BRADLEY BEACH BOARD OF EDUCATION
515 Brinley Avenue
Bradley Beach, NJ 07720

AGENDA

Regular/Public Hearing Meeting
June 28, 2022

1.

1.

Call To Order

QOpen Public Meetings Act

In accordance with the Open Public Meetings Act, notice of this meeting has been given to the
designated newspapers, The Asbury Park Press and the Coast Star, and posted in the school in a place
reserved for this kind of notice.

Flag Salute/Roll Call

A. Public Hearing on the Business Administrator’s Contract

Resolution for the Public Hearing Appointing David Tonzola as
School Business Administrator/Board Secretary

WHEREAS, the State of New Jersey has enacted P.L.2007, ¢.53, An Act Concerning School District
Accountability; and

WHEREAS, Section 5 of the Act amended N.J.S.4. 18A:11-11 to require boards of education to
provide public notice 30 days prior to the renegotiation, extension, amendment, or alteration of an
employment contract with the superintendent of schools, assistant superintendent of schools, or school
business administrator; and

WHEREAS, Said notice was provided to the public via publication in the district's official newspaper,
The Asbury Park Press, on May 20, 2022; and

WHEREAS, Section 5 of the Act amended N.J.S.4. 18A:11-11 to require boards of education to
provide public notice of a public hearing 10 days prior to the renegotiation, extension, amendment, or
alteration of an employment contract with the superintendent of schools, assistant superintendent of
schools, or school business administrator; and

WHEREAS, Said notice of a public hearing was provided to the public via publication in the district's
official newspaper, The Asbury Park Press, on May 20, 2022; now therefore be it

RESOLVED, That the Bradley Beach Board of Education hereby designates from 7:00 p.m. to 7:10
p.m. at 515 Brinley Avenue, Bradley Beach, NJ on June 28, 2022 as the public hearing required by the
Act.

Notice to the Public

Members of the public are invited to submit public comments regarding the appointment of the
BUSINESS ADMINISTRATOR/BOARD SECRETARY. The board, pursuant to N..J.S.4. 10:4-12(b),
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the Open Public Meetings Act, shall not publicly discuss personnel matters and shall not respond to
comments made by members of the public.

Please be aware that the subject of this hearing retains the right of privacy and shall retain all rights
regarding defamation and slander according to the laws of New Jersey. The board shall not be held
liable for comments made by members of the public.

Public Commentis

Close Public Hearing

Piscussion ltems

New Jersey Department of Education Local District Special Education Public Report - 2020/2021
Minutes:

Approval of Meeting Minutes

Resolved: That the Board approve the Minutes of:
Special Meeting - May 10, 2022
Confidential Executive Session — May 10, 2022
Regular Meeting — May 24, 2022
Confidential Executive Sessions — May 24, 2022
MOTION: SECOND: VOTE:

Superintendent’s Report

Executive Session

A, Personnel

1. Resolved: That the Board approve the appointment of the tenured teaching staff for the 2022/2023
school year, as on file in the Office of the Superintendent. (Attachment VI-A.1) [B]

2. Resolved: That the Board approve the salaries for support staff, as per attachment, for the 2022/

2023 school year, as on file in the Office of the Superintendent. (Attachment VI-A.2) [B]

3. Resolved: That the Board approve the reappointment of Mr. David Tonzola to the position of
Business Administrator/Board Secretary for the 2022/2023 school year.
(Attachment VI-A.3) [B]

4. Resolved: That the Board approve the reappointment of Mrs. Sarah Seeley to the position of
Director of Curriculum and Instruction for the 2022/2023 school year.
(Attachment VI-A.4) [B]
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5. Resolved:

6. Resolved:

7. Resolved:

8. Resolved:

9. Resolved:

10. Resolved:

11. Resolved:

12. Resolved:

13. Resolved:

That the Board approve the reappointment of Mrs. Alison Zylinski to the position of
Director of Special Services/Social Worker for the 2022/2023 school year.
{Attachment VI-A.5) |B]

That the Board approve the reappointment of Salvatore Catalano to the position of
Information Technology Coordinator for the 2022/2023 school year.
(Attachment VI-A.6) [B/G]

That the Board approve the appointment of Dr. Steven Kairys as the Bradley Beach
School Physician for the 2022/2023 school year for an annual fee of $2,000.00. [B]

That the Board approve Christina Loucel to the position of Leave Replacement
Elementary School Teacher for Amanda Silverstein, Grade 3, Special Education Teacher
(on Maternity Leave) from September 1, 2022 and ending on October 6, 2022, ata
prorated rate of salary guide BA first step, salary pending negotiated contract. [B]

That the Board approve the appointment of Barbara O’Boyle to provide Physical
Therapy Services to the Bradley Beach School District from July 1, 2022, through
June 30, 2023 at a rate of $100 per hour. This resolution supersedes Resolution VI-A 4
on the May 24, 2022 agenda. [B]

That the Board approve retroactively the appointment of the following chaperone for the
FY 2022 8% Grade trip to Washington DC at a contracted total rate of three hundred
dollars ($300.00), one hundred and fifty dollars ($150) per night: {B]

¢ Scott Taylor

That the Board approve the following certificated school nurses to the position of
Substitute School Nurse for the 2022 Bradley Beach Elementary Extended School Year
Summer Program for 3.5 hours per day on an as needed basis from July 11, 2022,
through August 11, 2022, at the rate consistent with the Bradley Beach Education
Schedule D Special Contracts. [B]

* Rosemary Achong

¢ Filomena Contella

That the Board rescind the appointment of the following teachers to teach in the Bradley
Beach Elementary School’s 2022 Summer Jumpstart Program.

s Kelsey Dunnigan

e Megan Jardine

That the Board approve the appointment of the following teacher to teach in the Bradley
Beach Elementary Extended School Year Summer Program. The program will run
from July 11, 2022, through August 11, 2022, (Monday through Thursday). The hours
for certified teaching staff will be 3.75 hours/day at a rate consistent with the collective
agreement with the Bradley Beach Education Association Schedule D Special
Contracts. [B]

e Megan Jardine
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14. Resolved: That the Board approve the appointment of the following teacher to teach in the
Bradley Beach Elementary School’s Summer Jumpstart Program. The program will
run from July 11, 2022, through August 11, 2021, (Monday through Thursday). The
hours for certified teaching staff will be 3.75 hours/day at a rate consistent with the
collective agreement with the Bradley Beach Education Association Schedule D
Special Contracts: [G]

o Kirsty Sucato

Note: Grant funds to be used are 20-484-100-101-00-SU CRRSA Act — Learning Acceleration Grant
Program and 20-483-100-101-00-SU CRRSA Act — ESSER 1l at 100%

15. Resolved: That the Board approve the appointment of Megan Jardine as an Elementary Special
Education Teacher for the 2022/2023 school year, salary guide BA step 6-7 per salary
guide for 2021/2022, salary pending negotiated contract, (Attachment: VI-A.15) [B]

16. Resolved: That the Board approve the attendance and the registration cost of the following staff
members for engagement in the designated professional training: [G]

Date(s) of Name/Title of
Staff Member Event Professional Training Location Cost
Alison Zylinski | 6/28/2022 | NJCIE Summer Inclusion | David Brearly High School $0
Leadership Conference Kenitworth, NJ
Alison Zylinski | 6/24/2022 | STRONGE Annual Inter- | Virtual $195
Rater Reliability &
Recertification Training
MOTION: SECOND: VOTE:
B. Students

1. Resolved: That the Board approve the following tuition contract for Summer Extended School Year
Program and the tuition contract for the 2022/2023 school year: [B]

ID # | School Start Date ;| Annual Tuition Rate

2733 | Union County Educational Services 7/01/2022 - | Tuition: $9,879
Commission: Lamberts Mill Academy | 8/12/2022
ESY Program

2733 | Union County Educational Services 9/6/2022 Tuition: $59,711
Commission; Lamberts Mill Academy Related Services $80.00 per session
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2. Resolved: That the Board affirms the Superintendent/Principal’s findings for the two HIB
investigations, one in May 2022 (confirmed HIB) and one in June 2022 (confirmed not
HIB) and reported to the Board in executive session. (Attachment VI-B.2) [B]

MOTION: SECOND: VOTE:
C. Curriculum
1. Resolved: That the Board approve Curriculum Development summer hours at a rate consistent with

the collective agreement with the Bradley Beach Education Association Schedule D
Special Contracts for the following staff:

Name Subject Hours
Jeanne Acerra Civics 5 hours
Jeanne Acerra Social Studies, Grades 6-8 5 hours
Christina Boyle Social Studies, Grades 3-5 8 hours
Lisa D’ Amore Social Studies, Grades K-2 5 hours
Courtney Hammell Financial Literacy 3 hours
Courtney Hammell Health, Grades K-2 6 hours
Courtney Hammell Health, Grades 3-5 6 hours
Courtney Hammell Health, Grades 6-8 6 hours
Courtney Hammell Physical Education, Grades K-2 6 hours
Courtney Hammell Physical Education, Grades 3-5 6 hours
Courtney Hammell Physical Education, Grades 6-8 6 hours
MOTION: SECOND: VOTE:

D. Policy

1. Resolved: That the Board approve the Security Drill Statement of Assurance for the 2021/2022
school year. (Attachment VI-D.1)

MOTION: SECOND: VOTE:

Business Administrator/Board Secretary’s Report

Item of Interest: P.O. Journal by Purchase Order, pursuant to PL 2015, Chapter 47

A, Approval of Acceptance of the FY 2023 Elementary and Secondary Education (ESEA) Formula
(rant Funds.

