs of novice teachers?

Are novice teachers brought together regularly during the
year for networking opportunities?

Are novice teachers given time and support to ocbserve
their mentors and other colleagues and to be observed by
their mentors and other teachers?

Do school leaders model ways to support novice teachers
at their schools?

Do school leaders use a wide range of approaches to
engage all staff in supporting novice teachers?

Do school leaders use supervision and evaluation as a
growth-oriented experience for novice teachers aligned
with the New Jersey Professional Standards for Teachers?

Do all district staff and parents know that there is a quality
induction program in the schools to support novice and
veteran teachers for professionat growth aligned with New
Jersey Professional Standards for Teachers?

Is the community invited to support district efforts to
nuriure novice teachers?

Does the SclP engage in ongoing assessment
{processfformative evaluation) of a quality induction
program

Does the SciP gather outcome/summative information on
the impact of the mentoring for quality induction program
and is this information shared with staff and community?




Teacher Mentoring Plan

The implementation of the STRONGE model provide guidance on mentoring and
support for novice teachers. The mentoring plan will incorporate best practices that
aligh with the STRONGE teacher evaluation model.
To develop and implement a comprehensive mentor training program focusing on:
o Develop a BBES mentoring plan to enhance teacher discussion and discourse
techniques, fostering inclusive and thought-provoking classroom interactions
that nurture critical thinking and effective communication skills among
students.
o Create a comprehensive BBES mentoring plan focused on designing and
implementing high-quality assessments, equipping educators with the tools
and strategies needed to accurately measure diverse aspects of student

learning, promote meaningful feedback, and drive improved academic
outcomes.



Mentor Teacher: Date of Initial Mentor Training:

Please reflect on your mentoring experience during the first half of the year. Choose the
response for each item that most closely indicates your level of agreement with the
following statements.

Possible Responses

A. Strongly Agree

B. Agree

C. Somewhat Agree

D, Disagree

E. Strongly Disagree

I understood what was expected of me as a mentor

| communicated often with my novice teacher

| helped my novice teacher plan lessons

| provided personal support to my novice teacher

___ | observed lessons and provided feedback on my novice teacher’s teaching
____ | felt prepared to be a mentor

_____I helped my novice teacher become part of the school culture/community
I helped my novice teacher to work with parents

_____l helped my novice teacher with classroom management strategies

| have given suggestions for teaching strategies, which my novice teacher
implemented

| feel supported by district and building administrators in carrying out my role as a
mentor

_____ My novice teacher and | had ample time together during the first half of the year

_____lamglad that | am a part of the mentoring program



Please answer the following:

-As a mentor, what needs (if any) do you have that have not been addressed by the
mentoring program?

“What would help you to perform your role as a mentor better? What types of additional
support should we provide during the second half of mentoring?



Bradley Beach Elementary School District

The purpose of this survey is to assist the School Improvement Panel in evaluating the effectiveness of the
mentoring program in meeting the needs of new teachers.

Mentor Teacher:

1. What were your expectations of the Mentoring Teacher Program?

2. What component of the mentoring process has been the most positive for you? What
component needs improvement?

3. Would you recommend being a mentor?

4. Did you have adequate information and support to be a mentor? What additional
training did you need?

5. Do you feel the mentoring program has overlooked any other important area(s)?

6. Please provide any additional comments regarding the strengths and needs of the
current mentoring program.



Bradley Beach Elementary School District

Novice Teacher:

Please reflect on your mentoring experience during the first half of your mentoring program.
Choose the response for each item that most closely indicates your level of agreement with the
following statements.

Possible Responses

Strongly Agree
Agree

Somewhat Agree
Disagree
Strongly Disagree

mo w2

| understood what was expected of me as a hovice teacher.

[ communicated often with my mentor.

_ My mentor was helpful to me in planning lessons.
_____lfelt personally supported by my mentor,
My mentor observed lessons and provided feedback on my teaching.
__._ | felt prepared to work with parents,

| became part of the school culture/community. -

| received adequate assistance in securing needed resources.

| feel my classroom management skills have improved.

My mentor made suggestions for teaching strategies, which [ found helpful and was able to
implement.

_____Ifeel supported by district and building administrators as a new teacher.

_____ My mentor and 1 had ample time together during the first half of the school year.



Please answer the following:

_As a novice teacher, what needs (if any) do you have that have not been addressed by the
mentoring program?

“What types of additional support should the district provide to novice teachers?



Bradley Beach Elementary School District

The purpose of this survey is to assist the School Improvement Committee in evaluating the effectiveness
of the mentoring program in meeting the needs of new teachers,

Name:

1. What were your expectations of the Mentoring Teacher Program when you started in
September?

2. What component of the mentoring process has been the most positive for you? What
component needs improvement?

3. Did the program meet your needs as a novice teacher?

4. Please share any specific concern that was overcome with the help of your mentor or other
staff members in your assighed building or within the district.

5. Do you feel the mentoring program has overlooked any other important area?

6. Please provide any additional comments regarding the strengths and needs of the current
mentoring program.



Bradley Beach Elementary School District

Teacher Mentoring Plan

“The master teacher that lurks within each of us is likely to burst forth within the
intellectual atmosphere that collegiality can create.” --author unknown

Novice Teachers need and deserve ongoing professional learning opportunities.
Mentoring is THE key component of a successful induction program.

Within mentoring, novice teachers will focus on survival.

Mentor and novice teachers can both gain from the experience.

Good mentoring builds on knowledge that reflects the best teaching practices.
A formal program of mentoring promotes the program’s success.

Mentoring partnerships can take various forms.

Induction

e Transition into the teaching profession, which includes mentoring for the novice
teacher as well as training and support for the mentors.
Mentoring

e Part of the complex process of induction where mentors provide ongoing support
and guidance to novice teachers as they transition into the teaching profession.



Bradley Beach Elementary School District

Section One: Mentor Program Goals

1. Identify and attract qualified, knowledgeable teachers to serve as mentors to novice
teachers

2. Train mentors to enhance personal and professional skills needed to work with and
guide novice teachers

3. Ensure confidentiality in the mentor-novice teacher relationship

4. Provide professional development opportunities for the novice, especially in day-to-day
activities, core curriculum content standards, evaluation processes, and best practices

5. Provide a contingency plan in the event that problem arise in the relationship between
a mentor and a novice or that the relationship is unable to continue '

6. Provide a collaborative setting to promote positive and productive interactions
Section Two: Application Process
1. Notice of Vacancy is posted online and via email to all tenured staff

2. Mentor applications and approval forms are available from the Director of Curriculum
and Instruction

3. Completed applications and approval forms are returned to the Director of Curricuium
and Instruction by interested applicants by deadlines indicated

4. The Director of Curriculum and Instruction, in conjunction with the building principal,
screens and selects mentors using the mentor criteria selection checklist.

Section Three: Selection Criteria

1. The teacher has worked for three years in the district and is actively teaching with an
effective or highly effective evaluation rating.

2. The teacher is committed to the goals of the local mentor plan including respect for
the confidential nature of the mentor teacher/novice teacher relationship

3. The teacher has demonstrated exemplary command of content area knowledge and of
pedagogy as indicated through an effective or highly effective evaluation rating for two
consecutive years.



4. The teacher is experienced and certified in the subject area in which the novice teacher
is teaching, where possible, and where not possible, in a closely aligned subject area.

5. The teacher has completed, or has agreed to complete, the Bradley Beach Elementary
School District mentor-training program

6. The teacher is knowledgeable about the resources and opportunities in the district and
able to act as a referral source to the novice teacher

Section Four: Provisions for Mentor Training

1. Prior to beginning the assighment, mentors will complete an orientation session
covering program expectations, participant responsibilities, program activities,
confidentiality, STRONGE training, and practical information

2. Additional support for mentors will be provided via periodic meetings with
administration and/or other professional development activities

Section Five: Mentor Teacher Responsibilities
A mentor teacher shall:

Serve as a professional role model in both professional and classroom practice
Foster a trusting, confidential relationship

Serve as a coach—offering constructive criticism and feedback when necessary
Meet with a novice teacher at least once a week for the first eight weeks and
bi-weekly thereafter. Documentation of all meetings shall be kept in a Google
Sheets Mentor Log

e Provide appropriate and professional feedback after a non-evaluative observation or
visitation

Model effective instructional technigues for the novice teacher

Orient the novice teacher to district and school policies

Provide a variety of resources to help the novice teacher begin forming a repertoire
of effective classroom strategies and techniques

Participate in professional development that will assist the mentoring process
Encourage the novice teacher to record needs, questions, or comments in a journal
(mentee log on Google for discussion purposes.

e e ¢ o



Bradley Beach Elementary School District

Mentoring Contract

The mentoring contract brings together the mentor, the novice teacher, and the principal and
spells out each person's responsibilities. When each person's responsibilities are faithfully
discharged, children's education will be substantially enhanced. In addition, the experienced
professionals, the mentor and the principal, make it clear that the novice teacher is a
colieague, and that collegial relationships strengthen the education of the novice teacher'’s
students.

The mentor and the novice teacher hereby agree:

¢ To develop a professional and collegial working relationship by discussion of
expectations and by arriving at a mutual understanding about how to work together
effectively.
e To keep all shared information and discussions confidential.
The mentor hereby agrees:

e To review the background of the novice teacher to provide the type and amount of
support indicated by this background.
e To attend the novice teacher’s classes regularly and provide feedback, coaching and
support.
e To be available for informal support and consultation.
The novice teacher hereby agrees:

e To observe the mentor's teaching as well as the teaching of other experienced
professionals
e To work on following the suggestions that the mentor makes
e To seek out the mentor for answers to gquestions that may arise
The principal hereby agrees:

To observe and evaluate the novice teacher.

To provide support to both the mentor and the novice teacher.

Not to solicit evaluative comments from the mentor regarding the novice teacher.

To allow the mentor up to five periods of release time to observe the novice teacher, if
needed.

All signers agree:

e To follow all New Jersey requlations for mentoring aligned with the New Jersey
Professional Standards for Teachers as outlined in the district mentoring for quality
induction program.

Mentor: Date:

Novice Teacher: Date:

Principal: Date:




Bradley Beach Elementary School District

Part A. Mentor Teacher Application

I am interested in being considered for the position of a mentor teacher in the district’s mentoring
for quality induction program. 1 understand that the role of a mentor is critical to the success ofa
novice teacher and ultimately a key to student performance.

Name: Date:

1. What specific personal and professional qualities would you bring to mentoring a novice
teacher?

2. How are you keeping current with your own professional development? What steps are you
taking to be up-to-date on issues of curriculum and assessment?

2. What do you hope to gain by becoming a mentor?

Signature: Date:

Part B - office use only

Local Professional Development Committee Comments:

Part C—Principal’s Mentor—Novice Teacher Match

School:

Principal's Name:

[ have selected (name of mentor)

Who currently hold the position of {subject/grade level)

Principal’s Signhature Date:




Bradiey Beach Elementary School District

This form indicates your desire to mentor a novice teacher in the school district. A copy
must be submitted to the principal.

Name: School Phone:
School: Assighment:

Home Address City, State, Zip
Years Teaching Years in Current Position:
Signature: Date:

Please check any that apply:

( ) I have been a mentor teacher

{( )} | have been a cooperating teacher (for student teacher)

{ }1have received training in working in a mentoring position

( ) | have maintained effective or higher evaluation ratings in the past 2 years
{( )1 have completed three years in Bradley Beach Elementary School District.

Experience: Please list any previous mentoring experience. Include the name of the
novice teacher and the year.

It is the responsibility of the applicant to get the signature of the building principal or
director, and a colleague to verify the following statement:

The applicant has the qualities inherent in establishing a trusting relationship with the
beginning professional. This applicant will be able to help the novice teacher face the
realities of teaching, set appropriate goals, and model effective teaching practices.

Building Principal: Date:

Assistant Principal: Date:

Colleague: Date:




Attitude and Character

Professional Competence and Experience

Willing to be a role model for other teachers

Is regarded by colleagues as an outstanding
teacher

Exhibits strong commitment to the
teaching profession

Has exceltent knowledge of pedagogy and
subject matter

Believes mentoring improves instructional
practice

Has confidence in his/her own instructional
skills

Willing to advocate on behalf of colleagues

Demonstrates excellent classroom
management skills

Willing to receive training to improve
mentoring skills

Feels comfortable being observed by other
teachers

Demonstrates a commitment to lifelong
learning

Maintains a network of professional
contacts

Is reflective and able to learn from mistakes

Understands the policies and procedures of
the school, district, and teacher's association

Is eager to share information and ideas with
colleagues

Is a meticulous observer of classroom
practice '

s resilient, flexibie, persistent and
open-minded

Collaborates well with other teachers and
administrators

Exhibits good humor and resourcefulness

ls willing to learn new teaching strategies
from novice teachers

Enjoys new challenges and solving
problems

Communication Skills

interpersonal Skills

Is able to articulate effective instructional
strategies

Is able to maintain a trusting professional
relationship

Listens attentively

Knows how to express care for a hovice
teacher’'s emotional and professional heeds

Asks guestions that prompt reflection

|s attentive to sensitive political issues

Offers critigues in positive and productive
WaYs

Works well with individuals from different
cultures

Uses email effectively

[s approachabie, easily establishes rapport
with others

Conveys enthusiasm and passion for
teaching

Is patient

Is discreet and maintains confidentiality




Bradley Beach Elementary School District is committed to supporting the gquality mentoring of
novice teachers. Funding for the mentoring program will vary each year due to the impact of
student enrollment and other fiscal constraints. The annual budget developed for each school and
program will include Professional Development funds that can be used at the discretion of the
Principal and School Improvement Panel {SclP) for:

1. Reference and Training Materials
2. Substitute Coverage for Approved Release Time
3. Professional Development Workshops

Mentor Stipend
The BRBES District Board Office will administer the transaction fees as follows:

Traditional Route Teachers (CEAS)
The mentoring fee for novice teachers hired with either a Certificate of Eligibility with Advanced
Standing is $550 for a 30-week program. The novice teacher will complete an “Authorization for
Payroll Deduction” and return a signed copy to the Business Administrator upon enroliment into
the program. At the end of the 30-week program, the building principal/director will submit a
package to the Director of Curriculum and Instruction that contains the following:

1. Certification of Mentoring - 30 Weeks

2. Mentoring Log

3, Exit Surveys - Novice and Mentor Teachers

The Business Administrator will authorize the deduction of $550 (or the prorated equivalent) in
equal installments from either 20 pay periods or the remaining pay periods in a given school year
of the novice teacher. Payments to the assigned mentor teacher will be distributed in two
installments (the final December paycheck and the final June paycheck} with all applicable tax
withholding deducted from the payment. The first installment payment will be for the amount
collected from the novice teacher from September 1st through December 3ist and the second
instaliment will be for the amount collected from the novice teacher from January 1st through
June 30th.

Alternate Route Teachers (CE)

The mentoring fee for novice teachers completing the alternate route to certification with a
Certificate of Eligibility is $450 for the Four-Week initial intensive mentoring and $550 for the
remaining 30-weeks ($1,000). The novice teacher will complete an “Authorization of Payroll
Deduction” -return a signed copy to the Business Administrator upon enrollment into the
program.

At the end of the 30-week program, the building principal/director will submit a package to the
Director of Curriculum and Instruction that contains the following:

1. Certification of Mentoring - 30 Weeks
2. Mentoring Log
3. Exit Surveys - Novice and Mentor Teachers



The Business Administrator will authorize the deduction of $1,000 (or the prorated equivalent) in
equal installments from either 20 pay periods or the remaining pay periods in a given school year
of the novice teacher. Payments to the assighed mentor teacher will be distributed in two
installments (the final December paycheck and the final June paycheck) with all applicabie tax
withholding deducted from the payment. The first installment will be for the amount collected
from the novice teacher from September 1st through December 3ist and the second installment
will be for the amount collected from the novice teacher from January Ist through June 30th.



New Jersey Department of Education
Monmouth County Office of Education

Request to Eliminate a Special Education Program or Service

District: Bradley Beach School District School Name Bradley Beach Elementary School
or

Name of Approved Private School for Students with Disabilities

Section 1: Program Type (GA: 14-4.6 and 4.7)
Instructions: Select Program Type and Grade Level Served

Resource Program
Select Grade Level: X Preschool/Elementary  [JSecondary

O In-class Resource
X  Pull-out Resource
O Supplementary Instruction, in-class
O Supplementary Instruction, pull-out
[l Single subject
O Multiple subjects
[} Replacement, pull-out

Note: Secondary resource programs are for grades 6-12 where instruction is departmentalized

Special Class Program
Select Grade Level: [ Preschool/Elementary (1 Secondary
O Auditory Impairments

1 Autism

0 Intellectual Disability
0O Mild
[0 Moderate
[1 Severe

(1 Emotional Regulation Impairment
Learning/Language Disabilities
O Mild/Moderate
[J Severe
Multiple Disabilities
Preschool Disabilities
Visual Impairment
Secondary Special Class Program (see N.J.A.C. 6A:14-4.7(f-g) for program requirements)

—

(I

£

Other

0 Extended School Year Program
[J Other program/service, please specify:

Revised February 2021



New Jersey Department of Education
Monmouth County Office of Education

Request to Eliminate a Special Education Program or Service

Section 2: Description of Change Request
Instructions: Provide responses to questions 1 and 2 below. Attach additional sheets as necessary.

1. Provide a rationale for eliminating the program/service.

The students in the pull-out resource program are all in the same grade and will be provided special education
programming within an in-class resources program instead, as this is deemed least restrictive for the two
students and was decided at their annual review meeting. The benefits of being educated in the general
education classroom outweigh the benefits of the pull-out resource classroom and the [EP team decided their
educational needs could be met within the general education classroom. With these two students moving
into in-class resource program, the need for a pull-out resource program has been eliminated.

2. If the elimination of the special education program/service will result in a change to one or more students’
current IEP(s), describe how the students’ needs will be met.

The students’ IEP decision making was completed at their annual review meeting in the spring of 2023. All
members of the IEP team decided that the students’ needs would be able to be met and their goals and
objectives achieved within the general education classroom utilizing an in-class resource model of service
delivery.

Section 3: Statement of Assurance and Board Approval

| assure that any change in a student’s program/placement necessitated by eliminating the special education
program/service described in the attached proposal will be implemented in accordance with N.J.A.C. 6A:14,
Special Education. {Attach the Board Resolution approving the elimination of the program/service.)

Board Approval Date: 8/15/2023 Signed:ﬂ';"f//"“\'/‘”‘/
(Chief School Administrator}

Date Submitted

Revised February 2021



New Jersey Department of Education
. Monmouth County Office of Education

Request to Eliminate a Special Education Program or Service

Section 4: Review and Submission

The following items must be submitted with your application. Please check the items that you are submitting
with the application.

Submitted Item

Section 1: Program Type

Section 2: Description of Change Request

Signed and dated Statement of Assurance

oI x (X

Copy of Board Resolution

Return the completed form by email the County Office of Education

For NJDOE Use Only

Approved Denied

Signed: Date
(County Special Education Specialist)

Revised February 2021



Attachment XV-C.5

515 Brinley Avenue
Bradley Beach, New Jersey 07720

Mr. Michael Heidelberg, Superintendent/Principal

Ms. Morgan Maclearie-Gonzalez, Director of Curriculum & Instruction

Mrs. Alison Zylisnki, Director of Special Services



Bradley Beach Elementary School is committed to creating a safe, inclusive, and respectful
environment where all individuals can learn, work, and collaborate effectively. This Code of
Conduct outlines the clear expectations and consequences that guide our students’ behavior,
alighing with the state expectations as set forth by the New Jersey Code. By adhering to these
principies, we aim to foster a positive and conducive atmosphere for personal growth, academic
achievement, and responsible citizenship. By adhering to this Code of Conduct, we will create a
thriving community that values integrity, inclusivity, and respectful behavior.

Bradley Beach School District promotes a positive atmosphere through SOLE respect principles:
for Self, Others, Learning, and Environment. Our PBSIS initiative reinforces these values, nurturing
self-worth, empathy, active learning, and a safe space. As students embody these principles, they
cultivate strong relationships and a harmonious community. This respectful environment fosters
personal growth, intellectual curiosity, and lifelong learning, while nurturing compassionate
leaders. The SOLE framework ensures a brighter future, benefiting both students and the entire
school community.

Students are responsible for showing respect for:
Self
1. Attend school daily and be on time
Review and adhere to alf school rules and code of conduct
Make responsible behavioral and academic choices
Accept conseguences when behavioral expectations are not met or when school rules are
violated

Do work that makes you proud
Dress appropriately

INNANN

o L1

Others
1. Treat others the way they want to be treated
Respect the personal space of others
Keep your hands to yourself
Be kind

Encourage and support classmates
Solve disagreements in peaceful ways
Be inclusive despite differences

NEORURFNENEN

Learning
1. Be an active participant in your learning



oUW

Be prepared for learning each day

Bring an open mind and positive attitude each day
Challenge yourself and make your best effort

Seek help and assistance when you need it
Behave in ways that allows others to keep learning

Environment

1.

2.
3,
4

o

Take care of property that belongs to other students, teachers, and the school
Use school materials carefully and for the intended purpose
Request permission to use the property of other

. Make our school community free from violence, intimidation, bullying, harassment, and

discrimination
Ask for assistance to resolve conflicts or differences
Contribute to the safety and well-being of cur community

1.

N

No v W

An appropriate education;

Advance notice of behaviors that result in suspensions and expulsions set in N.J.S.A.
18A357-2.

Education that supports students’ development into productive citizens;

Attendance in safe and secure school environments;

Attendance at school irrespective of students’ marriage, pregnancy, or parenthood
Freedom from unreascnable searches and seizures;

Due process appeal procedures consistent with Board policy, including the right to be
informed of, respond to, and appeal any disciplinary action taken (N.J.A.C. 6A:3-1.3 through
117, N.JA.C. 6A4 and where applicable, N.JA.C. 6A14-277 and 2.8 and 7.2 through 7.6).
Parent notification consistent with the policies and procedures set for in N.JAC,
6A16-6.2(b)3 and N.J.A.C.6A16-7.2 through 7.8; and

The Protection of their records and information consistent with; The Family Educational
Rights and Privacy Act; the Health Insurance Portability and Accountability Act; and other
Federal and State statutes and regulations identified at N.J.A.C. 6A16-7.1(c)3vii.

New Jersey Statute 18A:38-25 and Bradley Beach School District Policy 5200 requires
students ages six to sixteen to attend school regularly. Unexcused absenteeism may
result in consequences, a district response as outlined in New Jersey Administrative Code



6A16-7.6(a)4 and Policy 5200, or in extreme cases, retention. Students with 30 or more
unexcused absences will be retained and repeat their current grade level.

The following guidelinesforocedures have been established to monitor both excused and
unexcused absences, as outlined in the School Handbook for Students and Parents.
e Absence 1-4 - Attendance Officer telephones to home
e Absence5-Warning Letter No.l
e Absence 6-9 - Student placed on absenteeism monitoring list and parents are
contacted by an administrator
e Absence 10 - Warning Letter No.2
e Absence 15 - Mandatory meeting with administration
o 5-day legal notice may be provided and/or referral to Division of Child
Protection and Permanency (DCP&P) for cases of educational heglect.

Additional steps pursuant to N.J.A.C. 6A714 must be taken when students with disabilities are
disciplined, including those students with IEP’s and Section 504 Plans,.

Administrators and/or designee shall review our students' 504 Plans, Individual Education Plans
(IEPs), and/or Behavioral Plans; and, consult with the Director of Special Services, the student’s
case manager, or designee before applying the Student Code of Conduct as prescribed in this
document.

HIB means any gesture, any written, verbal or physical act, or any electronic communication,
whether it be a single incident or a series of incidents, that is reasonably perceived as being
motivated either by any actual or perceived characteristic, such as race, color, religion, ancestry,
national origin, gender, sexual orientation, gender identity and expression, or a mental, physical or
sensory disability, or by any other distinguishing characteristic, that takes place on school
property, at any school-spansored function, on a school bus, or off school grounds as provided for
in section 16 of P.L. 2010, 122 (C. 18A:37-15.3), that substantially disrupts or interferes with the
orderly operation of the school or the rights of other students and that: a reasonable person
should know, under the circumstances, will have the effect of physically or emotionally harming a
student or damaging the student’s property, or placing a student in reasonable fear of physical or
emotional harm to his person or damage to his property; has the effect of insulting or demeaning
any student or group of students; or creates a hostile educational environment for the student by
interfering with a student’s education or by severely or pervasively causing physical or emotional
harm to the student.



All complaints of HIB shall be investigated and processed in accordance with District Policy 5512
and State Law. An anonymous HIB reporting form can be located on the Bradley Beach
Elementary School website www.bbesnjorg or through this link. HIB resources are also available

on our website here,

School employees, students, or voluhteers who have witnessed, or have reliable information
that a student has been subject to harassment, intimidation or bullying shall report the
incident to the superintendent or the superintendent's designee. All other members of the
school community, including parents, and visitors, are encouraged to report any act that may
be a violation of this policy.

Connect NJ

Resources for families birth to age 5

https:./nigoviconnecti

'Monmouth Resource Net

"Informa :'on about resources of _
: ‘community & health services’ (medmal
o developmentai ment_

o httos //_WWW monmouthreso

CARC: Community Affairs &
Resource
Center

Education classes, health and
wellness, employment, homelessness,
domestic violence, & lead poisoning

913 Sewell Avenue, Asbury Park
(732) 774-3282
Hablo Espanol

ZCh:Id Care Resources of
;Monmouth County

_ 3301 C Route 66 S
O;Box1234 Neptune NJ
732-918-9901
S nfo@ccmj org

PerformCare

Subsidized mental health services for
children & famnilies. Division of
Developmental Disabilities
reglstratmn 24 hour crisis intervention

31-877-652-7624
hitos /Awww.performeareniora/
2417

f_Emergency Numbers &
'_'_County Hotlines.

" C.i’lSIS help 24/’7 Localandin the__ | BradieyBe

region. | Ln‘e threatemng--emerge'n ies




Outpatient Therapeutic
Services

Community Organizations that
provide outpatient counseling services
to children and families

Jersey Shore Behavioral Heaith
7352-643-4363

Legal Services

S i_f:(:ommumty based pm\/lders of Ieg'ai
services : :

| eg_ai Services of NJ S
1-88-576:5529

4806-922~7233
N_J Office of Advocac
Lo 8’7'7~543 '7864 e ;:5_'_'

Monmouth County Office of
Education

County Educational Office in
Monmouth County

732-431-7810

Domestic Violence Suppor

_fﬁAgency whtch provxdes support and
| services to vacttms of abuse and_ o
| violence - S

DV Hotline: 1.888-360- 771___

180 ] ummg lees Arou nd
SV 264—4“1

Gender Identity Issues

Provides support and education on
gender 1dent|ty issues

www. njalesen.org
609-448-8243

i _}Provndes support and serv;ces to
G _i*chfldren and fammes in. the area

L TRTTA939T

Developmental Disabilities
Resources

Resources for students who reqguire
support due to a developmental
disabilities

SPAN 1-800-654-SPAN
ARC - Monmouth 732-493-1919

.servaces

© 732-528-8080 . -

Spemal Child Health
Services

VNA provides services to children with
developmental delays to prevent long
term delays.

T32-224-6950

: Prov;des support and resources for
s .fammes Wlth a chiid Wlth Au’ctsm

Monmouth County Child &
Family Crisis Clinicians
(PESS)

RProvide screening and hospitalization
to children in crisis with homicidal
and/or suicidal ideation and are a risk
to themselves or others

732-923-6999

Tiered Framework for Student Support



Bradley Beach Elementary School is committed to creating a safe, supportive learning
environment for all students. Therefore, BBES follows a PBSIS framework that is preventive,
instructional, and responsive to the strengths, needs, and values of its students, families, and
community. The PBSIS multi-tiered framework provides the structure through which academic
and behavioral support is provided within the school environment for alt students. Social
Emotional Learning (SEL) is also supported using this tiered system of supports. Social-emotional
skills are developed through practices and strategies during Tier 1instruction and Tier 1l and Tier [lI
levels of support address individual student needs. The tiered framework of support is ideal for
increasing equity in student outcomes.

PBSIS MULTI-TIERED

TIER THREE: FEW

Individual interventions are provided for more
intensive and focused support.

EXAMPLES: individuo! school counseling, MTSS, Corractive
Action Plan

TIER TWO: SOME

Small group interventions are available for
students who need more universal supports for
success.

EXAMPLES: Targeted social shills instruction, counselor facilitated
small groups, ’

TIER ONE: ALL

Universal supports establish the foundation for
consistent, Eroocﬂve suppott and preventing
problem behaviors. These sugpor’rs focus on
relationship and community building and social
ermotional skill development.

EXAMPLES: Teaching of school-wide positive expectations and
classreom routings, eHective procedures and supervision
schoohwide, consistent definilions & responses for problem
behavior, Integration of SEL strategies in instraction




TIERI

“TIER HI

Cheating/Plagiarism/Forgery
Defiant Conduct

Disrupting Educaticnal Process
Dress Code

Failure to Follow School Rules

Inappropriate Objects (Not Requiring
Police Notification)

Lateness/Tardiness
Prohibited Use of Electronic Davices
Technology Misconduct

Vandalism

Cutting Class or Leaving Class

Cheating/Plagiarism/Forgery
{Chronic/Severe)

Defiant Conduct (Chronic/Sevare)

Disrupting Educational Process
(Chranic/Severea)

Fighting {Minor Physical Injury)
HIB {Confirmed)

inappropriate Objects {Requiring Police
Notification)

Late/Tardiness (Chronic/Severe)
{eaving School Grounds
Obscene Materials

Prohibited Use of Electronic Devices
(Chronic/Severe)

Prohibited Substance Use
(Confirmed/Refused Exam)

Technology Related
Misconduct/Computer Trespass

Theft

Threat [Simple)
Trespassing

Vandalism (Chronic/Severe)

Vaping

Arson

Assault (Student or District Personnel)
Bias incident

Damage to Property (Chronic/Severe)
False Public Alarm/Bomb Threat
Fighting (Major Physical Injury)
Fireworks/Chemicals

HIB (Confirmed)

Prohibited Substance Possession

Prohibited Substance Sale or
Distribution

Sexual Assauit / Contact
Theft (Chronic/Severe)
Threat {Criminal)

Weapons




. RESPONSES =~

TIER T

TIER I

TIER

Parent/Guardian Contact
Conference with Administrator
Verbal Warning

Confiscation

Detention

Loss of Privileges

Level | Responses

Mandatory Conference with
Parent/Administrator

Paossible Police Notification
Restitution/Amends

Possible Suspension

Level 1 and !l Responses (as applicable)
Mandatory PoliceNotification
Suspension

Possible Board of Education Hearing

Possible Expulsion




GRADE
LEVEL

2nd Occurrence or Greater .