Resolved: That the Board approve the acceptance of the FY 2023 ESEA Formula Grant Funds as
follows:
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Program Name FY 2023 Award Amount
ESEA Title IA $95,042
ESEA Title IIA 10,886
ESEA Title 111 10,190
ESEA Title IV 10,000
MOTION: SECOND: VOTE:

B. Approval of FY 2023 IDEA Part B Consolidated Formula Grant Application Submission

Resolved: That the Board approve the submission of the FY 2023 IDEA Part B Consolidated
Formula Grant Application:
Program Name FY 2019 Award Amount
IDEA Basic $119,805
IDEA Preschool 2,911
MOTION: SECOND: VOTE:

C. Avproval of the Preschool Education Aid Budget

Resolved: That the Board approve the submission of the Preschool Education Aid 2022/2023
District Budget Planning Worksheet (Attachment VII-C)
MOTION: SECOND: VOTE:

D. Approval of General Property/Liability Insurance (2022/2023 School Year)

Resolved: That the Board approve the proposal as submitted by the New Jersey Schools Insurance
Group for General and Liability Insurance for the 2022/2023 school year effective
7/01/22 - 6/30/23 as follows: [B]
Coverage Premium
Property $27,643
Boiler & Machinery 1,302
Crime 382
General Liability 6,422
Auto 2,988
School Board Legal 10,337
Total $49,074
MOTION: SECOND: VOTE:
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E. Approval of Worker’s Compensation Insurance (2022/2023 School Year)

Resolved: That the Board approve the proposal as submitted by New Jersey Schools Insurance
Group for Workers Compensation insurance for the 2022/2023 school year effective
7/1/22 - 6/30/23 as follows: [B]

Coverage Premium
Worker’s Compensation $47,697*

*The district’s experience modification for this year decrease to 0.8391 from 0.8415 (2.85%). When
calculating the Experience Modification, the 17/18 claims history dropped-off and the 20/21 claims
history replaced it.

MOTION: SECOND: VOTE:

F. Approval of Compulsory Student Accident Insurance (2022/2023 School Year)

Resolved: That the Board approve the renewal of compulsory student accident insurance coverage
through the Zurich America Insurance Company for the 2022/2023 school year. The plan
will be offered to parents at a cost of $6,555 to the Board. [B]

MOTION: SECOND: VOTE:

G. Approval of Excess Liability Insurance (2022/2023 School Year)

Resolved: That the Board approve the renewal of excess liability insurance coverage through
Fireman’s Fund Insurance Company for the 2022/2023 school year at a premium cost of
$2,178. [B]

MOTION: SECOND: VOTE:

H. Approval of Environmental Liability Insurance (2022/2023 School Year)

Resolved: That the Board approve the renewal of the environmental liability coverage through
Beazley Insurance Company for the 2022/2023 school year at a premium cost of
$3,291. [B]

MOTION: SECOND: VOTE:

L. Approval of Cyber Liability 2022/2023 School Year

Resolved: That the Board approve the cyber liability coverage through New Jersey Schools
Insurance Group for the 2022/2023 school year at a premium cost of $1,176. [B]

MOTION: SECOND: VOTE:
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I Approval of Business Administrator and School Treasurer Bonds

Resolved: That the Board approve the renewal of the Business Administrator (Tonzola) and School
Treasurer (Rodman) Bonds through Selective Insurance Company for the 2022/2023
school year at a premium cost of $910. {B]

MOTION: SECOND: VOTE:

K. Approval to Delete Stale Dated Check

Resolved: That the Board approve the deletion of the following stale dated check from the Bradley
Beach School Account ending in 0062:

Check Date Check Number Check Amount
6/22/2021 19925 $2.50
MOTION: SECOND: VOTE:
L. Transfer of Current Year Surplus to Capital Reserve

Resolved: WHEREAS, N.J.S.A. 18A:21-2 and N.J.S.A. 18A:7G-13 permit a Board of Education to
establish and/or deposit into certain reserve accounts at year end, and

WHEREAS, the aforementioned statutes authorize procedures, under the authority of the
Commissioner of Education, which permit a Board of Education fo transfer anticipated

excess current revenue or unexpended appropriations into reserve accounts during the
month of June by Board resclution, and

WHEREAS, the Bradley Beach Board of Education wishes to deposit anticipated current
year surplus info a Capital Reserve account at year end, and

WHEREAS, the Bradley Beach Board of Education has determined that up to $39,900 is
available for such purpose of transfer;

NOW THEREFORE BE IT RESOLVED by the Bradley Beach Board of Education that
it hereby authorizes the district’s School Business Administrator to make this transfer
consistent with all applicable laws and regulations.

MOTION: SECOND: VOTE:

M. Transfer of Current Year Surplus to Maintenance Reserve

Resolved: WHEREAS, N.J.S.A. 18A:21-2 and N.J.S.A. 18A:7G-13 permit a Board of Education to
establish and/or deposit into certain reserve accounts at year end, and

WHEREAS, the aforementioned statutes authorize procedures, under the authority of the
Commissioner of Education, which permit a Board of Education to transfer anticipated

8
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excess current revenue or unexpended appropriations into reserve accounts during the
month of June by Board resolution, and

WHEREAS, the Bradley Beach Board of Education wishes to deposit anticipated current
year surplus into a Maintenance Reserve account at year end, and

WHEREAS, the Bradley Beach Board of Education has determined that up to $49,000 is
available for such purpose of transfer,

NOW THEREFORE BE IT RESOLVED by the Bradley Beach Board of Education that
it hereby authorizes the district’s School Business Administrator to make this transfer
consistent with all applicable laws and regulations.

MOTION: SECOND: VOTE:

N. Approval to Authorize the Business Administrator to Pre-approve and Pay Any Legitimate
2021/2022 School Year Bills

Resolved: That the Board authorizes the Business Administrator to pre-approve and pay any
legitimate 2021/2022 school year bills, received up to and including those presented as of
June 30, 2022, before the close of the school year. The bills will be reported to the Board
of Education at the July Board meeting.

MOTION: SECOND: VOTE:

O. Approval of Maximum Travel Expenditure Amount (2022/2023 School Year)

Resolved: That the Board approve the following resolution:

WHEREAS, pursuant to N.J.S.A. 18A: 11-12, in each pre-budget year, the Bradley
Beach Board of Education is required to establish a maximum travel expenditures amount
for the budget year which may not be exceeded; and

WHEREAS, the Board of Education has determined that the maximum travel expenditure
amount includes all travel that is supported by State and local funds; and

WHEREAS, The Board of Education has elected to excluded travel expenditures
supported by federal funds from the maximum travel expenditure amount; and

WHEREAS, The Board of Education has determined that the total amount of travel
expenditures supported by federal funds from the prior school year was $13,449.00 and

WHEREAS, The Board of Education has determined that the total amount of travel
expenditures currently supported by federal funds from the 2021/2022 school year is
$6,259.97; and
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WHEREAS, The Board of Education has determined that the total amount of travel
expenditures supported by federal funds for the 2021/2022 school year is projected to be
$10,886.00,
NOW THEREFORE BE IT RESOLVED, that the Board of Education hereby establishes
the maximum travel expenditure amount not supported by Federal Funds, which has been
budgeted for the 2022/2023 school year as $13,600.00.

MOTION: SECOND: VOTE:

P. Approval of Business Administrator/Board Secretary’s Financial Report

Resolved: That the Financial Report of the Business Administrator/Board Secretary for the month
ending May 31, 2022 is hereby approved and the Business Administrator/Board Secretary
is instructed to file same. (Attachment VII-P)

MOTION: SECOND: VOTE:

Q. Approval of Treasurer’s Financial Report

Resolved: That the Financial Report of the Treasurer of School Funds for the month ending
May 31, 2022 is hereby approved and the Business Administrator/Board Secretary is
instructed o file same. The report is in agreement with the report of the Business
Administrator/Board Secretary. (Attachment VII-Q)

MOTION: : SECOND: VOTE:

R. Approval of Monthly Certification

Resolved: That pursuant to N.J.A.C. 6A:23A-16.10(c)3, we certify that as of May 31, 2022,
after review of the Secretary’s Monthly Financial Report (appropriations section) and
upon consultation with the appropriate district officials, that to the best of our knowledge,
no major account or fund has been over-expended in violation of N.J.A.C. 6A:23A-
16.10(c)3); that no line item appropriation is in violation of N.J.A.C. 6A:23A-16.10(c)3,
and that sufficient funds are available to meet the district’s financial obligations for the
remainder of the fiscal year.

MOTION: SECOND: VOTE:

S. Approval of Budget Transfers (2021/2022)

Resolved: That the Board approve the 2021/2022 budget transfers as listed on Attachment VII-S.

MOTION: SECOND: VOTE:

10
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VIILL

IX.

XL

XIL

XIH.

XIV.

XV.

T, Approval of May 2022 Pavroll

Resolved: That the Board approve the May 2022 gross payroll in the amount of $410,406.61.
MOTION: SECOND: VOTE:

U. Approval of Bills Payment

Resolved: That the Board approve payment of the June 28, 2022 regular bills list
and as certified and approved. (Attachment VII-U)

MOTION: SECOND: VOTE:
Qld Business
New Business

Commitiee Reports

President’s Report

Public Comments (Agenda Items Only)

Public Comments {(Other Items Only)

Executive Session (if required)

Adjournment

11



Attachment: VI-A.1

Tenured Teachers/Staff 2022-2023

Tenured Teachers

Position

Acerra, leanne

Middle School Social Studies and Special Education

Aurilio, Cynthia

Grade Two

Bancroft, Ashley {Girard)

Kindergarten and Special Education

Boyle, Christina

ESL Instruction and Gr. 5 Soctal Studies

Cosgrove, Kevin

Special Education

Degnan, Laure!

Pre-Kindergarten and Special Education

DiZefalo, Jennifer

Art

Ferwerda, Julie

Speech Services

Fox, Ashey

Middle School Mathand G&T

Guzzi, Alisa (4/5 FTE)

Reading Specialist

Hammell, Courtney

Middie Schoo! Math and Special Education

Keith, Heather

Grade One and Special Education

LeProtto, Anthony

Music and Band

Maggio, Donna

Grade One

Mulligan, Paul

STEMand G &T

O’'Keefe, Kelli

School Nurse

Pingitore, Jennifer

Grade Three

Rodrick, Diana

Kindergarten

Roth, Amy

Kindergarten

Sauer, Heather

Middle School Science & Special Education

Segoviano, Isabel

Grade One

Stephan, Jessica {(School Psychologist)

School Psychologist

Sucato, Kirsty

Middle School ELA

Taylor, Scott

Middle School Math and Special Education

Vilardi, Cara

Middle School ELA and Special Education

Vitali, Marissa

Middle School ELA and Special Education

Zaccaro, Marjorie

Basic Skills
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Attachment VI-A.3
BRADLEY BEACH SCHOOL DISTRICT

INDIVIDUAL
EMPLOYMENT CONTRACT

BETWEEN
BRADLEY BEACH BOARD OF EDUCATION
515 Brinley Avenue
Bradley Beach, NJ 07720

hereinafter referred to as “Employer” and/or “Board”

AND
DAVID TONZOLA
WITNESSETH that
1. EMPLOYMENT. The Employer hereby employs the Employee and the Employee

hereby accepts employment upon the terms and conditions hereinafier set forth, and agrees
to observe, uphold and abide by the laws and rules of the United States, the Statc of New
Jersey, and the Bradley Beach School District, and adbere fo the job description which is
subject to modification. This employment contract will enhance administrative stability
and continuity. Employee may engage in outside activities, paid or unpaid, so long as they
do not conflict with the interests of the School District or divert attention away from regular
full-time duties.

POSITION. Employee is hired for the position of School Business Administrator/Board
Secrefary.

. TERM. This contract shall commence on July 1, 2022 and shall expire on June 30, 2023

excepting as otherwise noted herein. The Board shall not hereby waive any of its rights as
granted or established by law, code or policy e.g., the ability to abolish positions.
Employee holds and will continue to hold a valid certificate/license appropriate to the
position covered by this Agreement. In the event said certificate/license is revoked for any
reason this Agreement shall automatically terminate. The position shall be a twelve-month
position.

JOB RESPONSIBILITIES. Employee shall perform all responsibilities according to the
job description approved by the Board. The Board reserves the right to revise the job
description according to its discretion after input from the Superintendent or his/her
designee.

4.1 The Board agrees to staff the areas for which the Employee is responsible appropriately but

within its discretion. Any change in staffing level shall be made only following input from
the Superintendent.



4.2 Whenever an action or decision of Employee causes a controversy which, in the opinion of
the Employee, might adversely affect the employment relationship, Employee is entitled to
appear before the Board or, at Board’s option, a committee thereof. When Employee
exercises this option, a written explanation shall be submitted and Employee shall, within a
reasonable time, be accorded an opportunity to have a fair private conference/hearing (with
a representative of choice being present), to explain the position. Employee shall be
entitled to have a position paper placed in the Employee’s personnel file. The Board shall
be entitled to include in said file a summary of the matters discussed at the
conference/hearing.

5. EVALUATION. The evaluation of the Employee shall be performed by the
Superintendent in accordance with the Board’s policies, applicable New Jersey Statues and
applicable New Jersey Statutes and applicable rules and regulations of the State Department
of Education and/or the Public Employee Relations Commission.

6. TERMINATION. In the event the Board determines not to renew this employment
contract for the school year. The Board shall notify the Employee in writing on or before
April 30, i.e., it shall give the Employee two (2) months notice of non-renewal, excepting as
otherwise noted herein.

6.1 The Board reserves the right to dismiss this Employee at any time on the grounds of
inefficiency, incapacity, unbecoming conduct, or other just cause from present position. In
the event a dismissal from this position is to be considered, the Employee may be
represented by a person of choice. Written notice and reasons shall be presented forty-
eight (48) hours in advance of the hearing. The decision of the Board is subject to
whatever legal remedies are available to the Employee.

6.2 Employee may tender a resignation at any time during the existence of this Agreement
provided the Employer is given at least sixty (60) days a written notice of intention to do
so. During this sixty-day period, Employee shall cooperate in assisting a replacement in
taking over the position being vacated. However, if the employee tenders his resignation,
due to an offer of employment within the United States Department of Justice this sixty
(60) day requirement will not be enforced and the employee will provide the Board with
notice as soon as possible. )

6.3 Employee shall have the right to retire in accordance with state laws and regulation.
Employee shall give employer at least sixty (60) days written notice of intention to retire.

7. SALARY. Employee’s salary for the 2022-2023 school year shall be paid on sermi-
monthly installments, unless employment is terminated as per Article 6 or is affected by
any other article herein. Salary for 2022-2023 school year is $127,649 which reflects a
3.25% increase over the 2021-2022 school year.

3. HEALTH BENEFITS. The Board agrees to pay the full premium for Employee and his
family for the standard health insurance plans (medical/prescription/dental) offered other
employee groups.

8.1 The Board shall provide the Business Administrator with individual or family health
(including prescription) and dental benefits coverage. The Business Administrator shall
pay the premium cost for all such coverages set forth in Chapter 78, P.1L. 2011 (passed as
Senate No. 2937) and implementing regulations. Such limitations shall in no way link this
Contract with any agreement collectively negotiated with district employees. The
premium shall be paid by the Business Administrator through payroll deduction. Said
deduction will be done in compliance with IRS section 125 rules and regulations.

8.2 Continuation of health insurance coverage for dependents if employee dies is prohibited.

2



8.3 The Business Administrator may waive coverage in any of the health benefits plans if
covered through a spouse, civil union or domestic partner’s health plan, and in accordance
with procedures establish by the Board. The Business Administrator will be paid the lesser

of (twenty-five percent) 25% or (Five Thousand Dollars) $5,000 of the cost of said
coverage for waiving such coverage.

9. SICK LEAVE/VACATION/TEMPORARY LEAVES/EXTENDED LEAVES
Employee shall receive twelve (12) sick days for the 2022-2023 school year.

9.1 These unused sick days shall be added to a sick leave bank at the end of each year.

9.9 At the time of retirement from the Bradley Beach School system, the Board agrees to
reimburse retiree after acquiring twenty-five (25) or more years of service, the sum of
Seventy-Five Dollars ($75.00) per day for every day of unused accumulated sick leave.
The maximum amount payable under this Article shall be limited, however, to Five
Thousand ($5,000.00) Dollars.

9.3 Upon voluntary termination such accumulated sick days shall be forfeited. ‘

9.4 Employee will be entitled to twenty (20) vacation days in addition to all school holidays
and vacation periods. Vacation days are to be taken with the prior approval of the
Superintendent. A maximum of 10 days may be rolled over from one school year to the
next.

9.5 Except in the year of the Business Administrator’s separation from employment, all days
carried over must be used in the next school year, or those days not taken will be forfeited.

9.6 Upon separation from employment, the Business Administrator shall be paid for his
unused, accumulated vacation days. The per diem rate for unused vacation days shall be
calculated at 1/260™ of the Business Administrator’s final salary. The Board shall make
any such payment within thirty (30) days after the Business Administrator’s last day of
employment. In the event of the Business Administrator’s death, payment for his unused
accumulated vacation days shall be made to his estate.

9.7 Absence for reasons of court order or quarantine shall be in accord with board policy.

9.8 Employee shall be entitled to a maximum of four (4) personal days per year as offered to
other Employee groups and shall be subject to all related provisions, as applicable. Said
personal days shall be granted upon the approval of the Superintendent. Personal days are
non-cumulative and non-reimbursable

9.9 Employee shall be entitled to a maximum of five (5) days total per school calendar year in
the event of the serious illness of a sister- or brother-in-law, grandparent, step grandparent,
step parent and step children of the family, or other related members of the immediate
household.

9.10Absence for death in family and death of a relative shall be in accord with board policy.

9.11Absence for on-the-job-injury shall be in accord with board policy.

9.12 Leave of absence without pay shall be in accord with board policy.

9.11 If Employee is called and/or serves on jury day, he shall receive daily rate of pay and shall

remit the monies from the courts to the District.

10. TUITION REIMBURSEMENT. The Board shall reimburse Employee for tuition for
graduate study at an accredited institution in the areas of administration, any certifiable
area, business computer science, curticulum/instruction, finance, or labor relations, up to a
maximum of $1,800.00 per calendar year. The coursework must culminate in the
acquisition of a graduated degree conferred by an institution of higher learning. Fees,
books and other related expenses shall also be reimbursed.

11 PROFESSIONAL ORGANIZATIONS. The Board shall pay dues for Employee to the
3




following New Jersey professional organization(s):

Monmouth County Association of School Business Officials (MCASBO)
New Jersey Association of School Business Officials (NJASBO).

The Board may approve additional organizations requested by the Employee.

11.1 The Board may pay for the attendance to the annual workshop of NJASBO with

reimbursement of travel expenses consistent with OMB guidelines upon recommendation
and prior approval of the Superintendent.

11.2 The Board shall reimburse the Employee for all meetings/workshops approved and

reviewed, consistent with current OMB regulations, state law and administrative code, by
the Superintendent or designee as being a benefit to the School District. Appropriate
vouchers, receipts, and/or per diem written explanations shall be submitted for review and
approval, consistent with current OMB regulations, state law and administrative code. No
personal expenses except as noted below shall be paid.

11.3 The Board shall pay for such other memberships that relate to the Employee’s position and

duties which are budgeted.

11.4 The Board shall provide 5 days each year to enable professional training to maintain

12.

13.

certification requirements as required by the New Jersey Society of Certified Public
Accountants. These professional training days are non-cumulative and non-reimbursable.

TRAVEL REIMBURSEMENT. The Board shall reimburse Employee for automobile
travel in connection with his duties at the maximum rate permitted by the State of New
Jersey OMB Guidelines. Such payment shall be exclusive of travel to/from home, to/from
office regardless of how often such travel is necessary. All travel must receive Board
approval in advance of the travel and must comply with Assembly Bill A-5 and the school
district policies for Board and administrative travel.

REIMBURSEMENT EXPENSES. The Board recognized that, in the course of
conducting school business, certain expenses must be incurred by the Employee. It is the
intent of the Board to reimburse the Employee for expenses incurred while traveling on or
engaged in Board or District business, with business associates and/or Board members in
the performance of the Employee's assigned responsibilities, provided such are useful and
necessary for the furtherance of Board or District objectives. It is recognized that the nature
and amount of travel and business meeting expenses may vary with the objectives of each
assignment and surrounding circumstances. It is further recognized that the Employee will
incur various business related expenses in the performance of duties in representing the
School District. All expenses must be reported on the appropriate form(s). Funds for these
expenses must be regularly budgeted and all reimbursables must receive Board approval in
advance of the actual expenditure and must comply with Assembly Bill A-5 and school
district policies. Such expenses include, but are not limited to:
Transportation (standard rate or less, except where such rates are not readily available)

Adr, bus, or rail travel

Taxi fares

Use of personal car for travel outside of Monmouth County

Bridge and road tolls

Lodging As per Federal OMB guidelines for maximum hotel rates and daily

reimbursement breakdown for meals and incidentals

Incidentals (as per OMB guidelines)

Business Meeting Expenses (e.g., registration fees)

The following expenses are not reimbursable:
Flight insurance
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Personal entertainment (e.g., films, museums, parks, points of interest, etc.)
Radio and television rentals

Auto rentals

Personal care expenses

Personal reading material

Miscellaneous expenses not accompanied by vouchers or receipt exceeding
$20 per day

Commuting from Employee’s residence to place of work and reverse.