Response .

| Behavioral supports

esponse ..o

Grades K-4

1. Noiification of
Parent/Guardian

2. Conference with
Teacher

1. Initiate a Student
Centered
Discussion about
the Incident

2. Family
Conference/
Collaboration

Notification of
Parent/Guardian

Conference with
Administrator

1. Referralto
Counseling Group

2. Family Conference/
Collaboration

3. Referral to MTSS

Referral to
Community
Services

Grades 5-8

1. Notification of
Parent/Guardian

2. Conference with
Administrator

1. |nitiate a Student
Centered
Discussion about
the Incident

2. Family
Conference/
Collaboration

Notification of
Parent/Guardian

Conference with
Administrator

Detention

1. Problem Solving
Conference

2. Family Conference/
Collaboration

Chronic/Severe:
3. Referral to MTSS

4, Referral to
Community
Services




st Occurrence

LEVEL | Behavioral Supports | Response .~ | Behavioral Supports
Grades K-4 1. Notification of 1. Positive and 1. Notification of 1.  Referralto
Parent/Guardian specific directives Parent/Guardian Counseling Group
2. Conference with that state 2. Conference with 2. Family Conference/
Administratar expectations Administrator Collabaoration
2. Re-teaching and 3. Referral to MTSS
rehearsal of desired
skill of procedures Referrai to
e s Community
3. Facilitation of Services
apology to teacher
Grades 5-8 | 1. Notification of 1. Verbal prompt, 1.  Notification of 1. Referralio
Parent/Cuardian Redirection, and/or Parent/Guardian Counseling Group
2. Conference with Correction 2. Conference with 2. Family Conference/
Administrator 2. Possible Administrator Collaboration
3. Detention Facititation of 3. Detentich 3. Referral to MTS5
Apology to Teacher i
Possible Referral to
Suspension (1-3 Community
Days) Services




1st Occurrence’
LEVEL Response "+ | Behavioral Supports | Response - ' | Behavioral Supports
Grades 1. Notification of 1. Verbal prompt, 1. Notification of 1.  Referral to
K-4 Parent/Guardian Redirection, and/or Parent/Guardian Counseling Group
2. Conference with Correction 2. Conference with 2. Family Conference/
Administrator 2, Positive and Administrator Collaboration
3. Possible Detention Specific Directives | 3 patention 3. Referral to MTSS
that State .
Classroom/ 4. Possible Referral to
School-Wide Suspension (1-3 Community
Expectations Days) Services
3. Re-teaching and
Rehearsal of
Desired skill or
Procedure
4, Facilitaticn of
Apology to Teacher
Grades 1. Notification of 1. Verbai prompt, 1. Notification of 1.  Referralto
5.8 Parent/Guardian Redirection, and/or Parent/Guardian Counseling Group
2. Conference with Correction 2. Conference with 2. Family Conference/
Administrator 2. Possible Facilitation Administrator Coliaboration
3. Detention of Apology to 3. Detention 3. Referral to MTSS
Teacher .
Possible 4,  Referral to
Suspension (1-3 Community
Days) Services




GRADE
LEVEL

nd Occurrence or Greater

| Benavioral Supports

| Behavioral supports

Grades
K-4&

1. Notification of
Parent/Guardian

1.

Positive Directives
that State
Expectations

1

Written Notification
to Parent/Guardian
wy Expectations

1. Referralto Home
School Liaison

Referral to MTSS

Referral to
Community
Services

Grades
5-8

1. Verbal Warning

Positive Directives
that State
Fxpectations

Written Notification
to Parent/Guardian
w/ Expectations

Detention

1. Referral to Home
School Liagison

2. Referraito MTSS

3. Referralto
Community
Services




GRADE

LEVEL ‘Behavioral Supports | Response.
Grades Notification of Positive and 1. Notification of Referral to
K-4 Darent/Guardian specific directives Parent/Guardian Counseling Group
Conference with that state 2. Conference with Family Conference/
Administrator expectations Administrator Collaboration
Re-teaching anq Referral to MTSS
rehearsal of desired
skill or procedures Referral to
e Community
Facilitation of Services
apalogy to teacher
Grades Notification of Verbal prompt, 1. Notification of Referral to
5.8 Parent/Guardian Redirection, and/or Parent/Guardian Counseling Group
Conference with Correction 2. Conference with Family Conference/
Administrator Possible Facilitation Administrator Coltaboration
Passible Detention of Apology to 3. Detention Referral to MTSS
Teacher .
4, Passible Referral to
Suspension (1-3 Community
Days) Services




GRADE
LEVEL

| 2nd Occurrence or Greater

| Behavioral Supports | R

Behavioral Supports -

Grades
K-4

1.

Notification of
Parent/Guardian

Conference with
Administrator

Confiscation

1.
2,

Reflection Activity

Problem Solving
Conference

1. Notification of
Parent/Guardian

2. Conference with
Administrator

3. Detention
Confiscation

1. Problem Solving
Conference

2. Referralto
Counseling Group

Chronic/Severe:

3. Family Conference/
Collabaration

Referral to MTSS

5. Referralto
Community
Services

Grades
5-8

Notification of
Parent/Guardian

Conference with
Administrator

1.

Problem Solving
Conference

1. Notification of
Parent/Guardian

2. Conference with
Administrator

3. Detention

1. Preblem Solving
Conference

Chronic/Severe:

2. Family Conference/
Collaboration

3. Referral to MTSS

Referral to
Community
Services




Response =~ |Behavioral Supports | Response - | Behavioral Supports
Grades 1. Notification of 1. Positive Directives 1. Notification of 1. Problem Solving
K-4 Parent/Guardian that State Parent/Guardian Conference
Expectations
Chronic/Severe:
2. Family Conference/
Collaboration
3. Dally Progress
Sheet
Grades 1. Notification of 1. Positive Directives 1. Notification of 1. Problem Solving
5.8 Parent/Guardian that State Parent/Cuardian Conference
2. Verbal Warning Expectations 2. Conference with
Adrninistrator Chronic/Severe:
3. Detention 2. Family Conference/
4, Repeated Coltaboration
Detention 3. Create, Implement,
5. Progressive and and Monitor
Timely Loss of Attendance Plan
Privileges
6. Possible

Suspension (1-3
Days)




1st Occurrence

2nd Occurrence or Greater

LEVEL ‘Response. .. i | Behavioral Supports | Response.. . . | Behavioral Supports: - ;
Grades 1. Notification of 1. Verbal Prompt, 1. Notification of 1.  Reflection Activity
K-4 Parent/Guardian Redirection. and/or Parent/Guardian 2. Problem Solving
2. Conference with Correction 2. Conference with Conference
Administrator 2. Positli\{e and Administrator 3. Farnily Conference/
3. Possible loss of Specific 3. Possible loss of Collaboration
privileges Directivenass t‘hat privileges
] ) State Expectations . .
4, Possible Police 4. Possible Police
Notification Notification
5. Possible
Suspension (1-3
Days)
Grades 1. Notification of 1. Positive and 1. Netification of 1.  Problem Solving
5-8 Parent/Guardian Specific Parent/Guardian Conference
2. Conference with Directiveness that 2. Conference with
Administrator State Expectations Adrministrator Chronic/Severe
2 Dqsgible loss of 3, Dols;ible foss of 2. Family Conference/
privileges privileges Coilaboration
Detention Detention
5. Paossible Police 5. Passible Police
Notification Notification
6. Possible

Suspension (1-3
Days}




Occurren

GRADE | — -
LEVEL Response * . ' | Behavioral Supports’ | Respo : | Behavioral Supports -
Grades 1. Notification of 1. Verbal Prompt, Notification of 1. Reflection Activity
K-4 Parent/Guardian Re-direction, and/for Parent/Guardian 2. Problem Solving
2. Conference with Correction Conference with Conference
Administrator 2. Positj\{e arjd . Administrator % Family Conference/
3. Notification of Specific Directives Notification of Collaboration
Superintendent’s that State Superintendent's
Office Expectations Office
4, Possible Police Detention
Notification Possible Palice
5. Paossible Notification
Suspension Passible
{1 Day) Suspension {1-3
Days)
Grades 1. Notification of 1. Positive and Notification of 1. Problem Solving
5-8 Parent/Guardian Specific Directives Parent/Guardian Conference
2. Conference with that Statg Conference with 2. Family Conference
Administrator Expectations Administratar & Collaboration
3. Notification of Notification of
Superintendent‘s Superintendent’s Chronic/Severe
Office Office o
. . 3. Individual Group
Detention Detention Counseling
5. Pos.silbie lF’olice Pos.si'ble .Police Referral to MTSS
Notification Notification
. . 5 Referral to
0. Possnble. Possmle. Community Service
Suspension {1-3 Suspension (1-3 .
Days) Days) 6. Family Confgrence
& Collaboration
7. Reintegration Plan




1st Occurrence

LEVEL | Response | Behavioral Supports . | Response ehavioral Supports
Grades 1. Notification of 1. Verbal Prompt, 1. Nofication of Verbal Prompt,
K-4% Parent/Guardian Redirection, and/for Parent/Guardian Redirecticn, andfor
2. Conference with Correction 2. Conference with Correction
Administrator 2. DPositive and Administrator Positive and
% Possible Restitution Specific Directives % Detention Specific Directives
that State ) o that State
Expectations 4. Possible Restitution Expectations
3. Possibie Facilitation Family Conference/
of Apology Collaboration
Referral to
Community
Services
Grades 1. Notification of 1. Problem Solving 1. Notification of Possible Referral to
5-8 Parent/Guardian Conference Parent/Guardian Counseling Group
2. Conference with 2. Possible Facilitation | 2. Conference with Family Conference/
Administrator of Apology Administrator Collaboration
3. Possible Restitution 3. Detention Referral to MTSS
Paossible Suspension Refarral to
{1 Day) Community
5. Possible Police Services
Notification
6. Possible Restitution




GRADE LEVEL

Ist Occurrence

| Behavioral Support

.| Response:

| Behavioral supports

Grades K-4 1. Notification of 1. Verbal Prompt, 1. Netification of 1. Verbal Prompt,
Parent/Guardian Redirection, Parent/Guardian Redirection,
2. Conference with and/or Correction 2. Conference with and/or Correction
Administrator 2. Positive And Administrator 2. Positive And
3. Possible Loss of Specific 3, Possible Loss of Specific Directives
Privileges Directives that State | Privileges that State
Expectations Expectations
3. Family Conference/
Collaboration
Grades 5-8 1. Notification of 1. Positive And 1. Notification of 1. Positive And

Parent/Guardian
2. Conference with
Administrator

3, Possible Loss of
Privileges

4. Detention

Specific
Directives that State
Expectations

Parent/Guardian
2. Conference with
Administration

3. Detention

4, Progressive and
Timely Loss of
Privileges

Specific Directives
that State
Expectations

2. Referral to MTSS

3, Family Conference/
Collaboration




GRADE LEVEL

| Behavioral supports

Response. | Behavioral Supports

Crades K-4 1. Notification of 1. Initiate a Student 1. Notification of 1. Referral to
Parent/Guardian Centered Parent/Guardian Counseling Group
2. Conference with Discussion about the | 2. Conference with 2. Family Conference/
Teacher incident Administrator Collaboration
2. Family Conference/ 3. Referral to MTSS
Collaboration 4. Referral to
Comimunity Services
Grades 5-8 1. Notification of 1. Initiate a Student 1. Notification of 1. Referral to

Parent/Guardian
2. Conference with
Administrator

3. Detention

Centered

Discussion about the
Incident

2, Family Conference/
Collaboration

Parent/Guardian
2. Conference with
Administrator

3. Detention

Counseling Group

2. Family Conference/
Coltaboration

3, Referral to MTSS

4, Referral to
Community Services




GRADE LEVEL

1st Occurrence

| Behavioral Supports | Respons

S BehaworaISﬂPPOl'ts

Grades K-4 1. Notification of 1. Positive And 1. Notification of 1. Referral to
Parent/Guardian Specific Parent/Guardian Counseling Group
2. Conference with Directives that State | 2. Conference with 2. Family Conference/
Administrator Expectations Administrator Collaboration
2. Re-Teaching and 3. Referral to MTSS
Rehearsal Team
of Desired skill or 4. Referral to
Procedure Community Services
3. Facilitation of
Apology to
Teacher
Grades 5-8 1. Notification of 1. Verbal Prompt, 1. Notification of 1. Referral to

Parent/Guardian
2. Conference with
Administrator

Z. Detention

Redirection,

and/or Correction
2. Facilitation of
Apology to Teacher

Parent/Guardian
2. Conference with
Administrator

3, Detention

4. Possible
Suspension

(1-3 Days)

Counseling Group

2. Family Conference/
Collaboration

3. Referral to MTSS

4. Referral to
Cormmunity Services




GRADE LEVEL

| 2nd Qecurrence or Greater

- | Behavioral Supports

Response.

| Behaviorat supports

Grades K-4 1. Notification of 1. Verbal Prompt, 1. Notification of 1. Referral to
Parent/Guardian Redirection, Parent/Guardian Counseling Group
2. Conference with and/or Correction 2. Conference with 2. Farmily Conference/
Administrator 2. Positive And Administrator Coliaboration
Specific 3, Detention 3. Referral to MTSS
Directives that State 4. Referral to
Classroom/School Community Services
Expectations
3. Re-Teaching and
Rehearsal of
Desired Skill or
Procedure
4, Faciiitation of
Apology to
Teacher
Grades 5-8 1. Notification of 1. Verbal Prompt, 1. Notification of 1. Referral to

Parent/Guardian
2. Conference with
Administrator

3, Detention

Redirection,

andfor Correction
2. Facilitation of
Apology to Teacher

Parent/Guardian
2. Conference with
Administrator

3. Detention

4, Possible
Suspension

(1-3 Days)

Counseling Group
2. Family Conference/
Coliaboration

3. Referral ta MTSS

4. Referral to
Community Services




2

GRADE LEVEL

“1st Occurrence.

2nd Occurrence or Greatel

Response

| Behavioral Supports

Response

| Behavioral Supports -

Grades K-4

1. Notification of
Parent/Guardian
2. Conference with
Administrator

3. Possible HIB
investigation

1. Mediated Conflict
Resolution

2. Problem Solving
Conference

1. Notification of
Parent/Guardian
2. Conference with
Administration

3. Possible HIB
Investigation

4, Detention

1. Mediated Conflict
Resoijution

2. Family
Conference/Coltabora
tion

3. Referral to
Counseling Group

4. Referral to MTSS

5, Referral to
Community Service

Grades 5-8

1. Notification of
Parent/Guardian
2. Conference with
Administrator

3. Possible HIB
investigation

4. Detention

5. Possible
Suspension

(1-10 Days)

1. Mediated Conflict
Resolution

2. Problem Salving
Conference

1. Notification of
Parent/Guardian
2. Conference with
Administrator

3, Possible HIB
investigation

4. Detention

5. Possible
Suspension (1-10
Days)

1. Passible Mediated
Conflict

Resolution

2. Family
Conference/Collabora
tion

3. Referral to
Counseling Group
4., Referral to MTSS
5. Referral to
Community Service




GRADE LEVEL

Ist Occurrence

| 2nd Oceurrence or Greater .