14. MISCELLANEOUS. Reimbursement consideration for damages to personal property,

including vehicles, shall be in accord with board policy.

14.1 Deduction via payroll for Tax Sheltered Annuities, Credit Union and other similar

benefits shall be in accord with board policy.

14.2 Pension/Contributory Insurance/Annuities/Life Insurance paid by Board is Prohibited
14.3 If, during the term of this contract, it is found that a specific clause of the contract is

illegal as a result of a federal or state law or as a result of a court decision, the remainder
of the contract not affected by such ruling shall remain in force.

14.4 Any amendments to this contract shall be submitted to the Executive County

Superintendent for approval and the board shall publish due notice that a public hearing
on the amendment shall be held prior to Board of Education approval.

IN WITNESS WHEREOF, they set their hands and seals to this Employment Contract effective on

the day and year first above written.

BOARD OF EDUCATION OF
BRADLEY BEACH
By:
Margaret W. Hayes, EAD . Dr. Elizabeth Franks, Ed.D.
Interim Superintendent Board President
WITNESS
Secretary to the Superintendent
DATED:
David Tonzola Date

School Business Administrator/Board Secretary



Attachment VI-A .4

BRADLEY BEACH SCHOOL DISTRICT

INDIVIDUAL
EMPLOYMENT CONTRACT

BETWEEN

BRADLEY BEACH BOARD OF EDUCATION
515 Brinley Avenue
Bradley Beach, NJ 07720

hereinafter referred to as “Employer™ and/or “Board”
AND
SARAH A. SEELEY
hereinafter referred to as “Employee”

WITNESSETH that

1. EMPLOYMENT. The Employer hereby employs the Employee and the Employee
hereby accepts employment upon the terms and conditions hereinafter set forth, and
agrees to observe, uphold and abide by the laws and rules of the United States, the State
of New Jersey, and the Bradley Beach School District, and adhere to the job description
which is subject to modification. This employment contract will enhance administrative
stability and continuity. Employee may engage in outside activities, paid or unpaid, so
long as they do not conflict with the interests of the School District or divert attention
away from regular full-time duties.

2. POSITION. Employee is hired for the position of Director of Curriculum and
Instruction

3. TERM. This contract shall commence on July 1, 2022 and shall expire on June 30,
2023, The Board shall not hereby waive any of its rights as granted or established by
law, code or policy e.g., the ability to abolish positions. Employee holds and will
continue to hold a valid certificate/license appropriate to the position covered by this
Agreement. In the event said certificate/license is revoked for any reason this
Agreement shall automatically terminate. The position shall be a twelve-month
position.

4, JOB RESPONSIBILITIES. Employee shall perform all responsibilities according to
the job description approved by the Board. The Board reserves the right to revise the
job description according to its discretion after input from the Superintendent or his/her
designee.




4.1

4.2

5.

The Board agrees to staff the areas for which the Employee is responsible appropriately
but within its discretion. Any change in staffing level shall be made only following
input from the Superintendent.

Whenever an action or decision of Employee causes a controversy which, in the
opinion of the Employee, might adversely affect the employment relationship,
Employee is entitled to appear before the Board or, at Board’s option, a comumittee
thereof. When Employee exercises this option, a written explanation shall be submitted
and Employee shall, within a reasonable time, be accorded an opportunity to have a fair
private conference/hearing (with a representative of choice being present), to explain
the position. Employee shall be entitled to have a position paper placed in the
Employee’s personnel file. The Board shall be entitled to include in said file a
summary of the matters discussed at the conference/hearing.

EVALUATION. The evaluation of the Employee shall be performed by the

Superintendent in accordance with the Board’s policies, applicable New Jersey Statues
and applicable New Jersey Statutes and applicable rules and regulations of the State
Department of Education and/or the Public Employee Relations Commission.

TERMINATION. In the event the Board determines not to renew this employment
contract for the school year, the Board shall notify the Employee in writing on or before
April 30, i.e., it shall give the Employee two (2) months notice of non-renewal,
excepting as otherwise noted herein.

6.1 The Board reserves the right to dismiss this Employee at any time on the grounds of

inefficiency, incapacity, unbecoming conduct, or other just cause from present position.
In the event a dismissal from this position is to be considered, the Employee may be
represented by a person of choice. Written notice and reasons shall be presented forty-
eight (48) hours in advance of the hearing. The decision of the Board is subject to
whatever legal remedies are available to the Employee.

6.2 Employee may tender a resignation at any time during the existence of this Agreement

provided the Employer is given at least sixty (60) days a written notice of intention to
do so. During this sixty-day period, Employee shall cooperate in assisting a
replacement in taking over the position being vacated.

6.3 Employee shall have the right to retire in accordance with state laws and regulation.

7.

8.

Employee shall give employer at least sixty (60) days written notice of intention to
retire. _

SALARY. Employee’s salary for the 2022-2023 school year shall be paid on semi-
monthly installments, unless employment is terminated as per Article 6 or is affected by
any other article herein. Salary for 2022-2023 school year is $107,389.00.

HEALTH BENEFITS. The Board shall provide the employee with individual,
parent/child, or family health (including prescription) and dental benefits coverage. The
employee shall pay the premium cost for all such coverages set forth in Chapter 78, P.L.

2011 (passed as Senate No. 2937) and implementing regulations. Such limitations shall
2




in no way link this Contract with any agreement collectively negotiated with district
employees. The premium shall be paid by the employee through payroll deduction.
Said deduction will be done in compliance with IRS section 125 rules and regulations.

8.1 The employee may waive coverage in any of the health benefits plans if
covered through a spouse, civil union or domestic partner’s health plan, and in
accordance with procedures establish by the Board. The employee will be paid the
lesser of (twenty-five percent) 25% or (Five Thousand Dollars) $5,000 of the cost of
said coverage for waiving such coverage.

9. SICK LEAVE/VACATION/TEMPORARY LEAVES/EXTENDED LEAVES
Employee shall receive twelve (12) sick days for the 2021-2022 school year.

9.1 These unused sick days shall be added to a sick leave bank at the end of each year.

9.2 At the time of retirement from the Bradley Beach School system, the Board agrees to
reimburse retiree after acquiring twenty-five (25) or more years of service, the sum of
Seventy-Five Dollars ($75.00) per day for every day of unused accumulated sick leave.
The maximum amount payable under this Article shall be limited, however, to Five
Thousand ($5,000.00) Dollars.

9.3 Upon voluntary termination such accumulated sick days shall be forfeited.

9.4 Employee will be entitled to seventeen (17) vacation days in addition to all school
holidays and vacation periods. Vacation days are to be taken with the prior approval of
the Superintendent. A maximum of 10 days may be rolled over from one school year
to the next.

9.5 Absence for reasons of court order or quarantine shall be in accord with provisions for
other employee groups.

9.6 Employee shall be entitled to a maximum of four (4) personal days per year as offered
to other Employee groups and shall be subject to all related provisions, as applicable.
Said personal days shall be granted upon the approval of the Superintendent.

9.7 Employee shall be entitled to a maximum of five (5) days total per school calendar year
in the event of serious illness of a sister- or brother-in-law, grandparent, step
grandparent, step parent and step children of the family, or other related members of
the immediate household.

9.8 Absence for death in family and death of a relative shall be in accord with provisions
for other employee groups.

9.9 Absence for on-the-job-injury shall be in accord with provisions for other employee
groups.

9.10 Leave of absence without pay shall be in accord with provisions for other employee
groups.



9.11 If Employee is called and/or serves on jury day, he/she shall receive daily rate of pay

and shall remit the monies from the courts to the District.

10 TUITION REIMBURSEMENT. The Board shall reimburse Employee for all costs
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and fees for the Director of Curriculum and Instruction to complete professional
development up to a maximum of $1,500.00 per school year. The Board shall pay all
costs and fees associated with any state-mandated continuing education. In the event
the Director of Curriculum and Instruction voluntarily resigns with a resignation date
prior to June 30, 2024, the Director of Curriculum and Instruction shall reimburse the
Board for mentoring costs and the fees paid.

PROFESSIONAL ORGANIZATIONS. The Board shall pay dues for Employee to
the following New Jersey professional organization(s):

New Jersey Principals and Supervisors Association (NJPSA).

The Board may approve additional organizations requested by the Employee.

11.1 The Board may pay for the attendance to the annual workshop of NJPSA with

reimbursement of travel expenses consistent with OMB guidelines upon
reconunendation and prior approval of the Superintendent.

11.2 The Board shall reimburse the Employee for all meetings/workshops approved and

reviewed by the Superintendent or designee as being a benefit to the School District.
Appropriate vouchers, receipts, and/or per diem written explanations shall be submitted
for review and approval. No personal expenses except as noted below shall be paid.

11.3 The Board shall pay for such other memberships that relate to the Employee’s position

and duties which are budgeted.

12. TRAVEL REIMBURSEMENT. The Board shall reimburse Employee for automobile

13.

travel in connection with his duties at the maximum rate permitted by the State of New
Jersey OMB Guidelines. Such payment shall be exclusive of travel to/from home,
to/from office regardless of how often such travel is necessary. All travel must receive
Board approval in advance of the travel and must comply with Assembly Bill A-5 and
the school district policies for Board and administrative travel.