‘Response .

o Behaworai Supports

Behavioral Supports

Grades K-4 1. Notification of 1. Reflection Activity 1. Notification of 1. Problem Solving
Parent/Guardian 2. Possible Mediation | Parent/Guardian Conference
2. Conference with 3. Possible 2. Conference with 2. Family Conference/
Administrator Facilitation of Administrator Collabaration
g 3. Notification of . .
3 Notl_f;catlon of Apology Superintendent's Chrenic/Severe:
Superintendent's 4, Family Conference | office 3. Referral to
Office / Collaboraticn 4. Detention Counseling Group
4. Detention 5. Mandatory Parent, 4, Referral to MTSS
Administrator, 5. Referral to
Student Conference Community Services
6. Possible Suspension 6. Reintegration Plan
{1-3 Days)
7. Possible Police
Notification
Grades 5-8 1. Notification of 1. Reflection Activity | 1. Natification of 1. Problem Solving

Parent/Guardian
2. Conference with
Administrator

3. HIB investigation
4. Notification of
Superintendent’s
Office

5. Detention

6. Possible
Suspension

{1-3 Days)

2. Possible Mediation
3. Possible
Facilitation of
Apology

4, Family Conference

/

Collaboration

Parent/Guardian

2. Conference with
Administrator/Dean
3, NotHication of
Superintendent's
Office

4. Detention

5. Mandatory Parent,
Administrator,
Student Conference
6. Possible Suspension
{1-3 Days)

7. Possible Police
Natification

8. Possible Board of
Education Hearing

Conference

2. Family Conference/
Collaboration
Chronic/Severe:

1. Referral to
Counseling Group

2. Referral to MTSS

3. Referral to
Community Services
4, Reintegration Plan




GRADE LEVEL

nd Occurrence or Greater

Response . .

Behavioral Supports | Response -

| Benavioral supports |

Grades K-4 1. Notification of 1. Reflection Activity 1. Notification of 1. Problem Solving
Parent/Guardian 2. Probiem Solving Parent/Guardian Conference
2. Conference with Conference 2. Conference with 2. Referral to
Administrator Administrator Counseling Group
3. Confiscation 3. Confiscation 3. Farnily
4, Police 4. Detention Conference/Cellabora
Notification 5. Police tion
Notification 4, Referral to MTSS
5. Referral to
Community Services
GCrades 5-8 1. Notification of 1. Problem Solving 1. Notification of 1. Problem Solving

Parent/Guardian
2. Conference with
Administrator

3. Confiscation

4. Detention

5. Polica
Notification

Conference

Parent/Guardian

2. Conference with
Administrator

3. Detention

4. Confiscation

5. Paolice

Notification

6. Possible
suspension {1-3 days)

Conference

2. Referral to
Counseling Group

3. Family
Conference/Collabera
tion

4. Referral to MTSS

5. Referral to
Community Services




GRADE LEVEL

15t Occurrence

2nd Occurrence or Greater

| Behavioral Supports .

Response S BehaVIoraISupports

Grades K-4 1. Notification of 1. Positive Directives 1. Netification of 1. Family Conference/
Parent/Guardian that State Darent/Guardian Collaboration
Expectations 2. Daily Progress
Sheet
Grades 5-8 1. Notification of 1. Positive Direciives 1, Notification of 1. Family Conference/

Parent/Guardian
2. Verbal Warning

that State
Expectations

Parent/Guardian
2. Conference with
Administrator

3. Detention

4, Repeated
Detention

5, Progressive and
Timely Loss of
Privileges

Collaboration

2. Create, Implement,
and Monitor
Attendance Plan




GRADE LEVEL

‘Behavioral Supports .

Response

- | Behavioral supports

GCrades K-4 1. Notification of 1. Pasitive Directives 1. Notification of 1. Problem Solving
Parent/Guardian that State Parent/Guardian Conference
2. Conference with Expectations 2. Police 2. Classroom
Administrater 2. Reflection Activity | Notification Check-1n Plan
3, Police 3. Conference with 2. Family Conference/
- Notification Administrator Collaboration
Grades 5-8 1. Notification of 1. Positive Directives 1. Notification of 1. Problem Solving

Parent/Guardian
2. Police
Notification

3. Conference with
Administrator

4, Detention

5, Possible
Suspension

that State
Expectations
2. Retlection Activity

Parent/Guardian
2. Police
Notification

3. Conference with
Administrator

4. Detention

5. Possible
Suspension

Conference

2. Attendance
Contract

3. Family Conference/
Collaboration




GRADE LEVEL

1st Occurrence

Response . .

.':B_é_h'a\(ior;i__I::Sq_pp_grts_j Respon:

Grades K-4 1. Notification of 1, Initiate a Student 1. Notification of 1. Problem Solving
Parent/Guardian Centered Parent/Guardian Conference
2. Conference with Discussion about the | 2. Conference with 2. Referral to
Administrator incident Administrator Counseling Group
3. Confiscation 2. Reflection Activity | 3. Canfiscation 3. Family Conferenca/
*Possible Police 3. Family Conference/ | 4. Detention Collaboration
Notification Collaboration 5. Possibie Police 4, Referral to MTSS
Notification 5. Referral to
Community Services
Grades 5-8 1. Notification of 1. Initiate a Student 1. Notification of 1. Problem Solving

Parent/Guardian
2. Conference with
Administrator

3. Confiscation

4, Detention

5. Possible Police
Notification

Centered Discussion
about the incident

Parent/Guardian
2. Conference with
Administrator

3. Confiscation

4. Detention

5. Possikble Police
Notification

Conference

2. Referral to
Counseling Group

3, Family
Conference/Collabora
tion




GRADE LEVEL

Ist Occurrence

2nd Occurrence or Grea

Response

[ Benavioral supports

Response.

Crades K-4 1. Notification of 1. Verbal Prempt, 1. Notification of 1. Reflection Activity
Parent/Guardian Redirection, andfor Parent/Guardian 2. Problem Solving
2. Conference with Correction 2. Conference with Conference
Administrator 2. Positive and Administrator 3. Family Conference
3. Possible loss of Specific Directives 3. Possible loss of / Collaboration
privileges that State privileges
4. Possible Police Expectations 4. Possible Police
Notification Notification

Grades 5-8 1. Notification of 1. Positive and 1. Notification of 1. Problem Solving

Parent/Guardian
2. Conference with
Administrator

3. Possible joss of
Privileges

4. Detention

E, Possible Police
Notification

Specific Directives
that State
Expectations

Parent/Guardian
2. Conference with
Administrator

3, Possible loss of
Privileges

4, Detention

5. Possible Police
Notification

Conference
2. Family Conference
/ Collaboration




GRADE LEVEL

Response . . .00 0

Grades K-4

Grades 5-8

1. Notification of Parent/Guardian

2. Possible Notification of Police

3. Notification of Superintendent’s Office

4, Out of School Suspension (1-10 Days)

5. Mandatory Drug Screening

6. Mandatory Administrator/Parent/Guardian
Conference

7. Passible Notification of DCP&P

8. Possible Board of Education Hearing

1. Referral to Student Counselor

2. Prablemn Solving Conference

3. Family Conference & Collaboration

4. Referral to Individual/Group Counseling
5. Referral to MTSS

6. Referral to Cormmunity Services

7. Reintegration Plan




GRADE LEVEL

| Behavioral Supports | Response |

GCGrades K-4 1. Notification of 1. Verbal Prompt, 1. Netification of 1. Reflection Activity
Parent/Guardian Redirection, and/or Parent/Guardian 2. Problem Sclving
2. Conference with Correction 2. Conference with Conference
Administrator 2. Positive and Administrator 3. Family Caonference
3. Possible Police Specific Directives 3. Detention [Coliaboration
Notification that State 4. Possible Police
4, Possible Expectations Notification
Suspension 5. Possible
(1 Day) Suspensicn (1 Day)

Grades 5-8 1. Notification of 1. Positive and 1. Notification of 1. Problem Solving

Parent/Guardian
2. Conference with
Administrator

3. Detention

4, Possible Police
Notification

5. Possible
Suspension

(1 Day)

Specific Directives
that State
Expectations

Parent/Guardian
2. Conference with
Administrator

3. Detention

4. Possible Police
Notification

5. Possible
Suspension

(1 Day)

Conference

2. Family Conference
& Collaboration

3. Individual/Group
Counseling

4, Referral to MTSS
5. Reintegration Plan




GRADE LEVEL

1st Occurrence

- | Behavioral supports |

Response

T Behaviorat supperts

Grades K-4

Grades 5-8

1. Notification of
Parent/Guardian
2. Conference with
Administrator

3. Detention

4, Possible
Restitution

5, Possible Police
Notification

1. Reflection Activity
2. Facilitation of

Apology

1. Notification of
Parent/Guardian
2. Conference with
Administrator

3, Detention

4. Possible
Restitution

5. Possible Police
Notification

6. Possible
Suspension (1-3 days)

1. Prablem Solving
Conference

2. Facilitation of
Apology

3. Family Cenference/
Collaboration

4. Referral to MT5S

5. Referral to
Community Services
6. Reintegration Plan

GRADE LEVEL

Response

. Behawora!Supp orts

Grades K-4

Grades 5-8

1. Notification of Parent/Guardian
2. Canference with Administrator
3. Possible HIB Investigation

4, Detention

L. Possibie Police Notification

6. Possible Suspension (1-3 Days)

1. Problem Solving Conference

2. Individual/Group Counseling

3. Referral to MTSS

4. Referral to Community Services

5, Eamily Conference & Collaboration
6. Reintegration Plan




GRADE LEVEL

Ist Occurrence

Response

| Behavioral Supports _:

Response

Grades K-4

1. Notification of
Parent/Guardian
2. Conference with
Administrater

3. Possible
Restitution

1. Verbal Prompt,
Redirection, and/or
Correction

2. Positive And
Specific Directives
that State
Expectations

3. Reflection Activity
4. Facilitation of

Apology

1. Notification of
pParent/Guardian
2. Conference with
Administrator

3. Detention

4, Possible
Restitution

1. Verbal Prompt,
Redirection, and/for
Correction

2. Pasitive And
Specific Directives
that State
Expectations

3. Referraito
Community Services
4. Family
Conference/
Collaboration

Grades 5-8

1. Natification of
Parent/Guardian
2. Conference with
Administrator

3. Possibie
Restitution

1. Problem Solving
Conference

2. Possible
Facititation of
Apology

1. Notification of
Parent/Guardian
2. Conference with
Administrator

3, Detention

4. Possible
Suspension

(1-3 Days)

5. Possible Police
Notification

6. Possible
Restitution

1. Possible Referral to
Counseling

2. Referral to MTSS

3, Referral to
Community Services
4. Family
Conference/
Collaboration




GRADE LEVEL

Response

Grades K-4

Grades 5-8

1. Notification of Parent/Guardian

2. Conference with Administrator

3. Confiscation

4, Detention

5. Possible Drug Screening

6. Possible Police Notification

7. Sale will warrant Out of School Suspension
(1-3 Days)

1. Referral to Student Counselor

2. Family Conference / Collaboration
3. Prohlem Solving Conference

4. Referral to MTSS

5. Referral to Community Services




GRADE LEVEL

All Grades
Grades K-8

1. Notification of Parent/Guardian

2. Notification of Police and Fire Dept.

3. Notification of Superintendent's Cffice
4. Out of Schoo!l Suspension(1-10 days)

5. Mandatory Administrator/Parent
Conference

6. Possible Board of Education Hearing

1. Problem Solving Conference

2. Farnily Conference/Collaboration

2. Referral to MTSS

4, Referral to Community Support Services
5. Reintegration Plan

6. Possible Risk Assessment




GRADE LEVEL

Response

| Behavioral support

Grades K-8

1. Notification of Parent/Guardian

2. Passible Naotification of Police

3. Notification of Superintendent's Office
4, Qut of School Suspension(1-10 days)

5. Mandatory Administrator/Parent
Conference

6. Possible Board of Education Hearing

1. Problem Solving Conference

2. Family Conference/ Collabaration

3. Referral o MTSS

4. Referral to Community Support Services
5, Reintegration Plan

6. Passible Risk Assessment

GRADE LEVEL

| Behavioral Support.

Grades 4-8

1. Notification of Parent/Guardian

2. Notification of Police.

3. Natification of Superintendent’s Office

4, Qut of School Suspension(i-10 days)

5. Mandatory Administrator/Parent
Conference

6. HIB report filed in Student's Educational
Records

7. Possible Board of Education Hearing

1. Problem Solving Conference
2. Family Conference/
Coliaboration

3. Referral to MTSS

4.Referral to Community Service
5. Reintegration Plan

6. Possible Risk Assessment




1Ist Occurrence

GRADE LEVEL ‘Behavioral Supports | Response. Behavioral Supports
Grades K-4 1. Notification of 1. Verbal Prompt, 1. Notification of 1. Verbal
Parent Guardian Redirection and/or Parent Guardian Prompt,Redirection
2. Conference with Correction 2. Conference with andjor Correction
Administrator 2. Positive And Administrator 2. Positive and
3. Possible Specific Directive 3. Detenticn Specific Directives
Restitution that State 4, Possible that State
Expectation of Restitution Expectations
Apology 3, Referral to
Community Service
4. Family
Conference/
Collaboration
Grades 5-8 1. Notification of 1. Problem Solve 1. Notification of 1. Possible Referral to

Parent Guardian
2. Conference with
Administrator

3. Possible
Restitution

Conference
2. Possible
Facilitation of

Apology

Parent Guardian
2. Conference with
Administrator

3. Detention

4. Possible
Suspension

(1 Day)

5. Possible Police
Natification

6. Possible
Restitution

Counseling Group

2. Referral to MTSS

3. Referral to
Community Services
4, Family
Conference/




GRADE LEVEL

Response

Grades K-8

1.Notification of Parent/Guardian
2.Notification of Police/Fire Dept,

3. Notification of Superintendents Office
4, Out of School Suspension (1-1C days)
5. Mandatory Administrator/Parent
Conference

6. Possible Board of Education Hearing

1. Problem Solving Conference
2, Family Conference/
Collaboration

3. Referral to MTSS

4. Referral to Commmunity Service
5. Reintegration Plan

6. Possible Risk Assessment




GRADE LEVEL i _._'Bé_h"a__\irioré_i S'l'ilip'or_t'si; ;_Resqu_r'xsé_._-i i '_-.__Be_h_aviéi_a'ii:.supp_gr%;s';;-
Grades K-4 1. Notification of 1,Mediated Conflict 1. Notification of 1,Mediated Conflict
Parent/Guardian Resclution Parent/Guardian Resolution
2. Conference with 2, Problem Sclving 2. Conference with 2. Problem Solving
Administrator Conference Administrator Conference
3. Possible HIB 3. Possible HIB Chronic/Severe
investigation investigation 3. Referral to
4 Detention Counseling Group
4 Referral to MTSS
5. Referralto
Community Service
Group
Grades 5-8 1. Notification of 1. Possible Mediated 1. Notification of 1. Possible Mediated

Parent/Guardian
2. Conferenca with
Administrator

3. Possible HIB
investigation

4, Detention

5. Possible
Suspension

{1-10 days)

Conflict Resolution
2. Problem Solving
Conference

Parent/Guardian
2. Conference with
Administrator

2. Possible HIB
investigation

4 Detentision

5. Possibie
Suspension

(1-10 Days)

Conflict Resolution
2. Family
Conference/Collabora
tion
Chronic/Severe

3. Referral to
Counseling Group
4. Referral to MTSS
5. Referraito
Community Service
Group




GRADE LEVEL

Response

| BehavioraiSupports

Grades K-8

1. Notification of Parent/Guardian

2. Conference with Administrator
3.Detention

4. Possiple Notification of Superintendents
Office

5. Possibie Police Notification

6. Possible Suspension

Linitiate a Student Centered Discussion
about the incident

2 Family Conference/ Collaboration
Chronic/Severe:

3. Referral to MTSS

4, Reintegration Plan

5. Referral to Community Services

6. Possible Risk Assessment

GRADE LEVEL

Ist Occurrence

2nd Occurrence or Greater

Behavioral Supports | Response

| Behavioral Supports

Grades K-4

1.Notification of 1. Reflection Activity

Darent/Guardian 2.Possible Mediation
2.Conference with 3.Possible Facilitation
Administrator of Apology

3 Notification Of 4 Family Conference/
Superintendents Collaboratian

Office

1.NotHication of 1, Preblem Solving

Parent/Guardian Conference

igm?f“?“tmie with 2. Family Conference/
ministrator ;

3.Notification Of Collaboration

Superintendents Office

4 Detention ]

5, Mandatory Parent Chronic/Severe:




4. Detention
E, Possible Police
Notification

Administrator, Student
Conference

6. Possibie Suspension
(1-3 Days)

7. Possible Police
Notification

1. Referral to
Counseling Group

2. Referral to MTSS
Z.Referralto
Community Service
4, Reintegration Plan

Grades 5-8

1.Notification of
Parent/Guardian

2 Conference with
Administrator
3.HIB investigation
4 Notification Of
Superintendents
Office

5. Detention

6. Possible
Suspension (1-3 Days)
7. Possible Palice
Notification

1. Reflection Activity
2.Possible Mediation
3.Possible Facilitation
of Apology

4 Family Conference/
Collaboration

1.Notification of
Parent/Guardian

2. Conference with
Administrator

3 Notification Of
Superintendents Office
4.Detention

5. Mandatory Parent
Administrator, Student
Conference

6. Possibie Suspension
(1-3 Days)

7. Possible Police
Notification

8. Possible Board of
Education Hearing

1, Problem Solving
Conference

2. Family Conference/
Collaboration

Chronic/Severe:
1.Referral to MTSS

2, Reintegration Plan
3.Referral to
Community Services

GRADE LEVEL

Grades K-8

T.Notification of Parent/Guardian
2.Natification of Pclice

3.Notification of Superintendents Cffice

4, Out of School Suspension(1-10 days)

5 Mandatory Administrator/Parent/Guardian
Conference

e.Mandatory Drug Screening

7. Possible Beard of Education Hearing

1.Referral to Student Assistance Counselor or
Designee

2 Referral to Individual/Group Counseling

I Referral to MTSS

4.Referral to Community Services

5. Family Conference and Coilaboration
6.Reintegration Plan




GRADE LEVEL

| Behavioral Supports

Grades K-8

1.Notification of Parent/Guardian

2. Notification of Police

3. Notification of Superintendents Office

4, Out of School Suspension (1-10 days)

5. Mandatory Administrator/Parent/Guardian
Conference

6. Mandatory Drug Screening

7. Possible Board of Education Hearing

1.Referral to Student Assistance Counselor of
Desighee

2. Referral to Individual/Group Counseling

3. Referral to MTSS

4.Referral to Community Services

5.Family Conference and Collaboration

6. Reintegration Plan




GRADE LEVEL

“Any Occurance

‘Response

| Behaviorat supports

Grades K-8

1 Notification of Parent/Guardian

2. Netificaticn of Police

*Daossible Notification for Contact

3. Notification of Superintendants Office

4. Qut of School Suspension (1-10 Days)
*Contact Possible OSS {1-10 days)

5, Mandatory Administrator/Parent/Guardian
Conference

6. Possible Board of Education Meeting

1. Initiate a Student Centered Discussion
about the Incident{and Repair, Restore and
Reteach Expectations)

2, Referral to MTSS

3. Referral to Community Service

4, Reintegration Plan

5. Family Conference and Collaboration
*Contact

6. Problem Solving Conference® Contact

7. Possible Risk Assessment for Assauit

GRADE LEVEL

" 2nd Occurrence or Greater

Response - .

BehaworaISupports e Sl

Grades K-8

1. Natification of Parent/Guardian

2. Conference with Administrator/Dean
3. Natification of Superintendents Office
4, Detention

5. Possible Restitution

6. Possible Palice Notification

7. Possible Suspension (1-3 Days)

1.Referral to MTSS

2.Referral to Community Service
3.Family Conference and Collaboration
4,Reintegration Plan




GRADE LEVEL

‘Response

Grades K-8

1.Notification of Parent/Guardian

2 Conference with Administration

3. Notification of Superintendenis Office
4. Police Notification

5. Detention

6. Possible Suspension (1-3 Days)

1. Problem Solving Conference

2. Individuai/Group Counseling

3. Refer to MTSS

4, Referral to Community Service

5. Family Conference and Collaboration
6. Reintegration Plan

GRADE LEVEL

Behavlora!Supports sl

Grades K-8

1. Notification of Parent/Guardian

2. Notification of Police

3. Notification of Superintendent's Office
4, Possible Suspension (1-10 days)

5. Mandatory Administrator/Parent
Conference

6, Possible Board of Ed. Meeting

7. Possible Expulsion

1. Initiate a Student Centered Discussion
about The Incident

2. Problem Solving Conference

3. Individual Group Counseling

4, Referral to MTSS

5. Referral to Community Service

6. Reintegration Plan




Attachment D.J
Colors |

Section: Program

Date Created: Cctober 2000

Date Edited: October 2000

The Board of Education recognizes that a systerm of measuring, recording, and reporting the

achievements of individual pupils is important to the continuing process of learning.

The Board directs that the instructional program of this district include a system of grading in grades
Pre-K through eight consistent with the educational goals of the district. Grades will measure the
progress of pupils against school district goals and objectives and the New Jersey Student Learning

Standards.

Pupils shall be informed at the outset of any course of study of the behaviors and achieverments that are
expected of them and shall be kept informed of their progress during the course of study. As a rule,
grading should reward pupils for positive efforts and minimize failure, and pupils should be encouraged

to evaluate their own achievements.

The Superintendent shall develop and continually review in consultation with teaching staff members,
parent(s) or legal guardian(s), and pupils, a grading program appropriate to the course of study and
maturity of pupils. The final decision on any contested grade will be the responsibility of the
Superintendent. A pupil determined to be eligible for Special Education services will be graded in

accordance with his/her Individualized Educational Program (IEP).



Colors

Section: Program
Date Created: October 2000

Date Edited; October 2000

A. Purpose of Grading

1. The purpose of grading is to assist pupils in the process of learning; all grading systems will be
subject to continual review and revision to that end.

2. CGrades acknowledge a pupil’s:

B. Preparation for Grading

1. Each pupil must be informed of the behavior and achievernents expected of him/her at the
outset of each course of study or unit of study.
2. Each pupil must be kept informed of his/her progress during the course of a unit of study.

Pupils who so request are entitled to see the grades resulting from their performance during the

grading period.



Colors

3. Each method of grading shall be appropriate to the course of study and the maturity and
abilities of the pupils.

4. Pupils should be encouraged to evaluate their own achievements.

5. The process of review and revision will involve teaching staff members, parent(s) or legal

guardian(s), and, as appropriate, pupils.

C. Grading Periods

Grades K through Five

Grades Six through Eight

1. Grades will be reported at the end of each marking period in each school year.
2. Pupils will be given a final grade in each subject at the end of the school year.
3. Grades will be recorded on report cards for parent{s} or legal guardian(s) notification in

accordance with Policy and Regulation No. 5420.

D. Basis for Grading

Grades K through Five

The teacher responsible for assighing a grade may take into consideration the pupil's:
1. Completion of written assignments prepared in the classroom or elsewhere;
2. Oral contributions in class, including discussion responses, observations, panel participation,

presentations, initiation of topics;
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3. Performance on oral and written tests and quizzes;
4. Oral and written reports on materials read by the pupil;
5. Other evidences of the pupil's constructive efforts and achievements in learning; and

6. For the final grade, the pupil's attendance record, in accordance with Policy Nos. 5200, and 5410.

E. Meaning of Grades

Grades Kindergarten through Five
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Grades Six through Eight

3. A teacher who grades by humerical grades in grades six through eight during the marking
period shall convert the number grade to a letter grade in accordance with the following chart.
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4. A grade of "incomplete” will be given to those pupils unable to

complete the work assigned to the course for reasons beyond the pupil's control.
a. A teacher who submits a grade of incomplete will accompany the grade with a
reasonable estimate of the amount of time the pupil will require to complete the work
necessary for the granting of credit.
b. Except as may be required by unusual circumstances, make-up work should be
completed within two weeks of the end of the marking period or two weeks after the

pupil's return to school.

and the teacher will

submit a grade, which will replace the incomplete grade on the pupil's transcript.

F. Gradebook

Grades K through 2

ContentArea |  Assessments |  Classwork
S ~(Major & Minor)
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Grades 3 through 5

Minimum Gradebook Entries per Trimes*i:éi_'_'__f IR

~ Content Area ssessments | Classwork

~ (Major & Minor)

Grades Six through Eight

P 'G_.tj_a_debook Entrie.s_ perMarkmg Period
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G. Other Grading Policies
Grades Six through Eight

Assessment Retakes

Extra Credit

Late Credit

Honor Roll
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H. Grade Validation

in order that hefshe may justify a grade, each teacher is directed to utilize the Student Information
Systerm and maintain accurate records of assessment data.

1. The daily attendance and tardiness record;

2. All grades earned for classroom activities such as quizzes, tests, reports, and class recitations;

3. All grades earned for activities conducted elsewhere, such as homework assignments and term
papers,

4. Any notation regarding the meaning of each grade and its relation to the type of activity or
material covered;

5. Any notation of discussions with the pupil on a grade or the pupil's cumulative grade average;

6. Any referrals for guidance, discipline, and the like; and

7. Any notations recording communications between the teacher and the parent(s) or legal

guardian{s), the Superintendent or designee, or other teaching staff members.

I. Appeal

1. Each teacher is responsible for the determination of the grade a pupil receives for participation
in the teacher's course of study.

2. Each teacher may be required to furnish reasons, supported by evidence (see YE above) to
substantiate any grade given.

3. if a grade is challenged by a pupil or a parent(s) or legal guardian(s), the teacher will convene a
conference and will explain the grading system and the reasons for the final grade.

4. If the parent(s) or legal guardian(s) or pupil is not satisfied by the teacher's explanations, he/she
may appeal the grade to the Superintendent or designee, who will consult with the teacher and
the pupil in an attempt to resolve the dispute. The Superintendent or designee will give every

reasonable deference to the teacher's professional judgment.
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5. If the Superintendent or designee determines that the grade should ke changed, hefshe will
alter the grade on all records and indicate by whose authority the grade has been changed.

6. No reprisals will be taken in any form against a teacher who remains determined in his/her
belief that the grade originally given is faif and correct.

7. The Superintendent may hear an appeal from the designee's determination. Only in the most
extraordinary circumstances will the Superintendent alter a grade determined at the schooi

building level.
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Section: Studenis

Date Created: October 2000

Date Edited: Qctober 2000

Parent Communication

A. Purpose

The purpose of reporting the educational progress of pupils is to:
1. Inform parent(s) or legal guardian(s) of the progress children have made in school,
2. Apprise pupils of their progress in school;
3. Prompt teachers 1o make periodic, formal assessments of each pupil's progress;
4. Provide a cumulative record of a pupil's progress through the educational system;
and
5. Enable each pupil to gain a positive sense of his/her intellectual, social, emotional,

and physical abilities and growth toward effective citizenship.

B. Frequency

1. Report cards will be issued at the following intervals:
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2. The schedule of dates on which report cards,

50 that parents or legal guardians can anticipate the

receipt of a report card.

3. Parent(s) or legal guardian(s} in grades 6-8 and pupils will be notified in writing of

the possibility of a failing grade at the midpoint of the ¢

4. Parent(s) or legal guardian(s) and pupils will be notified in writing of the
possibility of a pupil's retention at grade level in accordance with Policy No.
5410.

5. Notices given pursuant to B2 and B3 will be sent home with the pupil in grades
preschool through eight

6. Teachers should implement various forms of communication, as frequently as the
circumstances dictate, to keep parent(s) or legal guardian(s) informed of the

educational progress of their children.

C. Report Card Form

1. The form of report cards will be periodically reviewed by the Superintendent in
order to ensure that report cards effectively and accurately report pupil
progress.

2. Grades will be determined in accordance with Regulation No. 2624.

3. At the elementary level, report cards will report individual academic, personal and

social growth as well as work and study habits.
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a. The pre-school and kindergarten report card will stress the degree of
mastery of skill achieved.

b. The primary grades one through two, report card will record a specific
symbol for both effort and degree of mastery of specific skills.

c. The intermediate grades three through eight, report card will record both
effort and degree of mastery of specific skills and will include the
instructional level achieved by the pupil in reading, spelling, and
mathematics

4. At the middle school level, report cards will record pupil achievement in
academic subjects, as well as the pupil's personal growth and development.

5. Report cards at all levels will record the pupil's absences and tardiness.

6. Report card forms will include space for the classroom or homeroom teacher's
personal comments on the pupil's personal growth and development.

7. Report card forms will include space for the parent(s) or legal guardian{(s)

signature and request for a conference with the teacher

D. Distribution and Return

E. Parent Teacher Conferences

Parent teacher conferences will be conducted in accordance with Policy No. 9280.

Issued: 17 October 2000
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Section: Students

Date Created: October 2000

Date Edited: September 2006

The Board of Education believes that the cooperation between school and home in the interests
of children is fostered by the systematic communication of pupils' educational welfare to parent(s) or
legal guardian{s). The Board directs the establishment of a program of reporting pupil progress to
parent(s) or legal guardian(s} by both written reports and by parent-teacher conferences and requires
the cooperation of all appropriate teaching staff members in that program as part of their professional
responsibilities.

The Superintendent shall develop, in consultation with appropriate teaching staff members,
procedures for reporting pupil progress to parent{s) or legal guardian{s) that utilize various methods of
reporting appropriate to grade level and curriculum content; ensure that the pupil and parent(s) or legal
guardian(s) receive ample warning of a possible failing grade or any grade that would adversely affect

the pupil's educational status; enable the scheduling of parent-teacher conferences at such times as will

ensure the greatest degree of participation by parent(s) or legal guardian(s); a

Reports of individual achievement on state assessment tests shall be promptly made available to
the pupil or the pupil's parent(s) or legal guardian(s).