REIMBURSEMENT EXPENSES. The Board recognized that, in the course of
conducting school business, certain expenses must be incurred by the Employee. It is
the intent of the Board to reimburse the Employee for expenses incurred while traveling
on or engaged in Board or District business, with business associates and/or Board
members in the performance of the Employee's assigned responsibilities, provided such
are useful and necessary for the furtherance of Board or District objectives. Itis
recognized that the nature and amount of travel and business meeting expenses may
vary with the objectives of each assignment and surrounding circumstances. It is
further recognized that the Employee will incur various business related expenses in the
performance of duties in representing the School District, therefore, the Board of

4
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Education authorizes the Employee to receive case advances in accordance with a
Board resolution covering such expense advance. The Employee is expected to use
good judgment in the disbursement of Board funds for these expenses. All expenses
must be reported on the appropriate form(s). Funds for these expenses must be
regularly budgeted and all reimbursables must receive Board approval in advance of the
actual expenditure and must comply with Assembly Bill A- 5 and school district
policies. Such expenses include, but are not limited to:
Transportation (standard rate or less, except where such rates are not readily available)
Air, bus, or rail travel
Taxi fares
Use of personal car for travel outside of Monmouth County
Bridge and road tolls
Lodging As per Federal OMB guidelines for maximum hotel rates and daily
reimbursement breakdown for meals and incidentals
Incidentals (as per OMB guidelines)
Business Meeting Expenses (e.g., registration fees)

The following expenses are pot reimbursable:

Flight insurance

Personal entertainment (e.g., films, museums, parks, points of interest, etc.)
Radio and television rentals

Auto rentals

Personal care expenses

Personal reading material

Miscellaneous expenses not accompanied by vouchers or receipt exceeding
$20 per day

Commuting from Employee’s residence to place of work and reverse.

14. MISCELLANEOQUS. Reimbursement consideration for damages to personal

property, including vehicles, shall be in accord with provisions for other employee
groups.

14.1 Deduction via payroll for Tax Sheltered Annuities, Credit Union and other similar

benefits shall be in accord with provisions for other employee groups.

14.2 If, during the term of this contract, it is found that a specific clause of the contract is

illegal as a result of a federal or state law or as a result of a court decision, the
remainder of the contract not affected by such ruling shall remain in force.



IN WITNESS WHEREOF, they set their hands and seals to this Employment Contract effective
on the day and year first above written.

BOARD OF EDUCATION OF

BRADLEY BEACH
By
Margaret W. Hayes, Ed.D. Elizabeth Franks, Ed.D.
Superintendent/Principal Board President
WITNESS
Ruth Ramirez
Secretary to the Superintendent
DATED:
Sarah A. Seeley Date

Director of Curriculum and Instruction



Attachment VI-A.5
BRADLEY BEACH SCHOOL DISTRICT

INDIVIDUAL
EMPLOYMENT CONTRACT

BETWEEN

BRADLEY BEACH BOARD OF EDUCATION
515 Brinley Avenue
Bradley Beach, NJ 07720

hereinafter referred to as “Employer” and/or “Board”
AND
ALISON D. ZYLINSKI1
hereinafter referred to as “Employee”

WITNESSETH that

1. EMPLOYMENT. The Employer hereby employs the Employee and the Employee
hereby accepts employment upon the terms and conditions hereinafter set forth, and
agrees to observe, uphold and abide by the laws and rules of the United States, the State
of New Jersey, and the Bradley Beach School District, and adhere to the job description
which is subject to modification. This employment contract will enhance administrative
stability and continuity. Employee may engage in outside activities, paid or unpaid, so
long as they do not conflict with the interests of the School District or divert attention
away from regular full-time duties.

2. POSITION. Employee is hired for the position of Director of Special Services/Social
Worker

3. TERM. This contract shall commence on July 1, 2022 and shall expire on June 30,
2023. The Board shall not hereby waive any of its rights as granted or established by
law, code or policy e.g., the ability to abolish positions. Employee holds and will
continue to hold a valid certificate/license appropriate to the position covered by this
Agreement. In the event said certificate/license is revoked for any reason this
Agreement shall automatically terminate. The position shall be a twelve-month
position.

4, JOB RESPONSIBILITIES. Employee shall perform all responsibilities according to
the job description approved by the Board. The Board reserves the right to revise the
job description according to its discretion after input from the Superintendent or his/her
designee.




4.1

4.2

The Board agrees to staff the areas for which the Employee is responsible appropriately
but within its discretion. Any change in staffing level shall be made only following
input from the Superintendent.

Whenever an action or decision of Employee causes a controversy which, in the
opinion of the Employee, might adversely affect the employment relationship,
Employee is entitled to appear before the Board or, at Board’s option, a committee
thereof, When Employee exercises this option, a written explanation shall be subimitted
and Employee shall, within a reasonable time, be accorded an opportunity to have a fair
private conference/hearing (with a representative of choice being present), to explain
the position. Employee shall be entitled to have a position paper placed in the
Employee’s personnel file. The Board shall be entitled to include in said file a
summary of the matters discussed at the conference/hearing.

5. EVALUATION. The evaluation of the Employee shall be performed by the

Superintendent in accordance with the Board’s policies, applicable New Jersey Statues
and applicable New Jersey Statutes and applicable rules and regulations of the State
Department of Education and/or the Public Employee Relations Commission.

TERMINATION. In the event the Board determines not to renew this employment
contract for the school year, the Board shall notify the Employee in writing on or before
April 30, i.e., it shall give the Employee two (2) months notice of non-renewal,
excepting as otherwise noted herein.

6.1 The Board reserves the right to dismiss this Employee at any time on the grounds of

inefficiency, incapacity, unbecoming conduct, or other just cause from present position.
In the event a dismissal from this position is to be considered, the Employee may be
represented by a person of choice. Written notice and reasons shall be presented forty-
eight (48) hours in advance of the hearing. The decision of the Board is subject to
whatever legal remedies are available to the Employee.

6.2 Employee may tender a resignation at any time during the existence of this Agreement

provided the Employer is given at least sixty (60) days a written notice of intention to
do so. During this sixty-day period, Employee shall cooperate in assisting a
replacement in taking over the position being vacated.

6.3 Employee shall have the right to retire in accordance with state Jaws and regulation.

7.

8.

Employee shall give employer at least sixty (60) days written notice of intention to
retire.

SALARY. Employee’s salary for the 2022-2023 school year shall be paid on semi-
monthly installments, unless employment is terminated as per Article 6 or is affected by
any other article herein. Salary for 2022-2023 school year is $112,857.00

HEALTH BENEFITS. The Board shall provide the employee with individual,
parent/child, or family health (including prescription) and dental benefits coverage. The
employee shall pay the premium cost for all such coverages set forth in Chapter 78, P.L.

2011 (passed as Senate No. 2937) and implementing regulations. Such limitations shall
, ' "




in no way link this Contract with any agreement collectively negotiated with district
employees. The premium shall be paid by the employee through payroll deduction.
Said deduction will be done in compliance with IRS section 125 rules and regulations.

8.1 The employee may waive coverage in any of the health benefits plans if
covered through a spouse, civil union or domestic partner’s health plan, and in
accordance with procedures establish by the Board. The employee will be paid the
lesser of (twenty-five percent) 25% or (Five Thousand Dollars) $5,000 of the cost of
said coverage for waiving such coverage.

9, SICK LEAVE/VACATION/TEMPORARY LEAVES/EXTENDED LEAVES
Employee shall receive twelve (12) sick days for the 2022-2023 school year.

9.1 These unused sick days shall be added to a sick leave bank at the end of each year.

9.2 At the time of retirement from the Bradley Beach School system, the Board agrees to
reimburse retiree after acquiring twenty-five (25) or more years of service, the sum of
Seventy-Five Dollars ($75.00) per day for every day of unused accumulated sick leave.
The maximum amount payable under this Article shall be limited, however, to Five
Thousand ($5,000.00) Dollars.

9.3 Upon voluntary termination such accumulated sick days shall be forfeited.

9.4 Employee will be entitled to seventeen (17) vacation days in addition to all school
holidays and vacation periods. Vacation days are to be taken with the prior approval of
the Superintendent. A maximum of 10 days may be rolled over from one school year
to the next.

9.5 Absence for reasons of court order or quarantine shall be in accord with provisions for
other employee groups.

9.6 Employee shall be entitled to a maximum of four (4) personal days per year as offered
to other Employee groups and shall be subject to all related provisions, as applicable.
Said personal days shall be granted upon the approval of the Superintendent.

9.7 Employee shall be entitled to a maximum of five (5) days total per school calendar year
in the event of serious illness of a sister- or brother-in-law, grandparent, step
grandparent, step parent and step children of the family, or other related members of
the immediate household.

9.8 Absence for death in family and death of a relative shall be in accord with provisions
for other employee groups.

9.9 Absence for on-the-job-injury shall be in accord with provisions for other employee
groups.

9.10 Leave of absence without pay shall be in accord with provisions for other employee
groups.



9.11 If Employee is called and/or serves on jury day, he/she shall receive daily rate of pay

and shall remit the monies from the courts to the District.

10 TUITION REIMBURSEMENT. The Board shall reimburse Employee for all costs

11

and fees for the Director of Special Services/Social Worker to complete professional
development up to a maximum of $1,500.00 per school year. The Board shall pay all
costs and fees associated with any state-mandated continuing education. In the event
the Director of Special Services/Social Worker voluntarily resigns with a resignation
date prior to June 30, 2024, the Director of Special Services/Social Worker shall
reimburse the Board for mentoring costs and the fees paid.

PROFESSIONAL ORGANIZATIONS. The Board shall pay dues for Employee to
the following New Jersey professional organization(s):

New Jersey Principals and Supervisors Association (NJPSA).

The Board may approve additional organizations requested by the Employee.

11.1 The Board may pay for the attendance to the annual workshop of NJPSA with

reimbursement of travel expenses consistent with OMB guidelines upon
recomrmendation and prior approval of the Superintendent.

11.2 The Board shall reimburse the Employee for all meetings/workshops approved and

reviewed by the Superintendent or designee as being a benefit to the School District.
Appropriate vouchers, receipts, and/or per diem written explanations shall be submitted
for review and approval. No personal expenses except as noted below shall be paid.

11.3 The Board shall pay for such other memberships that relate to the Employee’s position

and duties which are budgeted.

12. TRAVEL REIMBURSEMENT. The Board shall reimburse Employee for automobile

13.

travel in connection with his duties at the maximum rate permitted by the State of New
Jersey OMB Guidelines. Such payment shall be exclusive of travel to/from home,
to/from office regardless of how often such travel is necessary. All travel must receive
Board approval in advance of the travel and must comply with Assembly Bill A-5 and
the school district policies for Board and administrative travel.