N.JAC. &68-71

Adopted: 17 Cctober 2000

Revised: 17 September 2006



Attachment XV-D.2

POLICY GUIDE

ADMINISTRATION
1642.01/page 1 of 3
Sick Leave
Aug 23
[See POLICY ALERT No. 231}

1642.01 SICK LEAVE

The Board of Education shall grant sick leave in accordance with N.J.S.A.
18A:30-2. All persons holding any office, position, or employment in the school
district, who are steadily employed by the Board or who are protected by tenure in
their office, position, or employment under the provisions of this or any other law,
except persons in the classified service of the civil service under Title 11, Civil
Service, of the Revised Statutes shall be allowed sick leave in accordance with
N.J.S A, 18A:30-2.

Pursuant to N.J.S.A. 18A:30-1.a., sick leave is defined as the absence from an
employee's post of duty, for any of the following reasons:

1. The employee is personally ill or injured;

2. For diagnosis, care, or ireatment of, or recovery from, an
employee’s mental or physical illness, injury or other adverse
health condition, or for preventive medical care for the employee;

3. For the employee to aid or care for a family member of the
employee during diagnosis, care, or freatment of, or recovery from,
the family member's mental or physical illness, injury or other
adverse health condition, or during preventive medical care for the
family member;

4. Absence necessary due to circumstances resulting from the
employee, or a family member of the employee, being a victim of
domestic or sexual violence, if the leave is to allow the employee
to obtain for the employee or the family member:

a, Medical attention needed to recover from physical or
psychological injury or disability caused by domestic or
sexual violence;

b. Services from a designated domestic violence agency or
other victim services organization;
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C. Psychological or other counseling;
d. Relocation; or
e. Legal services, including obtaining a restraining order or

preparing for, or participating in, any civil or criminal legal
proceeding related to the domestic or sexual violence;

5. The death of a family member for up to seven days;

6. To attend a child's school-related conference, meeting, function or
other event requested or required by a school administrator,
teacher, or other professional staff member responsible for the
child's education, or to attend a meeting regarding care provided to
the child in connection with the child's health conditions or
disability;

7. The school or place of care of a child of the employee is closed by
order of a public official or because of a state of emergency
declared by the Governor due to an epidemic or other public health

emergency,

8. The employee has been exposed to a contagious disease or is
quarantined for the disease in the employee's immediate
household.

N.J.S.A. 18A:30-1, this Policy, and Regulation 1642.01 shall not supersede any
law providing collective bargaining rights for school district employees, and shall
not reduce, diminish, or adversely affect an employee's collective bargaining
rights pursuant to N.J.S.A. 18A:30-1.b.

The Board reserves the right to require of any employee who claims sick leave
sufficient proof in accordance with N.J.S.A. 18A:30-4 and Section C. of
Regulation 1642.01.
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The Superintendent or designee will prepare rules for the administration of
N.JS.A. 18A:30-1, N.J.S.A. 18A:30-4, this Policy, and Regulation 1642.01,
which shall be binding on all employees.

The Superintendent or designee will submit to the Board the names of those

employees absent for non-compensable cause or whose claim for sick leave pay
cannot be justified. The willful misuse of sick leave may be subject to discipline.

29 15.8.C. 2601 et seq.
N.JS.A. 18A:30-1; 18A:30-2; 18A:30-4

Adopted:
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2419 SCHOOL THREAT ASSESSMENT TEAMS

The Board of Education shall establish a threat assessment team at each school in
the district pursuant to N.J.S.A. 18A:17-43.4. The purpose of a threat assessment
team shall be to provide school teachers, administrators, and other staff with
assistance in identifying students of concern, assessing those students’ risk for
engaging in violence or other harmful activities, and delivering intervention
strategies to manage the risk of harm for students who pose a potential safety risk,
to prevent targeted violence in the school, and ensure a safe and secure school
environment that enhances the learning experience for all members of the school
community.

Threat assessment teams established pursuant to N.J.S.A. 18A:17-43.4.a., and this
Policy, and Regulation 2419 must be multidisciplinary in membership and, to the
extent possible, shalt must include the following individuals:

1. A school psychologist, school counselor, school social worker, or
other school employee with expertise in student counseling;

2. A teaching staff member;
3. A seheool Principal or other senior school administrator;
4, A safe schools resource officer or school employee who serves as a

school Haison to law enforcement; and

5. The school safety specialist designated pursuant to N.J.S.A.
18A:17-43.3. and Policy 7440, in the event that the school safety
specialist is not already a school administrator or school employee
required to be a part of the threat assessment team pursuant to
N.JS.A. 18A:17-43.4 b5

Additional school employees may serve as regular members of the threat
assessment team or may be consulted during the threat assessment process, as
determined to be appropriate by the team.
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Nothing contained in N.J.S.A. 18A:17-43.4 shall be construed as affecting the
provisions of any collective bargaining agreement or individual contract of
employment in effect on the effective date pursuant to N.J.S.A. 18A:17-43.3
18A:4-43-4 (August 1, 2022).

This Policy and Regulation 2419, pursuant to N.J.S.A. 18A:17-43.5, are
required -pursuant-to-NJS-A—I8A1T 43-4;-shall be aligned with the Guidance
on the Establishment of Behavioral Threat Assessment and Management
Teams (BTAM) 2023 (Guidance) guidelines developed by the New Jersey
Department of Education (NJDOE) pursuant to N.J.S.A. 18A:17-43.6. and-shall
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The school district shall structure the threat assessment teams to best meet
the needs and resources available, which may include school-based teams
and/or district-level teams.

The Superintendent or designee will build a behavioral threat assessment
and management program that will: establish a multi-disciplinary team;
define prohibited and concerning behaviors; create a central reporting
mechanism; define a threshold for law enforcement intervention; establish
threat assessment procedures; develop risk management options; create and
promote safe school climates; and conduet training for all stakeholders.

The threat assessment and management process will include: the threat
assessment team’s actions when first learning of a new report or threat;
screening the case; gathering information; organizing and analyzing
information; making the assessment; developing and implementing a case
management/intervention plan; re-assessing and case monitoring; and
documenting and closing the case.

When assessing a student whose behavior may pose a threat to the safety of the
school community, in the case of a student with an Individualized Education
Program (IEP) or 504 Plan, the threat assessment team shall consult with the IEP
team or 504 team to determine whether the aberrant behavior is a threat to school
safety and is being properly addressed in a manner that is required by N.J.A.C,
6A:14 and all Federal and State special education laws.

Each member of the threat assessment team must attend shall-partieipate—in
training in accordance with ﬁfe%ded—by—th%seheeh}afety—spee}&hs{—deﬁgﬂa%eé
pursuant-te N.J.S.A. 18A:17-43.43;, this and Policy, and Regulation 7440 that is
consistent with the Guidance guidelines developed by the NJDOE pursuant to
N.J.S.A. 18A:17-43.6. Training must be coordinated with the New Jersey
Department of Education, Office of School Preparedness and Emergency
Planning (OSPEP). The training shall ensure the threat assessment team is able
to accurately assess student behavior and to ensure that threat assessment teams
do not have a disparate impact on students based on their race, ethnicity,
homelessness status, religious belief, gender, gender identity, sexual orientation,
or socioeconomic status. The training shall, at a minimum, include training on
adverse childhood experiences, childhood trauma, cultural competency, and
implicit bias.
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Should a threat assessment team become aware of an allegation of HIB when
considering or conducting assessments, they must follow Policy 5512 —
Harassment, Intimidation, or Bullying for addressing allegations of HIB in
alignment with the Anti-Bullying Bill of Rights Act.

Should a threat assessment team become aware of a bias-related act, the
team should implement Policy and Regulation 8465 — Bias Crimes and Bias-
Related Acts on reporting bias-related acts to law enforcement in accordance
with the Memorandum of Agreement Between Education and Law
Enforcement Officials and Policy and Regulation 9320 — Cooperation With
Law Enforcement Agencies.

Questions and concerns about Family Educational Rights and Privacy Act
(FERPA) and the Health Insurance Portability and Accountability Act
(HIPAA) protections often arise as part of the threat assessment planning
process. The threat assessment teams must understand how to balance the
safety of the school with the privacy of individual students. These laws
should not be an impediment to threat assessment and management.

N.IS.A. 18A:17-43.3; 18A:17-43.4; 18A:17-43.5; 18A:17-43.6
Guidance on the Establishment of Behavioral Threat Assessment and
Management Teams (BTAM) 2023

Adopted:
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R 1642.01 SICK LEAVE

A, Definitions — N.J.S.A. 18A:30-1.c. and 18A:30-4.1.

1.

“Certified Domestic Violence Specialist” means a person who has
fulfilled the requirements of certification as a Domestic Violence
Specialist established by the New Jersey Association of Domestic
Violence Professionals.

“Child” means a biological, adopted or foster child, stepchild or
legal ward of an employee, child of a domestic partner or civil
union partner of the employee.

“Designated domestic violence agency” means a county-wide
organization whose primary purpose is to provide services to
victims of domestic violence and which provides services that
conform to the core domestic violence services profile as defined
by the Division of Child Protection and Permanency in the
Department of Children and Families and is under contract with
the division for the express purpose of providing the services.

“Domestic or sexual violence” means stalking, any sexually
violent offense, as defined in N.I.S.A. 30:4-27.26, or domestic
violence as defined in N.J.S.A. 2C:25-19 and N.J.S.A. 17:29B-16.

“Family member” means a child, grandchild, sibling, spouse,
domestic partner, civil union partner, parent, or grandparent of an
employee, or a spouse, domestic partner, or civil union partner of a
parent or grandparent of the employee, or a sibling of a spouse,
domestic partner, or civil union partner of the employee, or any
other individual related by blood to the employee or whose close
association with the employee is the equivalent of a family
relationship.

“Health care professional” means any person licensed under
Federal, State, or local law or the laws of a foreign nation, to
provide health care services, or any other person who has been
authorized to provide health care by a licensed health care
professional including, but not limited to, doctors, nurses, and
emergency room personnel.
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7. “Supervisor” means the building or district administrative staff
member designated by the Superintendent who is responsible for
supervising the employee.

B. Eligibility for Sick Leave — N.J.S.A. 18A:30-1

1. Sick leave is defined as the absence from an employee's post of
duty, for any of the following reasons:

a.

b.

The employee is personally ill or injured;

For diagnosis, care, or treatment of, or recovery from, an
employee’s mental or physical illness, injury or other
adverse health condition, or for preventive medical care for
the employee;

For the employee to aid or care for a family member of the
employee during diagnosis, care, or treatment of, or
recovery from, the family member's mental or physical
illness, injury or other adverse health condition, or during
preventive medical care for the family member;

Absence necessary due to circumstances resulting from the
employee, or a family member of the employee, being a
victim of domestic or sexual violence, if the leave is to
allow the employee to obtain for the employee or the
family member:

(H Medical attention needed to recover from physical
or psychological injury or disability caused by

domestic or sexual violence;

(2) Services from a designated domestic violence
agency or other victim services organization;

3 Psychological or other counseling;

(4)  Relocation; or

® Copyright 2023 »  Strauss Esmay Associates, LLP  « 1885 Hinds Road  »
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(5} Legal services, including obtaining a restraining
order or preparing for, or participating in, any civil
or criminal legal proceeding related to the domestic
or sexual violence;

e. The death of a family member for up to seven days,

f. To attend a child's school-related conference, meeting,
function or other event requested or required by a school
administrator, teacher, or other professional staff member
responsible for the child's education, or to attend a meeting
regarding care provided to the child in connection with the
child's health conditions or disability;

g. The school or place of care of a child of the employee is
closed by order of a public official or because of a state of
emergency declared by the Governor, due to an epidemic or
other public health emergency; or

h. The employee has been exposed to a contagious disease or
is quarantined for the disease in the employee's immediate
household.

2. N.J.S.A. 18A:30-1, Policy 1642.01, and this Regulation shall not
supersede any law providing collective bargaining rights for school
district employes and shall not reduce, diminish, or adversely
affect an employee’s collective bargaining rights.

C. Physician’s Certificate Required for Sick Leave — N.J.S.A. 18A:30-4
1. In case of sick leave claimed due to personal illness or injury, the

Board of Education may require a physician's certificate to be filed
with the Secretary of the Board in order to obtain sick leave.
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Option — Must Select One Option Below

2.

X _[Option 1 - If an employee’s need to use sick leave as
defined pursuant to N.J.S.A. 18A:30-1 and B. above is foresecable,
the Board may require advance notice, not to exceed seven
calendar days prior to the date the leave is to begin, of the intention
to use the leave and its expected duration, and the employee shall
make a reasonable effort to schedule the use of sick leave in a
manner that does not unduly disrupt the operations of the Board.]

OR

[Option 2 - If an employee’s need to use sick leave as
defined pursuant to N.J.S.A. 18A:30-1 and B. above is foreseeable,
the Board requires advance notice, not to exceed seven calendar
days, as determined by the Superintendent, prior to the date the
leave is to begin, of the intention to use the leave and its expected
duration, and the employee shall make a reasonable effort to
schedule the use of sick leave in a manner that does not unduly
disrupt the operations of the Board.]

OR

[Option 3 - If an employee’s need to use sick leave as
defined pursuant to N.J.S.A. 18A:30-1 and B. above is foreseeable,
the Board requires advance notice of calendar days, (not to
exceed seven calendar days) prior to the date the leave is to begin,
of the intention to use the leave and its expected duration, and the
employee shall make a reasonable effort to schedule the use of sick
leave in a manner that does not unduly disrupt the operations of the
Board.]

Option — Must Select One Option Below

3.

~_[Option 1 - If the reason for the leave is not foreseeable, the
Board of Education may require an employee to give notice of the
intention as soon as practicable, provided the Board of Education
has notified the employee of this requirement. ]

OR
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3. ___X__ [Option 2 - If the reason for the leave is not foreseeable,
the Board of Education requires an employee to give notice of the
intention as soon as practicable, provided the Board of Education
has notified the employee of this requirement. ]

4. The Board may prohibit an employee from using foreseeable sick
leave on certain dates, and require reasonable documentation if
sick leave that is not foreseeable is used during those dates.

S. In case of sick leave claimed for three or more consecutive days,
the Board may require reasonable documentation that the leave is
being taken for a purpose permitted pursuant to N.J.S.A.
18A:30-1.a. and B.1. above.

6. If the leave is permitted under N.J.S.A. 18A:30-1.a.(2) or (3) and
B.1.b. or c¢. above, documentation signed by a health care
professional who is treating the employee or the family member of
the employee indicating the need for the leave and, if possible, the
number of days of leave, shall be considered reasonable
documentation.

7. If the leave is permitted under N.J.S.A. 18A:30-1.a.(4) and B.1.d.
above because of domestic or sexual violence, any of the following
shall be considered reasonable documentation of the domestic or
sexual violence:

a. Medical documentation;

b. A law enforcement agency record or report;

C. A court order;

d. Documentation that the perpetrator of the domestic or

sexual violence has been convicted of a domestic or sexual
violence offense;

e. Certification from a certified Domestic Violence Specialist
or a representative of a designated domestic violence
agency or other victim services organization; or
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f. Other documentation or certification provided by a social
worker, counselor, member of the clergy, shelter worker,
health care professional, attorney, or other professional who
has assisted the employee or family member in dealing
with the domestic or sexual violence.

If the leave is permitted under N.J.S.A. 18A:30-1.a.(7) and B.1.g.
above, a copy of the order of the public official or the
determination by the health authority shall be considered
reasonable documentation.

D. Sick Leave Charges

A sick leave day once commenced may be reinstated as a working
day only with the approval of the Superintendent or designee.

An employee absent on sick leave on a day when the school is
closed early for emergency reasons will be charged with a full sick
leave day.

An employee scheduled for a sick leave absence on a day on which
the schools do not open because of an emergency will not be
charged with a sick leave day.

E. Readmission After Disability

i.

An employee absent on sick leave, covered under N.J.S.A.
18A:30-1.a.(1); (2); and (8) and B.l.a.; b.; and h., for more than
five consecutive working days who wishes to return to work shall
submit the signed statement of their physician or institution
indicating the employee’s fitness to perform their duties.

The Board may, at its discretion, require the employee submit fo an
examination by a physician or institution designated by the Board
to confirm the information submitted by the employee’s physician
or institution.
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a. The Board shall bear the cost of the examination if the
examination is performed by a physician or institution
designated by the Board.

If the results of the examination conducted pursuant to paragraph
E.2. above arc inconsistent with the statement of the employee’s
physician in E.1. above, the employee and the Board shall agree to
a third physician or institution to conduct the examination. The
Board shall bear the cost of this third examination.

F. Accumulation of Sick Leave

1.

If any employee requires in any school year less than the specified
number of days of sick leave with pay allowed, all days of such
minimum sick leave not utilized that year shall be accumulative to
be used for additional sick leave as needed in subsequent years in
accordance with N.J.S.A. 18A:30-3.

G. Exhaustion of Sick Leave

1. The Superintendent or designee shall monitor employee
accumulated sick leave and charge an employee’s accumulated
sick leave.

a. Sick leave will be charged, first, to the sick leave newly
available in the employee’s current contract year and, when
that sick leave entitlement is exhausted, to the employee’s
accumulated sick leave.

H. Records
1. The personnel file of each person employed by this district will

include an accurate record of the employee’s use and accumulation
of sick leave days.
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a. The Superintendent or designee will maintain the
employees record of accumulated sick leave in accordance

with Policy 1642.01 and this Regulation.
2. Each employee’s attendance record will record the reason for any

absence.
Issued:
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[See POLICY ALERT No. 231}

R 2419 SCHOOL THREAT ASSESSMENT TEAMS

A. Definitions

1.

“Aberrant behavior” means behavior atypical for the person or
situation and causes concern for the safety or well-being of those
involved. Aberrant behavior for an individual involves actions,
statements, communications, or responses that are unusual for the
person or situation; or actions which could lead to viclence toward
self or others; or are reasonably perceived as threatening or causing
concern for the well-being of the person.

“Behavioral Threat Assessment and Management (BTAM)” means
a proactive approach to identify, assess, and provide appropriate
interventions and resources for individuals who display a behavior
that elicits concern for the safety of themselves or others. (U.S.
Secret Service National Threat Assessment Center.)

“Concerning behavior” means an observable behavior that elicits
concerns in bystanders regarding the safety of an individual or
those around them. Behaviors that may elicit concern can include
unusual interests in violent topics, conflicts between classmates,
increased anger, increased substance use, or other noteworthy
changes in behavior (e.g., depression or withdrawal from social
activities). Some concerning behaviors may be defined as
prohibited behaviors and should trigger an immediate response.
Prohibited behaviors can include threats, weapons violations, and
other aggressive or violent behavior. Concerning behavior does
not necessarily imply or predict that an individual or group will
become violent. Instead, it serves as an indicator that the student
may be in need of intervention or increased supports. Proactive
intervention and de-escalation are key and should be part of any
approach to violence prevention.
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4, “Concerning communication” means unusual, bizarre, threatening,
or violent communication made by an individual or a group that
elicit concems for the safety or wellbeing of the individual or
others.  Concerning communication may allude to violent
intentions, violence as a means to solve a problem, justifying
violent acts, unusual interest in weapons, personal grievances, or
other inappropriate interests. Concerning communications may
also allude to hopelessness or suicide. Concerning
communications may be made in the form of written or oral
statements, gestures, or visual/electronic media, Communications
may be considered concerning regardless of whether a direct
verbal threat is expressed. Concerning communication does not
necessarily imply or predict that an individual or group will
become violent. Instead, it serves as an indicator that the student
may be in need of intervention or increased supports. Proactive
intervention and de-escalation are key and should be part of any
approach to violence prevention.

5. “Multidisciplinary Threat Assessment Team” means a team
composed of highly trained school personnel with diverse
positions, backgrounds, and experience. The team will receive
reports about a concerning person and situations, gather additional
information, assess the risk posed to the community, and develop
intervention and management strategies to mitigate any risk of
harm.

6. “Targeted violence” means a premeditated act of violence directed
at a specific individual, group, or location regardless of motivation
and generally unrelated to other criminal activity.

B. Multidisciplinary Threat Assessment Team

1. Threat Assessment Team Members

a. In accordance with N.JS.A. 18A:17-43.4, the threat
assessment team established by the Board of Education
shall be multidisciplinary in membership and, to the extent

possible, must include the following individuals:

(1) A Principal or other senior school administrator;
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(2) A school psychologist, school counselor, school
social worker, or other school employee with
expertise in student counseling;

3) A safe-schools resource officer or school employee
who serves as a school liaison to law enforcement;

(4)  The school safety specialist (designated pursuant to
N.J.S.A. 18A:17-43.3); and

(5) A teaching staff member.

b. Additional school employees may serve as regular
members of the threat assessment team or may be consulted
during the threat assessment process, as determined to be
appropriate by the team. If a student has an Individualized
Education Program (IEP), 504 plan, and/or functional
behavioral assessment (FBA) plan, the threat assessment
team must consult with the appropriate staff or team to
determine whether the reported behavior is already part of
known baseline behavior or is already being managed
under the student’s IEP, 504 plan, or FBA plan and
addressed in a manner that is required by N.J.A.C. 6A 14
and all other Federal and State special education laws.

c. The district may choose to name the threat assessment team
in a manner that suits the school community needs.

2. Threat Assessment Team Structure
a. The district can structure the threat assessment teams to
best meet the needs and resources available. This may
include:

() School-Based Teams: The district may opt to
develop teams for each school comprised of those
members fulfilling the assigned roles identified in
the law in each of its schools.
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(2)  District-Level Team: The district may choose to
develop one central team designated to serve each
school in cases where staffing at individual schools
is not sufficient fo meet the membership
requirements of the law. In such cases, the district
may choose to operate smaller teams trained in the
threat assessment process in each school, which can
screen cases to determine which situations to refer
to the District-Level Team. If the district uses this
model, the district must ensure representation of
those staff members from the involved school as
identified by the law to the fullest extent possible
when conducting an assessment,

(3)  District-Level Team and School-Based Teams: The
district may have one central team that provides
oversight, consistency, and accountability for all
threat assessment processes including threats
impacting the entire district. School-Based Teams
address cases in each school building, while
ensuring all information is shared with the District-
Level Team.

C. Building a K-12 Behavioral Threat Assessment and Management Program

The district shall implement the following steps in developing a
Behavioral Threat Assessment and Management Program.

1. Step 1: Establish a Multidisciplinary Team

a. Identify team membership pursuant to N.J.S.A. 18A:17-3.4.

b. Designate a team leader.
c. Establish team procedures and protocols.
d. Meet on a regular basis and as needed.
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Step 3:

Step 4:

4.
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Define Prohibited and Concerning Behaviors

Establish policy defining prohibited behaviors

(1)  These definitions should be included in the code of
student conduct policy and shared with staff,
parents, and students.

Identify other behaviors for screening or intervention.

Define threshold for intervention.

(1)  The threshold should be relatively low so that teams
can identify individuals in distress before the
behavior escalates into a violent behavior.

Create a Central Reporting Mechanism

Establish one or more anonymous reporting mechanisms.

(1) Examples include a mobile application, a dedicated
email address or phone number, or on the district
website.

Provide training and guidance to encourage reporting.

(1) Students, teachers, staff, school resource officers,
and parents should be provided awareness training
and guidance on recognizing behaviors of concern,
their roles and responsibilities in reporting the
behavior, and how to report the information.

Ensure availability to respond.

Utilize an Initial Report to collect the threat, concerning
behavior, etc.

Define Threshold for Law Enforcement Intervention

Most reports can be handled by the School-Based Team.
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b. Establish which behaviors should be referred for law
enforcement intervention (e.g., physical violence, threats of
violence, etc.).

5. Step 5: Establish Threat Assessment Procedures
a. Decide how to document cases.
b. Create procedures to screen reports, gather information,

make assessments, and decide on interventions.

c. Develop/adapt  threat assessment forms to organize
information around the 11 Investigative Questions
referenced in D.4. below.

6. Step 6: Develop Risk Management Options

a. Identify all available resources for creating individualized
management plans.

(1) The resources and supports the student needs will
differ depending on the information gathered during
the assessment.

(2) Resources to assist the student could take the form
of peer support programs or therapeutic counseling
to enhance social learning or emotional
competency, life skills classes, tutoring in specific
academic subjects, or mental health care. Most
programs and supports will be available within the
school, but the team may nced to also access
community resources to assist with the managing
the student. Identify resources to assist
targets/victims.

(3) Make efforts to address the safety of any potential
targets by altering or improving security procedures
for schools or individuals and providing guidance
on how to avoid the concerning person.
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b. Establish points of contact for all resources.
7. Step 7: Create and Promote Safe School Climates
a. Assess current school climate.

(1) Anti-Bullying Bill of Rights Act (N.JS.A.
18A:37-21) requires the school safety team in each
school in the district “...to develop, foster, and
maintain a positive school climate by focusing on
the ongoing, systemic process and practices in the
school and to address school climate issues...” and
to “review and strengthen school climate and the
policies of the school.

b. Enhance current school climate.
c. Strengthen students’ connectedness.

(1)  Encourage teachers and staff to build positive,
trusting relationships with students by actively
listening to students and taking an interest in what
students say.

d. Break down “codes of silence” and help students feel
empowered to come forward and share concerns and
problems with a trusted adult.

e. Identify clubs or teams at school students can join or
encourage students to start their own special interest group.

8. Step 8: Conduct Training for all Stakeholders

a. The training is for new threat assessment team members,
refresher training, and professional development. This
includes training on the screening and threat assessment
forms and procedures.
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Training must be coordinated with the New Jersey
Department of Education (NJDOE), Office of School
Preparedness and Emergency Planning (OSPEP) o ensure
that the threat assessment team is able to accurately assess
student behavior and to ensure that threat assessment teams
do not have a disparate impact on students based on their
race, ethnicity, homelessness status, religious belief,
gender, gender identity, sexual orientation, or
socioeconomic status. This training includes training on
adverse childhood experiences, childhood trauma, cultural
competency, and implicit bias.

Awareness training for students, teaching staff members,
and all school staff members regarding the recognition of
concerning or aberrant behavior in an individual that may
represent a threat to the school community.

(D Requests for awareness training can be coordinated
by the district’s School Safety Specialists through
the OSPEP.

Training for parents and other community stakeholders to
anonymously report dangerous, violent, or unlawful
activity to the district or school.

D. Threat Assessment and Management Process

The district shall implement the following steps in the threat assessment
and management process.

1. Step 1: Receive a Report of Concern

a.

When the threat assessment team first learns of a new
report of a threat or aberrant or concerning behavior, the
team (or one member of the team) should collect initial
intake information about the behavior, the concerning
person (i.e., the person who engaged in the threatening
behavior; the person to be assessed), and other information
that 1s readily available.
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Step 2:

a.
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Screen the Case

Screen for imminency (of the threat or conceming
behavior) and whether there is a need for a full threat
assessment.

(1) If the threat assessment team believes the report
does present an imminent danger or safety concern,
immediately notify law enforcement. Once the
emergency has been contained, the team should
complete a full threat assessment and make all
necessary notifications (i.e., anyone that is or may
be directly impacted).

If the team does not believe the report presents an imminent
danger or safety concern, determine if there is a need for
full threat assessment, If not, document the initial report
and screening.

If there is a need for a threat assessment, the team shall
proceed with a full threat assessment using the steps
outlined in D.3. through 8. below,

The district’s Title IX Coordinator must be notified
immediately if a report involves sexual harassment, sexual
assault, dating violence, stalking, or a domestic violence
assault, or if engagement in these actions is uncovered
when gathering additional information during the threat
assessment process. -Notifying the district’s Title IX
Coordinator is completed parallel to the threat assessment
process and does not stop a team from moving forward
with gathering information and initiating risk management
strategies.

Gather Information from Multiple Sources

Gather information about the person displaying the
concerning behavior and situation from various sources.
These sources can include, but are not limited to, teachers,
coaches, parents, and peers.
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4. Step 4: Organize and Analyze

a. Organize and analyze information wusing the 11
Investigative Questions detailed in the U.S. Secret Service
and U.S. Department of Education threat assessment guide.
The form is comprised of 11 investigative questions
adapted from the U.S. Secret Services and U.S. Department
of Education Threat Assessment in Schools: A Guide to
Managing Threatening Situations and to Creating Safe
School  Climates and can be  found at
www.secretservice.gov/nod/2559.

5. Step 5: Make the Assessment
a. Make an assessment about whether the individual of

concern poses a threat of violence or self-harm, or if they
are otherwise in need of intervention.

6. Step 6: Develop and Implement a Case Management/Intervention

Plan

a. Develop and implement a case management plan to reduce
risk.

b. As needed, refer individual of concern to the local mental
health authority or healthcare provider for evaluation
and/or treatment.

c. As needed, refer individual of concern for a full and

individual evaluation (FIE) for special education services.
7. Step 7: Re-Assess (Case Monitoring)

a. Monitor, re-evaluate, and modify plan as needed to ensure
that the identified intervention(s) is effective, and the
individual of concern no longer poses a threat of violence
or self-harm.

b. Re-assessing the person of concern, going through the
assessment questions again.
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c. If there are still concemns, the team shall continue to
monitor, adjust plan, and re-assess as needed until there is
no longer a concern of harm to self and/or others, and the
individual is on a better path.

8. Step 8: Document and Close the Case

a. When the team’s assessment is that the concerning person
no longer poses a threat of violence or self-harm, the team
can close the case or place it on the in-active status.

b. The threat assessment team should be sure to document the
case, including scheduling any future dates to check-in or
follow-up, as needed.

c. The documentation should be stored in a confidential file,
with only authorized personnel having access.

E. Training

I. Each member of the threat assessment team must attend training in
accordance with N.J.S.A. 18A:17-43.4. The district may also
choose to provide awareness training to school community
members on the threat assessment process. The awareness training
is also outlined as part of one of the steps of the Building a K-12
Behavior Threat Assessment and Management Program.