REIMBURSEMENT EXPENSES. The Board recognized that, in the course of
conducting school business, certain expenses must be incurred by the Employee. It is
the intent of the Board to reimburse the Employee for expenses incurred while traveling
on or engaged in Board or District business, with business associates and/or Board
members in the performance of the Employee's assigned responsibilities, provided such
are useful and necessary for the furtherance of Board or District objectives. Itis
recognized that the nature and amount of travel and business meeting expenses may
vary with the objectives of each assignment and surrounding circumstances. It is
further recognized that the Employee will incur various business related expenses in the
performance of duties in representing the School District, therefore, the Board of

4



SR e Ao P

i

Education authorizes the Employee to receive case advances in accordance with a
Board resolution covering such expense advance. The Employee is expected to use
good judgment in the disbursement of Board funds for these expenses. All expenses
must be reported on the appropriate form(s). Funds for these expenses must be
regularly budgeted and all reimbursables must receive Board approval in advance of the
actual expenditure and must comply with Assembly Bill A-5 and school district
policies. Such expenses include, but are not limited to:
Transportation (standard rate or less, except where such rates are not readily available)
Alr, bus, or rail travel
Taxi fares ‘ _
Use of personal car for travel outside of Monmouth County
Bridge and road tolls
Lodging As per Federal OMB guidelines for maximum hotel rates and daily
reimbursement breakdown for meals and incidentals
Incidentals (as per OMB guidelines)

. Business Meeting Expenses (e.g., registration fees)

The following expenses are not reimbursable:

Flight insurance

Personal entertainment (e.g., films, museums, parks, points of interest, etc.)
Radio and television rentals

Auto rentals

Personal care expenses

Personal reading material

Miscellaneous expenses not accompanied by vouchers or receipt exceeding
$20 per day

Commuting from Employee’s residence to place of work and reverse.

14. MISCELLANEOQOUS. Reimbursement consideration for damages to personal

property, including vehicles, shall be in accord with provisions for other employee
groups.

14.1 Deduction via payroll for Tax Sheltered Annuities, Credit Union and other similar

benefits shall be in accord with provisions for other employee groups.

14.2 If, during the term of this contract, it is found that a specific clause of the contract is

illegal as a result of a federal or state law or as a result of a court decision, the
remainder of the contract not affected by such ruling shall remain in force.



IN WITNESS WHEREOF, they set their hands and seals to this Empioyment Contract effective
on the day and year first above written.

BOARD OF EDUCATION OF
BRADLEY BEACH
_ By
Margaret W. Hayes, ELD. Elizabeth Franks, Ed.D.
Superintendent/Principal Board President
WITNESS
Ruth Ramirez
. Secretary to the Superintendent
DATED:
Alison Zylinski Date

Director of Special Services/Social Worker



Attachment VI-A.6

BRADLEY BEACH SCHOOL DISTRICT

INDIVIDUAL
EMPLOYMENT CONTRACT

BETWEEN
BRADLEY BEACH BOARD OF EDUCATION
515 Brinley Avenue
Bradley Beach, NJ 07720
hereinafter referred to as “Employer” and/or “Board”
AND
SALVATORE A. CATALANO

hereinafter referred to as “Employee”

WITNESSETH that

1.

EMPLOYMENT. The Employer hereby employs the Employee and the Employee
hereby accepts employment upon the terms and conditions hereinafter set forth, and
agrees to observe, uphold and abide by the laws and rules of the United States, the State
of New I ersey, and the Bradley Beach School District, and adhere to the job description
which is subject to modification. Employee may engage in outside activities, paid or
unpaid, so long as they do not conflict with the interests of the School District or divert
attention away from regular full-time duties.

POSITION. Employee is hired for the position of Information Technology
Coordinator.

TERM. This contract shall commence on July 1, 2022 and shall expire on June 30,
2023. The Board shall not hereby waive any of its rights as granted or established by
law, code or policy e.g., the ability to abolish positions. Employee holds and will
continue to hold a valid certificate/license appropriate to the position covered by this
Agreement, if applicable. In the event said certificate/license is revoked for any reason
this Agreement shall automatically terminate. The position shall be a twelve-month
position.

JOB RESPONSIBILITIES. Employee shall perform all responsibilities according to
the job description approved by the Board. The Board reserves the right to revise the
job description according to its discretion after input from the Superintendent or his/her
designee.

4.1 The Board agrees to staff the areas for which the Employee is responsible appropriately

but within its discretion. Any change in staffing level shall be made only following
input from the Superintendent.



4.2 Whenever an action or decision of Employee causes a controversy which, in the
opinion of the Employee, might adversely affect the employment relationship,
Employee is entitled to appear before the Board or, at Board’s option, a committee
thereof. When Employee exercises this option, a written explanation shall be submitted
and Employee shall, within a reasonable time, be accorded an opportunity to have a fair
private conference/hearing (with a representative of choice being present), to explain
the position. Employee shall be entitled to have a position paper placed in the
Employee’s personnel file. The Board shall be entitled to include in said filea
summary of the matters discussed at the conference/hearing.

5. EVALUATION. The evaluation of the Employee shall be performed by the
Superintendent in accordance with the Board’s policies, applicable New Jersey Statues
and applicable New Jersey Statutes and applicable rules and regulations of the State
Department of Education and/or the Public Employee Relations Commission.

6. TERMINATION. In the event the Board determines not to renew this employment
contract for the school year, the Board shall notify the Employee in writing on or before
April 30, i.e., it shall give the Employee two (2) months notice of non-renewal,
excepting as otherwise noted herein.

6.1 The Board reserves the right to dismiss this Employee at any time on the grounds of
inefficiency, incapacity, unbecoming conduct, or other just cause from present position.
In the event a dismissal from this position is to be considered, the Employee may be
represented by a person of choice. Written notice and reasons shall be presented forty-
eight (48) hours in advance of the hearing. The decision of the Board is subject to
whatever legal remedies are available to the Employee.

6.2 Employee may tender a resignation at any time during the existence of this Agreement
provided the Employer is given at least sixty (60) days a written notice of intention to
do so. During this sixty-day period, Employee shall cooperate in assisting a
replacement in taking over the position being vacated.

6.3 Employee shall have the right to retire in accordance with state laws and regulation.
Employee shall give employer at least sixty (60) days written notice of intention to
retire. ' :

7. SALARY. Employee’s salary for the 2022-2023 school year shall be paid on semi-
monthly installments, unless employment is terminated as per Article 6 or is affected by
any other article herein. Salary for 2022-2023 school year is $88,795.00.

8. HEALTH BENEFITS. The Board shall provide the employee with individual,
parent/child, or family health (including prescription) and dental benefits coverage. The
employee shall pay the premium cost for all such coverages set forth in Chapter 44, P.L.
2020 for health benefits, Chapter 78, P.L. 2011 for dental benefits, and implementing
regulations. Such limitations shall in no way link this Contract with any agreement
collectively negotiated with district employees. The premium shall be paid by the




employee through payroll deduction. Said deduction will be done in compliance with
IRS section 125 rules and regulations.

8.1 The employee may waive coverage in any of the health benefits plans they are eligible
for if covered through a spouse, civil union or domestic partner’s health plan, and in
accordance with procedures establish by the Board. The employee will be paid the
lesser of (twenty-five percent) 25% or (Five Thousand Dollars) $5,000 of the cost of
said coverage for watving such coverage.

9. SICK LEAVE/VACATION/TEMPORARY LEAVES/EXTENDED LEAVES

Employee shall receive twelve (12) sick days for the 2022-2023 school year.

9.1 These unused sick days shall be added to a sick leave bank at the end of each year.

9.2 At the time of retirement from the Bradley Beach School syster, the Board agrees to
reimburse retiree after acquiring twenty-five (25) or more years of service, the sum of
Seventy-Five Dollars (§75.00) per day for every day of unused accumulated sick leave.
The maximum amount payable under this Article shall be limited, however, to Five
Thousand ($5,000.00) Dollars. Upon voluntary termination such accumulated sick
days shall be forfeited.

9.3 Vacation will be given in accordance with the following schedule:

e One week of vacation after the first year of employment.

o Two weeks of vacation after the second year of employment.

e Three weeks of vacation after the tenth year of employment.

e One additional day for each year after the fifteenth year of employment, through
the twentieth year:

O

O

o

Sixteenth year: three weeks plus one day,
Seventeenth year: three weeks plus two days,
Eiéhteenth year: three weeks plus three days,
Nineteenth year: three weeks plus four days,
Twentieth year: three weeks plus five days.

After the twentieth year, vacation time will continue at four weeks.

If 2 holiday falls within an employee’s vacation period, time off with pay will be
granted equal to the number of hours the employee would have been entitled to receive
pay for the holiday. The employee will be entitled to all school holidays and vacations.

3



9.4 Absence for reasons of court order or quarantine shall be in accord with provisions for
other employee groups. '

9.5 Employee shall be entitled to 2 maximum of four (4) personal days per year as offered
to other Employee groups and shall be subject to all related provisions, as applicable.
Said personal days shall be granted upon the approval of the Superintendent.

9.6 Employee shall be entitled to a maximum of five (5) days total per school calendar year
in the event of serious illness of a sister- or brother-in-law, grandparent, step
grandparent, step parent and step children of the family, or other related members of -
the immediate household.

9.7 Absence for death in family and death of a relative shall be in accord with provisions
for other employee groups.

9.8 Absence for on-the-job-injury shall be in accord with provisions for other employee
groups.

9.9 Leave of absence without pay shall be in accord with provisions for other employee
groups.

9.10 If Employee is called and/or serves on jury day, he/she shall receive daily rate of pay
and shall remit the monies from the courts to the District.

11 PROFESSIONAL ORGANIZATIONS.

11.1 The Board may pay for the attendance to the annual workshop of NTTECHSPO with
reimbursement of travel expenses consistent with OMB guidelines upon
recommendation and prior approval of the Superintendent.