2, Threat assessment team membership:

a. In accordance with N.J.S.A. 18A:17-43 .4, the NJDOE shall
provide training through the New Jersey School Safety
Specialist Academy. All threat assessment team members
must receive training consistent with the fraining and
guidelines provided by the NJDOE. The school safety
specialist, is a member of the threat assessment team and
will assist in ensuring this training is provided to school
staff in coordination with OSPEP.
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Each new threat assessment team member must complete
training by the OSPEP, which shall include training
sessions as instructed by Ontic/SIGMA as part of the
Bureau of Justice Assistance (BJA) STOP School Violence
Grant Program.

The district shall determine membership on the threat
assessment team in accordance with N.I.S.A. 18A:17-43.4,
including adding and ensuring the training of new
members, as needed, The district must ensure all threat
assessment team members attend the required initial
training and refresher training provided by OSPEP to
advance their competency in conducting assessments.

(1) These trainings will be offered through the OSPEP
for both in person and online platforms.

(2)  Refresher training will be developed and facilitated
by the OSPEP and will be made available through
in-person and online platforms, as necessary.

Awareness Training for Other School Community Stakeholders

a.

Request for awareness training for school staff members
should be directed to the OSPEP emal at
school.security@doe.nj.gov, which will provide training or
coordinate sessions with approved instructors from the U.S.
Department of Homeland Security National Threat
Evaluation and Reporting Office’s Certified Master
Training Program.

F. Other Considerations

1.

Individualized Education Program (IEP) or 504 Plans

a.

The district is required by law to meet the needs of students
with special needs, who are afforded disciplinary
protections not provided to the general education
population, to reduce exclusionary practices for spectal
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education students. When assessing a student whose
behavior may pose a threat to the safety of the school
community, in the case of a student with an IEP or 504
plan, the threat assessment team shall consult with the IEP
team or 504 team to determine whether the aberrant or
concerning behavior is a threat fo school safety and is being
properly addressed in a manner that is required by N.J.A.C,
6A:14 and all Federal and State special education laws.
Working with the IEP team or 504 team, the threat
assessment team shall determine if the behavior is part of
known baseline behavior, or is already being managed
under the student’s TEP, 504 plan, or FBA plan. If the
behavior is not consistent with baseline behaviors or is not
able to be effectively managed through current
programming, then a threat assessment would need to be
conducted. A special education representative must be part
of the team and shall engage throughout the process.

Allegations of Harassment, Intimidation, & Bullying (HIB) or
Bias-Related Acts

Should the threat assessment team become aware of an
allegation of HIB when considering or conducting
assessments, they must follow Policy 5512 for addressing
allegations of HIB in alignment with the Anti-Bullying Bill
of Rights Act. Additionally, during the threat assessment
process, it is important to recognize that the student may
need remedial services (e.g., counseling) to address
behavior that may have prompted the need for the threat
assessment and to ensure their well-being.

Should a threat assessment team become aware of a
bias-related act, they should implement Policy and
Regulation 8465 on reporting bias-related acts to law
enforcement in accordance with the Memorandum of
Agreement Between Education and Law Enforcement
Officials and Policy and Regulation 9320.
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Information Sharing

a.

The Family Educational Rights and Privacy Act (FERPA)
and the Health Insurance Portability and Accountability
Act (HIPAA) are two Federal laws protecting the privacy
of an individual’s personal records. FERPA refers
specifically to educational records while HIPAA refers to
medical records. Questions and concerns about FERPA
and/or the HIPAA protections often arise as part of the
threat assessment planning process. It is critical that threat
assessment teams understand how to balance the safety of
the school with the privacy of individual students. These
Jaws should not be an impediment to threat assessment and
management.

Threat assessment teams should consult with the Board
Attorney on these elements as needed.

Family Education Rights & Privacy Act (FERPA) — Educational
Records

FERPA is a Federal law that protects the privacy of student
education records. TERPA does, however, authorize
school officials to disclose information without consent in
emergency situations where the health and/or safety of
students is at risk. Relevant information can be released to
law enforcement, public health, and medical officials, as
well as other schools in the event a student transfers or
matriculates. The U.S. Department of Education would not
find a school in violation of FERPA for disclosing
FERPA-protected information under the health or safety
exception as long as the school had a rational basis, based
on the information available at the time, for making ifs
determination that there was an articulable and significant
threat to the health or safety of the student or other
individuals.

Health Insurance Portability and Accountability Act (HIPAA) —

Medical and Mental Health Records
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a. HIPAA protects the confidentiality of information in health
records. Confidentiality is held by the patient, not the
mental health provider. In cases where HIPAA applies, the
following strategies below may assist threat assessment
teams in eliminating potential barriers to critical data
collection:

(1) Ask permission from the student and parent to
disclose medical records;

(2)  Provide information to health and mental
professionals; and

(3) Ask about duty to warn or duty to protect.

b. Additionally, medical and mental health providers may
disclose protected health information when disclosure:

(1) Is necessary to prevent or lessen a serious and
imminent threat to health or safety of patient or
others and is to someone reasonably able to prevent
or lessen the threat; and

(2) May include disclosure to law enforcement, or
others who can mitigate the threat and disclosure
must be consistent with applicable law and
standards of ethical conduct.

6. Record Keeping

All documentation from the threal assessment process must be
maintained in a confidential and secure location. Maintaining
records and preserving evidence throughout the process, assists in
the establishment of a legal and behavioral justification for the
intervention. Records may be electronic or paper and must be
maintained in accordance with record retention rules established by
the Department of Treasury.

Adopted:
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REPORT OF THE TREASURER TO THE BRADLEY BEACH BOARD OF ERDUCATION

FOR THE MONTH ENDING

FUNDS
GENERAL FUND-FUND 10
SPECIAL REVENUE FUND-FUND 20
CAPITAL PROJECTS FUND--FUND 30
DEBT SERVICE FUND-FUND 40
TOTAL GOVERNMENTAL FUNDS
ENTERPRISE FUND-FUND 5X
PAYROLL
PAYROLL AGENCY
UNEMPLOYMENT TRUST
TOTAL TRUST & AGENCY FUNDS
TOTAL ALL FUNDS

PREPARED & SUBMITTED BY

7131123

CASH
BALANCE
$1,781,595.27

($53,337.54}
$0.00
$9.57

$1,728,267.30
$41,155.49
$0.00
$219,271.95
$40,809.50
$280,081.45
$2,028,604.24

CASH EAsH
RECEIPTS DISBURSEMENTS
THISMONTH  THIS MONTH
$80,337.87 $448,005.19
$53,038.00 $31.629.04
$0.00 $0.00
$0.00 $0.00
$133,375.87 $479,634.23
$25.86 $0.00
$6.43 $0.00
$38,065.15 $149.761.56
$2.872.96 $0.00
$40.044.54 $149,761.56
$174.346.27 $629.395.79

PAGE 1 0OF &
ENDING
CASH

BALANCE(1+2-3)

$1,413,027.95
($31,928.58)
$0.00

$9.57
$1,382,008.94
$41,181.35
$6.43
$107,575.54
$43,682.46
$151,264.43
$1,574,454.72

Attachment XVI-J



BRADLEY BEACH BOARD OF EDUCATION BANK RECONCILIATION--CASH ACCOUNT

BANK: BANK OF AMERICA
ACCOUNT #726-0100062

STATEMENT DATE: 7131123
BALANCE PER BANK
ADDITIONS: DEPOSITS IN TRANSIT DATE AMOUNT
REIMBURSEMENT DUE FOR $0.00
$0.00
$0.00
TOTAL DEPOSITS IN TRANSIT $0.00
AMOUNT
DEDUCTIONS: OUTSTANDING CHECKS $402,966.00
$0.00
OTHER $0.02
TOTAL DEDUCTIONS $402,966,02
NET RECONCILING ITEMS ($402,966.02)
ADJUSTED BALANCE PER BANK
BALANCE PER BOARD SECRETARY'S RECORDS AS OF
RECONCILING ITEMS:
ADDITIONS
INTEREST EARNED
OTHER (EXPLAIN)
TOTAL ADDITIONS
DEDUCTIONS
BANK CHARGES
OTHER (EXPLAIN)
TOTAL DEDUCTIONS
NET RECONCILING ITEMS
ADJUSTED BOARD SECRETARY'S BALANCE AS OF
BANK OF AMERICA CERTIFICATES OF DEPOSIT: $0.00

BRADLEY BEACH BOARD OF EDUCATION BANK RECONCILIATION—PAYROLL/AGENCY

BANIC: BANK OF AMERICA
ACCOUNT #726-0102200

STATEMENT DATE: 7131123
BALANCE PER BANK
ADDITIONS: DEPOSITS IN TRANSIT DATE

TOTAL DEPOSITS IN TRANSIT

DEDUCTIONS: OUTSTANDING CHECKS
OTHER
TOTAL DEDUCTIONS

NET RECONCILING [TEMS
ADJUSTED BALANCE PER BANK

BALANGCE PER BOARD SECRETARY'S RECORDS AS OF
RECONCILING ITEMS:

ADDITIONS

INTEREST EARNED

OTHER (EXPLAIN)

TOTAL ADDITIONS

DEDUCTIONS

BANK CHARGES

OTHER (EXPLAIN)

TOTAL DEDUCTIONS

NET RECONCILING ITEMS

ADJUSTED BOARD SECRETARY'S BALANCE AS OF

AMOUNT
$0.00
$0.00
$0.00
$0.00

AMOUNT
$0.00
$0.00
$0.00

$0.00

PAGEZ2OF 6

$1,784,974.96

$1,382,008.94

$107.575.54

$107,575.54



BRADLEY BEACH BOARD OF EDUCATION BANK RECONCILIATION-PAYROLL ACCOUNT
BANK: BANK OF AMERICA
ACCOUNT #726-0100089

STATEMENT DATE: 7/31123
BALANCE PER BANK

ADDITIONS: DEPOSITS IN TRANSIT DATE AMOUNT

$0.00

$0.00

$0.00

TOTAL DEPOSITS IN TRANSIT $0.00
AMOUNT

DEDUCTIONS: OUTSTANDING CHECKS $1,324.43

OTHER $0.00

TOTAL DEDUCTIONS $1,324.43

NET RECONCILING iITEMS ($1,324.43)

ADJUSTED BALANCE PER BANK

BALANCE PER BOARD SECRETARY'S RECORDS AS OF
RECONCILING ITEMS:

ADDITIONS

INTEREST EARNED

OTHER (EXPLAIN)

TOTAL ADDITIONS

DEDUCTIONS

BANK CHARGES

OTHER (EXPLAIN)

TOTAL DEDUCTIONS

NET RECONCILING ITEMS

ADJUSTED BOARD SECRETARY'S BALANCE AS OF

PAGE3OF 6

$1,330.86

§6.43

BRADLEY BEACH BOARD OF EDUCATION BANK RECONCILIATION--UNEMPLOYMENT INSURANCE

BANK: BANK COF AMERICA

ACCOUNT #726-0101875
STATEMENT DATE: 7131723
BALANCE PER BANK
ADDITIONS: DEPOSITS IN TRANSIT DATE AMOUNT
$0.00
$0.00
$0.00
TOTAL DEPOSITS IN TRANSIT $0.00
AMOUNT
DEDUCTIONS: QUTSTANDING CHECKS $0.00
OTHER $0.00
TOTAL DEDUCTIONS $0.00
NET RECONCILING ITEMS $0.00

ADJUSTED BALANCE PER BANK

BALANCE PER BOARD SECRETARY'S RECORDS AS OF
RECONCILING [TEMS:

ADDITIONS

INTEREST EARNED

OTHER (EXPLAIN)

TOTAL ADDITIONS

DEDUCTIONS

BANK CHARGES

OTHER (EXPLAIN)

TOTAL DEDUCTIONS

NET RECONCILING ITEMS

ADJUSTED BOARD SECRETARY'S BALANCE AS OF

$43,682.46

$43,682.46



BRADLEY BEACH BOARD OF EDUCATION BANK RECONCILIATION--CAFETERIA ACCT.
BANK: BANK OF AMERICA

ACCOUNT #7268-0101344
STATEMENT DATE: 7131123
BALANCE PER BANK
ADDITIONS: DEPQOSITS IN TRANSIT DATE AMOUNT
$0.00
$0.00
$0.00
TOTAL DEPOSITS IN TRANSIT $0.00
AMOUNT
DEDUCTIONS: OUTSTANDING CHECKS $0.00
$0.00
OTHER $0.00
TOTAL DEDUCTIONS $0.00
NET RECONCILING ITEMS $0.00

ADJUSTED BALANCE PER BANK

BALANCE PER BOARD SECRETARY'S RECORDS AS OF
RECONCILING ITEMS:
ADDITIONS

INTEREST EARNED
OTHER {EXPLAIN)

TOTAL ADDITIONS
DEDUCTIONS

BANK CHARGES

OTHER (EXPLAIN)

TOTAL DEDUCTIONS

NET RECONCILING [TEMS

PAGE 4 OF 6

$41,181.35

$41,181.35



OUTSTANDING CHECKS AS OF  7/31/23
SALARY CASH ACCOUNT #726-0100089

CHECK# AMOUNT CHECK #
37351 $104.53
37365 $609.95
37366 $600.95

GRAND TOTAL, SALARY ACCOUNT

PAGEBOF G

AMOUNT

$1,324.43



OUTSTANDING CHECKS AS CF  7/31/23 - PAGEGBOF 6
CASH ACCOUNT #726-0100062

CHECK # AMOUNT CHECK # AMOUNT
24466 " %499 21791 $2.925 52
21675 $28.75 21792 $1,655.00
21680 $6,300.00 21793 $89.679.66
21693 $80.00 21794 $475.99
21696 $75.00 21795 $1,136.05
21704 $150.00 21796 $4,027 .21
21706 $197.00 21797 $2,180.00
21727 $4,207.50 21798 $1,250.00
21750 $2,337.50 21799 $1,110.00
21755 $195.00 21800 $4,004.76
21756 $80.00 21801 $206.79
21757 $50.00 21802 $2,491.25
21758 $13,540.00 21803 $323.91
21759 $8.80 21804 $500.00
217860 $215.38 21805 $1,022.00
21761 $16,299.00 21806 $5982.80
21762 $1,533.00 21807 $511.00
21763 $511.00 21808 $171.90
21764 $22.284.00 21809 $1,145.00
21785 $1,033.20 21810 $5,100.00
21766 $22,912.54 21811 $525.25
21767 $22.49 21812 $4,965.00
21768 $1,330.00 21813 $511.00
21769 %5,075.00 21814 $1.011.00
21770 $1,050.00 21818 $178.20
21771 $12,685.25 21816 $152.16
21772 $28,474.00 21817 $71.15
21773 $1,680.00 21818 $1,790.94
21774 $248.60 21819 $%,500.00

21775 $97,394.47
21778 $8,030.84

21777 $435.00
21778 $230.00
21779 $511.00
21780 $1,812.12
21781 $511.00
21782 $511.00
21783 $511.00

21784 $1,267.50
21785 $2,310.00
21786 $4,804.09

21787 $168.34
21788 $225.00
21789 $1,600.00
21790 $8,292.10

OUTSTANDING CHECKS AS OF  7/31/23
PAYROLUAGENCY ACCOUNT # 0072-6010-2200
CHECK# AMOUNT CHECK # AMOUNT
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