11.2 The Board shall reimburse the Employee for all meetings/workshops approved and
reviewed by the Superintendent or designee as being a benefit to the School District.
Appropriate vouchers, receipts, and/or per diem written explanations shall be submitted
for review and approval. No personal expenses except as noted below shall be paid.

11.3 The Board shall pay for such other memberships that relate to the Employee’s position
and duties which are budgeted.

12. TRAVEL REIMBURSEMENT. The Board shall reimburse Employee for automobile
travel in connection with his duties at the maximum rate permitted by the State of New
Tersey OMB Guidelines. Such payment shall be exclusive of travel to/from home,
to/from office regardless of how often such travel is necessary. All travel must receive
Board approval in advance of the travel and must comply with Assembly Bill A-5 and
the school district policies for Board and administrative travel.

13. REIMBURSEMENT EXPENSES. The Board recognized that, in the course of

conducting school business, certain expenses must be incurred by the Employee. Itis
4
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the intent of the Board to reimburse the Employee for expenses incurred while traveling
on or engaged in Board or District business, with business associates and/or Board
members in the performance of the Employee's assigned responsibilities, provided such
are useful and necessary for the firtherance of Board or District objectives. It is
recognized that the nature and amount of travel and business meeting expenses may
vary with the objectives of each assignment and surrounding circumstances. Itis
further recognized that the Employee will incur various business related expenses in the
performance of duties in representing the School District, therefore, the Board of
Education authorizes the Employee to receive case advances in accordance with a
Board resolution covering such expense advance. The Employee is expected to use
good judgment in the disbursement of Board funds for these expenses. All expenses
must be reported on the appropriate form(s). Funds for these expenses must be
regularly budgeted and all reimbursables must receive Board approval in advance of the
actual expenditure and must comply with Assembly Bill A-5 and school district
policies. Such expenses include, but are not limited to:
Transportation (standard rate or less, except where such rates are not readily available)

Alr, bus, or rail travel

Taxi fares

Use of personal car for travel outside of Monmouth County

Bridge and road tolls

Lodging As per Federal OMB guidelines for maximum hotel rates and daily

reimbursement breakdown for meals and incidentals
Incidentals (as per OMB guidelines)

. Business Meeting Expenses (e.g., registration fees)

The following expenses are not reimbursable:

Flight insurance

Personal entertainment (e.g., films, museums, parks, points of interest, etc.)
Radio and television rentals

Auto rentals

Personal care expenses

Personal reading material

Miscellaneous expenses not accompanied by vouchers or receipt exceeding
$20 per day

Commuting from Employee’s residence to place of work and reverse.

14. MISCELLANEQUS. Reimbursement consideration for damages to personal

property, including vehicles, shall be in accord with provisions for other employee
groups.

14.1 Deduction via payroll for Tax Sheltered Annuities, Credit Union and other similar

benefits shall be in accord with provisions for other employee groups.

14.2 If, during the term of this contract, it is found that a specific clause of the contract is

illegal as a resuit of a federal or state law or as a result of a court decision, the
remainder of the contract not affected by such ruling shall remain in force.



IN WITNESS WHEREOQF, they set their hands and seals to this Employment Confract effective
on the day and vear first above written.

Margaret W. Hayes, Ed.D.
Interim Superintendent/Principal

WITNESS

David Tonzola
School Business Administrator/Board Secretary

DATED:

Salvatore A. Catalano Date
Information Technology Coordinator



Attachment VI-A.15

Megan Jardine

June 1, 2022

Mrs. Alison Zylinski

Director of Special Services, Bradley Beach Elementary School
515 Brinley Avenue
Bradley Beach, NJ 07720

Dear Mrs, Zylinski,

| am writing to express my interest in the open special education teaching
position available at Bradley Beach Elementary School. | am confident my
professional qualifications meet and exceed those demanded in this position. |
would be delighted to continue to teach in such a distinguished and
successful district.

| have been working in special education for over ten years and after teaching in
BBES this last year, | know that | have found my “home.” | have taught

diverse groups of students with ADD/ADHD, Autism, Asperger’s, Dyslexia,
visual impairments and non-compliant behavior. My skills in differentiated

instruction, assistive technology, and multi-sensory instruction allows me to
meet the needs of every student.

My years of experience have taught me the value of patience and
encouragement within the classroom. | work closely with each student,
providing individualized support and praise they deserve and require. | also
make sure to stay connected with family members and any specialists
involved, to encourage the success of all students, inside and outside of the

classroom. | have truly learned from every student, teacher, and family | have
worked with and could not imagine any other profession.

I would love the ongoing opportunity to work in such a familial, community based
setting where | can continue to learn and grow as an educator. | look forward to
comtinuing my journey in such an incredible school district.

Sincerely,

Megan Jardine



Megan Jardine

Elementary and Special Education Teacher

PERSONAL SUMMARY

An energetic and passionate professional committed to changing the lives of
students and maximizing their potential. Believes all students can learn and
thrive with the correct environment and support system.

SKILLS

Leadership, social skills development, curriculum development, classroom
management, evaluating students, data collection, data analysis, Google

Classroom, distance learning

EXPERIENCE

Bradley Beach Elementary School, Bradley Beach - Fourth Grade,
Inciusion Teacher
SEPTEMBER 2021- PRESENT
e Developed and implement highly effective and engaging lessons with
coteacher for students with varying abilities in all subject areas
s Used data collection to drive student learning
s Provided support/mentoring to short term maternity leave replacement
teacher
s Implemented supplemental Sonday System reading intervention
program

Red Bank Charter School, Red Bank - Special Education Teacher -

AUGUST 2016 - AUGUST 2021
s Develop and implement highly effective and engaging lessons for

students with varying disabilities in grades 2-8 in Math and Language
Arts

Data collection and analysis to drive student learning
Create a comfortable and confident learning environment for students
Other responsibilities : character education, service learning, basic

skills instruction, after school reading enrichment program, extended
school year

Wall Township School District, Wall - Instructional Paraprofessional



OCTOBER 2014 - AUGUST 2016
e Assisted general and special education teachers in the implementation

of lessons by providing 1.1 and shared support for students with special
needs and learning styles

e Provided support 1o students with severe learning disabilities,
behavioral disorders, and visual impairments in an inclusive setting

SEARCH Day Program, Ocean NJ - Instructional Paraprofessional

MARCH 2013 - SEPTEMBER 2013
e Engaged students with autism in natural environment teaching
activities
e Provided a safe environment for all students by following behavior and
education plans

EDUCATION

Georgian Court University, Lakewood, NJ - BA /n Psychology and
Education, Graduated December 2012

Elementary Education K-6, Teacher of Student with Disabilities

Kappa Delta Pi, International Honor Society of Education 10/2011-12/2012
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School Security Drill Statement of Assurance

Annually, in accordance with N.J.A.C. 6A:30, Appendix A, districts are required to submit a
statement of assurance attesting to the completion of school security drills to their County

Office of Education by June 30 of each school year.

The County Office of Education shall send an informational copy to the respective county
prosecutor's office, Nonpublic schools are required to submit this statement of assurance
annually to the respective county prosecutor’s office by June 30 of each school year.

Upon completion, send this Statement of Assurance document and retain the Security Drill

Record Form for your records.

Certification

, being the Chief School Administrator of

L Havrgare T L0, FLa'.7e_5
W

Bradfeq Beach Elem entewy Schoof do hereby certify that, pursuant to N.1.S. 18A:41-1, all

requirements have been met relating to the practicing of school security drills for the time

period in which school facilities were subject to the drill law based on occupancy.

@/&/Ja@i




New Jersey Department of Education
Division of Early Childhood Education Attachment VII-C

Preschool Education Aid
2022-23 DISTRICT BUDGET PLANNING WORKSHEET

[District: I lEounty: |
[Bradley Beach Boro | Monmouth 1
Estimated Preschool

Resldent General Education Students Projected Enrcliment Education Aid [PEA}

Projected GENERAL EDUCATION Enroliment in Bistrict 24 $332,568

Projected GENERAL EDUCATION Enroliment in Head Start 0 §0

Projected GENERAL EDUCATION Enroliment in Providers ") 30

Projected GENERAL EDUCATION Enroliment in Charter Schools 4] ) 301

24 $332,568
Tuition from Individuals
Tuition from Other EEAS
Prior Year PEA Carryover

Minimum Amt for Stydents wiDIsabilities in Gen Ed Classrooms* $83,142
Additional Amt for Students wiDisabilities in Gen Ed Classrooms
Additional Contribuiion from the General Fund
Total Estimated Preschool Education Aid, Tuition, Carryover, and

Special Education Funding $415,710

Description Account Number Amount Budgeted
INSTRUCTION 20-218-100-

Salaries of Teachers 20-218-100-101 $222,276,
Teacher Salaries $222,276
Relief Teacher Salaries 30
Teacher stipends for professional development
Substitute feacher stipends

Other Salaries for Instruction 20-218-100-108 $53,884]
Teacher Assistant Salaries $53,884
Teacher Assistant stipends for professicnal development
Substilute teacher assistant stipends

Unused Vacation Payment to Terminated/Retired Staff 20-218-100-189

Purchased Prefessional and Educational Services 20-218-100-321

Other Pur. Serv. (400-500) 20-218-100-500

Tuilioh o Other LEA's within the State - Regular 20-218-100-561

Supplies and Materials 20-218-100-600

Other Objects 20-218-100-800

SUBTOTAL ~ INSTRUCTION $276,160!

SUPPORT SERVICES 20-218-200-

Sal, of Supervisors of Instruction 20-218-200-102 $40,200

Sal. of Principais/Asst, Principals/Program Directors 20-218-200-103 50

Sai. of other Professional Siaff 20-218-200-104 $13,709

Sai. of Secretarial & Clerical Assistants 20-218-200-105 50

Oiher Salaries 20-218-200-110 $0
Fiscal Specialist $0
Custodian $0
Security guard 30,

Family/Parent Liaison 20-218-200-173 $0

Facilitater/Coach 20-218-200-176 0] -

Unused Vacation Payment to Terminated/Retired Staff 20-218-200-199

Persennel Services - Employee Benefils 20-218-200-200 $81,841

Purchased Educational Services - Contracled Pre-K 20-218-200-321 $0

Purchased Educational Services - Head Start 20-218-200-326 30

Other Purchased Profassional - Education Services 20-218-200-329

Other Purchased Professional Services 20-218-200-330 34,000,

Cieaning, Repair and Maintenance Services 20-218-200-420 L

Rentals 20-218-200-440 1

Contracted Services - Transp (Btw Home & Sch.) 20-218-200-511 )

Confracied Services (Field Trips) 20-218-200-516

Travel 20-218-200-580

Miscellaneous Purchased Services 20-218-200-580

Supplies and Materials 20-218-200-600

Other Objects 20-218-200-800

SUBTOTAL — SUPPORT SERVICES $139,550

IFACILITIES ACQ, CONSTR. SERVICES 20-218-400-
[instructional Equipment 20-218-400-731
{Nonlnstructional Equipment 20-218-400-732

SUBTOTAL — FAC. ACQ. & CONSTRUCTION $0

TOTAL | ] 415,710
L

*Minimurm Amt for Siudents w/Disabilities in Gen Ed Classrooms” is calculated by applying the estimated PEA county rate to each
classified special education child in general education classrooms (full-time only) entered in Table 1, based on their program. This is is
the estimated minimum amouni needed to educate such students; any additional amounts needed may be enlered on the subsequent
line, "Additional Amt for Students w/Disabilities in Gen Ed Classrooms”.

AEE Last modified on 5/34/2022, 10:22 AM
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REPORT OF THE TREASURER TO THE BRADLEY BEACH BOARD OF EDUCATION Attachment VII-Q

FOR THE MONTH ENDING 531122 PAGE 10OF 6
CASH CASH ENDING
CASH RECEIPTS DISBURSEMENTS CASH
FUNDS BALANCE THIS MONTH THIS MONTH  BALANCE(1+2-3)

GENERAL FUND-FUND 10 $1,681,567.92  $697,826.6% $663,778.83 $1,716,873.13
SPECIAL REVENUE FUND—-FUND 20 {$33,368.39) $78,262.56 $81,967.42 {$38,330.60)
CAPITAL PROJECTS FUND--FUND 30 $0.00 $0.00 $0.00 $0.00
DEBT SERVICE FUND-—-FUND 40 $135,527.57 $15,316.00 $0.00 $150,843.57
TOTAL GOVERNMENTAL FUNDS $1,783,727.10  $791,405.25 $745,746.25 $1,829,386.10
ENTERPRISE FUND--FUND 5X $4,614.95 $18,484.91 $10,218.37 $12,881.49
PAYROLL $0.00  $217,505.95 $217,505.85 $0.00
PAYROLL AGENCY $174351.30  $190,735.39 $168,161.60 $196,925.09
UNEMPLOYMENT TRUST $35,525.10 $0.00 $0.00 $35,525.10
TOTAL TRUST & AGENCY FUNDS $209,876.40  $408,241.34 $385,667.55 $232,450.19
TOTAL ALL FUNDS $1,998,218.45 $1,218,131.50 $1,141,632.17 $2,074717.78

PREPARED & SUBME TED BY

. . i 6/16/2022
TRE DATE



BRADLEY BEACH BOARD OF EDUCATION BANK RECONCILIATION--CASH ACCOUNT
BANK: BANK OF AMERICA
ACCOUNT #726-0100062

STATEMENT DATE: 5/31/22
BALANCE PER BANK
ADDITIONS: DEPOSITS IN TRANSIT DATE AMOUNT
REIMBURSEMENT DUE FOR $0.00
$0.00
$0.00
TOTAL DEPOSITS IN TRANSIT $0.00
AMOUNT
DEDUCTIONS: OUTSTANDING CHECKS $182,757.02
$0.00
OTHER $0.02
TOTAL DEDUCTIONS $182,757.04
NET RECONCILING ITEMS ($182,757.04)
ADJUSTED BALANCE PER BANK
BALANCE PER BOARD SECRETARY'S RECORDS AS OF
RECONCILING ITEMS:
ADDITIONS
INTEREST EARNED
OTHER {EXPLAIN)
TOTAL ADDITIONS
DEDUCTIONS
BANK CHARGES
OTHER (EXPLAIN)
TOTAL DEDUCTIONS
NET RECONCILING ITEMS
ADJUSTED BOARD SECRETARY'S BALANCE AS OF
BANK OF AMERICA CERTIFICATES OF DEPOSIT: . $0.00

BRADLEY BEACH BOARD CF EDUCATION BANK RECONCILIATION~-PAYROLL/AGENCY
BANIC BANK OF AMERICA
ACCOUNT #726-0102200

STATEMENT DATE: 531122
BALANCE PER BANK

ADDITIONS: DEPOSITS IN TRANSIT DATE AMOUNT

$0.00

$0.00

$0.00

TOTAL DEPOSITS IN TRANSIT $0.00
AMOUNT

DEDUCTIONS: OUTSTANDING CHECKS $6,420.62

OTHER $0.00

TOTAL DEDUCTIONS $6,420.62

NET RECONCILING ITEMS ($6,420.62)

ADJUSTED BALANCE PER BANK

BALANCE PER BOARD SECRETARY'S RECORDS AS OF
RECONCILING ITEMS:

ADDITIONS

INTEREST EARNED

OTHER {EXPLAIN)

TOTAL ADDITIONS

DEDUCTIONS

BANK CHARGES

OTHER (EXPLAIN)

TOTAL DEDUCTIONS

NET RECONCILING [TEMS

ADJUSTED BOARD SECRETARY'S BALANCE AS OF

PAGE 20F 6

$2.012,143.14

$1,829,386.10

$203,345.71

$196,925.09



BRADLEY BEACH BOARD OF EDUCATION BANK RECONCILIATION--PAYROLL ACCOUNT
BANK: BANK OF AMERICA
ACCOUNT #726-0100089

STATEMENT DATE: 5/31/22
BALANCE PER BANK
ADDITIONS: DEPOSITS IN TRANSIT DATE AMOUNT
$0.00
$0.00
$0.00
TOTAL DEPOSITS IN TRANSIT $0.00
AMOUNT
DEDUCTIONS: OUTSTANDING CHECKS $831.1
OTHER $0.00
TOTAL DEDUCTIONS $831.91
NET RECONCILING ITEMS ($831.91)

ADJUSTED BALANCE PER BANK

BALANCE PER BOARD SECRETARY'S RECORDS AS OF
RECONCILING ITEMS:

ADDITIONS

INTEREST EARNED

OTHER {EXPLAIN}

TOTAL ADDITIONS

DEBUCTIONS

BANK CHARGES

OTHER (EXPLAIN}

TOTAL DEDUCTIONS

NET RECONCILING ITEMS

ADJUSTED BOARD SECRETARY'S BALANCE AS OF

PAGE3OF#6

$831.94

($0.00)

BRADLEY BEACH BOARD OF EDUCATION BANK RECONCILIATION-UNEMPLOYMENT INSURANCE

BANK: BANK OF AMERICA
ACCOUNT #726-0101875

STATEMENT DATE: 5/31/22
BALANCE PER BANK
ADDITIONS: DEPOSITS IN TRANSIT DATE AMOUNT
$0.00
$0.00
$0.00
TOTAL DEPOSITS IN TRANSIT $0.00
AMOUNT
DEDUCTIONS: CUTSTANDING CHECKS $0.00
OTHER $0.00
TOTAL DEDUCTIONS $0.00
NET RECONCILING ITEMS $0.00

ADJUSTED BALANCE PER BANK

BALANCE PER BOARD SECRETARY'S RECORDS AS OF
RECONCILING ITEMS:

ADDITIONS

INTEREST EARNED

OTHER (EXPLAIN)

TOTAL ADDITIONS

DEDUCTIONS

BANK CHARGES

OTHER (EXPLAIN)

TOTAL DEDUCTIONS

NET RECONCILING ITEMS

ADJUSTED BOARD SECRETARY'S BALANCE AS OF

$35,525.10

$35,525.10



PAGE 4 OF 6
BRADLEY BEACH BOARD OF EDUCATION BANK RECONCILIATION--CAFETERIA ACCT.
BANK: BANK OF AMERICA
ACCOUNT #726-0101344

STATEMENT DATE: 5131122
BALANCE PER BANK $12,881.49
ADDITIONS: DEPOSITS iN TRANSIT DATE AMOUNT
$0.00
$0.00
$0.00
TOTAL DEFOSITS IN TRANSIT $0.00
AMOUNT
DEDUCTIONS: OUTSTANDING CHECKS $0.00
$0.00
OTHER $0.00
TOTAL DEDUCTIONS $0.00
NET RECONCILING ITEMS $0.00
ADJUSTED BALANCE PER BANK $12,881.4%

BALANCE PER BOARD SECRETARY'S RECORDS AS OF
RECONCILING [TEMS:
ADDITIONS

INTEREST EARNED
OTHER {EXPLAIN)

TOTAL ADDITIONS
DEDUCTIONS

BANK CHARGES

OTHER {EXPLAIN)

TOTAL DEDUCTIONS

NET RECONCILING ITEMS




OUTSTANDING CHECKS AS OF 5/31/22
SALARY CASH ACCOUNT #726-0100089

CHECK # AMOUNT CHECK#
37223 $67.60
37262 $683.74
37267 $180.57

GRAND TOTAL, SALARY ACCOUNT

PAGE 5 OF 6

AMOUNT

$831.91



OUTSTANDING CHECKS AS OF 5/31/22
CASH ACCOUNT #726-0100062

CHECK # AMOUNT CHECK #
19925 $2.50
20896 $36.00
20929 $275.00
20832 $394.68
20934 $587.50
20936 $558.00
20837 $4,794.81
20943 $93,657.81
20944 $4,545.12
20945 $128.91
20946 $2,885.00
20947 $82.40
20949 $496.00
20950 $1,170.00
20953 $3,065.00
20054 $375.00
20958 $426.38
20960 $3,500.00
209561 $49,188.14
20962 $2,726.48
20965 $2,932.50
20966 $6,796.71
20967 $228.08
20970 $3,905.00

OUTSTANDING CHECKS AS OF 5/31/22
PAYROLL/AGENCY ACCOUNT # 0072-6010-2200

CHECK# AMOUNT CHECK #
7452 $88.92
7463 $5,821.50

7454 $410.20

PAGEG OF 6

AMOUNT

AMOUNT
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